
We are pleased to announce that Kimberly 
Davis  has joined the Voyage Team. A 

seasoned financial 
services professional, 
Kimberly comes 
to Voyage with 
strong institutional/
retail relationship 
management experience. 
Her analytical and 
interpersonal skills 
include servicing, 
retaining and growing 
client relationships. 
She was a Senior 
Client Relationship 

Management Associate at her previous financial 
firm, and looks forward to meeting and exceeding 
all of our clients’ needs and expectations. 
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Congress passed the SECURE Act, which became 
effective in January. It has a number of provisions 

that affect both workplace retirement plans and 
retirement savings. The following provides highlights 
of the most notable changes for individuals.  At 
Voyage, we have already taken these new provisions 
into account for you, and we are available to answer 
any questions you may have.

Required Minimum Distribution (RMD) and 
Contribution Age

The withdrawal age for RMDs has been raised from 
age 70-1⁄2 to 72. 

For an IRA owner’s spouse, who is the beneficiary of 
an IRA, RMDs are can be delayed until the end of the 
year the deceased owner would have reached age 
72 (instead of 70-1⁄2). 

There is no longer an age restriction for IRA 
contributions while working. 

Stretch IRA distributions

The SECURE Act eliminates the “stretch IRA,” an estate 
planning method that allowed IRA beneficiaries 
to stretch their distributions from their inherited 
account, and the required income tax payments, 
based on their life expectancy. 

For non-spouse beneficiaries receiving IRA 
inheritances, the SECURE Act accelerates payouts. 
Beneficiaries were previously allowed to withdraw 
RMDs based on their life expectancy, deferring 

taxation of the withdrawals. Now, 
beneficiaries must withdraw all 
assets of an inherited account within 
10 years. There are no minimum 
distribution amounts, but the entire 
balance must be distributed after the 
10th year. 

An exception is if the non-spouse 
beneficiary is a minor, disabled, 
chronically ill or not more than 10 
years younger than the deceased IRA 
owner. But, the exception applies 
only until the child reaches the age of 

majority, at which point the 10-year rule is enforced. 

Penalty-free Withdrawals

The SECURE Act allows withdrawals from a 401(k), 
IRA or other retirement account prior to age 59-1⁄2 
for child birth and adoption costs without penalty. 
Withdrawals will be allowed, up to $5,000, without 
paying the usual 10 percent early withdrawal 
penalty, and distributions will be treated as taxable 
income. 

The
SECURE

ACT

(Continued on Page 4)
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Client Spotlight - Joe Tupy
Happy to follow life’s twists and turns

They say love brings out the best in you.

For Joe Tupy, love led him to discover a talent 
for woodworking that he might never have known 
about if it weren’t for his love of a girl who was 
enamored with a blanket chest from a catalog.

As an 18-year-old and still in school, Tupy knew 
he couldn’t afford to buy her such a nice piece of 
furniture. So, he did the next best thing: he decided 
to build a chest for her.

The fact that he had no experience in doing such a 
thing didn’t stop him. Neither did the fact that he 
lacked tools or materials.

“No one told me I couldn’t do it, so I just did it,” said 
Tupy, who collected magazines and books on how 
to build a wooden chest, bought what he needed 
from the local hardware store and then proceeded to 
build a fairly close replica to the chest she desired.

From that auspicious beginning, Tupy, a longtime 
AT&T employee, has developed a love of both 
woodworking and woodturning (fashioning blocks 
of wood into shapes on a lathe) and spends much of 
his free time in the workshop he built in his backyard 
in 2008. He crafts personalized bowls, cutting 
boards, chess boards, signs and flags, among other 
products. He has built items as big as armoires and 
blanket chests and as small as ornaments.

He loves creating items with contrasting colors and 
woods, and the CNC machine he purchased as an 
early retirement gift to himself has taken his work to 
another level. The machine is computer-controlled 
and can reproduce fonts, logos and graphics from 

other sources onto the wood products that Tupy 
makes, giving him the ability to personalize items 
and make them wholly unique. For instance, a 
popular wedding gift he creates is a cutting board 
with the wedding invitation inlaid into the board. 

His clientele to this point has been mostly family and 
friends. In the future, he is looking into doing more 
marketing and promotions of his products, possibly 
through Etsy and Amazon.com, which would expand 
his reach beyond word of mouth.

However, his first project upon retiring will be re-
doing the kitchen cabinets in the home he shares 
with his wife Sandy. They also are looking forward to 
making their annual trip abroad, with possible trips 
to Morocco, Australia/New Zealand and Scandinavia 
on the horizon.

If you’re interested in having Joe create a 
personalized, unique gift item for yourself or 
someone special, check out Joe’s Facebook 
page – Joe Tupy, Riverton, IL – or email him 
at happyturner1@icloud.com.

Social Security phone 
scams increasing 
in frequency and 
sophistication
Social Security phone 
scams are becoming 
more numerous and sophisticated, with the 
administration’s inspector general warning 
that telephone scammers are now also sending 
people official-looking documents via email. If 
there is a legitimate problem with your account, 
officials will almost always contact you via mail.
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Tips for managing your health care plan
For All Medicare Beneficiaries

Are you taking advantage of benefits you are 
entitled to with your Medicare Advantage Plan 
OR Medigap Supplemental Plan? These plans 
can change year to year with 
many offering new money 
saving benefits.  Many Medicare 
Advantage Plans offer programs 
such as SilverSneakers, which helps 
the 65+ crowd stay fit by providing 
access to gym memberships, 
weight training, aerobics and group 
exercise classes.  Many of these 
plans offer free or reduced rates at 
fitness centers in your area.  

Most Medicare Advantage plans also offer dental 
and vision coverage, as well as free over-the-counter 
health products. Coverage varies from plan to plan. 
Check your plan for details regarding these benefits.

New for 2020

Some Medicare Medigap plans are now offering 
benefits that previously were offered only to those 
with Advantage Plans.  For instance, some AARP 
plans from UnitedHealthcare feature free one-year 
memberships to local fitness centers.  Some plans 
also have contracted with health care facilities for 

reduced rates for vision and dental care.  Check your 
plan for details.

For AT&T Retirees with Health Reimbursement 
Accounts (HRA)

If you use the auto-reimbursement 
feature with your HRA, you may 
want to adjust the amounts for 
each monthly reimbursement.  For 
instance, the premium for Medicare 
Part B has gone up to $144.60 per 
month for most people.  Part D 
(drug plan) premiums may have 
increased as well.  Your Medigap or 

Advantage Plan premium also may have increased 
from the previous year.

Adjustments may be made online at www.retiree.
aon.com/att by submitting new claims or you may 
contact AON for assistance.

The source of this information comes from general 
knowledge about the subjects and is believed to be 
reliable. However, no representation is being made 
as to accuracy and completeness. The information is 
provided for general information only, is subject to 
change at any time, and should not be relied upon 
or used as the sole basis for making your financial 
decisions.

Nearly 19 percent, or nine million Americans ages 
65 and over are working part- or full-time, according 
to a recent Pew Research Center analysis. This is 
consistent with a steady increase dating back to 
2000. Whether you need additional income or not, 
you might be thinking about working in retirement 
too. 

But there are a few things to keep in mind, like what 
it means for your taxes, whether it could impact 
your Social Security benefits and how you would 
continue to build savings. Weighing the pros and 
cons can help you decide if working in retirement 
is worth it. And, of course, your Voyage Financial 
Consultant will help you every step of the way.

The Benefits of Working In Retirement

Working in retirement can provide much more than 
a paycheck. The key benefits include:

•	 Income that supplements your retirement 
savings and boosts your quality of life

Is Working In Retirement Worth It?
•	 The opportunity to continue saving for 

retirement in a 401(k) or Roth IRA

•	 Increased Social Security benefits if your job 
enables you to delay payments

•	 Employer-sponsored health insurance and 
retirement plans (with exceptions)

•	 Structure, stimulation and social interaction
It also can fulfill a sense of purpose or help you 
pursue a lifelong goal. You might not have time 
to do everything you wanted, such as mentoring 
or starting your own business, during your peak 
working years. You also could use this time to try 
a new role or completely different career path. No 
matter what your motivation, keeping it in mind can 
help you make the most of the experience.

The Physical and Mental Challenges of Working In 
Retirement

Unretiring has its appeal, but there could be some 
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Securities and advisory services offered through LPL Financial, 
a  Registered Investment Advisor, member FINRA/SIPC
Information in this material is for general informa-
tion only and not intended as legal advice. 
Consult the appropriate professionals 
for specific information regarding your  
individual situation prior to making 
any financial decision.
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Each spouse can withdraw $5,000 from his or her 
own account, penalty-free and has one year from 
the date the child is born, or adoption is finalized, 
to withdraw the funds from the retirement account 
without paying the 10 percent penalty. 

Grad Students and Care Providers can contribute 
to IRAs 

The amount paid to graduate, post-doctoral, 
research students and care providers is now treated 
as compensation for purposes of making IRA 
contributions. 

Changes in 401(k) plans 

Employers can now offer annuities as an investment 
option. 

New Rules for Borrowing from 401(k) accounts 

The SECURE Act continues to allow loans as much 
as 50% of your 401(k) balance without exceeding 
$50,000 with a repayment of five years and longer if 
used to buy a home. But, it prohibits the use of credit 
or debit cards for providing the loans.

529 Plans 

The SECURE Act expands the definition of qualified 
education expenses to include student loan 
payments and costs of apprenticeship programs up 
to $10,000. 

Working in retirement ... from Page 3
things complicating your decision. Your health is one 
of the biggest considerations. Even if you want to 
work in retirement, it could raise your stress levels 
or put your health at risk. It also will cut into time 
you probably plan to spend with family or pursuing 
hobbies.

How Working Longer Can Impact Social Security

Working in your golden years can give 
your household income a boost, but it also could 
impact other sources of income. Let’s start with 
Social Security, which you can begin taking at age 
62. You can continue to draw benefits while working, 
but collecting a paycheck and Social Security at the 

same time could directly affect your benefit amount.

Here’ are the Social Security rules for taking benefits 
while working:

•	 If you’re under your full retirement age for the 
entire year, $1 is deducted from your benefit 
payments for every $2 you earn above the 
annual limit … which is $18,240 in 2020.

•	 In the year you reach full retirement age, $1 
in benefits is deducted for every $3 you earn 
above a different limit for each month before 
reaching full retirement age … which is 
$48,600 in 2020. 

If your income from working is enough to cover 
your household expenses, delaying your Social 
Security benefits might be the better option. For 
each year you 
delay your benefits 
beyond your normal 
retirement age, up to 
age 70, your benefit 
amount increases. If 
you’re able to wait 
until age 70, you’d 
receive 132% of your 
benefit amount.

Additional 
Financial Implications

Other retirement income works the opposite way. 
For a traditional 401(k) and IRA, you have to start 
taking minimum distributions at age 70-1/2. These 
plans also restrict contributions once you reach a 
certain age. However, you could continue to make 
contributions to a Roth 401(k) or Roth IRA as long as 
you have earned income for the year.

How to Decide If Working In Retirement  
Is Worth It

Your decision ultimately depends on what you need 
financially and what you want your retirement to 
look like. Asking the right questions, and working 
with your financial advisor,  can help you get some 
clarity on whether continuing to work really makes 
sense. 


