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3 S o c i a l  S e c u r i t y  n u m b e r s
and dates of  b i r th for  taxpay-
ers, spouses and dependents.

IT'S TAX TIME AGAIN ...

Your mailbox should be
f i l l ing up wi th  the in for -
mat ion  you w i l l  need to
get the job done.

This letter is full of in-
format ion designed to
help you prepare your
tax  documents  so you
pay only the tax that you
r ightful ly owe.

This checkl ist  wi l l  help you
co l l ec t  t he  documen ts  need -
ed to f i le  your  tax return.

Your  l as t  3  yea rs '  t ax
returns (new cl ients only).

Copy of  Dr iver 's  L icense
for taxpayer and spouse.

N o n c u s t o d i a l  p a r e n t s
c la im ing  ch i l d ren  need  a
signed IRS Form 8332 to claim
the child.

W - 2  F o r m s .

Your last  paycheck stub
of the year (for each job).

O IP PIN (IRS notice CP01A).
IRS sends a PIN to victims of
ident i ty theft  (or upon re-
quest) .  You can' t  reuse PIN
from a prior year.

1 0 9 9  F o r m s  f o r  i n t e r e s t ,
div idends,  sa les,  ret i rement ,
Social Security, self-
employment, unemployment,
e tc .  *  Remember  to  down-
load and print statements
from online accounts that
don't send paper tax forms.

Proper ty  tax  s ta tements .

Forms 1098 for mortgage
i n t e r e s t .

Foreign accounts. Bring
sta tements .  Such assets  must
be disclosed even if they do
not generate income.

If you bought, sold, or
ref inanced a home br ing the
s e t t l e m e n t  s t a t e m e n t .

P u r c h a s e  a n d  s a l e  i n f o r -
mat ion ,  inc lud ing  da tes ,  re -
lating to anything sold.

Stock options. Forms
1099-B and supplemental
s t a t e m e n t s  s h o w i n g  i n c o m e
reported on form W-2.

C r y p t o c u r r e n c y .  B r i n g
details including dates, pro-
ceeds, and original cost.

O Forms W2-G for gambling
winnings. Bring a log of gam-
bling sessions (if available).

Chi ld  care  prov ider  in fo r -
mat ion  (name,  address ,  tax
ID#, amount paid). Required
even i f  you have a daycare
f lex account at work.

N a m e s ,  a d d r e s s e s ,  a n d
Socia l  Secur i ty  numbers
f rom whom you rece ived in-
terest, or to whom you paid
i n t e r e s t .

B a n k r u p t c y  o r  d i v o r c e
papers ( i f  appl icable).

Al imony pa id  or  rece ived.
Provide dollar amount, SSN of
recipient and date of  d ivorce.

I f  you  pa id  an  i nd i v idua l
$600 or more for services in
connect ion  w i th  your  bus i -
ness, please provide their
name, address, and tax ID#.

Records showing income
a n d  e x p e n s e  f o r  b u s i n e s s
a n d / o r  r e n t a l  p r o p e r t y  y o u
own.  Records of  bus iness and
pe rsona l  m i l eage  a re  requ i red
f o r  au tomob i l e  deduc t i ons .

O Form K-1 if you have an
interest in a Partnership, S-
Corporation, Estate or Trust.

IRA (tradi t ional ,  Roth, SEP,
Simple)  year-end statements
and forms 5498.

Bring details for all other
i ncome,  whe the r  you  th ink
i t 's taxable or not. Examples
may include foreign income,
bar ter ,  hobby,  se t t lements ,
awards /p r izes ,  e tc .

Forms 1098-T for  post -
secondary  tu i t ion  payments
are  sen t  to  the  s tuden t .  I f  the
student is your dependent you
must  get  i t  f rom them.

O Forms 1099-Q for educa-
t ion savings plan distr ibut ions.

Student loan interest
f o rms  1098 -E .

Es t ima ted  taxes  pa id
( include amount and date).

A d o p t i o n  c o s t s  i f  a p p l i c a -
ble. Also bring the legal adop-
t i on  documen ts .

Charitable donations.
Bring separate totals for cash
and noncash  con t r ibu t ions .
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Br ing  rece ip ts .  Fo r  noncash
donat ions to ta l ing over  $500
inc lude date ,  p lace,  fa i r  mar-
ket value, and original cost.

F o r m  1 0 9 8 - C  f o r  d o n a t i o n s
of  automobi les or  boats .

I f  you purchased a new or
used e lec t r ic  p lug- in  veh ic le ,
bring all  documents provided
by the dealership (year, make,
VIN, purchase date, assembly
locat ion, & other qual i f iers).

If you installed solar, wind,
geothermal ,  or  fuel -cel l  sys-
tems for your home or cabin
br ing receipts.

I f  you  i ns ta l l ed  o the r  ene r -
gy eff icient home improve-
ments (e.g.  furnace,  centra l
AC,  wate r  hea te r ,  w indows,
doors, insulation, heat pump,
etc. )  br ing receipts.

I f  d e b t s  w e r e  f o r g i v e n ,
bring Form 1099-C or 1099-A.

Forms 1099-K for internet
or  c red i t  ca rd  t ransac t i ons .

H e a l t h  S a v i n g s  A c c o u n t
(HSA) cont r ibut ions and
d i s t r i b u t i o n s .  B r i n g  f o r m s
1099-SA and 5498-SA.

Form 1095-A for health
insurance purchased on
heal thcare.gov (or your state 's
ACA insurance marketplace).

Out o f  pocket  medica l
expenses may be deduct ible ( i f
la rge) .  Br ing  deta i l s .

O Form 1099-LTC for long-
term care pol icy benef i ts paid.

E m p l o y e e  R e t e n t i o n  C r e d -
i ts. Bring detai ls. You may
have to amend a return for  the
tax year the credits were paid.

B r i n g  a  v o i d e d  c h e c k  f o r
direct deposit of any refunds
you expect to receive.



D E D U C T I N G  M I L E A G E ?

Caution: the IRS is very
attentive to taxpayers who
write off local travel costs.

A daily log of business use
i s  essent ia l .  A lso,  don ' t
forget to record the begin-
ning and the year-end
odomete r  read ings .

Need help? There are plen-
ty of smartphone apps that
can help with tracking
mi leage .

Did you drive for charity?
I f  so, you can deduct 14¢
per mile (if you itemize).

If your medical expenses
are substantial,  you may
want to calculate a mileage
deduc t i on .  Med i ca l  m i l es
for 2023 are 22¢ per mile.

If you drove for business
purposes,  the s i tuat ion is  a
l i t t le  more compl icated:
Fi rs t  dec ide which mi les
qualify.

Use the fol lowing three
s c e n a r i o s  t o  d e t e r m i n e
how many miles you can
d e d u c t :

Keep in mind the fol lowing:
In general,  commuting is
no t  deduc t i b l e .

Scenario #1: I f  you have
an of f ice or regular place
o f  bus iness  ou ts ide  your
home, you may not deduct
mi les  commut ing to  and

from work or to your first or
from your last stop, but you
may deduct mi leage to
dr ive to a temporary work
place (less than one year's
dura t ion)  and mi leage to
and f rom d i f fe ren t  work
locations during the day.

Scenar io #2:  I f  you have
an of f ice in your home
that  qual i f ies for  a home
o f f i c e  d e d u c t i o n ,  a l l  o f
y o u r  b u s i n e s s - r e l a t e d  m i l e -
age is deduct ible (see be-
low for  home of f ice deduc-
t i on  qua l i f i e rs ) .

Scenario #3: I f  you work
out  o f  your  home bu t  do
no t  qua l i f y  f o r  t he  home
of f ice  deduct ion,  the d is-
t ance  be tween  home  and
your  f i rs t  s top and between
your last stop and home are
nondeduc t ib le  commut ing
mi les.  You should careful ly
plan to have your f irst and
last stops close to home to

D O  Y O U  W O R K  A T  H O M E ?

If you are self-employed,
you may qual i fy  for  the
home of f ice deduct ion i f
you use a port ion of  your
home exclusively as your
principal place of business,
to  s tore inventory,  or  to
conduc t  subs tan t i a l  man -
a g e m e n t  o r  a d m i n i s t r a t i v e
act iv i t ies .  There can be no
o the r  f i xed  l oca t i on  whe re
the above act iv i t ies can be
d o n e .

-

-

- The off ice space sti l l  needs
to be used regularly and
exc lus i ve l y  f o r  bus iness .
You can not have any other
u s a g e  o f  t h e  a r e a  w h a t s o e v -

-

er. Using your office for
persona l  o r  i nves tmen t  rea -
s o n s  e l i m i n a t e s  t h e  d e d u c -
tion as far as the IRS is con-
cerned,  so  be care fu l  to
keep your off ice space all
b u s i n e s s .

Having a deductible home
office means you can de-
duct al l  of your local busi-
ness travel as descr ibed
e a r l i e r .

If your office qualif ies, you
wil l  need addi t ional  infor-
mat ion :  Measure  the  bus i -
ness  space and the  to ta l
space. You wil l  also need
your mortgage interest ,

maximize the mi leage de-
duct ion.  A t r ip to the bank,
post  o f f ice ,  or  a  suppl ier
can help increase deduct i -
ble business miles.

Once you have determined
which miles to count, you
need to  dec ide whether  to
use the s tandard mi leage
rate or  actual  expenses.

The standard mi leage rate
for qual i f ied business use
for 2023 is 65.5¢ per mi le.

Which method is best?
In general ,  the standard
method works best i f  your
business miles are high or
your  veh ic le  i s  economica l
t o  r u n .

The actual expense method
works best if your vehicle
weighs over 6000 pounds, is
costly to run, or you do not
have that  many mi les in
t o t a l .

t axes ,  i nsurance ,  assoc ia -
t i on  fees ,  repa i rs ,  ma in te -
nance, ut i l i t ies, garbage,
secur i ty ,  and/or  rent  paid.
Also,  prov ide an account ing
o f  t he  to ta l  i nves tmen t  i n
you r  home.

The IRS has provided a
s i m p l i f i e d  h o m e  o f f i c e
deduct ion,  i f  you choose.
Instead of calculating all of
the above informat ion,  $5
per  square foot  can be de-
duc ted  (max imum $1 ,500 ) .
The IRS est imates that  the
s imp l i f i ed  home o f f i ce
method saves taxpayers 1.6
mil l ion hours per year.

C O M P U T E R  &  C E L L P H O N E  G U I D E L I N E S

To avail yourself of tax
deductions, you need to be
organized and wel l  docu-
m e n t e d .

Save proof of al l  tax
deductible purchases.

Did you buy a computer that
you wou ld  l i ke  to  deduct?
You can use the following
gu ide l ines  to  de te rmine
wha t  i s  deduc t i b l e .

I f  you are self-employed,
the business percentage of
computer  usage,  measured
by t ime, is deductible.

I f  you are a student,  the
use of a computer is not

deductible, but you can tap
your 529 plan for a comput-
er purchase.

Keep a log of computer
usage to support your de-
d u c t i o n .

Cell  phone deduct ions are
as  fo l l ows :

Employers providing cel l
phones do not  have to re-

quire records of use to pro-
vide tax-free cel l  phones to
employees.

Self employed individuals
can deduct  bus iness  ce l l
phone usage.  The IRS,  how-
ever,  st i l l  has a hard t ime
believing a cell phone is
100% for business. It 's wise
to keep a log of use.

E M P L O Y E E  B U S I N E S S  E X P E N S E  D E D U C T I O N S  A R E
N O T  A L L O W E D  O N  T H E  F E D E R A L  R E T U R N

The Tax Cuts & Jobs Act eliminated federal deductions for non-reimbursed employee work ex-
penses. As such, most of the deductions discussed on this page are for business owners only.



W H A T ' S  N E W  F O R  T A X  Y E A R  2 0 2 3 ?

It's been another big year for
tax  changes.

IRA Contr ibut ion Limits
The IRA contr ibut ion l imit  for
tax year 2023 is $6500 (up from
$6000). Taxpayers age 50+ can
contr ibute an addit ional $1000.

Requ i red  Min imum Dis t r ibu-
t ion (RMD) Age & Penalt ies
RMDs f rom re t i rement  accounts
now begin at age 73 (up from
age 72). As such, if you turn 72
in 2023 then you do not have to
take an RMD for tax year 2023.

The tax penalty for not correct-
ly taking RMDs decreased from
50% to 25% of the amount
missed. There is also a provi-
s ion to  fur ther  reduce the pen-
alty to 10% (if the error is cor-
rected in a t imely manner).

Ret i rement  P lan  E l ig ib i l i t y
Rules for  Par t -T ime Workers
The service requirement for
some  pa r t - t ime  wo rke rs  was
l owered f rom 3  consecut ive
years down to 2 years (for em-
ployees wi th 500-999 hours of
service in each consecutive

year) .  Employees that  work
1000+ hours per year already
qual i f ied to part ic ipate based
on exist ing rules.

Roth SIMPLE and SEP IRAs
Roth SIMPLE and SEP IRAs are
now a l lowed.  However ,  em-
ployers are not  required to
offer a Roth option. Enquire
wi th  your  p lan admin is t ra tor  i f
interested. Self-employed
folks can ask the f inancial insti-
tut ion that manages their  SIM-
PLE/SEP IRA. That said, be
pa t ien t .  Many  f i nanc ia l  i ns t i t u -
t i ons  haven ' t  c rea ted  Roth  S IM-

PLE/SEP versions yet.

Employer Match to Roth
Employers can now choose to
o f fe r  t he i r  ma tch ing  re t i r emen t
contr ibut ions into a Roth ac-
count .  Prev ious ly ,  such cont r i -
butions had to be pre-tax (e.g.
non-Roth 401k etc. ) .  Employ-
ers are not required to offer
th is  opt ion.  Enquire wi th your
p lan admin is t ra tor  i f  in te res t -
ed. Of course, i f  you choose
the Roth option, then your em-
ployer 's  contr ibut ions wi l l  be
t a x a b l e  i n c o m e .

Ear ly  Wi thdrawa l  Pena l t ies
Taxpayers under age 59.5 have
two new exemptions to the 10%
ear ly  wi thdrawal  penal ty .

Terminally ill people (physician
cer t i f ied)  can now make d is t r i -
but ions from ret i rement ac-

coun ts  w i thou t  pena l t i es .

Correct ive d is t r ibut ions no
longer result in penalty. For
example,  when you over-
contr ibute to a ret irement plan
you  have  to  w i thdraw the  ex -
cess. Such withdrawals st i l l
result in ordinary tax, but no
longer the additional 10% penal-
t y .  However ,  don ' t  con fuse  th i s
new rule with the penalty for
NOT taking corrective distr ibu-
tions (which is still 6% every
year left  uncorrected).

Smal l  Business Credi ts for  New
R e t i r e m e n t  P l a n s
There are new incent ives for
smal l  employers that  contr ibute
funds to new (not existing) re-
t i r emen t  p lans .  The  qua l i f i e rs
are compl icated, but  the maxi-
mum tax  c red i t  fo r  the  bus iness

can be up to $1000 per employ-
ee (excluding employees that
make more than $100,000).  The
credit  amount is a percentage of
the employer 's contr ibut ions.
The percentage starts at 100%
(first two years) and reduces to
75% (year 3), 50% (year 4), 25%
(year 5), and 0% thereafter.
Employers with 50 employees or
fewer qual i fy for the best credi t
( i t  gradually phases out for em-
ployers with 51-100 employees).

Additionally, an existing small
business tax credit  related to
administrat ive costs of  set t ing
up a new ret i rement  p lan was
enhanced .  The  enhanced  c red i t
now pays a higher percentage of
costs (100%, up from 50%) for
businesses with 50 or fewer em-
ployees. A lesser percentage
(50%) is paid for businesses with
50-100 employees. The credi t  is
a maximum of $5000 and there
are qualif iers based on the num-
ber and type of employees.

Home Energy Tax Credi ts
Energy eff icient home improve-
ment  tax  c red i ts  were  ex tended
and enhanced.

There are two di f ferent credi ts
(each val id through 12/31/32):
1) Energy Eff ic ient Home Im-

p r o v e m e n t
2) Residential Clean Energy

The Energy Eff icient Home
Improvement Credit is 30% of
the installed cost (annual cap of
$1,200) for qualifying* improve-
ments, including:

·  Exter ior  doors,  windows, sky-
lights and insulation.

Central ACs, water heaters,
furnaces, and boi lers.

· Heat pumps and biomass
stoves/bo i le rs  ( these have a
higher credi t  l imi t  of  $2000/yr

and can be c la imed in  addi -
t i on  to  the  $1200  c red i t  fo r
other  improvements) .

H o m e  e n e r g y
* Each type of property has
di f ferent  qual i f iers.  Vis i t
www.energy.gov for details.

The Residential Clean Energy
Credit is 30% of installed cost
for qual i fying improvements,
i nc lud ing :

· Solar, wind and geothermal
power generat ion.

Solar water heaters.

Fuel cel ls.

·  Battery storage.

Plug-In Electric Vehicles (EVs)
The maximum tax credit for
buying a new EV is still $7500.

There are no longer any manu-
facturer product ion caps (so
Tesla, GM, and Toyota models
now qualify if they meet all
other requirements).  Most of
the pre-2023 qualif iers remain,
but there are new ones too.

Income requi rements:  I f  you
make more than $150,000/
$225,000/$300,000 (single/HH/
MFJ) then you cannot claim an
EV tax credit .  Fortunately, you
can use either your current or
prior year income to qualify.

Higher priced EVs don't qual i-
fy. The MSRP must be below
$80,000 (SUVs, trucks, & vans)
or $55,000 (all other vehicles).

The EV must have final assem-
bly in North America.

Cr i t i ca l  m ine ra l / ba t te ry  com-
ponen ts  mus t  mee t  new  spec i -
f i c a t i o n s .  T h e  m i n e r a l / b a t t e r y
ru les apply for  EVs del ivered
a f t e r  4 / 1 7 / 2 3 .

Fortunately, the seller is re-
quired to furnish proof to both
you and the IRS when you buy a
qualifying EV. You can also
v i s i t  w w w . f u e l e c o n o m y . g o v  t o
see lists of qualifying EVs.

There's a credit for used EVs
too.  Here 's the g ist :

· Must be single-owner EV sold
by a qualifying dealership.

Model year at least 2 years
earlier than when you buy it.

· Purchase price of $25,000 or
less .  The amount  o f  the
credit is 30% of purchase
price (up to $4000 max).

·  No  m ine ra l / ba t t e r y  compo-
n e n t  r e q u i r e m e n t s .

Income requ i rements  a re
hal f  o f  the amount  for  new
EVs ... so $75,000/$112,500/
$150,000 (single/HH/MFJ).

W H A T ' S

N E W ?

2023 was another
year of big changes.

Congress passed two
major  b i l l s  w i th  tax
impl icat ions:

The Inf lat ion Re-
d u c t i o n  A c t
changed  t he  r u l es
for energy eff icient
home improvement
and plug- in electr ic
vehic le tax credi ts.

SECURE 2.0 (part of
t h e  C o n s o l i d a t e d
A p p r o p r i a t i o n s  A c t

of 2023) changed
t h e  r u l e s  f o r  r e t i r e -
m e n t  a c c o u n t s .

These are only the
highlights of the
new laws affect ing
tax year 2023. Ask
for help to deter-
mine how these
(and other tax
rules) apply to your
spec i f i c  s i tua t ion .



Y E A R - E N D  T A X  T I P S

Consider the fol lowing before
2023 comes to  an end:

Lower  Your  Taxab le  Income:

Employees still have time to
i nc rease pre- tax  deduct ions
(e.g. 401(k), 403(b), etc.) from
their paycheck (unless already
maxed) .

Self-employed folks can lower
the i r  taxable  income too by
making business purchases or
c o n t r i b u t i n g  t o  a  r e t i r e m e n t
plan.  Ask for  help i f  you need
year -end  tax  p lann ing .  Re t i re -
ment p lan ru les are more com-
plex for sel f -employed folks.

Why consider this? Not only
can i t  reduce tax ,  bu t  there  a re
credits and surtaxes that are
sensi t ive to income levels.
Each income threshold is calcu-
la ted  d i f fe ren t l y  and  there  a re
other qualif iers, so ask for help
if  you need assurances. With
that  in mind,  here are some
examples:

Do you have kids in college or
pay tu i t ion for  yourse l f?  The
Amer ican Oppor tun i ty  Cred i t
(first four years of college) and
Li fet ime Learning Credi t  ( for
other degree programs includ-
ing grad school) begins to
phase out at an income of
$80,000 (single/HH) and
$160,000 (MFJ).
Do you own a business? The
QBI deduction begins to phase
out for many business owners
s ta r t ing  a t  a  taxab le  income o f
$182, 100 (single/HH/MFS) and
$364,200 (MFJ).

Do you have a modest in-
come? The Earned Income
Credi t  phases out  at  vary ing
income levels between $17,640
(single with no qual i fy ing chi l-

dren)  and $63,698(Marr ied  w i th
3+ chi ldren).

Do you have a larger income?
The Chi ld Tax Credit  begins to
phase-out at $200,000 (single)
and $400,000 (married). Medi-
care  and  inves tmen t  su r taxes
begin at $200,000 (single) or
$250,000 (married).

Do you put money in a Roth
IRA? Contributions to a Roth
IRA begin to phase-out at
$138,000 (single) or $218,000
(marr ied f i l ing jo int ly) .

Do you own renta l  p roper ty?
Your  ab i l i t y  to  deduct  most
ren ta l  l osses  incur red  dur ing
the  cur ren t  tax  year  phases  ou t
between $100,000 and
$150,000 of income.

Are you paying student loans?
Your ability to deduct the in-
terest begins to phase out at
$75,000 (single) and $155,000
(MFJ).

Do you buy ACA health insur-
ance on heal thcare.gov (or
state run exchange)? Your

premium con t r ibu t ion  i s  l im i ted
to 8.5% of household income.
As such, lower incomes might
result in a higher Premium Tax
C r e d i t .

3. You can invest the funds and
re imburse yourse l f  fo r  qua l i -
f ied medical  expenses af ter
the account has grown in
va lue  ( remember  to  save
your medical  receipts) .

C h a r i t y :
Nearly 90% of taxpayers will
not  i temize th is  year .  I f  tha t 's
you, consider the following
char i ty  st rategies:
·  Volunteer .  The value of

your  t ime was  never  a  tax
deduct ion ,  so  you ' re  no t
missing out on anything.

·  Plan ahead for  a QCD: Qual-
i f ied Char i table Dist r ibut ions
(QCD) from an IRA are al-
lowed for  taxpayers over  age
701/2. The contr ibut ion must
be made direct ly f rom the
IRA to  the  char i ty .  QCDs
have annual limits ($100,000
in  most  cases) .

Selling investments?
I f  your  taxab le  income is  be low
$44,625 (single), $59,750 (HH),
or $89,250 (MFJ) consider sell-
i ng  l ong  te rm inves tmen ts  t ha t
have gained in value. You wil l
not pay any federal  tax on the
gain if  you keep your taxable
income below those thresholds.

Conversely, it might be wise to
check your portfol io for losses.
You can offset up to $3,000 of
other  income wi th  capi ta l  loss-
es .  I f  you  want  to  repurchase
the stock, wait  at  least 31 days
to avoid a wash-sale (which
disallows the loss).

If you are planning on deduct-
ing wor th less s tock,  note that
i t ' s  no t  deduc t i b l e  un t i l  i t ' s
c o m p l e t e l y  w o r t h l e s s .

R o t h  c o n v e r s i o n s :
The deadl ine to convert funds
f rom a tradit ional IRA to a Roth
IRA is  12/31/23.  Unl ike Roth
c o n t r i b u t i o n s ,  c o n v e r s i o n s  a r e
al lowed regard less of  income.
Remember ,  the  amount  con-
ve r ted  i s  t axab le  i ncome .  A l so
remember  tha t  you  can ' t  undo
Roth conversions at a later
d a t e .

Heal th  Sav ings Accounts :
If you choose a health plan that
i s  compa t ib le  w i th  Hea l th  Sav -
ings Accounts (HSA) you can
contr ibute to the HSA and low-
er  your  taxab le  income.  The
max imum amount  you  can  she l -
ter for tax year 2023 is $3,850
(single coverage) or $7,750
( fami ly  coverage) .  Taxpayers
age  55+  can  con t r i bu te  an  add i -
t iona l  $1000.  You shou ld  con-
t r ibute  the maximum i f  you can
a f fo rd  to .  Tha t ' s  because  HSAs
have  th ree  tax  bene f i t s ;
1. Contr ibut ions are a tax de-

d u c t i o n .
2.  Qual i f ied  medica l  d is t r ibu-

t ions are tax f ree.

Employee f r inge benef i ts :
Aside from HSAs, look into oth-
er pre-tax spending opt ions
that your employer offers such
as;  insurance,  daycare,  com-
muting, parking, & education.

Looking Ahead To 2024?

Tax year 2024 wil l bring more
changes .  Here  a re  some:

Unused funds from older (15+
years o ld)  529 Plans can be
used for  the benef ic iary 's  annu-
al  Roth IRA contr ibut ion,  even i f
the i r  income exceeds the Roth
con t r i bu t i on  l im i t .  The  ro l l ove r
m u s t  b e  d i r e c t  ( t r u s t e e  t o  t r u s -
t e e )  a n d  c a n n o t  e x c e e d  t h e  a n -
n u a l  R o t h  c o n t r i b u t i o n  l i m i t .
There's also a $35,000 l i fet ime
m a x  l i m i t .

Retirement plans will see plenty
of  changes too:

·  V ic t ims o f  domest ic  abuse
wi l l  be  a l lowed l im i ted  pena l -
ty  f ree d is t r ibut ions.

· Small ($1000 max) penalty
free distr ibut ions wil l  be al-
lowed for  emergenc ies .

Requi red Dis t r ibut ions f rom
employer sponsored Roth
plans wi l l  be e l iminated.

·  Age 50+ catch-up cont r ibu-
t ion  amounts  to  IRAs w i l l  be
i ndexed fo r  in f la t ion .

·  S tudent  loan payments  w i l l
qual i fy  for  employer 's  match-
ing contr ibut ion to a ret i re-
ment plan ( i f  offered by em-
ployer).

·  Emergency sav ings accounts
wi th l imi ted account  balance
($2500 max) will be allowed
(if offered by employer).

Delayed: Beginning in 2026,
age 50+ catch-up cont r ibut ions
for higher income ($145,000+)
employees must go into Roth
accounts (Congress original ly
wanted this to begin in 2024).

Heads-Up: Most (not all) busi-
ness ent i t ies (corporat ions and
LLCs, plus others) wil l  be re-
qu i red  to  repor t  i n fo rmat ion
about  the i r  owners  to  the  F inan-
c ia l  Cr imes Enforcement  Net-
work (FinCEN) by 12/31/24.
The details of this highly conse-
quent ia l  law are s t i l l  be ing
worked-ou t  and  beyond the
s c o p e  o f  t h i s  n e w s l e t t e r .  F i n -
CEN c la ims that  bus iness owners
wi l l  be able to submit  forms
start ing on 1/1/24,  g iv ing own-
ers the entire year to comply.
Failure to comply may result in
hefty f ines and cr iminal prose-
cut ion.  Go to  f incen.gov/bo i  for
more  in fo rmat ion .
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The basic strategy
fo r  year -end tax
p lann ing  can be
summed up in the
fo l lowing two s ta te-
m e n t s :

·  Channel your in-
come in to  the  year
where  i t  w i l l  be
taxed  a t  a  lower
r a t e .

Channel  your
duct ions to  the
yea r  whe re  you r
i n c o m e  w i l l  b e

taxed at a higher
r a t e .

If you need year-end
tax planning a con-
sul ta t ion would be
wise.




