
by Chris Wayne, AIF®

Much is out there about the classic financial mistakes that
plague start-ups, family businesses, corporations, and charities.
Aside from these blunders, some classic financial missteps
plague retirees.

Calling them “mistakes” may be a bit harsh, as not all of them
represent errors in judgment. Yet whether they result from
ignorance or fate, we need to be aware of them as we plan for
and enter retirement.

Leaving work too early. As Social Security benefits rise
about 8% for every year you delay receiving them, waiting a few
years to apply for benefits can position you for higher retirement
income. Filing for your monthly benefits before you reach
Social Security’s Full Retirement Age (FRA) can mean
comparatively smaller monthly payments. Meanwhile, if you
can delay claiming Social Security, that positions you for more
significant monthly benefits.1

Underestimating medical bills. In its latest estimate of
retiree health care costs, the Center for Retirement Research at
Boston College says that the average retiree will need at least
$4,300 per year to pay for future health care costs. Medicare
will not pay for everything. That $4,300 represents out-of-
pocket costs, which includes dental, vision, and long-term care.2

Taking the potential for longevity too lightly.
Actuaries at the Social Security Administration project that
around a third of today’s 65-year-olds will live to age 90, with
about one in seven living 95 years or longer. The prospect of a
20- or 30-year retirement is not unreasonable, yet there is still a
lingering cultural assumption that our retirements might
duplicate the relatively brief ones of our parents.3

Withdrawing too much each year. You may have heard of
the “4% rule,” a guideline stating that you should take out only
about 4% of your retirement savings annually. Many cautious
retirees try to abide by it.

So, why do others withdraw 7% or 8% a year? In the first phase
of retirement, people tend to live it up; more free time naturally
promotes new ventures and adventures and an inclination to
live a bit more lavishly.
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Ignoring tax efficiency & fees. It can be a good idea to 
have both taxable and tax-advantaged accounts in retirement.
Assuming your retirement will be long, you may want to assign
this or that investment to its “preferred domain.” What does
that mean? It means the taxable or tax-advantaged account that
may be most appropriate for it as you pursue a better after-tax
return for the whole portfolio.

Many younger investors chase the return. Some retirees,
however, find a shortfall when they try to live on portfolio
income. In response, they move money into stocks offering
significant dividends or high-yield bonds – something you
might regret in the long run. Taking retirement income off 
both the principal and interest of a portfolio may give you a 
way to reduce ordinary income and income taxes.

Avoiding market risk. Equity investment does invite risk, 
but the reward may be worth it. In contrast, many fixed-rate
investments offer comparatively small yields these days.

Retiring with heavier debts. It is hard to preserve (or accu-
mulate) wealth when you are handing portions of it to creditors.

Putting college costs before retirement costs.
There is no “financial aid” program for retirement. There are no
“retirement loans.” Your children have their whole financial lives
ahead of them. Try to refrain from touching your home equity
or your IRA to pay for their education expenses.

Retiring with no plan or investment strategy. An
unplanned retirement may bring terrible financial surprises; the
absence of a strategy can leave people prone to market timing
and day trading.

These are some of the classic retirement planning
mistakes.Why not plan to avoid them? Take a little time to
review and refine your retirement strategy in the company of 
the financial professional you know and trust.
This material was prepared by MarketingPro, Inc., and does not necessarily represent the views of the
presenting party, nor their affiliates. This information has been derived from sources believed to be accurate.
Please note - investing involves risk, and past performance is no guarantee of future results. The publisher is
not engaged in rendering legal, accounting or other professional services. If assistance is needed, the reader
is advised to engage the services of a competent professional. This information should not be construed as
investment, tax or legal advice and may not be relied on for the purpose of avoiding any Federal tax penalty.
This is neither a solicitation nor recommendation to purchase or sell any investment or insurance product or
service, and should not be relied upon as such. All indices are unmanaged and are not illustrative of any
particular investment.
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2020 Retirement Savings Law Changes
by Kimberly Foster, ChFC®

The retirement savings bill, known as the SECURE Act, was included as part of the massive
government spending bill that was approved by Congress in a flurry of last-minute deal-making 
in mid-December.

Key provisions in the retirement savings portion of the bill include:

•  Change to RMD age: The law raises to 72 from 70½ the age at which individuals must begin
taking RMDs from their retirement accounts. Important: The new law only applies to people who
turn 70½ after December 31, 2019. If a person turned 70½ in 2019, the law does not apply—that
person must take an RMD in 2019, 2020 and beyond.

•  Contributions to traditional IRAs after age 70½. The law ends the prohibition on
contributing to an individual retirement account (IRA) after 70½. Individuals may continue
contributing to an IRA at any age, as long as they have earned income.

•  New rules for inherited retirement accounts: Under current law, inherited retirement
accounts (often referred to as “Stretch IRAs”) can distribute those assets over the beneficiary’s
lifetime. Under the new law, those assets must be distributed within 10 years. This provision has
potentially significant estate planning implications. There are exceptions for spouses, minor children,
disabled individuals and people less than 10 years younger than the decedent. The bill does not
affect existing inherited accounts. It only applies to accounts that are inherited in 2020 and beyond.

•  Penalty-free withdrawals for birth/adoption expenses. New parents can withdraw up 
to $5,000 from an IRA or an employer-sponsored retirement plan to pay for birth and/or adoption
expenses, through the first year after the birth or adoption. Taxes still need to be paid on pre-tax
contributions, but no penalties apply to the withdrawal.

•  Part-time workers can participate in a 401(k) plan. Employees must have worked at least 
500 hours a year for three consecutive years in order to be eligible.

•  Lifetime income disclosure. The bill requires the Department of Labor to propose rules for 
a new disclosure to plan participants that will illustrate the participant’s projected monthly income
in retirement based on current retirement assets. It’s designed as a kind a “progress report” to show
employees how they are doing on saving. The rule-making process for this is likely to take a year or
more, followed by an implementation period, so it could be 2021 or 2022 before this becomes standard.

•  Makes it easier for annuities to be offered in 401(k) plans. The new law lowers barriers to
offering annuities in employer-sponsored plans, though plans are not required to do so.

•  Change to 529 plans. Assets in these college-savings plans can now be used to repay up to
$10,000 in student loans.

•  Provisions to help small businesses. Several provisions in the bill are designed to make it
easier for small businesses to offer retirement plans to their employees, including a provision that
will allow unrelated small businesses to band together in so-called “multiple employers plans” to
offer a plan to employees.

SOURCE:  12/21/2019, Michael Townsend, Charles Schwab, Washington Watch



by Laraway Financial Advisors, Inc.

The IRS has announced its 2020 cost-of-living adjustments (COLAs) for retirement plans. 
While some retirement plan limitations will stay the same for 2020, many key limitations will
increase in 2020, including the participant contribution limit.

Highlights of changes for 2020

•  The elective deferral limit (i.e. participant contribution limit) for 401(k), 403(b) and 457(b) plans
increases to $19,500 for 2020.  The catch-up limit increases to $6,500 for 2020.

•  The maximum contributions for SIMPLE IRA plans increases to $13,500 for 2020.

•  The maximum contributions for SEP IRA plans increases to $57,000 for 2020. The maximum
compensation limit increases to $285,000 for 2020.

•  The annual addition contribution limit (i.e. the maximum amount of combined employee and
employer contributions that can be contributed to a participant’s account) for individuals in defined
contribution plans, such as 401(k) and 403(b) plans, increases to $57,000 for 2020. This amount
does not include catch-up contributions.

•  The annual addition contribution limit for Defined Contribution plans increased to $57,000 in 2020.

•  The annual addition limit for Defined Benefit plans increased to $230,000 in 2020.

•  The compensation limit (i.e. the maximum amount of compensation that can be considered for plan
purposes) increases to $285,000.

•  The compensation threshold for determining highly compensated employees for purposes of 
non-discrimination testing increases to $130,000 for 2020.

•  The compensation threshold for determining officer key employees for purposes to top heavy testing
increases to $185,000 for 2020.

•  The Social Security Wage Base increases to $137,700 for 2020.

2020 Contribution 
Limit Changes and Highlights

Holiday Beef Tenderloin

Preheat oven to 450 F.
In a small bowl, blend the salt and pepper. Line a roasting pan with aluminum foil. Place a wire rack on
top of the foil.
Place the tenderloin in the center of the rack. (Tuck the thin end of the roast under to prevent
overcooking. Rub the salt and pepper mixture evenly over the roast. Place the roast, uncovered, in the
preheated oven. Roast for 15 minutes. Reduce the oven temperature to 325 F.
Continue to cook, checking the roast with the meat thermometer every 10 minutes, until the internal
temperature has reached 5-10 degrees lower than the desired doneness, as the temperature will
continue to rise while the roast rests. Here’s a temperature guide: 145 F medium, warm pink center;
150 medium-well, slightly pink center; and 160 F well-done, littler or no pink. Remove the roast from
the oven. Let stand a minimum of 10 minutes, then carve. Serve with your favorite seasonal vegetables.
Makes 8-10 servings.

1 T Pink Himalayan Salt
1 T Coarse Ground Black Pepper
4-6 Lb Denuded Beef Tenderloin



Category 3 Months YTD 1 Year 5 Year

Large Cap Value 7.55% 25.91% 26.83% 9.53%

Large Cap Blend 11.32% 33.15% 34.41% 10.67%

Large Cap Growth 11.60% 32.75% 35.67% 14.48%

Mid Cap Value 5.93% 24.57% 24.98% 8.69%

Mid Cap Blend 6.90% 31.77% 33.03% 8.99%

   Mid Cap Growth 9.60% 35.32% 38.05% 11.68%

Small Cap Value 8.55% 19.74% 20.79% 4.69%

Small Cap Blend 8.62% 29.53% 30.61% 7.96%

Small Cap Growth 10.16% 28.04% 29.82% 10.10%

Foreign 7.75% 22.77% 25.03% 5.32%

Govt. Bonds (Interm.) -0.54% 7.05% 7.32% 2.49%

Corp. Bonds (Interm.) 0.37% 8.87% 9.18% 3.15%

Investment Performance Through December 31, 2019

MORNINGSTAR

Return information is provided by Morningstar. Morningstar style box returns and indices are unmanaged, cannot be invested into directly and
return figures do not include any fees or charges. Returns are shown for illustrative purposes only and are not representative of actual or
past performance of any particular investment. The information contained in this quarterly update is derived from sources believed to be
accurate. You should discuss any legal, tax, or financial matters with the appropriate professional. Neither the information presented nor any
opinion expressed constitutes a solicitation for the purchase or sale of any security. Diversification and asset allocation strategies do not
assure profit or protect against loss in a generally declining market.

Securities offered through Cambridge Investment Research, Inc., a Registered Broker/Dealer, Member FINRA/SIPC. Investment
Advisory Services offered through Laraway Financial Advisors, Inc., a Registered Investment Advisor. Cambridge Investment Research,
Inc., is not affiliated with Laraway Financial Advisors, Inc. 
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