
RECOMMENDED WEBSITES
LongTermCare.gov.    According to the Department of Health & Human Services, 
more than 70% of people turning age 65 can expect to need long-term care during 
their lives.  This website will help users understand the basics of Medicare and 
Medicaid; whether or not your community is conducive to aging in place; the costs 
of long-term care; and the intricacies of long-term care insurance.   

kff.org, click on topics, health reform.  This site helps one to understand the 
Affordable Care Act.

successfulaging.milkeninstitute.org/bcsa.html.   This website “measures, compares, 
and ranks the performance of 359 U.S. metropolitan areas in promoting and 
enabling successful aging.”  The study ranks metro areas on eight subcomponents 
(general indicators, health care, wellness, living arrangements, transportation/
convenience, financial well-being, employment/education, and community 
engagement.) The eight subcomponents are based on 78 indicators in all.
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And speaking of marriage, recent 
information from the Census Bureau 
and analyzed by the Beverly LaHaye 
Institute2, found that only 7.5% of 
families with a two parent household 
lived in poverty, while the poverty rate 
amongst families headed by a single 
mother is 33.9%. Ari Fleischer, in an 
article in the Wall Street Journal,  recently 
cited a 2012 study by the Heritage 
Foundation in analyzing marriage and 
income inequality:

“Children who grow up in a home 
with married parents have an easier 
time becoming educated, wealthy and 
successful than children reared by one 
parent. As the Heritage study states: “The 
U.S. is steadily separating into a two-caste 
system with marriage and education as 
the dividing line. In the high-income 
third of the population, children are 
raised by married parents with a college 
education; in the bottom-income third, 
children are raised by single parents with 
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ANOTHER REASON TO GO 
TO COLLEGE

A recent article in Bloomberg 
BusinessWeek1 pointed out a benefit of a 
college degree.  The author cited a recent 
survey of people born between 1957 and 
1964 showing that a bachelor’s degree 
increased the likelihood of marriage and 
decreased the risk of divorce; “The well-
educated tend to marry later, so they’re 
apt to be more mature and financially 
stable.  Sound finances can really goose a 
marriage’s prospects: The median income 
of a college graduate is 116 percent 
more than that of someone with only 
a high school diploma, and arguments 
over money remain a strong predictor 
of divorce.”   According to the article, 
about 75% of those couples in which at 
least one spouse had an undergraduate 
or graduate diploma remained married 
after 15 years, while among 100 couples 
in which at least one spouse didn’t finish 
high school, only 55% remained married 
after 15 years.
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a high-school diploma or less.”

One of the differences between the haves 
and the have-nots is that the haves tend 
to marry and give birth, in that order. 
The have-nots tend to have babies and 
remain unmarried. Marriage makes a 
difference. Heritage reports that among 
white married couples, the poverty rate in 
2009 was just 3.2%; for white non-married 
families, the rate was 22%. Among black 
married couples, the poverty rate was only 
7%, but the rate for non-married black 
families was 35.6%.

Marriage inequality is a substantial 
reason why income inequality exists. 
For children, the problem begins the 
day they are born, and no government 
can redistribute enough money to fix it. 
If redistributing money could solve the 
problem, the $20.7 trillion in 2011 dollars 
the government has spent on welfare 
programs since 1964—when President 
Johnson declared the “war on poverty”—
would have eliminated income inequality 
a long time ago.”

Given how deep the problem of poverty 
is, taking even more money from one 
citizen and handing it to another will 
only diminish one while doing very little 
to help the other. A better and more 
compassionate policy to fight income 
inequality would be helping the poor 
realize that the most important decision 
they can make is to stay in school, get 
married and have children—in that order. 
Not everybody needs to or should attend 
college. But finishing high school, and 
getting a good education whether by 
learning a trade or earning a bachelor’s 
degree may help individuals find financial 
success and marital bliss, and give their 
children a head start on a good future. A 
good financial advisor can help you save 
for your children’s educational costs.

1 Mark Glassman, “Correlations: Study Hard, Marry 
Well”, Bloomberg BusinessWeek, (data from the 
Bureau of Labor Statistics, U.S.  Census Bureau), p25

2  Ari Fleischer, a former press secretary for President 
George W. Bush, president of Ari Fleischer 
Communications. “How to Fight Income Inequality: 
Get Married”, The Wall Street Journal, January 13, 
2014

THE NEW RETIREMENT

According to one report,1 30 percent 
of Americans aged 65-69 are still in 
the workforce. Many workers obtain 
emotional, psychological, and health 
benefits from continuing to work past 
the traditional age of retirement. As our 
population ages and many Americans 
find themselves financially unprepared 
to retire from the workforce, the trend of 
working past the traditional retirement 
age of 65 can be expected to continue. In a 
recent telephone survey by the Employee 
Benefit Research Institute (EBRI), 24% 
of workers aged 55 and older had saved 
less than $1000 for retirement, 53% had 
saved less than $100,000, and only 23% 
had saved more than $250,000. Two thirds 
of all of the workers surveyed (age 25+) 
said they are confident about financial 
preparations for later life, but only 64% 
said they or their spouse had saved for 
retirement, only 57% were currently 
saving for retirement, 44% had tried to 
calculate how much money they would 
need for a comfortable retirement, 22% 
said they had saved $100,000 or more, 
and only 19% reported having obtained 
any investment advice from a professional 
financial advisor.2   With dire statistics 
such as these, many Americans may have 
no choice but to try to work past age 65, 
but many may find it difficult to work 
due to poor health, a skills mismatch, age 
discrimination, or a lack of suitable job 
openings.

A Gallup poll from May of 20133 found 
that the average current retiree stopped 
working at age 61, up from age 57 in 1993 
– and that the average worker currently 
expects to retire at age 66, up from age 
60 in 1995.  There may be a disconnect 
between plans and reality however. An 
EBRI survey cited by Glenn Ruffenach in 
The Wall Street Journal found that 49% 
of those surveyed planned to work in 
retirement, but only 25% of those already 
retired were working. “An expectation 
of continuing to work, or finding work, 
in retirement often runs up against 
the reality of poor health, layoffs, age 
discrimination, or the dearth of a job 
openings.”4

By continuing to work, one can greatly 
enhance retirement readiness by delaying 
pensions and social security.  At present, 
social security benefits grow by about 8% 
per year for every year they are delayed 
until age 70.  One not only can continue to 
save for retirement but the biggest benefit 
to delaying retirement may be putting 
off the drawdown of retirement savings.  
Other studies have found emotional and 
health benefits from continuing to work. 
Many workers enjoy the social aspects 
of employment and the satisfaction 
of accomplishing goals as a team.5  A 
2006 study in the UK6 found workers 
collecting age-related benefits “who move 
off benefits and re-enter work generally 
experience improvements in mental and 
general health and well-being.”

Many workers may be able to slow down 
or “practice retirement” before fully 
retiring. They will continue to work but 
start taking full use of vacation time or 
negotiating with their employer for less 
hours so that they can travel, take up a 
new hobby, or learn new skills.  Ideally 
they can delay full retirement until age 
70, maximizing their Social Security 
benefits and delaying the consumption 
of their retirement nest egg, while test 
driving a life of more leisure out of 
present earnings.  They can stop saving 
for retirement and use those dollars for 
current consumption, but delay the use 
of their accumulating savings. Many 
employers, eager to retain the skills of 
older employees, are eager to retain and 
work out flexible schedules with these 
older workers. Recent studies in Japan 
and in the United Kingdom found that 
keeping older workers engaged in the 
workforce would boost the economy.7 

Unfortunately for many workers, working 
longer may not be an option due to poor 
health or a lack of a match between job 
openings and skills. If one is in poor 
health, retiring sooner than later and 
getting a chance to enjoy leisure time 
may be a good idea. And if you have 
saved and invested diligently and have 
a large nest egg, do not hesitate to retire 
from your “day job” to explore the next 
stage of life.  It is important for all to start 
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planning for their eventual exit from the 
work force as soon as they enter it.  Many 
Americans will need to begin saving more 
money, making wiser investment choices, 
and working as long as possible; while 
being sure to keep their skills relevant to 
the changing economy. One must also 
plan for the possibility of an earlier than 
anticipated exit from the workforce due 
to health issues, disability or even death. 
Working with a qualified financial advisor 
may be a good first step to ensuring one’s 
financial freedom. 

1 Center on Budget and Policy Priorities
2 Employee Benefit Research Institute telephone survey 

of workers 25+ January 2014
3 Glenn Ruffenach, “Think You’re Ready to Retire? Grab 

a Pencil”, The Wall Street Journal, Oct. 25, 2013
4 Glenn Ruffenach, “Think You’re Ready to Retire? Grab 

a Pencil”, The Wall Street Journal, Oct. 25, 2013
5 “How to Retire But Keep the Best of the Office” The 

Wall Street Journal, January 13, 2014

6 Nicholas Eberstadt and Michael W. Hodin “America 
Needs to Rethink Retirement”, The Wall Street Journal, 
March 10, 2014 

7 Nihon University Population Research Institute 2005 
study.  UK International Longevity Centre, 2014 

HEALTH CARE COSTS IN 
RETIREMENT – THE 2030 
PROBLEM

Fidelity Investments estimates that a 
65 year old couple retiring in 2013, 
and participating in Medicare Part A 
and Part B, will need about $220,000 
to cover medical expenses throughout 
their retirement.  And this figure does not 
even cover the cost of over-the-counter 
medications, almost all dental expenses, 
and long term care.1  Larry Sinsimer of 
Fidelity adds, “National health spending 
projections, even after health care reform, 

expected that health care for retirees 
would continue to rise at about 6.3% per 
year.”2 Speaking of long term care, the 
annual cost of a private room in a nursing 
home is now about $84,000 per year.  

One also needs to be aware of what may 
be called the “2030 Problem”.  The present 
generation of retiring baby boomers 
is large, is living longer, and has fewer 
children than previous generations. 
The many baby boomers presently in 
the caregiving category will soon be 
entering their peak care needing stage 
of life. According to a recent report from 
AARP,3 it is estimated that the potential 
pool of family and friends (those aged 
45-64) available to care for Baby Boomers 
will be less than half as large as it is 
today. Between 1990 and 2010, the age 
80+ population grew by 62% while the 
caregiver population grew by 77%.  In 
1990, there were 6.6 caregivers per elderly 
person needing care; in 2010, there were 
7.2 caregivers per elderly person needing 
care.  Between 2010 and 2030 the age 
80+ population is expected to grow by 
79% while the caregiver population 
will grow at only 1%. – resulting in an 
estimated 4.1 caregivers per elderly 
person needing care.  The lesson – you 
had better be prepared to pay well to find 
a professional caregiver when you are in 
your 80’s. 

1 Fidelity.com, Fidelity Benefits Consulting, 2013
2 “Today’s Top Retirement Issues”, Investment Advisor, 

March 2014, pp24-32
3 L. Feinberg and A. Houser – “The Aging of the Baby 

Boomers and the Growing Care Gap: A look at future 
declines in the availability of family caregivers”, 
Washington D.C. – AARP Public Policy Institute 
August 2103

NAFTA AT AGE 20

“Those who predicted that NAFTA would 
lead to joblessness and poverty have been 
proven definitively wrong.  Freedom to 
trade with the neighbors…has instead 
created wealth and opportunity and made 
the continent more globally competitive.  

David Ricardo couldn’t have dreamed 
up a better example than NAFTA of how 

continued on page 4

OTHER’S VOICES

“When I was a young boy I asked my 
dad: “Why don’t you have a nice car like 
my friend’s dad?”  I always remembered 
his reply, now 40 years later.  He said: 
“Don’t worry about what other people 
have.  That will make you a loser.” Are 
we becoming a nation of losers?”

T. Mullin, “Letters To The Editor”, The Wall Street 
Journal, 1-31-2-14

“To begin, we are in the early stage of a 
historic shift in the U.S. workforce.  In 
the four decades from 1970 through 
2010, the labor force expanded at an 
average rate of 1.6% a year.  Between 
2023 and 2038, the Congressional 
Budget office projects the labor force 
growth will average only 0.4% a year, a 
pace that is likely to persist even beyond 
the 25 year window.  More workers 
are leaving the workforce to retire, 
and women’s labor-force participation, 
a potent source of growth for two 
generations – has plateaued.  Unless 
immigration increases dramatically, 
the U.S. workforce will expand only 
one quarter as fast as it did in recent 
decades.  The trend has broad economic 
implications.  Assuming a continuation 
of current policies over the next quarter-

century, real growth in gross domestic 
product will average only 2% annually, 
and real GDP per person will grow at 
only 1.3% annually, compared with 2.1% 
between 1967 and 2007.  Without new 
policies that jolt the country out of its 
current path, slower growth will become 
the new normal.” 

William A. Galston “The Floundering of America”, The 
Wall Street Journal, November 20, 2013

“When it comes time to donate, don’t 
think you are “giving back,” because you 
haven’t taken anything in the first place. 
The vast majority of Americans who 
become wealthy have not done so by 
exploiting the poor.  Nor have they simply 
lived off their family’s fortune.  Two-
hundred seventy three people on the 2013 
Forbes 400 earned their wealth through 
businesses they started or invested in.  
And making all that money had many 
positive benefits for society.  Thanks to 
the technology developed by Bill Gates or 
the inexpensive goods available to those 
who shop at Wal-Mart or the salaries 
paid by Facebook, America benefits from 
the contributions of wealthy individuals 
before they give away a dime.”

James Pierson, “What Bill Gates Won’t Tell You About 
Giving Money Away”, The Wall Street Journal, 2-7-
2014
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voluntary exchange makes all parties 
better off.  A continental web of supply 
chains now support production facilities 
and serves consumers in three countries 
with a combined total population of 470 
million.  An estimated 40% of the content 
of imports to the U.S. from Mexico, and 
25% of what Americans buy from Canada, 
originated in the U.S. 

In everything from agriculture to 
aerospace, producers in North America 
now draw on comparative advantages in 
design, technology, labor, and component 
manufacturing throughout the continent.  
This more dynamic region takes on 
competitors like China.

…But now, as then, expanding economic 
freedom in North America requires a 
commitment to the cause.”

Mary Anastasia O’Grady, “NAFTA at 20: A Model for 
Trade Policy”, The Wall Street Journal, January 6, 
2014

OFF TO COLLEGE 
MEETING

As a new service, I am offering to meet 
for free with any child of a client who 
will be going off to college soon, or has 
already started college. I can discuss 
some basics of financial planning such 
as budgeting, credit cards and how 
to be aware and prepared for some 
basic financial decisions that they will 
be asked to make for the first time as 
they go off on their own. Hearing it 
from me might be more effective than 
hearing it from their parents.  Also 
covered will be some basics of how to 
start off on the right foot as they get 
their first real job and make decisions 
about their 401(k) and other employee 
benefits.
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