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S a g e V i e w n a m e d a m o n g to p
retirement plan advisory firms for 13th
consecutive year
SageView Advisory Group is pleased to announce that it has been
named among the 2019 PLANADVISER Top 100 Retirement Plan Advisers. SageView has made the list every year since 2007.
The PLANADVISER Top 100 Retirement Plan Advisers is an annual
listing of adviser individuals and teams that stand out in the industry in
terms of a series of quantitative measures. These include the dollar
value of qualified plan assets under administration (AUA), as well as the
number of plans under advisement.
With over 1,200 retirement plans totaling $96 billion in AUA and 130
employees, SageView was recognized in the Mega Team segment.
The Top 100 Retirement
Plan Advisers is segmented into four groups based
on the number of advisers
and number of total employees, including support
staff: individual advisers
are one adviser with support staff; a small team comprises of two or more advisers and support
staff, the total not exceeding 10; a large team is a group of 11 to 35
advisers and support staff; mega teams have 36 or more team members.

To qualify for a particular segment, individuals needed to advise a minimum of 100 plans or $1 billion in retirement plan AUA; small teams
had to advise at least $1.7 billion in retirement plan assets or more
than 115 plans; large teams needed $3.5 billion or more in retirement
plan AUA or 200 or more plans; and mega teams had to oversee at
least $12 billion in retirement plan AUA or more than 300 plans.
The 2019 PLANADVISER Top 100 Retirement Plan Advisers list is
available online here.
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UPCOMING EVENTS
Join SageView at
Upcoming Industry
Conferences

SAN DIEGO, CA
Please join us at the upcoming Mid-Sized
Retirement and Healthcare Plan Management Conference in San Diego, CA on
March 24-27, 2019. SageView Principal
Jon Upham, MA, AIF®, will host a workshop
on selecting your QDIA and verifying its
prudence periodically.

VANCOUVER, CANADA
SageView is sponsoring the
Western Association of College and University Business
Officers (WACUBO) conference in Vancouver, Canada
May 5-8, 2019. SageView
Principal Jon Upham and
Retirement Plan Consultant Jamie McCrary
will be in attendance.

NEW ORLEANS, LA
A few of our SageView associates will
attend the National Association of Government Defined Contribution Administrators
(NAGDCA) Annual Conference in New
Orleans, LA on September 8-11, 2019,
including SageView Managing Director and
NAGDCA Board of Directors Industry President Jake O’Shaughnessy, CFA.

SageView Advisory Group, LLC. Address: 1920 Main Street, Suite 800, Irvine, CA 92614. Telephone: (800) 814-8742.
SageView Advisory Group, LLC is a Registered Investment Adviser. This report is for informational purposes only and is not
a solicitation to invest. Advisory services are only offered to clients or prospective clients where SageView Advisory Group,
LLC and its representatives are properly licensed or exempt from licensure. Past performance is no guarantee of future
results. No advice may be rendered by SageView Advisory Group, LLC unless a client service agreement is in place.
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Brian Mahoney Joins
SageView Advisory Group’s
Boston Team

Study Shows Older Retirees Are Facing Major
Challenges in Retirement
According to a report from the Center for Retirement Research (CRR) at Boston College, major challenges facing older retirees include medical expenses, financial mistakes due to declining cognitive abilities, and widowhood.
Americans age 75 and older are projected to grow from 23 million in 2020 to 45 million by 2040, PlanAdviser reported. The CRR report, “What Financial Risks do Retirees
Face in Late Life?”, found that 11 percent of people in this age group have difficulty
with such activities as cooking or shopping. Also, a woman age 62 today has a 20
percent chance of becoming a widow by age 75. The CRR says that the typical household nearing retirement with a 401(k) has $135,000 in savings, which, if annuitized,
would provide $600 a month. However, nearly one-third of households nearing retirement have no retirement savings.
OTHER SURVEY FINDINGS:
• Out-of-pocket medical costs for those age 75 and older consume 20 percent of
their income, and the average household age 70 or older will incur $100,000 in
total out-of-pocket medical spending, including long-term care.
• Nearly one in six seniors have reported losing money in a fraudulent investment
scheme.
• Tomorrow’s retirees will have fewer children to support them.

EDUCATION CORNER
Every quarter, SageView’s education team releases a new flyer and webinar on topics
important to participants. Click below to view the most recent pieces.

RAISING FINANCIALLY AWARE KIDS
Watch the webinar here.

FIVE HEALTHY FINANCIAL HABITS FOR
THE NEW YEAR
Download the flyer here.

Brian Mahoney joined SageView as a
Retirement Plan Consultant in the
Boston, MA office on January 14,
2019.
Brian brings 20 years of retirement
benefit experience, both in
recordkeeping and as a plan sponsor,
to a very deep Boston team. Brian
graduated from Saint Anselm College
in 1999 and joined MFS as a
retirement plan administrator. In
2011, he became the Retirement Plan
Administrator for Boston Children’s
Hospital, overseeing their fund line-up
consolidation amongst other projects,
before returning to MassMutual as a
consultant on their Regulatory
Advisory Services team in 2015.
“Helping plan sponsors achieve their
goals while being a part of a strong
team is what drew me to SageView.
The resources and the way they support plan sponsors is similar to my
own approach.” said Brian.
Brian joins a team led by Stephen Popper and includes Mark Forkey, Erica
Washburn, Mark Foster, Kerrie Casey
and Linda Gallinaro. The Boston team
supports 78 client relationships with
more than $12 billion in assets under
advisement in both 401(k) and 403(b)
plans, defined benefit and nonqualified plans.
SageView Founder and CEO Randy
Long commented, “Brian’s industry
and regulatory knowledge is a staple
of how we help our clients be more
successful. With HR and Benefits
teams leaning on us for more consulting work, bringing on a former plan
sponsor with a retirement industry
background is a welcome addition. We
are thrilled to have Brian on board.”
Learn more about Brian here.
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Upcoming Compliance
Reminders
MARCH 15, 2019 - Return of Excess
Contributions (ADP Test) and Excess
Aggregate Contributions (ACP Test)
Corrective distributions must be made to
participants within 2½ months after the end
of the plan year to avoid imposing the 10%
penalty excise tax on the plan sponsor. [Non
EACA Plans]

MARCH 15, 2019 - Employer Contributions
due for Calendar Year Corporations
Corporations (and LLCs filing as
corporations) must make employer
contributions to the plan by March 15, 2019
(the 2018 federal corporate income tax
return filing deadline), unless the plan
sponsor has extended its filing deadline.
MARCH 31, 2019 - Form 5330 for excise
tax on “Return of Excess” payments
If the 10% excise tax is due on a corrective
distribution for ADP and ACP tests, Form
5330 (Return of Excise Tax Related to
Employer Benefit Plans) must be filed by the
last day of the 15th month after the close of
the plan year to which the excess
contribution relates.
APRIL 1, 2019 - Required Minimum
Distributions
Initial required minimum distribution must
be made to 5-percent-or-more owners who
reached 70½ during the preceding year, or
to participants who attained at least 70½
and terminated during the preceding year.
APRIL 1, 2019 - Return of Excess
Deferrals
On or before this date, return excess
deferrals to most participants who exceeded
the applicable 402(g) dollar limitation for the
tax year. (NOTE: Participants who made
excess deferrals in unrelated plans cannot
receive a corrective distribution after this
date).

APRIL 15, 2019 - Employer Contribution
due for Partnerships, Sole Proprietorships,
and LLCs taxed as Partnerships
For partnerships, sole proprietorships, and
LLCs taxed as partnerships, make
contributions to the plan no later than April
15, 2019 (i.e., the 2018 federal income tax
return filing deadline), unless the plan
sponsor has extended its filing deadline.

NAPA Names SageView Consultants to Two
Elite Advisor Award Listings
In December 2018, the National Association of Plan Advisors (NAPA) announced its
annual list of “Top Women Advisors” and “Top Young Advisors,” naming many
SageView Consultants and Relationship Managers.
Nine SageView associates made the list of
Top Women Advisors, chosen from nearly
500 nominations. Nominees answered a
series of quantitative and qualitative questions about their experience and practice, which were then reviewed anonymously
by a panel of judges. Individuals from across the retirement industry spectrum also
had the opportunity to cast their votes, resulting in roughly 15,000 votes tallied.
Those who made the list were separated into three categories: Captains, All-Stars
and Rising Stars.
Among the Captains are SageView’s Kerrie Casey, AIF ®, QPFC; Julie Kim, CPFA;
Nichole Labott, MBA, AIF®; Jennifer Purisima, QPFC; and Brenda Tarjan, QPFC.
Recognized as All-Stars are Susan Hajek, MBA, CPFA; Heather Johnson, AIF®; Shelly
Schaefer, AIF®, QPFC; and Larissa Whittle, CEBS.
Five SageView consultants were also named among the NAPA
2019 Top Retirement Plan Advisors Under 40. These “Young
Guns” were drawn from a pool of nearly 600 nominations provided by the National Association of Plan Advisors’ (NAPA) broker-dealer / RIA firm partners. Each nominee submitted both
quantitative and qualitative data that was then reviewed by a
group of senior industry professionals. Thousands from across
the retirement industry spectrum also had the opportunity to
cast their votes.
SageView is pleased that the following advisors made the list: Ken Barnes, CIMA ®;
Rich Ginel, MBA, CIMA®; Jeffrey Petrone, AIF®, QPFC; Jonathan St.Clair, J.D.; and
Todd Stewart, CFA.
“The Class of 2019 is an impressive one, and we’d like to congratulate everyone
who made the list. Each of the SageView advisors honored this year demonstrates
excellence in their client interactions day in and day out and we are proud to have
them on the SageView team,” commented Randy Long, SageView Founder and
Managing Principal.
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As Boomers Exit Market, 401(k)
Inflows Shrink

Why Cashing Out Workplace DC
Plans is a Bad Idea

Between 2012 and 2017, total distributions (or outflows)
leaving the 401(k) market expanded at a five-year compound
annual growth rate (CAGR) of 8.4 percent, according to research from Cerulli Associates. In contrast, total contributions
or inflows to the 401(k) market expanded at a five-year CAGR
of 6.4 percent, 401(k) Specialist reported.

Cashing out of an employer-sponsored retirement plan is almost never a good idea, according to Employee Benefit Adviser. According to the American Benefits Council, 94.6 million
Americans participate in an employer-sponsored defined contribution (DC) plan. The Employee Benefit Research Institute
(EBRI) estimates 14.8 million (22%) of active participants
change jobs each year, and Retirement Clearinghouse says 41
percent of those workers cash out their retirement plan.

The increasing rate of outflows can be attributed to the retirement of the Baby Boom Generation. As they retire, those investors began to draw down their 401(k) account or roll the account balance to an IRA. Boomers are also more likely to have
higher-balance accounts than do Millennials, said Jessica
Sclafani, a director at Cerulli.
“While Baby Boomers are being replaced by Millennials, these
younger investors are typically deferring a smaller percentage
of a smaller salary to the 401(k) plan,” Sclafani said. “For example, it would take 10 Millennials earning $50,000, contributing 3% of salary, to replace a Baby Boomer earning
$100,000, contributing 15% of salary.” This comes at a time of
maturity for the 401(k) market. The 401(k) experiment has
experienced flattened organic asset growth (excluding the impact of market performance) since 2013.

According to a recent article in the Harvard Business Review,
one-third of American retirees will find themselves in poverty
during the next decade. A 35-year-old withdrawing $15,000 for
an employer-sponsored DC plan, assuming a federal tax rate
of 22 percent and a state tax rate of 5 percent (total of
$4,050) and including the 10 percent withdrawal penalty
($1,500), would end up with $9,450. Assuming a conservative
interest rate of 4 percent, that $15,000, if left in the account
until age 65, would have grown to $49,702. Instead of cashing
out their DC plan, employees who have either lost their jobs or
are changing employers should consider one of the following
alternatives:
1. Rolling their retirement plan assets into the new
employer’s plan
2. Leaving assets in the current employer’s plan
3.

Rolling assets into an IRA

DID YOU KNOW?
Nearly half of Americans approaching age 65 have less than $25,000
saved for retirement, according to EBRI; one in four have less than
$1,000 saved.
According to Northwestern Mutual’s 2018 Planning & Progress Study,
21 percent of Americans have nothing at all saved for the future.
Although an estimated 79 percent of Americans work for an employer
that provides a retirement plan, U.S. Census Bureau research suggests
just 41 percent of these employees contribute to their employer sponsored retirement plan.
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Atlanta, GA
5 Concourse Parkway, Suite 1800
Atlanta, GA 30328
T (404) 654-0289

Kansas City, MO
9237 Ward Parkway, Suite 300
Kansas City, MO 64114
T (816) 744-4960

Portland, OR
522 SW 5th Avenue, Suite 1225
Portland, OR 97204
T (503) 841-5255

Austin, TX
6500 River Place Boulevard
Building 7, Suite 250
Austin, TX 78730
T (512) 243-6162

1201 NW Briarcliff Parkway, 2nd Floor
Kansas City, MO 64116
T (816) 744-4961

Richmond, VA
4510 Cox Road, Suite 200
Glen Allen, VA 23060
T (804) 523-1681

Boston, MA
114 State Street, Suite 501
Boston, MA 02109
T (617) 982-7250
Chicago, IL
2 N. Riverside Plaza, Suite 1420
Chicago, IL 60606
T (312) 357-5481
Dallas, TX
550 Reserve Street, Suite 150
Southlake, TX 76092
T (214) 738-6233
Denver, CO
726 Front Street
Louisville, CO 80027
T (303) 665-2883
Honolulu, HI
900 Fort Street Mall
Pioneer Plaza, Suite 1505
Honolulu, HI 96813
T (808) 739-7600
Houston, TX
16225 Park Ten Place, Suite 500
Houston, TX 77084
T (713) 338-3462

Knoxville, TN
1111 N. Northshore Drive, Suite N 325
Knoxville, TN 37919
T (865) 293-4051
Los Angeles, CA
1334 Parkview Avenue, Suite 320
Manhattan Beach, CA 90266
T(310) 698-0778
Milwaukee, WI
N3092 Oaklane Road
Brownsville, WI 53006
T (920) 933-0819
Minneapolis, MN
201 Lake Street, Suite 240
Wayzata, MN 55391
T (952) 444-4015
Nashville, TN
320 Seven Springs Way, Suite 250
Brentwood, TN 37027
T (615) 515-0901
Omaha, NE
15808 West Dodge Road, Suite 200A
Omaha, NE 68118
T (402) 884-7987

San Francisco, CA
Orinda
4 Orinda Way, Suite 175-A
Orinda, CA 94563
T (925) 438-0550
Woodside
2995 Woodside Road, Suite 450
Woodside, CA 94062
T (650) 260-8640
Washington, DC
8161 Maple Lawn Boulevard, Suite 440
Fulton, MD 20759
T (301) 317-7190
West Hartford, CT
1000 Farmington Ave, Suite 103
West Hartford, CT 06107
T (860) 236-8500
West Palm Beach, FL
1645 Palm Beach Lakes Boulevard, Suite 1200
West Palm Beach, FL 33401
T (561) 207-2020

Pasadena, CA
140 S. Lake Ave, Suite 249
Pasadena, CA 91101
T (626) 817-9734
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