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As I sit here basking in the sun and working on my tan, I thought that I 

should take some time to write this newsletter article to avoid having 

Bridgette getting angry with me.  

 

Looking at the markets, it becomes more and more difficult not to be-

come overly enthusiastic. The market’s reaction to bad news seems mini-

mal at best, dropping for a few days and then bouncing back to set a new 

record. It has been a long time since we have seen market reactions like 

these. 

 

So how long will it continue? My hope is “FOREVER”, but we all know 

that is not possible. Our goal is not to predict what the markets will do or 

when they will do it….our goal is to prepare you for the certainty of un-

certainty. 

 

When the markets are moving forward it is difficult to keep clients fo-

cused on their tolerance to loss. It seems that we get caught up in the hype 

and begin to believe that the upward performance will last “FOREVER”.  

When reality sets in and the markets show all of us who is in charge, the 

downward pull on our portfolio is greater than it should be and the reac-

tion to the downturn wipes out the euphoria we were feeling in a hurry. 

 

As always, we stay focused on market-changing (good or bad) conditions 

and are ready to make any adjustments that we believe are warranted. Our 

goal is not to beat the indexes, since the vast majority of our clients are 

not invested in 100% equities. Rather, our goal is to do everything we can 

to assist you in reaching your objectives, keeping your tolerance to loss 

foremost.  

 

On another subject….As you are aware, we are now operating under the 

Department of Labor’s new Fiduciary rule. I want to make sure that you 

don’t feel bad if you haven’t noticed any change, because the effect on us 

and you was, and is, minor at best, since we have operated under a Fidu-

ciary rule for years. 

 

However, the new Fiduciary rule is making an impact throughout the in-

dustry and has prompted us to look at additional training for all of us in 

our firm. I have asked our advisors and staff to begin an educational pro-

cess to learn about providing Behavioral Financial Advice. This training 

will help all of us to add more value to our services to you.  I will com-

municate more about this over the next few months, but know this, I am 

convinced that this training is long overdue from an industry standpoint. 
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In closing, I hope that you are enjoying summer (working on your tan) with your family and 

friends. Let me thank all of you for placing your trust in our firm.  We are truly humbled by your 

trust and we promise to never take you or your trust for granted. 

 

P.S. 

 

“Just as a reminder a couple of years ago I told you about going away for 3 days and when I re-

turned my basement had flooded and as an end result it cost over $80,000 to repair. Fortunately 

for me several years before that I purchased additional coverage for water and sewer back up so 

my out of pocket was minimal. Just a short time ago in Bay City, Midland and Mt. Pleasant there 

was extensive flooding due to heavy rains and over the past few weeks I have heard the stories 

about if I only had coverage. 

 

As a gentle reminder that coverage (and additional coverage) is available through most insurance 

companies at minimal costs – my suggestions is GET IT!! The peace of mind is priceless! 

 

Until next time: Remember, the only limitations in life are the ones we place on ourselves… Nev-

er limit your dreams! 

 

 

Wayne C. Maier 

CEO  
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Michael Wilcox, ChFC®, RICP® 

Senior Vice President 

 

I hope everyone is enjoying their summer this year.  I know it's been 

a tough summer for many of us with the flooding and, if you're go-

ing through that struggle, I want to wish you the best.  This month, I 

will continue with my Social Security theme, but I will add a couple 

other items that I thought might be of interest.   

  

First, I want to thank all of you for the questions that have come in 

regarding Social Security.  I had a question from a client who asked 

that I address their question in the next newsletter, so here 

goes.  The question is, “What happens to all the dollars paid into the 

Social Security trust fund and the worker/contributor passes away 

before he/she collects their first check or he/she passes away at an 

early age and never receive even a small percentage of what they 

contributed?  

  

Here is the difficult part of the job. The question is a good one but, 

unfortunately, my answer won’t be well received.  Social Security 

was never designed to be an investment; it was designed as employ-

ment income replacement at retirement.  Keep in mind that Social 

Security was created during the Great Depression days to provide 

guaranteed income, a safety net if you will.  In many ways it is pat-

terned much like a defined benefit pension plan and provides in-

come to recipients based on an actuarial formula which takes into 

account a life expectancy.  Social Security provides widow/widower 

benefits to a survivor, which can be collected as early as age 60, 

with some restrictions.  If a death occurs, the surviving spouse has a 

number of options but none of those options ever allow the survivor 

to draw both benefits at the same time; one must be forfeited.  Upon 

the death of a single participant, contributed dollars are lost, forfeit-

ed to the trust fund entirely.  The sad truth is this is the “actuarial” 

part of Social Security.   The trust fund depends on some of us pass-

ing away early and losing all the dollars contributed to make up for 

those that live beyond their life expectancy.  I realize you may not 

agree with the concept, but that is essentially how the trust fund 

works.  If you dig deeper, which we can do sometime, the Social 

Security system actually is designed to replace more of a lower 

wage earner’s income at retirement than a I higher wage earn-

er.  The formula for benefit is far from equal. 
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The other thing I want to touch on is the new trustee report which came out from the Social 

Security Administration in July of 2017.  Based on the new estimate, it looks like the sol-

vency of Social Security has been extended by one year, and five5 years to the disability 

fund (https://www.ssa.gov/news/press/releases/#/print/7-2017-1).  Remember, insolvency 

doesn't mean Social Security is gone, but it does likely mean either additional assets 

(revenue) would need to be transferred to the Social Security trust fund, or we will face a 

reduction in promised benefits.  It also appears that there is to be an increase to Social Se-

curity benefits in 2018, an average of $28.00 per month.  Please don’t get too excited 

though, because it also looks like Medicare premiums will increase too, eating away most 

of the Social Security increase.   

 

Thanks again for all the questions. I look forward to answering more.  Have a great rest of 

the summer! 
 
 
 
 
Michael A. Wilcox, ChFC®, RICP®   
Senior Vice President 

https://www.ssa.gov/news/press/releases/#/print/7-2017-1


Gail Doane, E.A. 

Tax Specialist 
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“. . . timeline tips 

and information for 

Medicare 

planning.”  

 

 

 

I hope this newsletter finds everyone enjoying summer and spending at least a 

day or two getting a little R & R.  If you don’t have time for R & R and aren’t 

within sight of your 65th birthday – skip my article today and get yourself an 

ice cream cone! 

 

For those of you who are seeing that 65th birthday on the horizon, you’ve 

probably been hearing and getting all sorts of information about signing up for 

Medicare and various supplemental Medicare plans.  Medicare Advantage and 

Medigap Plans, Retiree Health Plans, Medicare Parts A, B, C, D – just when 

you thought life was going to be getting easier, now you have Medicare plan-

ning thrown into the mix!   

 

In a way, Medicare planning is a bit like tax planning – just because your situ-

ation is similar to someone else’s, it doesn’t mean that what’s best for them is 

best for you (that even holds true for many married couples.)  Fortunately, 

while everyone has their own unique situation, there are some things that ap-

ply as a whole to the process of signing up for Medicare and I thought this 

month I’d pass along some timeline tips and information for Medicare plan-

ning. 

 

9 Months before you turn 65: 

 Determine if you’re eligible for Medicare benefits. 

Call or stop in to your local social security office if you’re not sure. 

 Go online at Medicare.gov and get the “Medicare and You” booklet. 

This book is loaded with easy to read and semi-easy to understand infor-

mation.  It’s also a great reference book.   

 Review your current health insurance. 

Are you or your spouse still working and on a health insurance plan 

through an employer?  If so, will it change once you qualify for Medicare 

benefits?   

 Talk to your plan administrator to see how your insurance works with 

Medicare. 

 Find out if you will have retiree health insurance benefits. 

Some questions to ask the plan administrator include: 

 - Do I have a choice of retiree health plan options? 

 - Does the retiree health plan have a premium, deductible, or copay            

    ments? 

 - Does the retiree health plan have “credible prescription drug cover   

    age”? 

 - What will happen to my spouse’s coverage if I drop my coverage or 

    pass away? 

 - Will I still have coverage if I travel or move? 

 - Are there any services covered under the plan that Medicare doesn’t 

    cover? 
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6 Months before you turn 65: 

 Research Medicare supplemental plan options: 

Medicare Supplement Policies (Medigap Plans A through N) plus a Part D (drug) policy, or 

Medicare Advantage Plans (Part C) 

 Talk to your doctors to see if they accept Medicare or go to the Medicare directory at Medicare.gov 

- search “provider directory”. 

3 Months before you turn 65: 

 Sign up for Medicare if you haven’t received automatic enrollment information in the mail. 

 Sign up for your supplemental insurance plans (either a Medicare supplement plan plus a Part D 

policy or a Medicare Advantage plan that includes a drug plan.) 

 

If you’ve tried reading up on the multitude of Medicare information that’s out there, it is easy to feel 

overwhelmed and possibly even more confused than ever!  Don’t despair, we’re here to help.  We’re 

running a couple of Medicare seminars at the Bay City office in October.  If you’d like more infor-

mation, please give us a call.  As with any of our seminars, guests are always welcome.  

 

Hopefully this helps a bit in the craziness of all the Medicare information out there.  As always, feel 

free to give me a call if you have any questions or would like some help signing up for Medicare or 

supplemental insurance plans.   

 

Have a great summer! 

 

 

 

Gail Doane, EA 

Tax Specialist 

 

 

 

 

 

 

 

 

 

Source: Medicare BackOffice 
Source: Horsesmouth “Savvy Medicare Planning for Boomers” 
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“…the number of 

LTC policies sold in 

this country fell 

from 750,000 in 

2000 to 105,000 in 
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What’s Up with Long Term Care Insurance 
 

I just wanted to share some information on what has become available as 

an alternative to traditional LTC insurance so here goes. 

 

The price of long-term care insurance has really gone up. If you are a 

baby boomer and you have kept your eye on it for a few years, chances 

are you have noticed this. Last year, the American Association for Long-

Term Care Insurance (AALTCI) noted that married 60-year-olds would 

pay between $2,000-3,500 annually in premiums for a standalone LTC 

policy.1  

   

Changing demographics and low interest rates have prompted major in-

surers to stop offering LTC coverage. As the AALTCI notes, the number 

of LTC policies sold in this country fell from 750,000 in 2000 to 105,000 

in 2015. Today, only about 15 insurers offer these policies at all. The de-

mand for the coverage remains, however – and in response, insurance 

providers have introduced new options.1,2  

    

Hybrid LTC products have emerged. Some insurers offer  “cash r ich” 

permanent life insurance policies that let you tap part of the death benefit 

to pay for long-term care. Other insurance products feature similar poten-

tial benefits.1,2 

   

As these insurance products are doing “double duty” (i.e., one policy or 

product offering the potential for two kinds of coverage), their premiums 

are costlier than that of a standalone LTC policy. On the other hand, you 

can get what you want from one insurance product, rather than having to 

pay for two.3  

  

Another nice perk offered by these hybrid LTC products: sometimes, in-

surers guarantee that the premiums you pay will never rise. (Many retir-

ees wish that were the case with their traditional LTC policies.) Whether 

the premiums are locked in at the initial level or not, the death benefit, 

coverage amount, and cash value are all, commonly, guaranteed.3 

  

Hybrid LTC policies provide a death benefit, a percentage of which will 

go to your heirs. Do traditional LTC policies offer a death benefit? No. If 

you buy a discrete LTC policy, but die without needing long-term care, 

all those LTC policy premiums you paid will not return to you.3 
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The basics of securing LTC coverage applies to these policies. The ear lier  in life you ar range 

the coverage, the lower the premiums will likely be. If you are not healthy enough to qualify for a 

standalone LTC insurance policy, you might qualify for a hybrid policy – sometimes no medical ex-

am is required. The LTC insurance benefit may be used when a doctor certifies that the policyholder 

is unable to perform two or more of the six activities of daily living (eating, dressing, bathing, trans-

ferring in and out of bed, toileting, and maintaining continence).4,5  

 

These hybrid LTC policies usually require lump-sum funding. A single premium payment of 

$75,000-$100,000 is not unusual. For a high net worth individual or couple, this is no major hurdle, 

especially since appreciated assets from other life insurance products can be transferred into a hy-

brid product through a 1035 exchange.2,3,4,6  

      

Are these hybrid policies just mediocre compromises? They have cr itics as well as fans. De-

tractors cite their two sets of fees per their two forms of insurance coverage. They also point out that 

hybrid LTC policies are not inflation protected, so the insurance benefit is worth less with the pas-

sage of time. Also, while the premiums paid on conventional LTC policies are tax deductible, pre-

miums paid on these hybrid policies are not.3  

   

Funding the whole policy up front with a single premium payment has both an upside and a down-

side. You will not contend with potential premium increases over time, as owners of stock LTC pol-

icies often do; on the other hand, the return on the insurance product may be locked into today’s low 

interest rates. 

   

Another reality is that many middle-class seniors have little or no need to buy a life insurance poli-

cy. Their heirs will not face inheritance taxes, because their estates will not exceed the federal estate 

tax exemption. Moreover, their children may be adults and financially stable, themselves; a large 

death benefit for these heirs is nice, but the opportunity cost of paying the life insurance premiums 

may be significant.  

   

Cash value life insurance can be a crucial element in estate planning for those with large or complex 

estates, however – and if some of its death benefit can be directed toward long-term care for the pol-

icyholder, it may prove even more useful than commonly assumed. 

    

 
Stanley Dombrowski  
Managing Partner  
 
 
 

Citations. 

1 - tinyurl.com/ych92alo [7/21/16] 

2 - nytimes.com/2016/03/06/business/retirementspecial/hybrid-long-term-care-policies-provide-cash-and-leave-some-behind.html [3/6/16] 
3 - today.com/series/starttoday/have-healthy-retirement-jean-chatzky-how-pay-long-term-care-t106862 [1/10/17]  
4 - elderlawanswers.com/hybrid-policies-allow-you-to-have-your-long-term-care-insurance-cake-and-eat-it-too-15541# [4/5/16] 

5 - elderlawanswers.com/activities-of-daily-living-measure-the-need-for-long-term-care-assistance-15395 [11/24/15] 

6 - kiplinger.com/article/insurance/T036-C001-S003-tax-friendly-ways-to-pay-for-long-term-care-insura.html [8/16/16] 
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Financial Risk Beyond the Stock Market and Investing 

 

When you hear the work risk, what is the first thing that comes to mind?  

For many of us it may be thinking about our investments and the stock mar-

ket.  While there most certainly is risk when investing, there are other 

forms of risk that can impact your long-term financial goals every bit as 

fast as a sharp decline in the stock market or within your portfolio.  I’ll 

touch on just a few. 

 

 Liability insurance.  We live in a litigious wor ld and accidents hap-

pen.  We spend years saving for our futures to be sure we have the as-

sets necessary to maintain our lifestyle during retirement and/or to leave 

to our heirs or favorite charities.  It’s possible in a single day to wipe 

out what you may have spent a lifetime amassing.  Heaven forbid you 

are involved in a car accident where someone is seriously injured or 

worse.  It’s highly likely you may be sued; therefore it’s important that 

own adequate liability insurance.  If you are sued for more than your 

policy limits, your assets may be at risk. Certain types of accounts that 

may be protected are your 401(k), 403(b) or IRA, however, any after-

tax savings accounts, investment accounts and real estate may be sub-

ject to loss.  You should review your coverage with your insurance 

agent and ask about putting a personal liability (umbrella) policy in 

force if you don’t already have one.  Doing so will increase the amount 

of liability insurance coverage you have and may save you in the long 

run. These types of policies are typically sold in million dollar incre-

ments.  

 

 Protection from water back up in your basement, including sewer 

back up.  It wasn’t long ago Wayne had written about the damage 

he had in his basement as a result of a water back up and sump pumps 

not working correctly.  The damage was substantial and very costly to 

repair. However he had purchased additional coverage that covered his 

loss.  If you haven’t yet reviewed your own policy to verify you have 

sufficient coverage, please do so now, and don’t assume you are pro-

tected.  Assuming anything is never good which is what prompted my 

newsletter article.  I thought Wayne’s advice in our newsletter was a 

great reminder for all of us (apparently excluding myself) to be sure 

everything is properly covered.  I have had water damage in my base-

ment, so years ago I added optional coverage to my homeowner’s poli-

cy.  I also have investment properties and this is where the assumption 

part comes in to play.  I firmly believed I had coverage for water back  
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up in an apartment building that I own in Mt. Pleasant.  My building didn’t escape the recent flood-

ing that took place in Bay, Midland and Isabella Counties.  Long story short, I had 18 inches of 

sewer backup water enter my building which basically resulted in a total loss of the two lower 

units.  We are in the process of rebuilding and replacing everything in the lower units, including all 

appliances, furnaces, air conditioners, drywall etc.  Much to my surprise, this property was not cov-

ered for water backup, therefore no coverage.  I have since added coverage and was able to add 

$100,000 of coverage for $114 per year.  This would have been one of the greatest investments I 

ever had, provided the coverage was in place prior to the floods.  Again, another form of risk that 

can quickly affect your checkbook if not properly covered.  

 Life Insurance.  Not having sufficient life insurance in force to provide for  your  loved ones 

and dependents can have an immediate and detrimental impact on one’s financial situation.  It’s 

traumatic enough to lose a loved one and can be devastating emotionally.  However, with prop-

er planning, you may be able to ease the financial burden by having the right kind of life insur-

ance in force, if there is a need for such coverage.  We work with many clients and families 

and, unfortunately, we have clients who pass every year.  On numerous occasions, I have assist-

ed families and widows transition through such difficult times.  While there is no way to ease 

the emotional impact associated with the passing of a loved one, it is certainly helpful when it’s 

not compounded by a financial burden as well.   

 Disability Insurance.  Statistically, we are more likely to become disabled that to pass 

away prematurely.  It’s easy to assume that “it won’t happen to me” or something to that effect.  

Many employers provide both short and long-term disability coverage.  If you have never be-

come disabled, there is a good chance you don’t know if you have coverage, and if so, exactly 

what it pays or would cover and for how long.  If you don’t have coverage, consider adding it 

through your employer-sponsored plan.  There are plans available for those who may be self-

employed or you may be able to add coverage outside of your employer’s plan. Don’t’ check 

into your benefits after you become disabled (like I did with my lack of water back up cover-

age) only to find out you are not covered.  At that point, it’s too late. 

 

With proper planning, you are able to substantially reduce some of the financial risks in your life 

beyond your investments and savings. Don’t assume anything and remember, an ounce of preven-

tion is worth a pound of cure.  

  

Until next time….. 

 

 
Gregory Dahlberg 
Senior Vice President 
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Required Minimum Distributions and Some Things to be Aware of. 
 
What are the rules for the IRS Required Minimum Distribution (RMD) 
and when do they apply?  In a general sense, all retirement plans that are 
made up of pre-tax money fall into the RMD rules that state the individual 
owner must take a minimum amount out of their account based on life ex-
pectancy.  RMDs begin once an individual reaches age 70 ½ . Why 70½ 
you may ask?  Because it is the IRS and they do what they want. Your re-
quired distribution must be taken by April 1st following the year in which 
you turn age 70½.  For many people this means that you could actually 
postpone your RMD until the calendar year after your 70 ½ birthday, 
however, by doing this, it will cause you to have to take two RMDs in the 
same year, one for your age 70 ½ and one for your age 71, which could be 
expensive, depending on your income tax bracket. 
 
What is the real purpose of the RMD? The IRS allows us to save money 
pretax as we are working, with the assumption that while we are retired, 
we would fall into a low tax bracket.  Sounds like a good deal. However 
the IRS has missed collecting the taxes on your savings during your work-
ing years and they would like to be paid prior to you leaving this world. 
So now the RMD becomes relevant. Because your retirement accounts can 
be stretched to your heirs, the RMDs can also be stretched making it an 
even longer timeframe for the IRS to obtain their taxes that are owed.   
 
Can anyone avoid an RMD? Typically, the answer would be no. However, 
there are a few circumstances where an RMD can be avoided or divert-
ed. If you are unfortunate enough to still be working and contributing to 
an employer retirement plan where you are not more than 10% owner of 
the company, you can be exempt from RMDs against any dollars that are 
held in that employer retirement plan. Outside pretax savings unaffiliated 
with the employer plan would still be subject to an RMD.  
 
Another way to divert an RMD is to transfer your RMD directly to a certi-
fied charitable organization. Many of us donate to churches and other 
charities anyway and if you are 70½ and still donating money, it should be 
coming directly from your retirement plan to the charity. By processing 
your donation direct from your pretax retirement account, any money dis-
tributed can help to satisfy your RMD and neither you nor the receiving 
charitable organization have to pay tax on the money. So even though the 
money is still required to leave your account, you can avoid the taxes 
owed if you are already making regular donations to a certified chari-
ty. Grown children needing money is not a charity! 
 
If any of this applies to you, talk to one of us advisors at Maier & Associ-
ates for more details. 
 
Joseph Maier 
Vice President 
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Join us for one of our valuable College Financial Planning Workshops to learn about the Free 

Application for Federal Student Aid (FAFSA), along with everything you need to know to 

maximize the amount of financial aid the college-bound student is eligible for. All parents,  

students and high school counselors are welcome. 

September 12th, 2017 at 6:00pm 

Maier & Associates  

5982 Westside Saginaw Rd. 

 Bay City, MI 48706 

September 20th, 2017 at 6:00pm 

SVSU Conference Center 

7400 Bay Road  

University Center, MI 48710 

 

September 13th, 2017 at 6:00pm 

Maier & Associates  

5982 Westside Saginaw Rd. 

 Bay City, MI 48706 

September 19th, 2017 at 6:00pm 

Midland Holiday Inn 

810 Cinema Drive 

Midland, MI 48642  

Reservations are necessary (limited seating). IMPORTANT: Parent(s), if your student is heading 

to college in the near future, you won't want to miss this workshop. 



You need to apply for benefits three months before your 62nd birthday. This can be done 

online. You will need to have a copy of your birth certificate and marriage/divorce paper-

work since you may receive a notice asking for additional information about two weeks after 

you apply. If you go to the Social Security office, call about two or three months in advance 

and make an appointment so you can avoid waiting in line for a long time. Take your birth 

certificate and marriage/divorce paperwork with you. With that said, it is likely you will still 

“lose” a month of benefits regardless.                 

                      - Mike 
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“Asked and Answered”   

Q. 

A. 

Q. 

A. 

How far in advance do I need to contact the Social Security Administration so that when I 

actually turn 62, I will get my check without having to wait several months? 

 

                    - Anonymous  

The answer is no; there is still an income limitation. Please note that Social Security refer-

ences “Full Retirement Age”, not a specific age. Most baby boomers’ full retirement age is 66, 

however, full retirement age increases by two months, based on year of birth, starting for those 

born in 1955 or later. For those born in 1960 or later, full retirement age is 67. Keep in mind 

that special years, such as your first year of retirement, or the year you reach full retirement 

age, Social Security uses a monthly limit for earnings. even though they often cite a yearly 

limit. The $44,880 referenced below for the year you reach full retirement must be divided by 

12 months to arrive at the monthly income limit. Below is information directly from the Social 

Security website: 

 

“In 2017, the annual earnings limit is $16,920 if you’re under full retirement age. If you will 

reach full retirement age in 2017, the limit on your earnings for the months before full retire-

ment age is $44,880. Starting with the month you reach full retirement age, there is no limit on 

how much you can earn and still receive your benefits.”  

 

Citation access point: https://www.ssa.gov/planners/retire/whileworking2.html 
 

                         - Mike 

After you reach age 65 and are still working full time, can you collect SS without penalty?      

 

               - Anonymous  

https://www.ssa.gov/planners/retire/whileworking2.html
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To participate, visit www.slido.com and type in #maier for the event code. There you will be 

able to enter your questions anonymously and “like” questions others have asked that you 

would like to see answered.   

Q. 

A. 

Regarding Dow Chemical's merger then split.  I know it's early, but have you given any 

thought to how you will recommend splitting of assets between the new companies formed 

 

               - Anonymous  

This is a great question and, yes, we have given this a lot of thought. Here is our problem: I 

liken the split into three companies as three Initial Public Offerings (IPO) and right now we 

do not have enough information to make any recommendations, let alone an intelligent one. 

We are trying to gather as much information from our local contacts, our analysts and the 

markets in general, and hope that we will be able to provide an intelligent recommendation 

before the split takes place.  

- Wayne 

 

“Asked and Answered”   

Why aren't more considerations given to Index Funds instead of stocks in your invest-

ment portfolio? 

- Anonymous  

Q. 

A. Currently, there are no individual stocks in our investment platforms that we manage in- 

house.  Primarily, our investment platforms are made up of Exchanged Traded Funds 

(ETF), which are investment vehicles that track/trade intraday like a stock, but have char-

acteristics of an index or mutual fund as a pooled investment.  Some ETFs are index-

related and we have used them in our portfolios. We have some in our portfolios today, 

i.e. PowerShares QQQ which is a market cap-weighted ETF that mirrors the top 100 

stocks found in the NASDAQ.  We have never taken the approach to only use one specific 

kind of investment, or steer away from others.  So today, tomorrow and in the distant fu-

ture, I can see us using index funds, tactical funds and strategic funds. Our goal is to find 

growth opportunities wherever they may be. 

- Joe 

http://www.slido.com


Maier & Associates Financial Group, Inc. 

5982 Westside Saginaw Rd. 
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Sudoku:  

Phone (989)684-8500 * Toll Free (800)282-4503 * Fax (989)684-0638 * Website www.maierandassociates.com 

5982 Westside Saginaw Rd. 

Bay City, MI 48706 

213 East Main 

Gaylord, MI 49735 

319 Lake Street 

Roscommon, MI 48653 

Puzzle Answer  

 

At Maier & Associates Financial Group, we work hard to set up a personalized long-term in-

vestment strategy for our clients that will give them the best chance at achieving their financial 

goals. We do not believe in a “set it and forget it” policy. Instead our investment philosophy is 

to create an open dialogue of shared ideas and a mutual understanding of our clients’ goals and 

objectives. 

 

Additionally, we also like to help our clients rebalance during turbulent markets – we believe it 

is our mission to attempt to keep investors from making irrational decisions during times of fear 

and greed. We do this by using a complex tracking system that watches market trends, and 

using the indicators to keep our clients from making regrettable decisions as to when and where 

money is invested. 

 

Another critical part of the M & A Group Investment Philosophy is taking the time to get to 

know our clients’ personalities and needs – communication is our most important tool! By 

clearly understanding and constantly reevaluating our clients’ comfort levels with investment 

risk vs. portfolio performance expectations, we can develop a strategic and personalized invest-

ing plan. 

 

By doing this, we not only build strong portfolios, we also create strong client/advisor relation-

ships. While there is no foolproof investment strategy that can guarantee against loss, we prom-

ise to work hard to create a strategy that is strong and tailored to your financial goals/needs. 

Securities offered through Securities America Inc., member FINRA/SIPC.  Advisory services offered through  

Securities America Advisors, Inc.  Securities America and Maier & Associates are unaffiliated. Tax services offered through Maier 

& Associates Accounting Services, Inc. Maier  & Associates Financial Group does not provide legal advice.  


