Fall 2012

W

e hope you all had a great summer and are ready for a colorful Michigan fall season. There is anticipation and excitement in the air as the election approaches, just a few short weeks away.

Irrespective of the election results, whether we have a new president or continue with the current leadership,
there will likely be changes that will impact family and business finances. Although the details will not be
known for a few months, we plan to schedule educational workshops to keep you informed of the updates
from Washington as well as any changes to the tax law.
Several of you have introduced us to your friends, families and clients for their wealth management services.
This is the best compliment from you to us and we greatly appreciate it. We look forward to your continued
support in growing our practice and servicing you.
We also plan to add interesting and informative articles from members of our client family in future issues.
We encourage everyone to let us know if you have an article you would like to share with our readers. On a
more personal note, whether your milestones are big or small, we would like to hear from you and share in
your celebrations or your challenges. As always, we welcome any comments from you on our fall SPS newsletter
as well as future issues.
Wishing you and your family a very happy and healthy holiday season from us to you!

Elinor Ho, ChFC® • Mehul Mistry, CFP® • Minoti Rajput, CFP®
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By Penny Canada

M

y husband and I have experienced many
milestones with our three boys – from the
first smile to going off to college. Our middle son,
Drew, is 17 years old and has muscular dystrophy.
This summer, an exciting new milestone was
marked as Drew started his first job! Drew is working
as a paid intern for the University of Michigan’s Mott
Family Network, after volunteering as a student
Board Member for several years.
As Drew and I drove together to the University of
Michigan for his orientation, the excitement of a new
job was in the air. Drew chatted about his new work
badge and paycheck plans as we made our way to
Ann Arbor. Listening to Drew’s eagerness and anticipation took me back to some of my first workdays.
Work gives us purpose, and connects us. It is fulfilling, stimulating and gives our lives rhythm. I am so
excited for our son to have this new opportunity.

As individuals with Special Needs transition out of
an educational environment, there needs to be
something new for everyone to look forward to.
Not only do the young adults need a new purpose,
but the parents have a need to see their children settled into a new routine. Whether you live to work,
or work to live, education is traditionally followed
by work. Not necessarily so for an individual with a
disability who is often limited in their employment
opportunities. A staggering 77% of disabled workers
are unemployed and deprived of the joys of work.
Years of supported education for children with disabilities have often resulted in a disconnection between school and work. This disconnection has not
gone unnoticed. This year, the US Labor Department’s Office of Disability Employment and the Ad-

ministration on Intellectual & Developmental Disabilities have joined forces to create more programs,
resources and opportunities for work. Strides have
also been made for individuals who need their government benefits, but desire employment.
Government funding, grants and new programs are
rallying for the cause. Agencies and individuals are
actively promoting employment for people with
disabilities in the community. The Disability Network of Oakland and Macomb Counties (DNOM)
is one agency that is working to bridge the gap between individuals and employment as they provide
skills and resources. DNOM is also promoting the
benefits of hiring individuals with disabilities to
targeted employers; they recently hosted the Employment Summit to create awareness, jobs and make
community connections. Additionally, a new national program, Project Search, has taken root in
Michigan, thanks to the Autism Alliance of Michigan
and a collaboration of Community Mental Health
providers, educators, and business leaders. This
project is for students that are still participating in a
school system. It is an ‘internship’ of sorts with
on-site work experience and classroom training.
Graduating interns may be offered employment
upon successful completion of the project.
At the National level, a new champion for people with
disabilities has emerged. This year’s chairman of the
National Governors Association, Delaware Gov. Jack
Markell (D), will focus on jobs for the disabled. During his year at the helm, Gov. Markell will work to develop ways that states can help those with disabilities
to find jobs. Current plans include putting together
a toolkit for states seeking to develop programs for

...Continued on Page 9
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T

his is a frequent question our clients pose, especially those who are retired or planning for retirement.
Most people dream of a debt-free retirement, free of mortgage payments. In reality though, there are
more retirees today than ever before who make mortgage payments on a primary mortgage or on an equity
line, or in some cases, both. The decision to pay off the mortgage requires careful consideration of several
factors, especially in today’s historically low interest rate environment affecting mortgages and savings.
For example, paying off a mortgage could mean using existing funds from retirement or non-retirement investments, including cash or a savings account. Before using those funds, however, it is important to consider the availability of liquid assets for emergencies, the income tax consequence of redeeming marketable securities in retirement
and non-retirement accounts, the loss of interest deductions, etc. While peace of mind can play a big part in making
this decision, an analysis of the following criteria may be helpful in making this important decision.
Interest Deduction: The ability to deduct interest paid on the mortgage for income tax purposes is attractive
to most people and a tax planning strategy as well. If a home owner is far along in the mortgage, most payments
are likely to be made toward the principal with very little to deduct. If, however, the interest deduction is available and is important in the overall financial planning, paying off mortgage may not be the best decision.
Low Interest Rate Environment: The historically low interest rate has been both a challenge and a blessing
for investors and home owners. The nominal interest on bank CDs and low yields on fixed income securities
have made retirees look for better options to derive income. The continued volatility in the equity markets
has not been very easy for investors either. On the other hand, the lowest ever mortgage interest rate has allowed most people to refinance their existing mortgage and lower their monthly payments. Any interest deduction for income tax purposes provides further savings. In this type of scenario a careful analysis is required
before deciding to pay off the mortgage. Investments that are not needed for income can be considered to
pay off the mortgage. If any of the investments are providing better and higher returns than the net after tax
expense of the mortgage, it may not be practical to pay off the mortgage.
Liquidity: Adequate amounts of liquid assets are always recommended for emergencies, especially for retirees.
After paying off the mortgage, lack of a sufficient reserve could force one to liquidate income producing investments there by jeopardizing future cash flow. A paid up home will not generate a stream of income. Millions of people are impacted by fallen values of their homes and the real estate market is still in the process
of stabilizing. For these reasons, it may be practical to spend more time paying off the remaining balance.
While a debt free retirement is ideal, it may not be possible - or practical - for everybody, at least not right
away. Analyzing the factors listed above can help determine what decision is right for you. ■
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Financial Terms Crossword Puzzle
by Myles Mellor • www.themecrosswords.com

ACROSS

30. Silently implied

DOWN

1. Net worth of business

32. Money provider – at a cost...

5. Raise money through
sale of debt or equity

33. It was Black in 1869

1. Benefits plan that allows employees
to select from a pool of choices

9. Foreign exchange market
10. FICO score provider
11. Conditional
12. Ownership papers
14. Not cheap
17. Employer number (abbr.)
18. Rolls symbol

34. ____ ratio: A stock’s price/earnings
ratio divided by its year-over-year
earnings growth rate
36. Bank’s house takeover
40. Conger is one
42. Roth is one option
43. Drove
45. ____ Mans car race

23. Obtain

46. Ended a stock position due to an
execution of a market order to buy
or sell a security if a specific price
is reached

25. Accumulate

47. Decide to opt out of an opportunity

19. Interest rate tsars
20. Make bigger

28. If the ____ fits...

PUZZLE SOLUTION ON PAGE 9

24. Reuses, to preserve the
environment
26. Trumpet or plug?

2. Equality

27. Penalties

3. Federal income ____

29. Investment made in order to reduce
risk if adverse price movements in a
security, by taking an offsetting
position in a related security

4. Curve which supposed that for a
given economy there is an optimal
tax level to optimize tax returns
5. Buying a house and reselling
shortly afterwards
6. Index that tracks the activities of
experienced & inexperienced investors

31. The ____/fear oscillator (investor’s
emotional swings)
32. Raises
34. Atlantic, slang

7. Coming closer

35. Wise adviser

8. Go over the limit

37. Overall software integration for all
the company’s processes (abbr.)

13. Carry out
15. Cool
16. Customer address
21. Took the initiative
22. Possible set of future events

38. Limit
39. Nonsense
41. Golfer, Ernie
44. Old record (abbr.)
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D

id you know that the first person ever to receive ongoing Social Security benefits was a
woman? Ever since Ida May Fuller received the first
retirement benefit check in 1940, women have been
counting on Social Security to provide muchneeded retirement income. Social Security provides
other important benefits too, including disability
and survivor’s benefits that can help women of all
ages and their family members.
Retirement benefits:
a steady stream of lifetime income
While Social Security retirement benefits are important for everyone, they are especially important for
women. Because women generally live longer and

tend to have lower lifetime earnings than men, they
may be more dependent on Social Security benefits
in retirement.*
Fortunately, you can count on two features of Social
Security to help provide income during retirement.
First, benefits last as long as you live; although you
may exhaust other sources of retirement income, it’s
impossible to outlive your Social Security retirement
income.
Second, Social Security benefits are subject to automatic cost-of-living adjustments that increase benefits when prices increase. When you work and pay
Social Security taxes, you earn credits that enable you
to qualify for Social Security benefits. You can earn
up to 4 credits per year, depending
on the amount of income that you
earn, and you’ll generally need 40
credits (10 years of work) to be insured for retirement benefits. Your
monthly retirement benefit will be
based on your lifetime earnings.
However, if you don’t work outside the home or haven’t worked
long enough to qualify for Social
Security based on your own
record (or have much lower earnings than your spouse), you may
still be eligible based on your
spouse’s record.

6

Disability benefits:
help when you’re ill or injured
If you suffer a serious illness or injury that prevents
you from earning a living during your working
years, you may be potentially putting yourself and
your family at financial risk. However, if you are insured under Social Security, you may be able to get
disability benefits if you have worked long enough
in recent years if your disability is expected to last
at least a year and meet other requirements. More
women than ever are now insured for Social Security disability benefits. According to the Social
Security Administration (SSA), in 1970, only 41%
of women were insured; today however, approximately 74% of women are insured.**
In general, to be insured for disability benefits, you
must have earned at least 20 work credits during the
last 40 calendar quarters (10 years). If you qualify
for benefits, certain family members (such as your
dependent children) may also be able to collect benefits based on your work record. Because eligibility
requirements are strict, Social Security is not a substitute for other types of disability insurance, but it
can provide basic income protection for working
women and their family members.
Survivor’s benefits:
financial protection for your family
You probably know the value of having life insurance to protect your family, but did you know that
Social Security offers valuable survivor protection if
you’re married and your insured spouse dies? If you

are caring for a child who is younger than age 16 or
disabled and who is entitled to benefits, you may be
entitled to widow’s benefits. You may also be entitled to benefits if you are age 60 or older (age 50 or
older if you’re disabled).
Three tips
• Use the benefit calculators available on the Social
Security website to estimate your future retirement, disability, and survivor’s benefits. Although
Social Security was never intended to cover all of
your financial needs, understanding what benefits you might be entitled to can help you plan for
the future.
• Consider the impact on your Social Security
benefits if you plan on taking time out of the
workforce. Having years of no or low earnings
may mean lower benefits and can also affect
your eligibility for disability coverage.
• Check your earnings history regularly, and report any name changes right away to the SSA so
that your earnings are recorded properly. If your
name doesn’t match SSA records, any income
tax refund can also be delayed. ■
Sources:
* Fact Sheet: Social Security Is Important to Women, SSA Press Office
** Fast Facts & Figures About Social Security, 2011, SSA
Secure Planning Strategies does not provide tax or legal advice. The information presented here is not specific to any individual’s personal circumstances. These materials
are provided for general information and educational purposes based upon publicly
available information from sources believed to be reliable—we cannot assure the accuracy or completeness of these materials. The information in these materials may
change at any time and without notice.
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T

his year’s election chatter is sure to include a
healthy dose of tax talk. To keep up, here are
five terms you should know.
The “Bush tax cuts”
A number of major tax changes were enacted in 2001
and 2003, including lower federal income tax rates,
special maximum rates for long-term capital gains
and qualifying dividends, and increased standard deduction amounts. While most of the provisions were
extended by legislation passed in late 2010, these tax
provisions are still commonly referred to as the “Bush
tax cuts” or the “Bush-era tax cuts.” With these provisions set to expire again at year-end, much of the
tax debate will center around whether to extend the
provisions again—particularly whether to extend the
provisions for all taxpayers, or only to those who
make less than a certain amount (e.g., individuals
with incomes under $200,000, married couples with
incomes under $250,000).

Alternative minimum tax (AMT)
The AMT is essentially a separate federal income tax
system with its own rates and rules. If you’re subject
to the AMT, you have to calculate your taxes twice—
once under the regular tax system and again under
the AMT system. Bush tax cuts expanding AMT exemption amounts were extended only through the
end of 2011. This increases the pressure to address
AMT this year—failure to extend AMT relief would
result in an estimated 30 million or more individuals being affected by the AMT in 2012. (Source: U.S.
Congressional Research Service. The Alternative
Minimum Tax for Individuals (RL30149; August 23,
2011), by Steven Maguire.)
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The “Buffett rule”
On August 14, 2011, the New York Times published
an opinion piece written by Warren Buffett, chairman and CEO of Berkshire Hathaway (Warren E.
Buffett, “Stop Coddling the Super-Rich,” New York
Times, August 14, 2011). In the piece, Buffett essentially argued that he and his “mega-rich friends”
weren’t paying their fair share, noting that the rate
at which he paid taxes (total tax as a percentage of
taxable income) was lower than the other 20 people
in his office. As Buffett points out, this is partially
attributable to the fact that the ultra-wealthy typically receive a high proportion of their income from
long-term capital gains and qualified dividends,
which are currently taxed at rates that are generally
lower than the rates that apply to wages and other
ordinary income. President Obama has articulated
the “Buffett rule” as the tenet that people making
more than $1 million annually should not pay a
smaller share of their income in taxes than middleclass families pay. (Source: www.whitehouse.gov.)
Value added tax (VAT)
A value added tax (VAT) is a consumption tax, like
a sales tax. What distinguishes the VAT from a
straight national sales tax is the fact that the VAT is
assessed and collected at every point in the chain of
production, on the “value added” at that step in the
chain. Although a VAT can be implemented in different ways, here’s one general approach: With a
10% VAT in effect, a supplier who sells $100 of materials to a manufacturer would pay $10 in VAT; the
manufacturer who, in turn, sells a finished product
to a retailer for $150 pays $5 in VAT ($150 sale price
- $100 cost of materials, multiplied by the VAT rate);

the retailer sells the product for $200, and pays an
additional $5 in VAT ($200 sale price - $150 cost,
multiplied by the VAT rate). Total VAT paid on the
product is $20, or 10% of the final sale price.

Solution to Crossword Puzzle from Page 5.

Flat tax
Simple in concept, a flat tax would apply a single
tax rate to individual income, or individual wages
only (i.e., excluding investment income). A separate single rate might apply to businesses. Depending on the specific proposal, a base exemption may
be allowed to exclude low-income families from
the tax, and certain deductions may be allowed in
determining the amount subject to tax. ■
Secure Planning Strategies does not provide tax or legal advice. The information presented here is not specific to any individual’s personal circumstances. These materials are provided for general information and
educational purposes based upon publicly available information from
sources believed to be reliable—we cannot assure the accuracy or completeness of these materials. The information in these materials may change at
any time and without notice.

Special Needs Employment
Opportunities, continued
hiring people with disabilities, including partnerships with businesses. Markell first became interested in the
issue of jobs for the disabled, about nine years ago, when he was touring a company and met a 25-year-old
disabled man who was making T-shirts. Markell said he asked the man what he was doing before he got the
job. “He told me that he sat at home for six years watching television with his parents,” Markell recalled.
“[The job] was a huge impact for his quality of life.”
As planners and parents, it is our duty to help individuals with disabilities find employment by connecting with
agencies and businesses that are trailblazing the next frontier – employment in the community. A large listing
of employment resources can be found on the United Way’s 2-1-1 Resource for Community Assistance & Support (the Southeastern Michigan Link is: www.liveunitedsem.org/pages/2-1-1-online-database). If you would
like assistance with planning resources for your child’s future employment, please contact Secure Planning
Strategies. An additional discussion regarding the preservation of government benefits during employment
may also be recommended. ■
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T

he Federal Trade Commission estimates that as many
as 9 million Americans have their identities stolen each
year. Many consumers associate identity theft with email solicitations and computer firewall breaches, but checks, credit
cards and Social Security numbers remain targets as well.
While the media may talk like it’s a common occurrence, it
doesn’t really hit home until it happens to you. We have
worked with two clients just in the past year who are dealing
with identity theft issues. To protect yourself from becoming
a victim, follow these tips to prevent identity theft.
Checks:
• Use your initials and last name when ordering printed
checks. A check forger won’t know how you sign your
checks, but your bank will.
• Do not have your home phone number or Social Security
number printed on your checks. Use your work phone
number. Use a post office box or work address instead of
your home address.
• Order new checks from your bank and pick them up at the
bank, rather than having them sent to your home mailbox.
Credit Cards
• When paying credit card bills, write only the last four digits
of the account number in the check memo line.
• Do not sign the back of your credit card. Instead write,
“Photo ID required.”
• Photocopy both sides of your driver’s license, credit cards
and other important contents of your wallet. In the event it is
stolen, you’ll know exactly what is missing.
• Keep a list of your credit card numbers and their toll-free
customer service numbers so you can cancel cards quickly
if lost or stolen. Keep the list in a safe place in your home,
not in your wallet.
Social Security Number
• Do not carry your Social Security card in your wallet. Memorize the number and put the original card in a safe place.
• If you believe your Social Security number has been compromised, contact the Social Security Administration fraud
line 800-269-0271.
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PINs and Passwords
• Do not write your PIN on the back of the card or on anything else in your wallet.
• Use different PINs for each debit and credit card. If you have
too many to remember, consider reducing the number of
cards you carry in your wallet.
• Do not use easily available information, like your birth date,
phone number or part of your Social Security number, for
PINS and passwords.
Mail and Trash
• Use post office collection boxes for outgoing mail, rather
than your home mail box.
• Shred any trash that may contain personal information, including charge receipts, credit applications, insurance forms,
medical statements, checks and bank statements, expired credit
and debit cards and direct mail credit offers.
• You can opt not to receive direct mail credit offers by calling
888-567-8688.
If your wallet is stolen, you should immediately:
• File a police report to document the theft and wallet contents.
• Contact one of the national credit reporting organizations
(listed below) to have a fraud alert placed on your name and
Social Security number. The organization you contact is required to contact the other two. If the thief’s purchases initiate
a credit check, the credit reporting organization can alert the
merchant. Placing a fraud alert entitles you to free copies of
your credit reports.
✔ Equifax 800-525-6285
✔ Experian 888-397-3742
✔ Trans Union 800-680-7289
• Close all accounts for missing credit cards. Check your
credit reports for accounts opened fraudulently.
• File a complaint with the Federal Trade Commission,
which maintains a database of identity theft cases, online
at www.consumer.gov/idtheft. This database assists law
enforcement agencies and helps the FTC learn more about
identity theft.
• Notify your bank if your wallet contained a checkbook or
ATM/Debit Card. ■

Plan to!
attend
Fall / Winter 2012 Schedule
“Retirement Planning Today”
Educational Course for Adults – 50-70
Hands on Educational Course that delivers comprehensive, objective knowledge that will guide you as you prepare for your retirement.
Learn how to:
• Avoid 10 of the biggest retirement planning mistakes.
• Determine your Retirement Needs & Expenses.
Determine your income sources & distribution plan.
• Invest for retirement needs; Protect your assets;
Determine Life Planning and Estate Planning Needs.
This course is also a great way to introduce your friends
to SPS’s resources and planners.
Choose from one of the following dates and locations:
Schoolcraft College – Livonia
Sept. 27 & Oct. 4: Thursday 6:30 - 9:30 pm
October 6 & 13: Saturday 9:00 am -12:00 pm
Oakland University – Rochester
October 18 & 25: Thursday 6:30 - 9:30 pm

“Women & Finance Series”
Ten Financial Matters
Every Woman Should Know
Topics covered include:
• I find investments overwhelming. How can I make
it simple?
• What can I do now to make my financial future
more secure?
• How do I know if I have enough assets to last my
lifetime?
• What Life Planning should I do for myself, my children
and my elderly parents?
Choose from one of the following dates:
Secure Planning Strategies Office
October 8: Monday 5:00-7:30 pm
November 12: Monday 5:00-7:30 pm
(A light dinner will be provided)
Presented By Minoti Rajput & Elinor Ho

Walsh College – Troy
Oct. 31 & Nov. 7: Wednesday 6:30 - 9:30 pm
Presented By Minoti Rajput & Mehul Mistry

Registration is limited CALL TODAY! 248-827-2580
Be sure to check our website
(www.spsfinancial.com) for dates
and times of upcoming workshops
including Special Needs Planning!

“Life Planning for a Child with Special Needs”
Now, and Beyond Age 26
Choose from one of the following dates and locations:
Wyandotte Schools
October 2: Tuesday 6:00-8:00 pm
Cooke School
October 11 Thursday 6:30-8:30 pm
Presented By Minoti Rajput & Mehul Mistry
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24800 Denso Drive, Ste. 265 • Southfield, MI 48033
Phone: (248) 827-2580 • Fax: (248) 827-2790
www.spsfinancial.com

THANK YOU
We appreciate you choosing us to help chart a course for your financial freedom.
Together, we will strive for the smoothest sailing. We are committed to guiding
you to your destination through proper planning and ongoing advice. We thank you
for your support, your trust and for referring your friends and family to us.
The growth of our firm and the recognition we have received could not have
been possible without your help.
Minoti H. Rajput, CFP®
mrajput@spsfinancial.com

Mehul S. Mistry, CFP®
mmistry@spsfinancial.com

Elinor K. Ho, ChFC®
eho@spsfinancial.com

Securities offered through Securities America, Inc., Member FINRA/SIPC. Advisory Services offered through Securities America Advisors, Inc.
Secure Planning Strategies and the Securities America Companies are separate entities.

