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Whether you are entering the workforce for the first time or returning after a 
break, your first assignment is likely to be choosing benefits. New hires are often 
given a login to an HR portal and are told to choose their benefits, without 
always knowing what benefits are available.

But what to choose? Don't stress on your first day! Here are six common benefit 
options you might want to consider to help stretch your money. Your employer 
may subsidize some of these. Others, you may have to contribute out of your 
own pocket, but with pre-tax dollars. This means that you receive a discount of 
as much as 37%, depending on your income tax bracket. 

1. Health insurance is a must

The premium may be expensive, but healthcare coverage is critical for almost 
everyone. Look for a plan that includes your doctor, as not all providers are in all 
plans. If you don't have a doctor, consider a plan affiliated with a large hospital as 
a start. If you're generally healthy, you may consider opting for a cheaper plan, 
but know that that will likely have lots of copayments. If you are covered by a 
spouse or parent, you can opt out of health insurance, but verify your coverage 
before you make that choice. Health insurance can help you get the care you 
need to keep a small health issue from turning into a large one, saving money in 
the long run. 

2. HSAs, FSA, and Limited-Purpose FSAs are nice add-ons

In addition to health insurance, many employers offer tax-saving Health Savings 
Accounts 
(HSAs), Flexible Spending Accounts (FSAs), or Limited-Purpose FSAs (FSAs for 
vision and dental coverage only). With these plans, you set aside pre-tax dollars 
and use the money for those out-of-pocket costs not covered with insurance. 
HSAs are only available with some types of healthcare plans, and money you 
don't use now can be used in the future. FSAs and Limited-Purpose FSAs are 
both use-it-or-lose-it accounts. You can contribute up to $2750 a year pre-tax, 
which is a lot of money to give up if you can't spend it. Contrast that with an 
HSA: the pre-tax deposits in an HSA are yours forever, so contributing can be a 
way to save for future healthcare expenses, including when you are retired. 

New job? Want to save money during 2021 
open enrollment? Look at these 6 benefits

Open Enrollment 
season is here! If you 
are a Medicare 
beneficiary or have 
individual insurance 
through Access 
Health CT, now is the 
time to review all the 
benefits are you 
entitled to for 2022. 
There are several 
changes being made 
to plans for next year, 
and this is time when 
you can update your 
insurance benefits 
and exercise all your 
rights. Don’t miss out 
of the opportunity to 
review your options!

Contact us today at 
860-678-7806 x203 
to make an 
appointment.

-Ed, Kara & Alexa



3. Disability is (usually) more important than life insurance

Many employers offer employees the opportunity to buy discounted life insurance and long-term 
disability insurance. If you are young and can afford coverage, disability insurance can be a good 
choice. With disability insurance, your livelihood is protected if you become unable to work, which is 
a key risk. Life insurance is important if you have dependents or if you have a mortgage, but if you are 
a single renter, you probably don't need it.

4. Retirement plans matter, no matter your age

If your employer offers a retirement plan, it's a good idea to get yourself signed up. Although you 
might not be able to afford a full contribution at your first job, consider contributing enough money to 
get any match your employer offers, because that's a tax-free increase in your compensation. The tax 
code allows for many different types of retirement plans. Among the more common are 401(k) plans 
at for-profit companies and 403(b) plans at non-profit organizations, both of which allow workers to 
make contributions with pre-tax dollars. Your money then accumulates tax-free until retirement. 

5. Stock purchase plans can pay off

Stock options may have been given to you as part of your compensation plan. In addition, many 
public companies (and some private ones) allow employees to buy stock with each paycheck, usually at 
a discount to the market price. If you can afford it and you are comfortable with your employer's 
prospects, this can be an excellent deal because you are able to accumulate shares regularly and with a 
lower cost basis (and no commission) than you could otherwise. Some stock grants depend on how 
long you are with the employer; you may have to work a certain number of years before your stock or 
your options are fully vested. Stock you buy with your own money is yours no matter what. 

6. Transit benefits are a great deal for commuters

If you drive or take public transit to work on a regular basis, transit benefits allow you to cover bus 
fare, train fare, or parking expenses with up to $270 per month in pre-tax dollars. If you take public 
transit regularly, this is a fabulous bargain: the monthly pass that gets you to and from work should get 
you around on weekends and holidays, too. Not all employers offer it, because not all employees use it. 
If you have free parking or work remotely, you may want to skip the transit benefits option and choose 
a benefit that makes more sense for you.

If you decide that your benefits package isn't working for you, don't worry. You can probably find a 
way to spend money in your FSA, and you don't have to change jobs to change benefits. You can make 
new choices when your employer holds open enrollment, usually at the end of the year. Now you can 
concentrate on more important things, like remembering where you parked.



For 40% of Americans, ‘It’s Going to Take a Miracle’ To Retire Securely

Do you believe in money miracles? Let’s hope so, because according to a new survey, some 40% of American say 
“it’s going to take a miracle” to retire securely, with COVID-19 making the long-term financial goal all the less 
attainable. Inflation, interest rates, public debt and the pandemic are all factors affecting the pessimistic outlook.

The 2021 Global Retirement Index (GRI), a new survey by Natixis Investment Managers, finds that 77% of 
Americans say that rising government debt will lead to reduced Social Security benefits, making it harder for four 
in 10 to make ends meet in retirement.

A key finding shows that roughly 40% of respondents, including 46% of Generation Y, 45% of Generation X and 
30% of Baby Boomers, believe they will need a miracle to be able to retire securely.

In addition, 73% recognize it is increasingly their responsibility to fund retirement versus relying on a pension or 
Social Security, 42% say it will be difficult to make ends meet if Social Security benefits are lower than expected, 
including 31% of those with a net worth of $1 million or more. A whopping 59% of Americans say they accept 
they will have to keep working for longer, while 36% believe they will never have enough money to retire, 
including 51% of Generation Y, 48% of Generation X and 20% of Baby Boomers.

“The pandemic has exacerbated financial inequality and accelerated long-term trends that are eroding the 
prospect of retirement security for many,” Jim Roach, Senior Vice President of Retirement Strategies at Natixis 
Investment Managers, said in a statement. “As policymakers look to normalize fiscal and economic policy in the 
wake of the pandemic, Natixis Investment Managers’ Global Retirement Index provides insight into the factors 
having the greatest impact on retirement security around the world.”

In terms of the biggest risks to their retirement security, 68% see long-term inflation as one of them, while 64% 
worry that healthcare costs will eat up their savings. Low interest rates are also of concern, with 50% saying it will 
make it harder to generate income in retirement.

The GRI also moved the U.S. down one place from last year with lower scores in health, happiness and 
government debt, and a higher ratio of retirees to workers. Iceland tops the ranking for the third consecutive 
year. The next six countries — Switzerland, Norway, Ireland, Netherlands, New Zealand, and Australia — have 
the same rankings as last year, but all with slightly lower scores than the previous year. Germany moved up two 
places to No. 8, swapping places with Canada, which slipped to No. 10. Meanwhile, Denmark held on to its place 
at No. 9, according to the index.
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Domestic Economic Health

Overcoming rising Delta variant infections, a slowing economic expansion, and 
growing inflation worries, stocks raced higher through the course of the first two 
months of the third quarter, propelled by strong corporate earnings, the absence of 
compelling investment alternatives to stocks, and a “buy on the dip” investor 
mentality. Investors, however, turned more cautious in September, wary of the 
season’s rocky reputation, persistently high levels of COVID-19 cases, the length of 
time that the market has gone without a meaningful retreat, and the fiscal and tax 
policies under discussion in Washington, D.C. 

Amid this caution and absent any positive catalysts, September turned volatile, 
with stocks retracing their earlier gains as seasonal weakness was exacerbated by the 
mounting financial difficulties of a debt-laden, large property developer in China and 
rising bond yields. 

Stocks steadied briefly following a Federal Reserve announcement that its bond 
buying would continue, with tapering of monthly purchases likely beginning in 
November and extending into mid-2022. However, a surge in bond yields in the 
closing week of the quarter unsettled investors and led to steep declines, especially in 
the technology and other high growth stocks. (Higher interest rates decrease the value 
of future cash flow, often resulting in lower current stock price valuations.)

In the end, September erased the gains built over the previous two months, leaving 
major indices largely flat for the third quarter. 

Investors saw another quarter of exceptional corporate earnings growth. Second-
quarter earnings exceeded Wall Street estimates for 87% of the companies comprising 
the S&P 500 index. Anticipating continued strength in earnings growth, market 
analysts have increased earnings estimates by 3.7%, expecting that the earnings 
growth rate will come in at 27.9% for the third quarter. If these estimates are realized, 
this would represent the third highest year-over-year earnings growth rate in over a 
decade.(1,2)

FUN FACTS

The platypus doesn’t have a stomach at 
all: Their esophagus goes straight to 
their intestines

There is not one letter “q” in any US 
state name, the only letter in the alphabet 
to be missing. “J” and “z” are only 
represented once each, in New Jersey 
and Arizona.

The name of a group of lemurs is (wait 
for it) a "conspiracy."

If you play tennis at Wimbledon, 
swearing is not allowed. Therefore, 
judges have to learn swearwords in 
different languages

Fall Newsletter Jokes

What did the leaf say to autumn?

I’m falling for you!

Why are trees so carefree and 
easygoing?

Because every fall, they let loose.

The momentum of the U.S. economic recovery slowed in the third quarter as a surge of 
Delta variant infections led to a deceleration in economic activity in industries such as 
travel, restaurants, and tourism. Economic expansion was further affected by supply 
bottlenecks and labor shortages. These supply bottlenecks were felt in multiple ways, 
from semiconductor chip shortages that limited auto production to delays of import 
deliveries from abroad due to factory and port closures in a number of Asian countries. 
Home sales were constrained by low inventory.

There were several economic sectors that continued their strong growth in the third 
quarter. These included manufacturing, transportation, non-financial services, and 
residential real estate.

Labor markets improved over the course of the last three months to the degree that 
employers were having difficulty finding workers. The Federal Reserve Bank ascribed a 
range of reasons for the worker shortage, including increased turnover, early 
retirements, childcare needs, challenges in negotiating job offers, and enhanced 
unemployment benefits.(3)

One consequence of this labor shortage has been an acceleration in wage gains, which 
may hold the potential for lower future corporate profits (if companies find that they 
are unable to pass on the higher cost) and higher inflation, as increased wages raise the 
costs of products and services.                                                              Continued on next page



Domestic Quarterly Health
Supply shortages, rising transportation costs, and wage increases have combined to create price pressures that 
have led to higher consumer costs in recent months. Reflecting these inflationary pressures were an 8.3% year-
over-year jump in producer prices in August and a 5.3% 12-month increase in consumer prices.(4,5)

The degree to which economic growth may have slowed in the third quarter won’t be known until October’s 
release of the Q3 Gross Domestic Product (GDP) report. However, according to the Federal Reserve Bank of 
Atlanta, which tracks economic data in real time, their model is indicating a 3.2% annualized real rate of GDP 
growth in the third quarter, a sharp retreat from its model’s prediction of 5.3% on September 1.(6)

The Federal Open Market Committee’s economic projections issued in September also reflect a more cautious 
view of the economy in the near-term. GDP growth projections for 2021 were revised lower from June estimates, 
from 7.0% to 5.9%, while inflation estimates jumped from 3.4% to 4.2%.(7)

After plunging in August to near all-time lows, consumer sentiment steadied in September. Nonetheless, 
consumers are entering the final quarter of the year with a bleaker outlook due to heightened concerns over 
inflation.(8)

Global Economic Health

The outlook for economic growth in European Union (EU) countries grew more positive with widening 
vaccinations, an improving health situation, and the easing of lockdown measures. The European Commission 
expects that output will return to pre-crisis levels by the fourth quarter of 2021. GDP growth estimates were 
lifted to 4.8% for 2021, while 2022 growth is expected to be 4.5%. Inflation estimates were raised to 2.2% for 2021 
and 1.6% in 2022.(9)

The economic momentum that the United Kingdom enjoyed in the second quarter appears to be abating, owing 
to a resurgence in COVID-19 infections, staff shortages, kinks in the global supply chain, and continuing trade 
tensions with the EU. Nevertheless, the U.K. economy is projected to post a 6.6% growth rate for 2021 and a 
5.5% expansion in 2022.(10)

After recording two successive quarters of strong economic growth, China’s economy is showing signs of 
slowing down. Flooding, higher input prices, and a surge in COVID-19 infections have all weighed heavily. A 
regulatory crackdown on a number of industries did nothing to improve conditions on the ground. It’s 
estimated that China will end the year with GDP growth rate of 8.5%, with a drop-off in 2022 to 5.5%.(11)

Despite a pick-up in the pace of vaccinations, the Bank of Japan pared its economic growth estimate to 3.8% 
from 4.0% for its fiscal year ending in March 2022, though it raised its estimate for the following year to 2.7%, 
from 2.4%. Encouragingly, Japan announced in late September that it would be lifting the coronavirus state of 
emergency that was in place since April 2021. Finally, it’s unclear what the impact may be of the decision by 
Prime Minister Suga not to seek reelection, but it has created an overhang of political uncertainty.(12)

The MSCI-EAFE Index, which tracks developed overseas markets, slipped 1.03% in Q3, while emerging markets, 
as measured by the MSCI-EM (Emerging Markets) Index, plunged 8.84%.(13)



Disclosures
Information contained in this newsletter does not involve the rendering of personalized 

investment advice, but is limited to the dissemination of general information on products 
and services. A professional advisor should be consulted before implementing any of the 
options presented. Information presented in this newsletter should not be construed as 

an offer to buy or sell, or a solicitation of any offer to buy or sell the securities mentioned 
herein.
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