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UPCOMING EVENTS 
 

Join SageView at  

Upcoming Industry  

Conferences 

 

 

 

 

 

 

CHICAGO, IL and NASHVILLE, TN 

Please join us at the upcoming Mid-

Sized Retirement and Healthcare Plan 

Management Conferences in Chicago, 

IL on June 4-7th and in Nashville, TN 

on September 15-18th. Kevin Kaiser, 

AIF®, CIMA®, will speak on prudent 

QDIA selection in Chicago and Doug 

Webster, AIFA, QPFC, will present in 

Nashville.  
 

 

 

 

 

 

 

NEW ORLEANS, LA 

A few of our SageView associates will            

attend the National Association of 

Government Defined Contribution Ad-

ministrators (NAGDCA) Annual Confer-

ence in New Orleans, LA on Septem-

ber 8-11th, including SageView Man-

aging Director and NAGDCA Board of 

Directors Industry President Jake 

O’Shaughnessy, CFA.  

 

 

 
 
 

 

SageView Recognized for 10 Years of 

Fiduciary Excellence  
 

In April, SageView Advisory Group was recognized for a decade of ad-

herence to a defined Standard of Practice by CEFEX, the Centre for Fi-

duciary Excellence.  

The CEFEX Investment Advisor certification standard describes how an 

advisor assumes the responsibility for managing a client’s overall in-

vestment management process, which in-

cludes the selection, monitoring and de-

selection of investment managers, as well 

as developing a process to implement in-

vestment strategies and fiduciary practices 

on an ongoing basis.  

The assessment process typically involves 

document review, client file sampling, on-

going site visits and interviews with senior 

representatives of the firm.  

“SageView’s commitment to fiduciary best practices has been unwaver-

ing since the firm’s inception. We are confident in our investment pro-

cedures and gladly submit to a voluntary annual audit by CEFEX, assur-

ing both institutional and individual investors alike that SageView ad-

heres to the highest professional standards year after year,” comment-

ed SageView Founder and Managing Principal Randy Long. 

CEFEX is an independent global assessment and certification organiza-

tion founded in 2006 that verifies conformity to standards that are sub-

stantiated by law, regulations and professional best practices.  

Ken Hyne and Lisa Garcia Join 

SageView  in Connecticut and Florida 

 
In March, Ken Hyne, MBA, CIMA®  joined as a Managing Director in West 

Hartford, CT.  

 

Ken brings over 30 years of experience in the investment consulting 

field, specializing in plan development, implementation and investment 

monitoring for defined benefit and defined contribution plans. 

 

(continued on page 3) 
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Gen Xers Less Confident 

about Retirement than         

Baby Boomers 
 

Three-quarters of Baby Boomers think 

they will have enough money to live 

comfortably during retirement, but 

only 35% of Gen Xers are equally opti-

mistic, according to a recent survey 

from Retirement Living. The report, 

“Retirement Preparedness Study 

2019: Baby Boomers vs. Generation 

X,” found that while Boomers rely pri-

marily on pensions and 401(k) plans, 

Gen Xers are more likely to rely on 

401(k)s and IRAs, PlanAdvisor report-

ed.  

 

Both generations rely or expect to rely 

on Social Security. Seventy-three per-

cent of Boomers rely on Social Securi-

ty for 25% to 100% of their monthly 

income; 85% of Gen Xers expect to do 

the same.  

 

Other Survey Findings: 

 

• 50% of Boomers and Gen Xers have 

saved or are on track to save 

$700,000 or less. Boomers think that 

is adequate, while Gen Xers do not. 

 

• Asked what they would have done 

differently with regards to savings, 

Boomers responded: Investing differ-

ently or playing with the stock market 

better, reducing spending and living 

on a budget, and investing more in a 

Roth IRA rather than a traditional IRA. 

 

• Of the 14% of pre-retirees not saving 

for retirement, reasons cited for not 

saving included stagnant wages, stu-

dent loan debt and the cost of living.  
 

 

 

 

 
 
 
 
 

 

FIVE HEALTHY FINANCIAL HABITS 

Watch the webinar here.                                   

EMPLOYEE EDUCATION CORNER 

Every quarter, SageView’s education team releases a new flyer and webinar on topics 

important to retirement plan participants. Click below to view the most recent pieces.  

 

CYBER SECURITY: KNOW THE FACTS 

Download the flyer here.  

401(k) Average Savings Rate Reaches 12.2% 

 

The average 401(k) savings rate was 12.2% in 2017, an increase from the average of 

9.7% in 2010, according to the Plan Sponsor Council of America’s (PSCA) 61st Annual 

Survey of Profit Sharing and 401(k) Plans. Workers deferred an average of 7.1% of 

their pay to their 401(k) plans in 2017, up from 6.2% in 2010, Ignites.com reported. 

Meanwhile, the average employer contribution grew from 3.5% to 5.1% during the 

same period.  

 

The increase in average savings rates is likely attributable to higher default contribu-

tion rates set by employers who automatically enroll their employees, the report 

states. Further, many plan sponsors have reduced the eligibility requirements for em-

ployee participation, helping to increase the percentage of workers with 401(k) ac-

counts. 

 

“The increases in retirement contributions from both plan participants and plan spon-

sors confirm the positive impact of company-sponsored retirement savings plans,” 

PSCA executive director Jack Towarnicky said. Among plans that automatically enroll 

employees in 401(k)s, 60% had a default contribution rate that was higher than 3% in 

2017. Only 30% had rates that high in 2007, according to PSCA. The survey includes 

responses from 345 401(k) plans, 7 profit-sharing plans and 253 employers that 

sponsor both types of plans. 

https://vimeo.com/325271466
http://bit.ly/2DgYGTR


 
 
Upcoming Compliance  

Reminders  
 
JULY 1, 2019 -  Return of Excess Contribu-

tions (ADP Test) and Excess Aggregate Con-

tributions (ACP Test) 

Corrective distributions must be made to 

participants within 6 months after the end of 

the plan year to avoid imposing the 10% 

penalty excise tax on the plan sponsor [EACA 

Plans] 

JULY 29, 2019 - Summary of Material Modi-

fications 

If plan amendments or other changes to the 

material terms of the plan were made during 

the prior plan year, and if a new Summary 

Plan Description has not been distributed, 

issue a Summary of Material Modifications 

(“SMM”) no later than 210 days after end of 

the plan year in which the change in plan 

provisions was made (e.g. July 29, 2019 for 

calendar year plans.) 

JULY 31, 2019 - Form 5330 for Excise Tax 

on Prohibited Transactions, excess contribu-

tions, etc. 

If the plan sponsor is subject to penalty ex-

cise tax on certain transactions for 2018 

(e.g., late deposit of §401(k) salary defer-

rals; other prohibited transactions; excess 

plan contributions, etc.), file IRS Form 

5330 (Return of Excise Taxes Related to 

Employee Benefit Plans) no later than July 

31, 2019 (the last day of the seventh 

month after the close of the plan year). 

(NOTE: Extension of the Form 5330 filing 

deadline may be obtained by filing IRS 

Form 5558 on or before July 31, 2019, 

but this will not extend the deadline for 

payment of excise taxes).   

JULY 31, 2019 - 5500 and Schedules  

On or before July 31, 2019 (i.e., the last day 

of the seventh month after the close of the 

plan year), file IRS Form 5500 (Annual Re-

turn / Report of Employee Benefit Plan) and 

all required Schedules, or file IRS Form 

5558, (Application for Extension of Time to 

File Certain Employee Plan Returns), with the 

Department of Labor Employee Benefit Secu-

rity Administration (EBSA). 

JULY 31, 2019 - Form 8955-SSA  

On or before July 31, 2019 (i.e., the last day 

of the seventh month after the close of the 

plan year), file IRS Form 8955-SSA.  
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Ken Hyne and Lisa Garcia Join SageView  in 

Connecticut and Florida  
 

(cont’d from page 1) 

 

He began his career at the investment and retirement divisions at CIGNA, then went 

on to Advest, Inc. as the Senior Director of Investment Management Services (IMS). 

More recently, Ken served as the President of USI Investment Advisory Services and 

Senior VP of USI Consulting Group.  

 

“For years I have admired and respected the approach SageView has brought to the 

retirement plan industry,” said Ken. “The opportunity to join this forward-thinking or-

ganization enhances my ability to continue helping clients and their employees on 

their quest for a successful retirement experience.”  

 

In April,  Lisa Garcia, AIF®, CPFA joined the West Palm Beach, FL team that is led by 

Jeffrey Petrone, AIF®, QPFC, and includes Justin Bogart, QPFC, Stacy Walters, AIF®, 

and Maressa Etzig, QPFC.  

 

Lisa has worked in institutional financial services for over 15 years, beginning her 

career at Charles Schwab. She previously worked as a financial advisor at Ameriprise 

Financial Services and later transitioned to a relationship manager role with CBIZ be-

fore moving on to FiduciaryFirst.  

 

She was named among NAPA’s (National Association of Plan Advisors) Top Women 

Advisors in 2016-2018, as well as Top Defined Contribution Teams in 2018 and Top 

Retirement Plan Advisors Under 40 in 2019.  

 

“I am excited to join SageView, such a well-respected firm in the retirement plan in-

dustry. SageView’s culture, values and commitment to clients, as well as how they 

foster the spirit of giving throughout the organization, are very much aligned with my 

own. I look forward to working with the Florida team, delivering best-in-class tools, 

resources and service to help our clients succeed,” said Lisa. 

 

Randy Long, SageView Founder and Managing Principal, welcomed Ken and Lisa:  

“Ken has a client-focused approach that is in line with ours. His exceptional record of 

cultivating relationships by partnering with plan sponsors, as well as recordkeepers, 

attorneys and auditors, will be an asset to SageView.  

 

“Lisa has built an incredible reputation of forging strong client relationships and help-

ing plan sponsors meet their retirement plan goals, strengthening both our team in 

Florida and SageView nationally.”  

 

Read the press releases here.  

http://www.sageviewadvisory.com/in-the-news
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Health Care Costs and Debt Levels Affecting Worker Confidence  

The Employee Benefit Research Institute’s (EBRI) 2019 Retire-

ment Confidence Survey (RCS) found that 67% of American 

workers feel confident in their ability to retirement comforta-

bly, while only 23% feel very confident.  

About 72% of workers report feeling very or somewhat confi-

dent about being able to afford basic expenses in retirement, 

including 27% who feel very confident, PlanAdviser reported. 

Health care expenses were a major issue for respondents — 

41% of workers are not too or not at all confident they will 

have enough money for medical expenses in retirement and 

48% do not feel confident about having enough money for long

-term care in retirement.  

The RCS noted a link between debt levels and retirement con-

fidence. In 2019, 41% of workers with a major debt problem 

say they are very or somewhat confident about having enough 

money to live comfortably in retirement, compared with 85% of 

workers who indicate debt is not a problem. Meanwhile, 35% 

of workers with a major debt problem are not at all confident 

about having enough money for a financially secure retire-

ment, compared with 5% of workers without a debt problem.  

Retirement preparedness levels are lacking among many RCS 

workers providing this type of information. Forty percent report 

the total value of their household’s savings and investments, 

excluding the value of their primary home and any DB plans, is 

less than $25,000. This number includes 19% who say they 

have less than $1,000 in savings.  

 

Respondents reported the following totals of savings and in-

vestments : 

• $25,000 - $49,999 (9%) 

• $50,000 - $99,999 (9%) 

• $100,000 - $249,999 (19%) 

• $250,000 or more (23%) 

 

Expectedly, workers who have a retirement plan have signifi-

cantly more in savings and investments than those who do 

not. When broken down, nearly 6 in 10 workers without a re-

tirement plan report having less than $1,000 in savings and 

investments, compared with just 9% among workers with a 

retirement plan.  

 

Retirement confidence is higher among those already retired, 

the survey showed. Eighty-two percent of retirees report feeling 

either very or somewhat confident about having enough mon-

ey to live comfortably throughout their retirement; 35% of retir-

ees feel very confident, while 18% say they are not too or not 

at all confident.  

 

More workers said they expect to retire at age 70 or older, cit-

ing the following reasons to delay retirement:  

• 49% said they can’t afford to retire 

• 46% lack faith in Social Security 

• 45% report high health care costs 

• 44% want to make sure they have enough money saved to 

retire comfortably 

• 41% noted higher-than-expected cost of living 

• 36% need to pay current expenses first 

Single Women Face Biggest Retirement Shortfall 

Widows and single women are more likely to face income shortfalls in retirement, according to a new study by the Employee 

Benefit Research Institute (EBRI). The study concluded that women are more likely to live longer than men, develop costly 

chronic medical conditions and spend time outside the workplace caring for children and other family members, Think Advisor 

reported.  

 

For married households where the woman dies first, the retirement savings shortfall for the widower was $18,476, compared 

with $22,783 for households where the man dies first. EBRI also found the gender disparity was starker for single men and 

women: $72,883 vs. $37,690. 

 

Other survey findings: 

• Among households with a projected retirement-income shortfall, the average shortfall was $76,896 for widows and 

$82,937 for widowers. 

• The median retirement savings deficit for single women was $19,900, and 10% face a deficit of at least $222,592.  
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Atlanta, GA 
5 Concourse Parkway, Suite 1800 
Atlanta, GA 30328 
T (404) 654-0289 
 
Austin, TX 
6500 River Place Boulevard 

Building 7, Suite 250 
Austin, TX 78730 
T (512) 243-6162 
 
Boston, MA 
114 State Street, Suite 501 
Boston, MA 02109 
T (617) 982-7250 
 
Chicago, IL 
2 N. Riverside Plaza, Suite 1420   

Chicago, IL 60606 

T (312) 357-5481 

 

Dallas, TX 

550 Reserve Street, Suite 150 

Southlake, TX 76092 

T (214) 738-6233 

 
Denver, CO 
726 Front Street 

Louisville, CO 80027 

T (303) 665-2883  

 
Honolulu, HI 
900 Fort Street Mall 
Pioneer Plaza, Suite 1505 
Honolulu, HI 96813 
T (808) 739-7600 

Houston, TX 
16225 Park Ten Place, Suite 500 

Houston, TX 77084  

T (713) 338-3462 
 

Kansas City, MO 
9237 Ward Parkway, Suite 300 

Kansas City, MO 64114 

T (816) 744-4960  

 

1201 NW Briarcliff Parkway, 2nd Floor 

Kansas City, MO 64116 

T (816) 744-4961 

 

Knoxville, TN 
1111 N. Northshore Drive, Suite N 325 
Knoxville, TN 37919 
T (865) 293-4051 
 
Los Angeles, CA 
1334 Parkview Avenue, Suite 320 
Manhattan Beach, CA 90266 
T(310) 698-0778 
 
Milwaukee, WI 
N3092 Oaklane Road 

Brownsville, WI  53006  

T (920) 933-0819 
 
Minneapolis, MN 
201 Lake Street, Suite 240  

Wayzata, MN 55391 

T (952) 444-4015 
 
Nashville, TN 
320 Seven Springs Way, Suite 250 

Brentwood, TN  37027  

T (615) 515-0901  

 

Omaha, NE 
15808 West Dodge Road, Suite 200A 
Omaha, NE 68118 
T (402) 884-7987 
 

Pasadena, CA 
140 S. Lake Ave, Suite 249 
Pasadena, CA 91101 
T (626) 817-9734 

Portland, OR 
522 SW 5th Avenue, Suite 1225 

Portland, OR 97204 

T (503) 841-5255 
 
Richmond, VA 
4510 Cox Road, Suite 200 
Glen Allen, VA 23060  

T (804) 523-1681 
 
San Francisco, CA 

Orinda 

4 Orinda Way, Suite 175-A 
Orinda, CA 94563 
T (925) 438-0550 

Woodside  

2995 Woodside Road, Suite 450 
Woodside, CA 94062 
T (650) 260-8640 
 
Washington, DC 
8161 Maple Lawn Boulevard, Suite 440 
Fulton, MD 20759 
T (301) 317-7190 

 

West Hartford, CT 
1000 Farmington Ave, Suite 103 

West Hartford, CT 06107 

T (860) 236-8500 

 
West Palm Beach, FL 
1645 Palm Beach Lakes Boulevard, Suite 1200 
West Palm Beach, FL 33401 
T (561) 207-2020   


