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Summit Asset Management Team

Building Diversified Portfolios Designed to Stand the Test of Time

Areas of Focus: Wealth
Management, Retirement
Plans, Estate Planning,
Employee Benefits and
Insurance Funding

Left to right: Standing: John D. Roth, David E. Richheimer, Alison G. Gaffney, C. David Koncz and Frank J. Navario
Seated: Three-year winner Brian V. Onoftrio, two-year winner Karl J. Zirolli and 2013 winner Jay W. Pinto

- An independent organization providing objective wealth management
« Our advisors average 25 years of financial counseling experience
« Complex planning for high-net-worth individuals, businesses and professionals

What differentiates Summit is our holistic approach to wealth To provide this kind of sophisticated advice, our counselors
management. All facets of our clients’ financial picture are have varied backgrounds in accounting, finance, tax, insurance
considered in building tailored portfolios that can take into and investments; however, the common thread in all our
account cash-flow projections, income needs, estate issues, tax advisors is our dedication to sound, objective advice based on
strategies and retirement plans. our passionate dedication to the “serve-first” philosophy.

Summit
t
nagement, LLC

420 East Main Street - Branford, CT 06405 | 333 East River Drive « East Hartford, CT 06108
Branford: (203) 483-3313 - East Hartford: (860) 282-8292
www.summitplanninggroup.com

Securities offered through representatives of Lincoln Financial Securities Corporation (LFS), Member FINRA/SIPC. Summit Asset Management, LLC, a Registered Investment Advisor, is not
affiliated with LFS. Neither Lincoln Financial Securities nor Summit Asset Management, LLC offer legal or tax advice. LFS2013.1011.D05.FG.L.
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2013 Connecticut
Five Star z
Wealth Managers

A S I The 2013 Five Star Wealth Managers are a select group, representing less than 2 percent of
e e Ct the wealth managers in the Connecticut area.®

Although this list is a useful tool for anyone looking for help in managing their financial

world or implementing aspects of their financial strategies, it should not be considered

exhaustive. Undoubtedly, there are many excellent wealth managers who, for one reason or another, are not on |
this year’s list. |
!

In order to consider a broad population of high-quality wealth managers, award candidates are identified by one of |

Awa rd three sources: firm nomination, peer nomination or pre-qualification based on industry standing. Self-nominations are |
not accepted. Connecticut award candidates were identified using internal and external research data, including a |
survey to more than 4,900 registered financial services professionals and all identified financial service companies in the
area that are registered with FINRA or the SEC.

D H H Award candidates who satisfied 10 objective eligibility and evaluation criteria that are associated with wealth
ete r m I n a tl 0 n managers who provide quality services were named 2013 Five Star Wealth Managers.®

Eligibility Criteria - Required®
1. Credentialed as an investment advisory representative (IAR), a FINRA-registered representative, a CPA or a licensed attorney.
2. Actively employed as a credentialed professional in the financial services industry for a minimum of five years.
3. Favorable regulatory and complaint history review.®
4. Fulfilled their firm review based on internal firm standards.
5. Accepting new clients.

Evaluation Criteria - Considered®
6. One-year client retention rate (the average one-year client retention rate of this year’s award winners is more than 96 percent).
7. Five-year client retention rate.

8. Non-institutional discretionary and/or non-discretionary client assets administered (this year’s award winners administer an average of $107 million in
client assets).

9. Number of client households served (on average, this year’s award winners serve 244 households).
10. Education and professional designations.

R e s e a r c h ° Wealth managers do not pay a fee to be considered or placed on the final list of Five Star Wealth Managers.
e The Five Star award is not indicative of the wealth manager’s future performance.

° Wealth managers may or may not use discretion in their practice and therefore may not manage their clients’
assets.

° The inclusion of a wealth manager on the Five Star Wealth Manager list should not be construed as an endorsement of the wealth manager by Five Star
Professional or Connecticut magazine.

° Working with a Five Star Wealth Manager or any wealth manager is no guarantee as to future investment success, nor is there any guarantee that the
selected wealth managers will be awarded this accomplishment by Five Star Professional in the future.

* Five Star Professional is not an advisory firm, and the content of this article should not be considered financial advice. For more information on the Five
Star award and the research/selection methodology, go to www.fivestarprofessional.com.

* 2,263 award candidates in the Connecticut area were considered for the Five Star Wealth Manager award. 526 (approximately 24 percent of the award
candidates) were named 2013 Five Star Wealth Managers.

@ Wealth managers were required to certify that any information they provided was accurate.
© Criteria 4, 8 and 9 do not apply to attorneys or CPAs.
@ As defined by Five Star Professional, the wealth manager has not:
* Been subject to a regulatory action that resulted in a license being suspended or revoked, or payment of a fine.
* Had more than a total of three customer complaints filed against them (settled or pending) with any regulatory authority or Five Star Professional’s consumer complaint process.
° Individually contributed to a financial settlement of a customer complaint filed with a regulatory authority.
* Filed for personal bankruptcy.
° Been convicted of a felony.
Five Star Professional conducts a regulatory review of each nominated wealth manager using the Investment Adviser Public Disclosure (IAPD) website. Five Star Professional also uses multiple supporting
processes to help ensure that a favorable regulatory and complaint history exists. Data submitted through these processes was applied per the above criteria:
° Each wealth manager who passes the Five Star Professional regulatory review must attest that they meet the definition of favorable regulatory history, based upon the criteria listed above.
* Five Star Professional promotes via local advertising the opportunity for consumers to confidentially submit complaints regarding a wealth manager.
* Five Star Professional contacted approximately 1 in 12 households identified as having a high propensity to use the services of wealth managers in order to provide consumers the opportunity to submit
complaints regarding a wealth manager. More than 6,000 households in the Connecticut area were contacted.

The Five Star Wealth Manager selection criteria were updated for the 2012 award year. 2005 - 2011 Five Star Wealth Managers scored highest in overall satisfaction based on feedback from clients, peers and
industry experts. No more than 7 percent of wealth managers receive the award each year. Contact Five Star Professional at info@fivestarprofessional.com for additional information regarding the selection
process for 2005 - 2011 award winners.

© 2013 Five Star Professional




