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Pandemic Upends Retirement Plans for a Third 
of Americans — For Better or Worse

The pandemic has upended the timeline to retirement for 
older Americans, new research reveals.

The abrupt lifestyle and economic changes fueled by 
Covid-19 have caused over one-third to accelerate or delay 
their target retirement age, according to a survey of over 
2,300 adults from Northwestern Mutual conducted by The 
Harris Poll. Almost a quarter plan to retire later than 
previously expected, while 11% plan to retire earlier.

"The economic environment created by the Covid-19 
pandemic has caused a lot of people to re-examine their 
financial lives," said Christian Mitchell, executive vice 
president and chief customer officer at Northwestern 
Mutual. "For some, the prospect of an early retirement 
appears more achievable, while others are adjusting for 
delays.”
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What should you be aware of 
because of the Pandemic?

 Don't assume everybody is doing 
fine, they aren’t!

 Look around you…at your 
neighbors, your friends, your family. 
Our office is swamped with referrals 
from people with concerns, all driven 
by the pandemic. Help us help your 
friends!

1. Recent college graduates who
have had their student loan
payments deferred are about to
face a reality check. Payments
are going to re-start soon as the
COVID-19 relief comes to an
end.

2. Unemployed workers are in the
process of finding that their
unemployment benefits have
stopped or are about to stop.

3. We know that many workers
voluntarily terminated
employment and they have
concerns about their old 401K
money and want to protect that
nest egg. We can help.

4. So many people are victims of
the 3 thieves of wealth – Debt,
Interest and the Vicious Cycle
of conventional lending. Let us
help you with a roadmap to get
you out of debt in 9 years or
less!

People need to have good, sound 
financial advice and we can give that 
to them. There is no cost for our 
initial consultation. Help us help 
others by letting them know we are 
here.

 Have them call us at 860-678-7806 
ext. 203 and speak to Alexa Perry to 
get on our calendar for a quick call to 
determine how we can be of service.

-Ed, Kara & Alexa



Ultimately, it’s a tale of two workers who’ve had their perspectives and priorities 
altered by the pandemic.

“I don't think we as a country can go through what we've gone through without 
people thinking about their financial picture in a more pragmatic and rigorous 
way,” Mitchell said.

The priority reassessment and value shift has united some in the desire to retire 
early, no matter the potential financial risk. In the opposite camp, rattled 
Americans are trying to shore up their finances after job losses, medical bills, or 
worse. Both feelings are driven by the pandemic, Mitchell explained.

Among those who’ve delayed retirement, the chief reason is wanting more time to 
work and save closely followed by the rising costs of healthcare, the survey found. 
As for how long of a delay, most respondents said they’ll continue working for 
three to five years, and more than a third have pushed back their retirement by 
more than 10 years.

The pandemic has served as a brutal reminder of the axiom that life happens, 
Mitchell said. An elective retirement isn’t a bankable strategy and some might not 
be given the opportunity due to a job loss, health concern, or caring for 
dependents.

On the flip side, those who have accelerated their retirement say they are doing so 
by three to five years, citing reasons like the desire to spend more time with their 
loved ones, using their newly acquired free time to pursue hobbies, and a 
reprioritization of pleasure over work, according to the findings. However, 28% 
said the situation was beyond their control and their work status shifted due to a 
layoff or firing.

"It's clear that plans can unexpectedly change, that's why it's so important for 
people to get started early when it comes to retirement planning," said Mitchell. 
“[Retirement is] one of those facets of life [that is] very easy to defer and not to 
worry about, perhaps under the illusion [that] it's never gonna happen."



Workers Value a Good 401(k) So Highly, They're Willing to Quit Their Jobs Over It

Budgeting tools and access to a financial advisor are nice — but it’s 401(k) benefits that employees really care about.

Access to a high-quality 401(k) or other retirement plan and a 401(k) matching program are the most important 
financial wellness benefits to employees, according to a recent survey from Betterment for Business, Betterment’s 
401(k) business.

If workers aren’t getting those from their employer, many are willing to change jobs. Of the employees surveyed, 74% 
would be likely to leave their job for another company that offered better financial benefits, and the top two most 
enticing benefits are — again — a high-quality 401(k) or other retirement plan and a 401(k) matching program.

The survey found 65% of employees would be tempted to leave their job for another that offers a high-quality 401(k) 
or other retirement plan, and 56% said the same for a 401(k) matching program.

The survey results include responses from 1,000 full-time employees who answered the questions online in 
September. A financial wellness benefit helps employees manage their finances in some way, and is in a separate 
category from core workplace benefits like health insurance and paid time off.

This survey shows how important financial wellness benefits have become to workers over the course of the 
pandemic, and that people are looking towards their employers for guidance and support, says Kristen Carlisle, 
general manager of Betterment’s 401(k) business, via email.

"Companies should take note and recognize that 401(k) is no longer just a ‘nice to have’ — it’s a critical benefit that 
employees expect to have access to,” Carlisle adds.

Traditional 401(k)s are employer-sponsored, tax-deferred retirement plans. That means employees contribute pre-
tax dollars directly from their paychecks to be invested — generally in mutual funds or, in some cases, exchange-
traded funds (ETFs) and individual stocks.

Employers will often match an employee’s contribution — so say you contribute 3% of your paycheck to your 401(k), 
your employer may contribute 3% as well. While the money in the plan grows and is reinvested tax-free, the 
employee pays income taxes on the money they withdraw from their 401(k) in retirement. There are also Roth 
401(k)s, which work differently: The employee contributes post-tax money, and the funds are tax-free when 
withdrawn.

The pandemic upended finances for many, forcing them to reassess their financial situations. Of the employees 
surveyed, 68% say they now prioritize building up their retirement funds more than they did pre-pandemic, and 49% 
say they no longer think their 401(k) will be enough to sustain their retirement.

Of course, an employee’s specific situation also helps determine whether or not they even can worry about 
something as far down the line as retirement. The survey found that 55% of student loan borrowers indicated that 
having access to a high-quality 401(k) would motivate them to stay with their employer, compared with 72% of those 
without loans. Retirement planning is clearly important to both groups, but people without student debt are 
prioritizing it more, according to the report.

Sill, retirement saving is clearly a high priority for most employees, and employers appear to be listening. Of those 
surveyed, 34% said their employer has begun offering new financial wellness benefits over the past year — the most 
common being a 401(k), wellness stipend and 401(k) matching program.



Quarterly data
FUN FACTS

The coldest temperature ever recorded 
occurred in Antarctica, -144 
Fahrenheit, as reported by researchers 
in a scientific journal in 2018

Our modern interpretation of Santa 
Claus with a red outfit and white beard is 
due in large part to holiday Coca-Cola 
ads that began in 1931

German chocolate cake doesn’t 
come from Germany. It was 
named for a person, Sam German, 
who created a type of baking 
chocolate for Baker’s in 1852.

Winter Newsletter Jokes

Did you hear about the man 
buried alive under a sudden 
snow storm?

He was under the weather!

What did the trees say after 
a long winter?

What a re-leaf!

Quarter in Brief

Domestic Economic Health

It’s impossible to hum while 
holding your nose (just try it!).

The stock market kicked off the fourth quarter with a powerful rally in October and 
added to those gains into November until investors were blindsided by news of the 
emergence of a new COVID-19 variant, Omicron, and testimony by Fed Chair Jerome 
Powell that escalating inflation and an improving labor market warranted 
consideration of an acceleration of its bond purchase tapering plans.

Markets, as a rule, do not like surprises and uncertainty and the combination of a new 
variant and a suddenly more hawkish Fed sent stocks into a skid that largely erased 
the November’s accumulated gains. Market reaction to the Omicron news was 
exacerbated by when the news hit--on Black Friday, a day that typically provides less 
liquidity since many investors and traders are on holiday. 

Investors soon learned the contours of what a more hawkish monetary policy would 
look like. In its mid-December meeting, the Federal Open Market Committee 
(FOMC) announced plans to speed up its bond purchase tapering schedule and 
signaled that, once tapering is concluded in March 2022, up to three rate hikes may 
follow. 

Markets settled down into the final weeks of the quarter as early indications suggested 
that Omicron’s health impact was less severe than the Delta variant. Relieved that its 
economic consequences may be less than initially feared, reinvigorated investors 
jumped back into the market, pushing stocks higher into the end of December and 
capping a strong year of performance. 

Corporate profits for the third quarter were solid. Eighty-two percent of the 
companies comprising the Standard & Poor’s 500 Index reported earnings above Wall 
Street analysts’ expectations, posting an average earnings growth rate of 39.8% in the 
third quarter. This earnings momentum is anticipated for the fourth quarter, with an 
earnings growth forecast of 20.9%, which, if realized, will mark a historical high 
watermark in corporate profits.(1)

After a Delta variant-induced slowdown in the third quarter, signs are pointing to a 
strong economic rebound in the fourth quarter and solid growth into 2022. Though 
the official economic growth rate for the fourth quarter won’t be reported until 
January’s Gross Domestic Product (GDP) report, according to the Federal Reserve 
Bank of Atlanta, which tracks economic data in real time, their model is indicating a 
7.2% annualized real rate of Q4 GDP growth.(2)

This economic rebound overcame several headwinds, including accelerating inflation, 
supply chain bottlenecks, a labor shortage, and a pending pivot toward monetary 
normalization. 

The labor market evidenced considerable recovery as initial jobless claims fell steadily, 
while the unemployment rate shrank to 4.2% in November, even as some 600,000 
Americans entered the labor market and the labor participation rate rose to pre-
pandemic levels.(3)

The nation’s manufacturing sector gathered momentum in the fourth quarter. The 
Institute for Supply Management (ISM) Manufacturing Index rose in November for 
the eighteenth straight month, with the trend pointing toward a faster acceleration in 
that growth.(4)

Looking ahead, one survey of economists conducted by the Federal Reserve Bank of 
Philadelphia shows a median forecast of 3.9% in GDP growth in 2022, with stronger 
growth in the first half of the year and a moderating expansion in the final two 
quarters.(5)

Continued on next page



Domestic Quarterly Health

Global Economic Health

Especially noteworthy is the American consumer, the primary driver of economic growth. Americans have stockpiled $2.3 trillion of excess savings 
(i.e., savings above pre-pandemic levels), providing a strong underpinning to fuel future economic activity.(6)

While the economic outlook appears positive, headwinds exist.

The economic impact of Omicron is difficult to estimate. For now, it appears unlikely to lead to widespread lockdowns, but it may pose the 
potential to prune economic growth at the margins.

Perhaps the most concerning potential financial risk is inflation, which has persisted at an elevated rate for longer than the Fed expected. 
November’s Consumer Price Index (CPI) provided little comfort, as prices jumped at a rate not seen in nearly forty years, rising 6.8% year-over-
year. It was the sixth consecutive month that inflation exceeded 5%.(7)

Shaky consumer confidence is another possible risk. Though consumers may be flush with excess savings, spending requires consumers to be 
confident about their personal situations and the economy. In the University of Michigan’s November consumer sentiment survey, Americans 
expressed less optimism than at any time since the credit crisis years, largely due to rising inflation and perceived government inaction to address 
it.(8)

While additional risks may present further challenges, the overall expectation, nevertheless, is for continued economic expansion in the near- to 
intermediate-term.

The economic outlook in European Union (EU) countries remains encouraging despite the rise in Delta and Omicron variant infections and 
instances of some countries, e.g., Austria and Germany, instituting fresh economic restrictions. Maintaining this economic growth momentum has 
been primarily a result of continued progress in the region’s vaccination efforts. As a consequence, the EU economy is projected to grow by 5.0% 
for the full year 2021 and by 4.3% in 2022. Domestic demand and an improving labor market are expected to drive this economic improvement, but 
inflation, ongoing supply chain bottlenecks, and the Omicron variant are the main risk factors that could upend this otherwise strong forecast.(9)

 
The Bank of England is less sanguine about the prospects for the United Kingdom’s economic growth going forward. While GDP growth in 2021 is 
expected to be a very healthy 7.0%, the estimated growth rate for the fourth quarter was shaved due to supply chain disruptions. For 2022, the U.K.’s 
central bank is forecasting a 5.0% expansion in GDP. Similar to other countries, continuing supply chain problems, inflation, and the spread of 
COVID-19 represent risks to the U.K. economy in the months ahead.(10)

Economic growth in China slowed considerably in the latter part of 2021. In fact, GDP growth in the third quarter (+4.9%) was the slowest growth 
rate in a year, and materially lower than the second quarter growth rate of 7.9%. Economic growth is expected to further decelerate in the fourth 
quarter and remain weak into the first half of 2022. There are a variety of factors that are weighing on China’s economy, including its zero-COVID 
policy, power shortages, massive debts held by property developers, and the drag of government regulation on private sector businesses.(11)

The Bank of Japan shaved its forecast for economic growth in 2021 from 3.8% to 3.4%, but raised its estimate for GDP expansion in 2022 to 2.9%, 
up from 2.7%, citing the effects of COVID-19 infections and the expectation that the Japanese economy would rebound as the COVID-19 overhang 
wanes.(12)

The MSCI-EAFE Index, which tracks developed overseas markets, rose 2.40% in Q4, while emerging markets, as measured by the MSCI-EM 
(Emerging Markets) Index, fell 1.68%.(13)



Disclosures
Information contained in this newsletter does not involve the rendering of personalized 

investment advice, but is limited to the dissemination of general information on products 
and services. A professional advisor should be consulted before implementing any of the 
options presented. Information presented in this newsletter should not be construed as 

an offer to buy or sell, or a solicitation of any offer to buy or sell the securities mentioned 
herein.
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