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“In the end how your 

investments behave is 

much less important 

than how the investor 

behaves.” 

Wayne Maier 

Founder & CEO 

Well, summer has certainly arrived and with it we have seen more 90+ degree 

days than I remember seeing in a long time. It actually reminded me of when I 

was a kid and how hot it was when I went back to school after summer vacation. 

 

Summer has also brought the normal volatility we see in the markets, mostly driv-

en by low volume with a lot of the traders being on vacation. 

 

So I thought instead of sharing some of my brilliant insights into why that mar-

kets do what they do, I want to share a little wisdom from some other great mon-

ey managers. 

 

I was talking with Ben Graham (legendary investor) at breakfast and he told me 

that “an investor’s chief problem and their worst enemy is likely to be them-

selves. In the end, how your investments behave is much less important than how 

the investor behaves.” 

 

Jack Bogle (founder of Vanguard) was telling me at lunch last week that “your 

success in investing will depend in part on your character and guts, and in part 

your ability to realize at the height of ebullience and the depth of despair alike, 

that this too, shall pass.” 

 

Peter Lynch (former fund manager of Fidelity’s Magellan fund) and I were play-

ing racket ball the other day and he told me “far more money has been lost by in-

vestors trying to anticipate corrections than lost in the corrections themselves.” 

 

Saturday I was at the gym and saw Warren Buffet pumping iron so I asked him 

his thoughts on down markets and he said “a market downturn doesn’t bother us. 

It is an opportunity to increase our ownership of great companies with great man-

agement and good prices.” 

 

I got thinking, wouldn’t it be great to get these heavy weights together and have a 

discussion about investing, markets etc.? So I invited them all to come over to my 

house for beer and pizza. Things were going great until the doorbell rang and 

woke me up from my nap. 

 

I sat there rubbing my eyes thinking it sure would have been great if I could have 

had the opportunity not only to meet these legends, but to spend time with them 

getting to know them personally. 

 

Oh well! Only in my dreams! 

 

Until next time… Remember the only limitations in life are the ones we place on 

ourselves… Never limit your dreams! 

 
Wayne C. Maier, BFATM 
CEO 
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“If a person is  

receiving Social  

Security retirement 

benefits and has minor 

children, those minor 

children may be able 

to also receive Social 

Security benefits.” 

This month I thought I would discuss an often overlooked Social Security ben-

efit some may qualify for.  If a person is receiving Social Security retirement 

benefits and has minor children, those minor children may be able to also re-

ceive Social Security benefits.  What is not commonly known is the definition 

of a dependent child.  Of course a biological or adopted child is an easy an-

swer. However, a stepchild or a dependent grandchild may qualify.   

 

There are rules for a dependent child to qualify.  A dependent child cannot be 

married, they must be 18 years of age or younger unless they are still in high 

school.  If still enrolled in high school, the dependent child could be eligible for 

benefits up to two months after his/her 19th birthday or when they graduate, 

whichever comes first.  Just like spousal benefits, benefits for a dependent 

child does not decrease the benefit of the Social Security parent/grandparent 

recipient.   

 

There are some rules about how the dollars received must be used.  If you or 

someone you know may qualify for dependent benefits, it is extremely im-

portant to understand how the Social Security Administration expects the dol-

lars to be used in order to avoid a “surprise” in the future.  It is important to 

know that there are some income limitations as well.  I purposely covered, in 

general terms only, the potential opportunity and the very basics of how the 

rules work because if you or someone you know may have a qualifying de-

pendent child, I would prefer to talk with this person one-on-one.  But I felt for 

this forum it was best just to be sure the information was out there. 

 

One more tidbit.  Please be aware that if a person is receiving Social Security 

Disability benefits and they have a dependent child, as described above, it is 

likely there would be benefits available for the dependent child too.  Remem-

ber, there are many ways to qualify for Social Security benefits. If you are 

wondering if you may qualify, please do not hesitate to contact me to discuss 

your situation. 

 

 

 

 

Michael A. Wilcox, ChFC®, RICP®, BFA™   

Senior Vice President 
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“A lack of money is 

but one answer.” 

 

 Why Do People Put Off Saving for Retirement? 

A lack of money is but one answer. 

 

Common wisdom says that you should start saving for retirement as soon as 

you can. Why do some people wait decades to begin? 

   

Nearly everyone can save something. Even small cash savings may be the 

start of something big if they are invested wisely. 

       

Sometimes, the immediate wins out over the distant. To young adults, retir e-

ment can seem so far away. Instead of directing X dollars a month toward some 

far-off financial objective, why not use it for something here and now, like a pay-

ment on a student loan or a car? This is indeed practical, and it may be necessary. 

Even so, paying yourself first should be as much of a priority as paying today’s 

bills or paying your creditors. People of all ages sometimes focus on accelerating 

the payoff of their mortgage rather than contribute to their retirement savings. 

Depending on the circumstances this might not be the best way for them to go 

  

Some workers fail to enroll in retirement plans because they anticipate leav-

ing. They star t a job with an assumption that it may only be shor t term, so 

they avoid signing up, even though human resources encourages them. Time 

passes. Six months turn into six years. Still, they are not enrolled. Speaking of 

short-term or transitory work, many people in the “gig” economy never get such 

encouragement; they have no access to a workplace retirement plan at all. 

 

Other young adults feel they have too little to start saving or investing. May-

be when they are further along in their careers, the time will be right – but not 

now. Currently, they cannot contribute big monthly or quarterly amounts to re-

tirement accounts, so what is the point of starting today?     

   

The point can be expressed in two words: compound interest. Even small retire-

ment account contributions have potential to snowball into much larger sums 

with time. Suppose a 25-year-old puts just $100 in a retirement plan earning 8% 

a year. Suppose they keep doing that every month for 35 years. How much mon-

ey is in the account at age 60? $100 x 12 x 35, or $42,000? No, the correct 

amount is $217,114, thanks to annual compounded growth. As their salary 

grows, the monthly contributions can increase, thereby positioning the account to 

grow even larger. Another important thing to remember is that the longer a sum 

has been left to compound, the greater the annual compounding becomes. The 

takeaway here: get an early start.1   

Stanley Dombrowski 

Managing Partner 
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  Any retirement saver should strive to get an employer match. Some companies will match a percent-

age of a worker’s retirement plan contribution once it exceeds a certain level. This is literally free money. 

Who would turn down free money?   

 

Just how many Americans are not yet saving for retirement? Earlier  this year , a recent survey put the 

figure at 51%. If you are reading this, you are likely in the other 49% and have been contributing to your re-

tirement account for some time. Keep up the good work.2 

     

 

 

 

Stanley L.S. Dombrowski, BFA™   

Managing Partner  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Citations. 

1 - bankrate.com/calculators/savings/compound-savings-calculator-tool.aspx [6/21/18] 

2 - forbes.com/sites/kateashford/2018/02/28/retirement-3/ [2/28/18] 
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“Periodically review 

your plan and 

documents and 

communicate with 

those you have 

chosen to assist with 

your affairs when 

needed so they will 

know what to do 

when the time 

comes.”  

 

The Importance of Having and Communicating Your Estate Plan 
 

Estate planning… is not a fun nor exciting part of financial planning, however, it 

plays a vital role and when properly done, can immensely help reduce the stress 

after the loss of a loved one.  After all, it forces us to make decisions as to whom 

we trust with any minor children we may have, who will handle our savings and 

investments potentially before and after our passing, what will happen with our 

assets, who do we trust making our medical decisions and handle our affairs?  

These are not easy decisions to make or think about and for this reason, many opt 

not to address the issue and do nothing.  Others, however, may address their es-

tate planning needs but fail to communicate them to anyone.  This can become a 

challenge for those who are selected to handle and settle your affairs.  For many, 

settling an estate can become much like an Easter egg hunt trying to locate ac-

counts and assets someone may have had if the information had not been shared 

or an inventory of assets was not left.  So what are we to do? 

 

Tips for creating and communicating your estate plan: 

 

1. Consider meeting with a qualified estate planning attorney to determine what 

types of documents you should have in place.  Often I meet with new clients 

who tell me they need a particular type of document (i.e. a Living Trust).  

When I ask them why, they tell me that’s what they have heard and their 

friends told them.  In other cases I had a client tell me they are all set and that 

they put a will in place years ago.   However, after further discussion, I may 

find that they have children with some form of special needs that were not 

addressed.  The types of estate planning documents you should have in place 

will be unique to your personal situation based on a number of factors.  A 

qualified estate planning attorney will help identify these things and assist 

you with putting the proper documents in place. 

2. If you have an estate plan that was drafted years ago, have your documents 

reviewed to be sure they are current with your wishes and current laws and 

legislation.   

3. No matter how modest, everything you own is considered your estate.  Create 

an inventory of your assets including any type of savings, bank accounts, in-

vestments, life insurance, long-term care policies, real estate, vehicles 

(including recreational vehicles) etc. Include information where the assets are 

held, as well as contact information.  More and more, people are receiving 

correspondence and statements online or via email and there may not be a 

paper trail for your executor or successor trustee to find.  Maintain this infor-

mation in a secure location and communicate this with those you have select-

ed to handle your affairs when the time comes. 

4. Confirm you have current and proper beneficiaries on all assets where benefi-

ciaries can be named.  The best of estate planning documents may not pre-

vent your estate from going through the probate process if proper beneficiar-

ies haven’t been named on your assets. 

 

Gregory Dahlberg 

Senior Vice President 
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5. Communicate your plan.  This doesn’t mean you have to inform beneficiaries as to 

 what you have and what they will receive.  However, having a conversation with those 

 you intend to have handled your affairs is crucial.  

 

 When it comes to estate planning, there are often significant financial and personal benefits to being 

transparent and having sensitive conversations. For example, you might assume one of your likely 

survivors would be comfortable managing a certain asset or serving as trustee, when in reality that 

person is not up to the responsibility.  I have experienced this first hand where a client had selected 

someone to handle their affairs upon their passing and when the time came, the individual chosen to 

act was uncomfortable doing so and the courts had to appoint someone else.    

   

 From the survivors' perspective, it's important they understand your intentions and plans for your 

estate. Lack of clear communication during estate planning (or an inadequate or outdated plan) can 

not only reduce the amount your beneficiaries receive, it can also result in uncertainty and conflict 

for them in an already difficult time. 

 

 If you do most of the work on your family's finances, you'll want to be certain of your survivors' 

comfort level with taking on the task and their understanding of your intentions. For some, it may 

be best for a professional to assume the responsibility. Consult with your attorney or advisor. 

  

 Survivors may even make decisions based on erroneous ideas of what the deceased would have 

wanted. For example, when communication is lacking, some surviving spouses think honoring their 

loved one means keeping investments exactly as they were at the time of death. Eventually, this 

could lead to an outdated portfolio and missed growth opportunities. 

 

 As an adult child, make sure your parents have their own plans and the survivor will be properly 

cared for if one of them passes away or becomes incapacitated. 

 

 As a parent, make sure your children have an understanding of your plans and wishes. If the chil-

dren are still minors, make sure the appointed guardians are willing and clear on your intentions. 

 

 

 As a grandparent or other relative, ensure your grandchildren, nieces, nephews etc. will be taken 

care of through your own estate planning, as well as coordinating with their parents on their plans 

too.  Communication is key.  Be sure to revisit your estate plan and planning documents anytime 

you encounter any substantial life changes (i.e. marriage, death, divorce, disabilities or health is-

sues). 

 

So create an estate plan if you haven’t already. Periodically review your plan and documents and communi-

cate with those you have chosen to assist with your affairs when needed so they will know what to do when 

the time comes. 

 

Until next time…. 

 
Gregory Dahlberg, BFA™   

Senior Vice President 
 

 



8 

 

Gail Doane 

Tax Specialist 

Page 8  

 “The IRS has 

recently released a 

draft version of their 

idea of a “postcard” 

tax return.”  

 

I hope this newsletter finds everyone in good health and enjoying nice weather.  I 

know we’ve had a good share of rain so far this season but at least it isn’t snow-

ing!  For the snowbirds who came back only to get hit with the late season snow 

storm – what can I say?  Gotta love Michigan! 

 

What a difference two short months can make!  The above paragraph is how I 

started my June newsletter.  As I write this, it seems like it’s been the driest, hot-

test and most humid summer we’ve had in a very long time!  Again, what can I 

say?  Gotta love Michigan! 

 

I know most people don’t really think too much about tax information during the 

summer and reading a good book is way better than reading any tax information 

material.  Well . . . I’m not most people and I thought I’d touch on a few things 

that have come across my desk recently.  I promise this won’t be nearly as long 

as a book and may even give you a few things to talk about if you get into a tax 

discussion at your family reunion! 

 

Looking for a laugh at the reunion?  Remember a while back when it was said 

taxpayers would soon be able to file federal tax returns on a simple postcard?  

The IRS has recently released a draft version of their idea of a “postcard” tax re-

turn.  The draft version is about a half page printed on both front and back and 

refers taxpayers to fill out various new schedules if they have a multitude of rela-

tively common tax situations.  I find it amusing that “simplifying” a two page 

1040 consists of cutting it down to about half the size but adding at least six more 

new schedules that will not be uncommon for a number of people to have to file.  

Must be the same logical thought process as daylight savings time - taking an 

hour when it’s typically dark and adding it to the time when it’s typically light 

somehow makes the day longer?  (Don’t get me wrong – I love daylight savings 

time!) 

 

Here’s some information if you’re interested in being the wise relative at the re-

union!   

 

Unfortunately, identity theft and IRS scams have not gone away.  At one time 

they seemed to target the elderly but now it seems everyone is fair game.  One 

thing everyone needs to know is how the IRS typically contacts taxpayers. If 

communication with a taxpayer is necessary, the IRS almost always starts with 

sending a letter through the United States Postal Service.  For taxpayers who 

don’t respond to the initial IRS letter, there could be multiple letters and if it’s a 

serious matter a letter is often sent certified mail.  Rarely does the IRS initiate 

individual taxpayer contact through email, and never through texts, or social me-

dia.  In most situations they do not call or visit taxpayers unless there has been a 

written notice sent in advance.  Keep in mind that I’m talking about initiating 

contact with taxpayers.  If there is a tax situation that has been ongoing, there 

could be contact through phone calls, email or unannounced visits.   
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Additionally, IRS revenue officers will never request a payment to be made to a source other than the Unit-

ed States Treasury, they will never threaten a taxpayer or send the local police out, and they will never de-

mand payment until a taxpayer has had the opportunity to know the reason for the tax bill and has had the 

opportunity to refute it.   

 

With the above information in mind, it’s important to note that the IRS has started contracting with private 

debt collectors on certain outstanding tax liabilities.  Taxpayers who’ve had their tax accounts turned over 

to the debt collection agencies will get advance letters about the transfer from both the IRS and the collec-

tion agency.  A list of the agencies the IRS has contracted with is available on the IRS website.  All pay-

ments made through these agencies will continue to be made only through traditional payment methods 

(check, money order, electronic transfer), and payments will continue to be made payable only to the Unit-

ed States Treasury. 

 

Last but not least is something that may not affect too many people but I think is important to let people 

know about.  As a result of the “Combat-Injured Veterans Tax Fairness Act” that was passed in 2016, the 

IRS began advising veterans who received disability severance payments after January 17, 1991 and had to 

include those payments on their income tax return, to amend their tax return for the year affected - even if 

those years are considered “closed tax years”.  The amended return will result in the veteran receiving a 

refund varying from $1,750 to $3,200 if they choose the standard refund amount but it could be higher 

based on the amount of the actual disability severance payment received.  The Department of Defense will 

be sending letters to many of the veterans who received these payments explaining how to claim the re-

funds.  The amount of time to file these claims is limited to one year from the date on the Department of 

Defense letter or the normal three year amended return window, whichever is later.  Veterans who’ve re-

ceived the disability severance payment but do not receive a letter from the Department of Defense may 

still qualify for the refund but will need to contact Defense Finance and Accounting Services (DAFS) to 

initiate getting the required documentation. 

 

I think that’s it for now.  If you have any questions, please don’t hesitate to call me.  Enjoy the rest of your 

summer.  It’s raining as I finish up this newsletter - maybe the straw in my yard will turn back into a lawn! 

 

 

 

Gail M. Doane, EA 
Tax Specialist 
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“Keeping to your 

BUDGET needs to 

allow for savings.”  

 

Millennial Perspective 
 

Budgeting and Saving 

 

Wow those two words seem to go hand in hand, but do they? From my millennial 

view, I see them way too often as, yes I keep to a budget, but no I don’t save 

much.  

 

I have some savings but I don’t save enough. What do I mean by this? I see some 

people who like to say they keep to a budget, but can you with your 5 to 10 Star-

bucks drinks each week? Now, some may call that a BUDGET since they have 

budgeted for the Starbucks or other coffee drinks or many other Millennial vices. 

  

When I see how clients in my generation (30ish) are saving, I see a little cash in 

the bank to only starting to put money away within an employer retirement plan.  

If you have access to a 401(k) or a similar plan, start saving for retirement right 

now. I know a lot of us Millennial’s may say, “My student loan payments are too 

high”. But there are many ways to work on paying down your loans. Knowing 

that if you have moved your student loans from a federal program to a private 

loan company, you may lose payment plans and other benefits such as potential 

loan deferments. If you are diligent and can pay the loans down, the strategy and 

concept of moving the loans can be beneficial so you save on interest payments. 

Or consider a new repayment plan, pay as you earn, or income contingent. There 

are ways to have a loan balance and still BUDGET (there’s that word again) for 

SAVINGS.  

 

Spending with no budget can be an issue down the road for future generations as 

we become parents/mentors. After all, how are we going to be able to save any-

thing when we spend all of our income?  

 

Great news though! Not everyone I have spoken with has that attitude. In fact, I 

have met a lot of Millennials who are diligent savers and budgeters. There are a 

lot of great resources to budget and save (there’s even an app for that).   

 

I have used these budget apps and track our (mine and my wife’s) household 

spending. The apps help but they tend to often be forgotten. You get busy with 

life and don’t log in or track your expenses. The apps, however, do like to send 

you great reminder emails but they are reminders to look and open the app.  Any-

thing that will force you to review your budget will help you control your spend-

ing habits.  

 

From what I have seen and experienced, Millennials are a lot like keeping up 

with the Joneses. The only problem is the Joneses are ourselves. We see other 

Millennials wearing that new gadget or purchasing that new cell phone or cloth-

ing line. In a matter of a month or two we have now spent that BUDGET away  
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on that new device or gadget or cell phone or new look. I don’t see this as an issue for our spending power 

but it is a problem when it comes to our future desire for retirement goals. Unfortunately, we are being tar-

get marketed, like every other generation, to spend. Bringing back that word BUDGET, you can only 

stretch the dollar so far.  

 

What we Millennials need to concentrate on is living for today, but remembering we may be here tomor-

row, so saving for your future should be a priority. Keeping to your BUDGET needs to allow for savings. 

We are a powerful generation today and will be in the future as long as we are diligent in preparing our-

selves for our futures. BUDGET your Micro Beers, clothing, Starbucks Coffees, and other tech gadgets. 

Put together a plan and make sure that you are SAVING for your future. 

 

 

 

 
Eric Dobrzynski, CFP®, RICP®, BFA™   
Financial Advisor  
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“Although all of us 

are not going to feel 

the full effects, or any 

effects, of the tax re-

form, many of us 

will.” 

Joseph Maier 

Vice President 

Roth IRAs 

 

 

We talk a lot about Roth IRAs in our newsletters; like, the understand-

ing of how a Roth IRA works, who may want to use one and what types 

of investments should be found in the Roth IRA. 

 

All of those topics boil down to what is right for each individual inves-

tor and their current situation.  Roth IRAs tend to be more of an “as 

needed” strategy rather than a forever play.  Because of this as needed 

approach, I thought it would be good to talk in general terms of how a 

Roth IRA may benefit certain groups of people under the new tax re-

form which took effect earlier this year. 

 

Although all of us are not going to feel the full effects, or any effects, of 

the tax reform, many of us will.  Tax brackets are lower and this could 

be a time to think about using a Roth IRA or the Roth 401(k) option that 

may be available to you though your employer savings plan to take ad-

vantage of the current tax brackets.  We still have a good part of the 

year left and now would be a good time to request that your tax advisor 

run a projection for you to see if it makes sense to utilize a Roth IRA for 

2018. 

 

For those of you that may be thinking, the Roth doesn’t work for me or 

that you are retired and can no longer contribute, there are still Roth op-

portunities, so don’t toss the idea out right away.  You may find a con-

version of IRA money to a Roth IRA could be done at a very low tax 

rate or you could pass along the advice from a tax or investment profes-

sional to friends or family that could see a tremendous benefit from 

these current tax laws. 

 

I don’t believe this is a one-time phenomenon. However, if you can find 

a way to obtain the benefits of a Roth while incurring as little tax liabil-

ity as possible, you should take some time to consider the opportunity. 

 

 
 

 

Joseph W. Maier, RICP®, BFA™   

Vice President 
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Slow Cooker Low Country Boil 

Recipes 

Bahama Mama Cupcakes 

Directions: 

1. Preheat oven to 350° and line a cupcake pan with cupcake liners.  Stir cake mix with Sprite and orange zest until thor-

oughly combined. Fold in toasted coconut. Pour batter into prepared cupcake pan and bake according to package in-
structions. Let cool completely before frosting.   

2. Make rum frosting: In a large bowl, beat together  butter, half of the powdered sugar, pineapple juice and rum.  Add 

the rest of the powdered sugar and beat until fluffy.   

3. Pipe cooled cupcakes with rum frosting then garnish with orange wedges, maraschino cherries, and cocktail umbrellas.  

Ingredients: 
 
FOR THE CUPCAKES 
1 box yellow cake mix 
1 (12-oz.) can Sprite, at room tempera-
ture 
1 tsp. orange zest 
3 tbsp. shredded coconut, toasted  
 
 

 
 
FOR THE FROSTING 
1 c. (2 sticks) butter, softened 
5 c. powdered sugar 
2 tbsp. pineapple juice 
1 tbsp. white rum 
Orange wedges, for garnish  
Maraschino cherries, for garnish  
Paper umbrellas 

 

Directions: 
 

1. In a 6-quart or larger slow cooker, combine water, beer, and seafood seasoning; stir until mixed. Add potatoes, celery, onion,      

...garlic, and corn. 

2. Cover and cook on LOW 3-1/2 hours. Add shrimp and kielbasa, stir until well combined, and cover and cook an additional 30 
...minutes or until shrimp are pink. 

3. Spoon mixture into a large rimmed dish and serve. 

 4 cups water 

 1 (12-ounce) beer 

 3 tablespoons seafood seasoning  
        (like Old Bay) 

 1 1/2 pounds small red potatoes    
……..(about 10) 

 2 stalks celery, cut into 1-inch pieces 
 

 1 onion, cut into quarters 

 4 cloves garlic, minced 

 6 fresh or frozen ears of corn,  
        cut in half 

 1 pound raw large shrimp in shells,  
……..deveined and thawed, if frozen 

 1 pound kielbasa, cut into 2-inch slices 
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 Maier & Associates Financial Group, Inc. 

5982 Westside Saginaw Rd. 

Bay City, MI 48706 

Sudoku:  

Phone (989)684-8500 * Toll Free (800)282-4503 * Fax (989)684-0638 * Website www.maierandassociates.com 

5982 Westside Saginaw Rd. 

Bay City, MI 48706 

213 East Main 

Gaylord, MI 49735 

319 Lake Street 

Roscommon, MI 48653 

Puzzle  Answer  

 

At Maier & Associates Financial Group, we work hard to set up a personalized long-term in-

vestment strategy for our clients that will give them the best chance at achieving their financial 

goals. We do not believe in a “set it and forget it” policy. Instead our investment philosophy is 

to create an open dialogue of shared ideas and a mutual understanding of our clients’ goals and 

objectives. 

 

Additionally, we also like to help our clients rebalance during turbulent markets – we believe it 

is our mission to attempt to keep investors from making irrational decisions during times of fear 

and greed. We do this by using a complex tracking system that watches market trends, and 

using the indicators to keep our clients from making regrettable decisions as to when and where 

money is invested. 

 

Another critical part of the M & A Group Investment Philosophy is taking the time to get to 

know our clients’ personalities and needs – communication is our most important tool! By 

clearly understanding and constantly reevaluating our clients’ comfort levels with investment 

risk vs. portfolio performance expectations, we can develop a strategic and personalized invest-

ing plan. 

 

By doing this, we not only build strong portfolios, we also create strong client/advisor relation-

ships. While there is no foolproof investment strategy that can guarantee against loss, we prom-

ise to work hard to create a strategy that is strong and tailored to your financial goals/needs. 

Securities offered through Securities America Inc., member FINRA/SIPC.  Advisory services offered through  

Securities America Advisors, Inc.  Securities America and Maier & Associates are unaffiliated. Tax services offered through Maier & 

Associates Accounting Services, Inc. Maier  & Associates Financial Group does not provide legal advice.  


