
PLAN SPONSOR OVERVIEW

firstIPERSON 
A revolutionary 

communications and education

program approach

FIDELITY’S ADVISOR-DELIVERED 401(k)

THE VALUE OF AN ADVISOR. THE STRENGTH OF FIDELITY.



NOT FDIC INSURED – MAY LOSE VALUE  
NO BANK GUARANTEE

firstIPERSON combines the latest in online, print-on-

demand, and segmentation technologies with the

unparalleled insight of America’s leading employers.

The result is a communications program, supported

by your financial advisor, that reaches your employees

with personally relevant information through a variety

of delivery channels. By engaging every employee,

firstIPERSON can improve the caliber of employee

education and maximize the effectiveness of your

retirement savings plan.

FIDELITY DESIGNED first|PERSON TO PUT EACH EMPLOYEE’S NEEDS FIRST. 



You can expect several immediate benefits 

from first|PERSON:

> It offers real-time publishing that

can help you deliver up-to-date

content as plan and regulatory

requirements change.

> It provides greater accountability

through an annual scorecard 

measuring the success and impact

of the program.

> It’s easy for you to administer,

leveraging your financial advisor’s

understanding of your plan

and Fidelity’s communications

experience and dedication to

outstanding service.

> It engages your employees and

helps maximize participation in

your retirement plan.

REVOLUTIONIZING 

COMMUNICATIONS MANAGEMENT

firstIPERSON Overview

OVERVIEW 1

ENROLLMENT 4

EDUCATION 8

E-LEARNING 12



Employee relationship cycle

first|PERSON begins with a clear understanding of the employee relation-
ship cycle – the way employees move into, through, and out of your
organization – allowing you to help individuals through critical life
transitions and throughout their various life stages.

Beyond customization: 3-D personalization

A combination of plan information, life
stage education, and personal data
makes every first|PERSON message
unique. 3-D personalization results in
communications that are more person-
ally relevant, more engaging, more
motivating, and more effective.

By utilizing both online and print communications, first|PERSON helps
ensure that recipients get the message most relevant to them. Fidelity’s
Web site, phone representatives, and voice response service are avail-
able when it’s time to take action or get more information.

first|PERSON from Fidelity employs 3-D personalization – communica-
tions and education tailored to an employee’s life stage, the personal
information you provide, and plan specifics. Whether your employees fall
into the Young Adult, Mid-Lifers, or Pre-retirees categories, our personal-
ized approach enhances your ability to engage and motivate employees.

It means more than getting the right name on

the right envelope

PERSONALIZED COMMUNICATIONS

first|PERSON helps your employees understand

how they might make the most of their employer-

sponsored retirement savings plan.

Together with the assistance of your advisor,

first|PERSON can help maximize the effectiveness

of your retirement program.

▲
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THE first |PERSON 

EXPERIENCE

MAKE THE MOST OF your future

<Pa r t i c i pan t  Name>

Look  i n s ide  fo r  a  hypo the t i ca l  i l l u s t r a t i on  o f  how  you  m igh t  s ave  fo r  re t i remen t

<XYZ  Samp le  Company

401 (k )  P l an>

▲

ENROLL NOW TO TAKE FULL ADVANTAGE OF YOUR RETIREMENT SAVINGS PLAN BENEFITS 

THE VALUE OF AN ADVISOR. THE STRENGTH OF FIDELITY.

welcome TO THE PLAN

▲

Now that you’re enrolled in your retirement savings plan, you can

take advantage of the flexibility to access your account virtually

anytime you want.

Because you may have questions about your plan account from time

to time, this guide provides a quick reference for helpful information,

including:

• Resources to help manage your account

• Tools to help you better plan for your future

• Additional resources to help you attain your financial goals

• Contact information

Please take a moment to review the enclosed information and learn

more about your plan account. 

ENROLLMENT
GUIDE

STAGES ONLINESM

MAGAZINE 

WELCOME FLYER

INVESTMENT
STRATEGY
WORKSHOP 

YOUR FINANCIAL
ADVISOR

EDUCATIONAL
CAMPAIGN

E-MAIL

▲

DON’T  BLOW YOUR  CHANCE TO save enough FOR  RET IREMENT

NOT FDIC INSURED • MAY LOSE VALUE • NO BANK GUARANTEE

POSTCARD

THE RETIREMENT CHECKUP*

It’s the heart of first|PERSON. Through a combina-

tion of plan updates, relevant planning information,

checklists, and hypothetical illustrations based on

personal data, the Retirement Checkup helps

employees prepare for for retirement.

*Anticipated soon

Integrated right-on-time contacts,

scheduled events, and ongoing

resources that provide the

communications each individual

needs to stay involved, become

better informed, and be prepared

to take action. Eligible employees

receive multiple communications

over the course of a year. And

Fidelity’s programmatic approach

leaves your HR and benefits 

staff free to take care of other

important tasks.

THE RETIREMENT
CHECKUP

FIDELITY 
E-LEARNING® AND
NETBENEFITSSM

Take a closer look at all first|PERSON 

has to offer

OVERVIEW 1

ENROLLMENT 4

EDUCATION 8

E-LEARNING 12

3

Engage every 

employee – 

help them get

the most from

your retirement

plan.



Hypothetical pretax account balance illustration

how much C A N  Y O U  S AV E

* These examples assume your current annual salary above (provided by your employer) increases 3% annually.

** The estimated weekly paycheck difference is after-tax and assumes a single taxpayer claiming one exemption and living in your state. Your actual
paycheck difference will depend on the amount you contribute, your individual tax situation, and changes in tax laws.

This hypothetical example is for educational purposes only and is not intended to predict or project investment performance. Your own results will vary. It
assumes the following: Pretax annual salary reduction contributions of 4% or 8% of your annual salary made on 12/31 of each year and an 8% annual rate
of return, compounded annually each year until the age specified. It assumes no distributions or loans are made during the periods specified, all earnings
are reinvested, and you are 100% vested. Ending account values are pretax. Pretax contributions and any earnings will be taxed at the time of withdrawal
at the income tax rate in effect at that time and may also be subject to a 10% early withdrawal penalty if distributed before age 591/2. Inflation, account
fees, and expenses are not taken into account. If such factors were included in this hypothetical example, the final results would be lower amounts than
those shown. Please note that, contrary to this example, your pretax annual salary reduction contributions will be made to the Plan in each pay period in
which they are deferred.

IRS limits on compensation and pretax contributions apply. Current limits are indexed and adjusted for cost of living increases using a hypothetical
inflation rate of 3% annually. If you are designated a highly compensated employee, additional limits may apply. Your actual benefits are provided solely
according to the terms of the Plan. The illustrations should in no way be construed to imply any guarantee of future employment. Systematic investing
does not ensure a profit or guarantee against loss in declining markets.

The cost of waiting. If you put off contributing to your Plan, you may have much less money in your 401(k) plan account by
the time you’re age 65 than if you start saving this year. Even if you put off contributing for just 5 years – based on this
hypothetical illustration and the assumptions below, your account would be <$28,395> less or <$56,791> less than it would be
if you began contributing this year at a rate of 4% or 8% of your annual pay. Enroll today.

Tax-deferred earnings 

Your pretax 
contributions

<$250,000>

<$200,000>

<$150,000>

<$100,000>

<$50,000>

$0
<$32,780>

<$31,440>

<$45,434>

<$63,706>

<$90,868>

<$127,413>

<$65,560>

<$62,880>

Hypothetical pretax contribution rate

Total hypothetical account balance

<4%> Contribution
<Age 60>
<$64,220>

<8%> Contribution
<Age 60>
<$128,440>

<4%> Contribution
<Age 65>
<$109,140>

<8%> Contribution
<Age 65>
<$218,281>

A hypothetical illustration for <Participant Name>

Current annual salary: <$35,000*> Hypothetical rate of return: 8% State: <KY>

Year of birth: <1962>

Time is money. Although you may face many financial and personal priorities in your life right now, it's

important to plan and invest for retirement. These hypothetical charts illustrate the potential growth of your

account if you start contributing to the Plan now. The columns compare annual contributions of 4% and 8% of

your annual pay and what you could potentially accumulate by age 60 and age 65. Keep in mind that if you start

contributing 4% of your annual pay now, you’ll have just $22 less in your paycheck each week. Contribute 8% of

your pay, and you’ll have $45 less in your paycheck each week.** With the potential for growth, however, come

the risks associated with investing in securities. Share price, yield, and return will vary, and you may have a gain

or loss when you sell your shares. Long-term results may also be impacted by inflation.

3Prepared for <participant name>

MAKE THE MOST OF your future

<Pa r t i c i pan t  Name>

Look  i n s ide  fo r  a  hypo the t i ca l  i l l u s t r a t i on  o f  how  you  m igh t  s ave  fo r  re t i remen t

<XYZ  Samp le  Company

401 (k )  P l an>

▲

ENROLL NOW TO TAKE FULL ADVANTAGE OF YOUR RETIREMENT SAVINGS PLAN BENEFITS 

THE VALUE OF AN ADVISOR. THE STRENGTH OF FIDELITY.

Today’s environment is a challenging one for employees.
Many employees are immobilized when it comes to
making smart decisions about their retirement savings
plan. In addition to your advisor, one thing that can
consistently transform an employee’s indecision about
plan participation into decisive action is clear, honest, and
direct dialogue.

ENROLLMENT GUIDE

3-D personalized information to
potential participants by name,
life stage, and personal retirement
savings projections based on
information you provide. The
guide also offers key plan and
investment lineup information to
encourage your employees to
enroll.

A superior experience starts at the beginning

first|PERSON ENROLLMENT

▲
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Fidelity e-Learning® Workshops

These self-paced sessions help you take advantage of our latest educational resources

online. “Attend” a workshop at a place and pace that works for you, and participate in

engaging sessions featuring calculators, worksheets, quizzes, and interactive text. 

Topics covered include how to plan for your retirement savings, how to develop an

investment strategy, how to assess your retirement goals, how to take advantage of tax-

law changes, and more. From the home page, click Tools & Learning on the left side of

the page, then select e-Learning under the Learning section from the menu on the left. 

Calculators

These online calculators can help you explore a variety of what-if scenarios for decisions

about managing your personal finances. Several calculators, licensed from SmartMoney,

can help you address key financial planning issues such as whether you should refinance,

how to compare credit card offers, how to estimate a mortgage payment, and more.

tools T O  H E L P  Y O U  B E T T E R  P L A N  

F O R  Y O U R  F U T U R E  A N D  M A N A G E  Y O U R  A C C O U N T

Through your plan account, you have ready access to planning tools and resources to help

build your savings for retirement and to make the most of those savings. STAGES OnlineSM

magazine and a wealth of educational information are available to help you prepare for

retirement and to help you reach your financial goals.

Key to tools and
resources by medium
and type:

For more information about the Plan visit www.401kxpress.com

Information and 
transactions online

Information and 
transactions by 
phone

Representative 
assistance

Retirement calculators: 

• Retirement Health Care
Calculator

• Contribution Calculator
• Take Home Pay Calculator
• Loan Evaluator
• Withdrawal Calculator

Calculators for your finances:

• Mortgage Calculator
• Home Financing Calculator
• Refinancing Calculator
• Credit Card Calculator
• Estate Tax Calculator
• Financial Aid Calculator

STAGES Online SM Magazine  

STAGES Online is a personal financial publication and comprehensive retirement planning

resource available through the NetBenefits Tools & Learning section. Each issue provides a

mix of educational content to help you plan for retirement, manage your overall assets and

investments, and generally make informed decisions.

To access calculators

From the home page, click Tools &

Learning, then choose your calculator

from the list under Calculators in the

right column.

welcome TO THE PLAN
▲

Now that you’re enrolled in your retirement savings plan, you can

take advantage of the flexibility to access your account virtually

anytime you want.

Because you may have questions about your plan account from time

to time, this guide provides a quick reference for helpful information,

including:

• Resources to help manage your account

• Tools to help you better plan for your future

• Additional resources to help you attain your financial goals

• Contact information

Please take a moment to review the enclosed information and learn

more about your plan account. 

WELCOME FLYER

Notifies participants that
they are now able to access
their accounts in the plan.
Describes planning tools
available to plan participants.
Reduces the number of
questions on how to manage
their account.

When it comes to communicating meaningful information
to your participants, no other plan provider can deliver
quite like Fidelity – and it starts with our first contact.
Employees eligible to participate in your plan receive an
enrollment guide with compelling life-stage messages
and personalized illustrations to motivate them to join.
When they join, they receive a welcome flyer with helpful
information and tools to manage their account.

OVERVIEW 1

ENROLLMENT 4

EDUCATION 8

E-LEARNING 12
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With automated enrollment and eligibility tracking you can take full 
advantage of the power of first|PERSON. You simply send your data files
with information about new hires, and Fidelity does the rest.

Fidelity determines:

> the date on which each employee will fulfill your plan’s eligibility 
requirements

> the date each employee can begin contributing 

Fidelity automatically:

> notifies employees about their eligibility 

> provides information about how to enroll in your plan using our participant
Web site or our Automated Voice Response System 

Employees can reach a representative from 8:30 a.m. to 8:00 p.m. in your
local time zone for assistance.

When employees enroll, you’re able to view their deferral rate and 
investment-mix elections using the Fidelity Plan Sponsor WebStation.®

Automated

Enrollment and

Eligibility Tracking

Simplify administration

and maximize plan 

participation

▲
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For illustrative purposes only.



Make life easier for you and your employees

Fidelity’s eligibility tracking service offers several important benefits to 
your employees, including:

> Timely eligibility notification: Prompt notification allows employees to
enroll in your plan as soon as they become eligible – giving them more
time to invest for their retirement.

> Easy plan enrollment: Employees can enroll in your plan online using
NetBenefitsSM or via our Automated Voice Response System, a process 
that can significantly increase your plan’s participation rate.

> Extensive online resources: Employees gain access to a wide array of
valuable educational tools and resources through NetBenefits.

OVERVIEW 1

ENROLLMENT 4

EDUCATION 8

E-LEARNING 12
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For illustrative purposes only.

By providing your employees with timely

eligibility and enrollment information,

Fidelity can help maximize participation

in your plan while reducing your

administrative burden.



The first|PERSON program delivers
proactive, targeted educational messages
to your employees – focused on their
important financial needs. Throughout the
year every eligible employee, even those
not currently participating in your plan,
receives an educational postcard or e-mail
customized to their life stage, the personal
information you provide, and your plan
specifics. 

Research shows that personalization, 
relevancy, and timeliness of a message
increase its effectiveness; therefore, we

designed the program with those principles
in mind. Each year we will send you a
preview of the monthly messages your
employees will be receiving.

You and your advisor will also be notified of
who received a message each month, help-
ing both of you to recognize any trends or
educational needs within your company. 

Sample educational messages include:

> Participation > Asset allocation
> Deferral > Financial planning

▲

DON’T  BLOW YOUR  CHANCE TO save enough FOR  RET IREMENT

NOT FDIC INSURED • MAY LOSE VALUE • NO BANK GUARANTEE

PURPOSE: Encourages partici-
pation in your plan.

AUDIENCE: Employees who are 
eligible and not participating.

When saving for retirement, you can do more than simply hope for 
the best. Invest in your retirement plan account, and your money could
grow significantly over the years.

wishing 
MAY NOT BE  THE  BEST  STRATEGY

Start saving for your future today. The plan makes it easy to invest.
Take advantage of Fidelity’s Advisor-Delivered 401(k). Go to Fidelity
NetBenefits® at www.401kxpress.com, call the Fidelity Retirement
Benefits Line at 1-800-294-4015, or talk to your plan administrator.
Pretax contributions are subject to the annual IRS dollar limit.

1.797572.100
0604366918

See what a difference saving even a small amount can make.
WEEKLY WEEKLY PRETAX HYPOTHETICAL PRETAX
CONTRIBUTION CONTRIBUTION ACCOUNT VALUE
RATE AMOUNT 30 years later

2% of pay $11.54 $ 75,137

4% of pay $23.08 $150,274

6% of pay $34.62 $225,411

This hypothetical example assumes a pretax annual salary of $30,000, weekly employee contributions to a tax-
deferred retirement plan at the beginning of each period, and an 8% average annual rate of return compounded
weekly over 30 years. It assumes that no distributions or loans are taken during the entire 30 years. Your own
plan may have a different contribution frequency. Taxes and account fees are not taken into account. If they were,
results would be lower. Pretax contributions and any earnings will be taxed at the time of withdrawal at the
income tax rate in effect at that time, and may also be subject to a 10% early withdrawal penalty if distributed
before age 591⁄2. This example is not intended to represent the performance of any specific investment. Your own
investment results will vary. Systematic investing does not ensure a profit and does not protect against a loss in a
declining market.

Not NCUA or NCUSIF insured. May lose value. No credit union guarantee.
Fidelity Investments & Pyramid Design and Fidelity NetBenefits are registered service marks of FMR Corp.
Fidelity Investments Institutional Services Company, Inc., 82 Devonshire Street, Boston, MA  02109

Jane Sample
XYZ Company
1234 Main St.
Anytown, ST 00000-1111

Communications demonstrate that your advisor and Fidelity know your employees as well as you do

first|PERSON EDUCATION

▲
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A L ITTLE  EXTRA VOLUME COULD PROVIDE JUST

what you need 
If you’re already contributing to your retirement savings plan account, you may
be in tune with what it takes to help create a more comfortable future. It’s
important, though, to make the most of your plan.
Saving a little more today may help make your retirement sing. See how much
you may be able to save if you just cut back on a few extra items regularly.

1.799781.100
0604

PRETAX HYPOTHETICAL 
CONTRIBUTION PRETAX VALUE

ITEM SKIP HOW OFTEN? amount/frequency 25 years later

Coffee & donut Once a week/25 years $2/week, $104/year $ 8,304

Movies Once a month/25 years $10/month, $120/year $ 9,574

Compact disc Once a month/25 years $15/month, $180/year $ 14,360

Dining out Once a week/25 years $25/week, $1,300/year $103,797

These hypothetical examples are not intended to predict or project investment performance. Your own results
will vary. They assume weekly or monthly pretax employee contributions to a tax-deferred retirement plan in the
amounts indicated for 25 years. They assume an 8% annual rate of return, compounded at the same frequency
as the contributions are made. Your own plan may have a different contribution frequency. Taxes and account
fees are not taken into account. If they were, results would be lower. Pretax contributions and any earnings will
be taxed at the time of withdrawal at the income tax rate in effect at that time and may also be subject to a
10% early withdrawal penalty if distributed before age 591⁄2. Systematic investing does not ensure a profit and
does not protect against loss in a declining market.

371522

Start saving more for your future today. The plan makes it easy to increase
your contributions. Make the most of Fidelity’s Advisor-Delivered 401(k). Go
to Fidelity NetBenefits® at www.401kxpress.com, call the Fidelity Retirement
Benefits Line at 1-800-294-4015, or talk to your plan administrator.

Not NCUA or NCUSIF insured. May lose value. No credit union guarantee.
Fidelity Investments & Pyramid Design and Fidelity NetBenefits are registered service marks of FMR Corp.
Fidelity Investments Institutional Services Company, Inc., 82 Devonshire Street, Boston, MA  02109

PURPOSE: Helps employees
consider diversifying their
investments.

AUDIENCE: Plan participants 
currently invested in one or two 
funds.

PURPOSE: Encourages 
participants to increase 
contributions.

AUDIENCE: Plan participants
who are contributing at a low
deferral rate (1%–6%).

Jane Sample
XYZ Company
1234 Main St.
Anytown, ST 00000-1111

▲

A balanced POR TFOL IO CAN ADD A  LOT  TO YOUR  RET IREMENT

NOT FDIC INSURED • MAY LOSE VALUE • NO BANK GUARANTEE

crank it up FOR  RET IREMENT

NOT FDIC INSURED • MAY LOSE VALUE • NO BANK GUARANTEE

▲

diversify now
SEEK  TO STR IKE  THE  R IGHT  BALANCE

When it comes to investing for your retirement, it’s important to
consider creating a portfolio with the appropriate blend of stocks,
bonds, and short-term investments. In fact, an asset allocation strategy
that matches your unique needs, risk tolerance, and time horizon may
help reduce your investment risk or even help increase your potential
for better returns over time.

To help you create an appropriate investment strategy, select the right
mix of options available in your plan, and rebalance your portfolio, go
to Fidelity e-Learning® by logging on to your NetBenefitsSM account, for
self-paced online workshops and live Web-based sessions.

Start diversifying for your future today.

To learn more about the investment options that may make the most
sense for you, visit Fidelity NetBenefits® at www.401kxpress.com.
Or call the Fidelity Retirement Benefits Line at 1-800-294-4015.
Neither diversification nor asset allocation ensures a profit or guarantees against loss.

1.799782.100
0604

Not NCUA or NCUSIF insured. May lose value. No credit union guarantee.
Fidelity Investments & Pyramid Design, Fidelity e-Learning, and Fidelity NetBenefits are registered service marks of
FMR Corp. NetBenefits is a service mark of FMR Corp. 
Fidelity Investments Institutional Services Company, Inc., 82 Devonshire Street, Boston, MA  02109
371525

Jane Sample
XYZ Company
1234 Main St.
Anytown, ST 00000-1111

OVERVIEW 1

ENROLLMENT 4

EDUCATION 8

E-LEARNING 12

9

NOT FDIC INSURED • MAY LOSE VALUE • NO BANK GUARANTEE

NOT FDIC INSURED • MAY LOSE VALUE • NO BANK GUARANTEE



jump start your financial planning TODAY

▲

NOT FDIC INSURED • MAY LOSE VALUE • NO BANK GUARANTEE

net all the benefits OF YOUR  

RET IREMENT  SAV INGS  PLAN

As someone who will be 50 or older this year, you can take advantage
of an additional “catch-up” contribution to your retirement savings plan
account. It’s a way to help you accumulate more retirement savings.
Once you have contributed up to the plan or IRS pretax elective
deferral contribution limit ($13,000 for 2004), you may be able to
contribute up to $3,000 more to your account in 2004.

Catch up on your retirement savings.

The plan makes it easy to invest. Take advantage of Fidelity’s 
Advisor-Delivered 401(k). Go to Fidelity NetBenefits® at
www.401kxpress.com, call the Fidelity Retirement Benefits Line at 
1-800-294-4015, or talk to your plan administrator.

Don’t miss an opportunity to help you move closer to your
retirement goals.

1.799783.100
0604

371526

Not NCUA or NCUSIF insured. May lose value. No credit union guarantee.
Fidelity Investments & Pyramid Design and Fidelity NetBenefits are registered service marks of FMR Corp.
Fidelity Investments Institutional Services Company, Inc., 82 Devonshire Street, Boston, MA  02109

Jane Sample
XYZ Company
1234 Main St.
Anytown, ST 00000-1111

catch up ON YOUR  RET IREMENT  SAV INGS

▲

NOT FDIC INSURED • MAY LOSE VALUE • NO BANK GUARANTEE

PURPOSE: Encourages
employees age 50 and over
to take advantage of catch-
up contributions (for plans
that offer this feature).

AUDIENCE: Any plan partici-
pant who is 50 or older and
already contributing up
to the plan or IRS pretax
elective deferral contri-
bution limit.

PURPOSE: Promotes financial
planning and Fidelity
NetBenefits® Tools and
Learning.

AUDIENCE: Active, retired and
terminated plan participants.

▲

construct A BETTER  RET IREMENT

10

NOT FDIC INSURED • MAY LOSE VALUE • NO BANK GUARANTEE



OVERVIEW 1

ENROLLMENT 4

EDUCATION 8

E-LEARNING 12
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Together with the assistance your advisor provides, these 

communications can help your employees maximize their 

company retirement plan, achieve retirement security, and 

help maintain overall financial health.

PLAN FEATURE FLYER

Enables timely distribution of
updates to certain plan features.
Easy-to-read summary of certain
key plan and investment lineup
information for your participants.

For illustrative purposes only.



Interactive

Self-paced e-Learning is
available virtually 24 hours
a day, 7 days a week on
topics including deferrals,
exchanges, asset allocation,
and portfolio diversification.
Online tools and learning
aids actively involve employ-
ees to help increase their
understanding of their plan,
their savings, and retirement
strategies.

Intuitive

Easy-to-use “point and click”
e-Learning options make it
simple for employees to
decide where, when, and
how they want to learn. By
selecting the targeted topic
they most want to study,
participants receive “just-in-
time” education on issues
that are important to them.

Intelligent

Participants can access their
accounts directly from a
workshop and take advan-
tage of worksheets, quizzes,
calculators, and video pro-
grams to reinforce learning
and help manage their
investment strategies.
Adaptive learning strategies
allow participants to assess
their knowledge before they
start so they can target their
learning needs.

Fidelity’s e-Learning program offers current online, technology-assisted learning tools.
They are interactive, intuitive, and intelligent and available only on NetBenefits, our
employee self-service site.

E-LEARNING CATALOG WITH NETBENEFITS PLANNING CENTER

Fidelity works with your advisor to provide your employees with the information they need
to help them to feel confident – about participating, investing, and meeting their long-term
goals. Strong educational tools can also help them better appreciate the value and take
advantage of their retirement savings benefits.

Interactive educational tools that are ready where,

when, and how your employees need them

first|PERSON e-LEARNING

SELF-PACED e-LEARNING

TECHNICAL SPECIFICATIONS

System requirements:

IBM-compatible PC with a
Pentium processor 133 MHz or
greater

Windows 95, Windows 98,
Windows NT 4.0 or higher

32 MB RAM

800x600 screen resolution

Microsoft Internet Explorer 4.01 or
higher, or Netscape 4.06 or higher

OVERVIEW 1

ENROLLMENT 4

EDUCATION 8

E-LEARNING 12

▲
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For illustrative purposes only.



As strong as your retirement

plan may be, it can take a

communications program like

first|PERSON to help your

employees put it to best use.

By boosting the confidence and decision-making 

ability of your participants, first|PERSON can help

maximize the value of your retirement program.

first|PERSON is the only communications and 

education program built on the experience of

Fidelity, a retirement leader. In all, Fidelity services

the needs of more than 9.2 million participants.* 

Now, more than ever, together we can help you 

put the advantages of our insight to work for your

employees and your company.

Contact your financial advisor to learn more about

how together we can help you implement a plan

suited to you and your employees.

TAKE THE NEXT STEP TODAY.

TAKE A LEADERSHIP POSITION

The communication revolution has begun. 

Don’t get left behind.

* Fidelity Investments, 12/31/04.



Fidelity Investments Institutional Services Company, Inc. 82 Devonshire Street, Boston, MA  02109399711 1.799133.101
0405

Talk to your financial advisor about firstIPERSON

Not NCUA or NCUSIF insured. May lose value. No credit union guarantee. 
Fidelity Investments & Pyramid Design, Fidelity e-Learning, Fidelity NetBenefits, and Fidelity Plan Sponsor WebStation are registered service marks of FMR Corp.

NetBenefits and Stages Online are service marks of FMR Corp.

JOIN THE REVOLUTION


