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Is your family’s money mantra, “Easy come, easy go?” Does your family ever talk about
saving money or setting financial goals? No matter where your family is on the financial
literacy spectrum, it’s important to help your kids learn the value and wise management
of money so they grow up to be financially responsible.
The following tips can help you build a base of
financial literacy for your kids that will benefit
them for a lifetime.		
Engage in money conversations
While you may not need (or want) to discuss
financial issues deeply with your kids, it’s important
that you talk about financial basics as a family.
For example, let your children know that going
into debt has consequences; that you need to work
to earn money; and that having a budget allows
you to make smart buying choices.
Discuss credit card use
With older children, especially teens, discuss the
ins and outs of credit cards including interest rates,
grace periods, late fees, and why you should avoid
making only minimum payments. When it’s time
for your older teen to get a credit card, be sure to
help them use it responsibly.
Be a money role model
Your children are always watching your actions
to learn how to manage their own behavior. From
what you eat to how much and why you spend
money, there is no greater influence on how your
kids construct their own patterns of behavior. Keep
this in mind as you navigate your finances and be
sure to reinforce the “good” money behaviors that
you want your children to emulate.
Support saving
Teach your children that saving is the key to longterm money management and financial security.
Tell your kids about your own savings strategies
and how you save for longer-term goals. For young

children, you can mandate that they save a portion
of the money they receive for gifts and from other
sources. When your teen has a job, encourage them
to save a portion of their paycheck—you may even
want to add an incentive of matching the funds
saved.
Create earning opportunities
One of the most valuable financial lessons you
can help your children learn is that working hard
can lead to significant financial rewards. However,
many financial experts say that paying children for
chores they should perform anyway is ineffective.
Experts recommend that children receive an allowance, which is a better tool for practicing financial
decisions.
Plan for the financial future
During the teen years, it’s important to help your
children understand that their efforts and their
future careers will affect their income and their
financial situation. Start having conversations about
how their choices (e.g., credit card debt) in college
and their career planning will impact their ability
to have the lifestyle and financial future they desire.
Having an ongoing conversation with your children
about family finances and good money habits is an
imperative part of helping them grow into fiscally
responsible adults. You don’t have to make money
talks dramatic, just be aware of everyday “teachable
moments” that allow you to give your kids tips, like
the ones above, and to instill confidence in their
ability to handle their current and future financial
assets.
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Take
Stock:
Mid-Year
Planning
for Small
Businesses
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While you are probably glad to have your business taxes filed for this year, it can be
extremely beneficial to fine-tune your business finances and tax situation through a
mid-year planning process. Doing so will illuminate areas where you may need to
make changes to strengthen your 2017 business results.
Here are a few key areas to consider at the end of the year, or leaving
analyzing now that mid-year is
your business cash-poor due to
here:
overpayment of taxes. As the year
progresses, monitor your bottom
Day-to-day accounting line and adjust your tax estimates
With the rush of preparing for
accordingly.
tax season, on top of the reguEvaluate your
lar hectic pace of running your
entity structure
business, it can be tough to keep
your financial records up-to-date. As you are likely aware, the way
that you structure your business
If you fell behind over the past
can have important tax and legal
several months, now is the time
implications. Depending on the
to get caught up, before the lag in
your record keeping hinders your type of business entity you have
now, you may wish to select a
business.
different one, depending on your
Start by reconciling your busigoals and tax situation. Discussing
ness accounts, making sure that
this with a trusted financial advisor
your balances are accurate, and
that you are current on your bank is an important step when evaluating your business entity.
deposits and bill payments. By
investing some time to make sure
Your current
your day-to-day accounting is
business finances
on track, you will have the data
Now is an ideal time to schedule
you need to evaluate important
metrics, including your profit and a mid-year planning session with
our firm to discuss your current
loss statements, annual financial
business financials and your
comparisons and cash flow.
operational plans for the rest of
Adjust estimated
the year. You should also plan
tax payments
to address any new business or
If you had a large tax liability or
personal developments that may
a large refund this year, you may
affect your tax liability or business
want to revisit your estimated tax
in the next year, so that can be
payments and adjust your calcuaccounted for as you look at the
lations to avoid owing too much
remaining half of the year.

Retirement plans for you
and your employees
If you do not already have a retirement plan, consider opening a
retirement account to defer income
taxes and provide future income.
A financial professional can help
you select the right retirement
plan for you and set one up for
your employees as well, which
can help to retain top talent.

Bumping up
employee benefits
In conjunction with a retirement
plan for your team, you may wish
to consider providing them with
enhanced fringe benefits that also
offer your business tax savings.
Adding pre-tax benefits such as
health insurance, group term life
insurance and child care subsidies
to an employee’s pay saves your
business money because you are
not required to pay the employer’s
share of payroll taxes on these
forms of reimbursement.
By being proactive with your midyear planning, you can benefit
from valuable tax savings, increased
accuracy of the financial information
used to manage your business, and
significant financial performance
improvement.
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Finances for Parents of
Special Needs Children
Financial experts estimate that raising a child to age 18 costs $250,000 or more.
For parents with children that have disabilities and special needs, that cost can
be as much as 10 times greater. So how can you make sure that a family member
with Down syndrome, cerebral palsy, spina bifida or another condition that
impacts their financial independence is taken care of? These tips from bestselling author, Stephen Gardner, along with guidance from an experienced
financial professional are a good starting point.
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Recruit experts
to help you
Having an attorney, doctor,
accountant and government benefits specialist on your side offers
the knowledge you need to understand what resources are available
to you through Social Security,
Medicaid and other programs.

Create a plan for
the long-term
A recent study by The Hartford
Financial Services Group found
that 62 percent of parents with
a special needs child have no
long-term care plan in place.
In addition, the study found that
approximately 58 percent of these
parents planned to leave their
money, home and assets to their
child directly, which may not be
the best option. Consider these
steps instead:
• Write a letter of intent. A letter
of intent provides a future trustee
and/or guardian with guidance
regarding your child and includes
an overview of your child’s history,
medical needs, doctors, allergies,
likes and dislikes.
• Draft a will. A will provides
legal direction to your child’s
guardian and to courts on how
assets should be treated.
• Set up a Special Needs Trust
(SNT). An SNT helps serve as a
separate entity to the child to hold
money that won’t disqualify a

child from third-party assistance
programs.

Research investment
and funding options
Once you have established an
SNT, experts advise the following
options for growing funds for it:
• Life insurance can help create
a cost-effective nest egg. The
policy’s beneficiary should be the
trust—never a child. Permanent
life insurance is often the best fit
because there is lower risk of a
policy becoming too expensive
or lapsing.
• Income-producing assets
can also add to an SNT without
undue investment risk. For
example, real estate is an ideal
way to produce monthly income.
• Dividend paying stocks.
• 401(k) and IRA holdings
should have the SNT listed as
the beneficiary. These programs
can be grown with an employer
or on your own in a self-directed
program.
Parents of children with special
needs should seek support from
both their children’s team of
caregivers as well as their own
financial professionals. Having
a plan in place will help address
the long-term financial security
of your family members and is an
important part of achieving peace
of mind when it comes to the care
of your special needs child.

Don’t Miss
These Tax
Deadlines

18

Keep these dates handy
to avoid paying penalties:

S-Corp Tax Deadline
March 15, 2017 –
S-Corp Filing Deadline
September 15, 2017 –
Extension Deadline

C-Corp Tax Deadline
April 18, 2017 –
C-Corp Filing Deadline
September 15, 2017 –
Extension Deadline

Estimated Quarterly
Tax Payment Deadlines
4th Quarter 2016:
January 17, 2017
1st Quarter:
April 18, 2017
2nd Quarter:
June 15, 2017
3rd Quarter:
September 15, 2017

Individual Tax Deadlines
April 18, 2017 – Filing Deadline
October 16, 2017 –
Extension Deadline

IRA Contribution Deadline
April 18, 2017

Please visit
www.tax.gov/calendar
for additional information
and updates.
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Revolving Door No More:
Retain Great Employees
Hiring great employees is key for all businesses, but for small businesses, which
tend to have leaner teams, getting the right people in the right seats is especially
critical. Equally important is taking steps to retain great employees to reduce the
high costs and lost productivity associated with staff turnover.
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Having a formal employee retention plan will help
to minimize the risk of losing valuable team members.
Use the following tactics to create a winning retention
strategy and to stop that revolving employee door
once and for all.

Engage employees in
your business’s mission
Beyond any financial compensation, a key driver
of employee loyalty is feeling connected to a larger
purpose and the mission of the business they work
for. Reinforce your company’s mission frequently
and use it to show how employee contributions
are making a difference.

Create a benefits package
that fits your employees’ needs
Providing health insurance, life insurance and a
retirement-savings plan is important for retaining
employees. So even if your business is small, consider creative ways to offer these often pricey perks.
However, don’t overlook incorporating less costly
benefits such as flextime and telecommuting.

Walk the talk when it
comes to work-life balance
Flexible hours, free breakfast in the break room
and opportunities to exercise during the work day
are just a few ideas for how you can help employees
better manage their lives and make it more likely
that they will stick around.

Talk about retention
with your employees
Hiring and firing tend to be the only times that
employers actually conduct interviews. Consider
conducting interviews to ask your best employees
why they stay. Use the information you gather to
strengthen your employee-retention strategies.

Give current employees
a chance to move up
Nothing is more frustrating and demoralizing for
employees than feeling like they have no clear path
to advancement. Make sure employees can see
an attractive future that includes opportunities to
move up within your organization.

Invest in training for your top talent
Even if your company can’t afford a full tuition
reimbursement program, that doesn’t mean you
shouldn’t offer opportunities for your employees to
improve their skills. Set aside some money in your
budget for conferences and courses so employees
know that you are committed to their professional
improvement.

Communicate,
communicate, communicate
Above all else, having regular, quality communication
with employees can help keep them working happily
for you. Like any other relationship, communication
will help to head off serious issues, so make sure
you have an open door policy for employees to
discuss their thoughts and concerns. In addition,
encourage the sharing of ideas and, most importantly, successes among your team.

Offer vacation time, minus the guilt
There’s really no benefit to having vacation time
if you can’t actually a) use it or b) enjoy it because
you’re being barraged with questions or given a
guilt trip for leaving the office. Creating a work
culture that encourages time off will not only make
your employees more productive, it will also make
them more likely to stay.
Retaining top talent can be challenging for small
businesses. Implementing the tips above will go a
long way in retaining high quality staff.
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Life & Living

Sip, Sip,
Sangria!
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O

ne of the true pleasures of summer, once you reach the drinking age, is the
Spanish born, fruity wine punch, Sangria. Since its mainstream introduction in
the United States at the World’s Fair in New York, Sangria has grown in popularity.
Here, we take a sip down memory lane to stir up the history of this tasty refresher.
We also offer one of the world’s best Sangria recipes so you can try it at home.
According to wineintro.com, sangria is traditionally a red wine punch, but it can also be made
with white wine. Fruit juices, soda water, fruit and
sometimes brandy are added, then if possible the
mixture is chilled overnight. After the punch has
chilled, you simply pour it into a pitcher full of ice
cubes, garnish with fresh fruit, and enjoy.
Part of sangria’s appeal is that it is a customizable
drink. You can mix and match your favorite wine,
juices and fruits to create your own personal
summer beverage. To get started, though, try this
recipe from Food Network’s Bobby Flay. Featuring
a variety of delicious fruit flavors and
Spanish wine—it goes well with
just about anything!

Bobby Flay’s Summer Sangria
Ingredients
• 2 bottles red Spanish table wine
• 1 cup brandy
• 1/2 cup triple sec
• 1 cup orange juice
• 1 cup pomegranate juice
• 1/2 cup simple syrup, or more to taste
(equal parts sugar and water, heated until
sugar dissolves, cooled)
• Orange slices
• Apple slices
• Blackberries
• Pomegranate seeds
Directions
Mix all ingredients together
and let stand in a tightly sealed
container or pitcher for at least
24 hours in the refrigerator
before serving.
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Mind Flex

Celebrity Parents Quiz
Many of us celebrate Mother’s Day in May and Father’s Day in June—including
members of Hollywood’s elite. With this in mind, we’ve compiled a fun quiz
that will test your knowledge of famous moms and dads and their kids.
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Who are the proud parents
of Kingston James McGregor?

What did Julia Roberts name
her twins?

a. Gwen Stefani and Gavin Rosendale
b. Prince Charles and Camilla
c. Gwyneth Paltrow and Chris Martin
d. Elton John and David Furnish

a. Philip and Heather
b. Bill and Bob
c. Phinneaus and Hazel
d. Britney and Christina

How many children do Ryan
Phillippe and Reese Witherspoon have?

Which combination of celebrities
have all adopted children?

a. Three
b. Two
c. Twenty-two
d. Twelve

a. Lionel Richie, Calista Flockhart, Nicole Kidman
b. Angelina Jolie, Demi Moore, Lionel Richie
c. Nicole Kidman, Sharon Stone, Macaulay Culkin
d. Beyoncé Knowles, 50 Cent, Elton John

What fruit did Gwyneth Paltrow
and Chris Martin name their first
born child after?

What was Madonna’s first children’s
book called?

Why did David and Victoria
Beckham name their son Brooklyn?
a. Because David thought Brooklyn meant 'miracle'
in Hebrew
b. Because it was where he was conceived
c. Because it was where David proposed to Victoria
d. Because Victoria fell in love with the city after
filming a Spice Girls' video there

What is the name of Bob Geldof's
eldest daughter?
a. Peaches Honey Blossom
b. Moominshine Petals
c. Fifi Trixibelle
d. Bob the Builder

What did actress Meg Ryan change
the name of her adopted Chinese baby
Charlotte to?
a. Dawn
b. Donna
c. Daisy
d. Sally

What did supermodel Heidi Klum
crave during her pregnancies?
a. Peanut butter and anchovies
b. Pistachio ice cream
c. Men in spandex
d. Cheeseburgers and fries
Source: http://www.femalefirst.co.uk

Answers:
1-a 2-b 3-b 4-b 5-a 6-c 7-a 8-c 9-c 10-d

a. Pear
b. Apple
c. Mango
d. Tomato

a. Mr Peabody's Apples
b. Mrs Ritchie's Garden
c. The English Roses
d. The Scottish Thistles
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