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We help clients maintain a healthy retirement 
strategy when they become too sick or injured  
to work.



But what if they  
become disabled along the way?

In that case, they’ll need help to keep their future safe. Retirement Protection 
Plus (RPP) is a disability income insurance program specifically designed to 
protect retirement plan contributions.

Here’s How it Works

At application, clients are eligible for a monthly benefit equal to the total 
contributions they are making — including any employer-matching funds 
— to a company or individual defined contribution (DC) retirement plan. 
Should disability strike and the client become eligible for benefits, a trust is 
established specifically for the purpose of investing those benefits. The trustee 
will then invest monies received for the benefit of the insured and at the 
insured’s direction. 

When the client reaches age 65, trust assets are distributed to the insured. In 
the event your client dies prior to age 65, the trust assets will be distributed to 
his or her estate. If, on the other hand, your client recovers prior to age 65, the 
trust continues per its terms.
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If all goes according to plan, most of your clients can look 
forward to a financially secure retirement, thanks to their 
contributions — and their employers’ — to a retirement plan.
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Here are some simple examples. 

First, let’s look at how much a typical 35-year-old would have accumulated 
in retirement savings if he or she made $1,500 monthly contributions to a 
defined contribution plan until age 65.

Just as a result of his or her own contributions, he or she would have amassed 
$2,235,539* toward retirement. But suppose that same 35-year-old made only 
twelve $1,500 monthly contributions before becoming totally disabled at age 36.

35 40 45 50 55 60 65

$2,235,539*

$188,572*

GAP

AGE

$2,046,967**

Based on an individual age 35 making 12 
monthly payments of $1,500 to a defined 
contribution plan and becomes totally  
disabled at age 36.

Retirement Fund if Healthy
Retirement Fund if Disabled

Not only would he or she have $2,046,967 less as a result of having to stop 
making his or her own contributions, but the employer’s contributions would also 
stop when the individual was no longer working. Even if the disability weren’t 
permanent, the individual would still experience a dramatic loss in retirement 
plan value. A two-year disability would mean there would be $334,896** less in the 
plan at 65; a five-year disability would result in a $746,999** gap.

What does RPP  
actually mean for your clients?

  *  Assumes an annual rate of return of 8% on 
retirement contributions with no disbursements 
taken prior to age 65. This rate is for illustration 
purposes only. Actual results will vary.

**  Assumes eligibility for benefits under the policy 
with payments beginning 30 days following the 
180 day elimination period and an annual rate 
of return of 8% on RPP benefits. This rate is for 
illustration purposes only. Actual results will vary.

An Important Note 

Retirement Protection Plus is a 
program that provides disability 
insurance to replace retirement plan 
contributions made by your client 
and his or her employer in the event 
of a disability. Its goal is to provide 
your client with close to what would 
have been expected from his or her 
retirement plan had a disability not 
occurred.

AGE

Retirement Fund if Healthy

$2,235,539*

35 40 45 50 55 60 65

Individual age 35 works to age 65 and 
makes $1,500 monthly contributions to 
a defined contribution plan.
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Who are your prospects for RPP?

• Anyone who’s planning for retirement and participating in a defined 
contribution plan is a prospect. 

• Existing clients — to whom you’ve already sold qualified retirement 
plans, Group LTD or Individual DI. 

• Life insurance clients. 

• RPP can be an employer- or employee-paid plan. 

• Employer-sponsored worksite plans may qualify for our Guaranteed 
Standard Issue program.

• Professional groups, such as dental or physician group practices, law 
offices or CPA firms.  
 

We’re one of the very few companies to offer disability protection specifically 
for retirement plan contributions. 

And it’s simple for you.

Since the trust relationship is between the trustee and the insured, there is no 
need for you to be involved in administering the trust, the investments, or the 
benefit disbursements.

Important Facts About RPP

• Issue ages are 18-60.

• 6-month or 12-month 
elimination periods.

• Benefit periods to age 65.

• Minimum benefit in individual 
cases of $500 per month; 
for worksite cases, $200 per 
month.

• Maximum benefit amounts 
correspond with federal annual 
defined contribution limit.

• Two-Year True Own- 
Occupation Definition of Total 
Disability

• With the RPP Program, 
clients may add either the 
Future Increase Option 
Rider or the Automatic 
Benefit Enhancement Rider 
(restrictions apply), and the 
COLA 3%, Four-Year Delayed 
COLA, or COLA 6%. 

• Available to Occupation 
Classes 6/6M — 3/3M/4D/3D.
The RPP program is not 
generally available to 
government employees.

• All current discount programs 
apply to policies issued through 
the RPP program.
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Eligible Retirement Plans* Maximum Annual Employee 
& Employer Contributions

Money Purchase Plans, Profit Sharing 
Plans, Simplified Employee Pensions 
(SEPs), Employee Stock Ownership  
Plans (ESOPs)

Lesser of 100% of pay or the maximum 
federal defined contribution limit (above 
limit includes elective deferrals)

Keogh Plans Same as limits shown above with required 
IRS “Earned Income” adjustments

401(k), 403(b) and 457 Plans,  
SARSEP Plans

Lesser of 100% of pay or the maximum 
federal limit, including employer match

IRAs and Roth IRAs Lesser of 100% of pay or the maximum 
federal limit

SIMPLE Plans Lesser of 100% of pay or the maximum 
federal limit including employer match

Non-Qualified Deferred  
Compensation Arrangements

Considered on a case-by-case basis

What types of plans are not eligible?

• Federal Employee Retirement System (FERS) Plans

• Supplemental Employee Retirement Plans (SERPs)

• Defined Benefit Plans

• Deferred Stock Option Plans

• Public Employee Retirement System (PERS) Plans

• State Teacher Retirement System (STRS) Plans

• Any retirement plan with “waiver of premium” feature

What types of plans are eligible?

* In order to be eligible, a plan must have been in effect for at least one year. 
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MEDICAL

Regular medical underwriting requirements apply, but we will accept any 
medical requirements completed for insurance purposes — for instance 
paramedical exams — within the last twelve months. If your client was issued 
a fully underwritten Guardian or Berkshire DI policy in the six months prior 
to applying for a disability insurance policy through the RPP program, we will 
consider the case with a new application and Declaration of Insurability. 

FINANCIAL

Coverage issued through the RPP program is financially underwritten and 
issued in addition to other DI coverage, and on top of our normal issue and 
participation limits. The benefit amount is dependent on the retirement 
contributions currently being made by the applicant and/or the applicant’s 
employer on his or her behalf.

If your client owns a DI policy that was fully underwritten and issued within 
the last six months, we’ll accept the financial documentation from that case. 
For Guardian Standard Issue (GSI) cases, an employer census that provides 
the current employee and employer contributions will satisfy the financial 
documentation requirements. Otherwise, you’ll need:

Non-owner employee Payroll stub with YTD earnings or W2

Sole proprietor Form 1040 (all schedules)

Partnership Form 1040 (all schedules), Form 1065 
(all schedules)

S Corporation Form 1040 (all schedules), W-2, Form 1120S  
(all schedules)

C Corporation Form 1040 (all schedules), W-2, Form 1120  
(all schedules) for closely held or one-person  
C Corporations.

LLC or LLP Form 1040 (all schedules), W-2, Form 1065  
or 1120 (all schedules)

Underwriting requirements  
and guidelines for RPP
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A client may apply for a monthly RPP benefit of up to 15% of earned income 
(19% when employer-paid).

If a client’s contributions exceed this income-based determination for benefits, 
he or she may apply for a benefit equal to:

• 100% of current total employee and employer contributions if the 
employee pays the premium (not to exceed the maximum issue limit), 
because in this instance the benefit is non-taxable.

• 133% of current total contributions if the employer pays the premium 
(not to exceed the maximum issue limit), because in this case the 
benefit is taxable.

If the applicant has total in-force income protection coverage that is above 
our current I & P limits, we will not count the first $500 of “over-insurance” 
against the amount of disability insurance that we will issue under the RPP 
program. We will, however, subtract any amounts over the first $500. All 
applicants must be contributing to a qualified plan to be eligible for coverage 
under the RPP program.

Issue limits
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To apply for individual coverage under the Retirement Protection Plus 
Program, applicants must complete:

• Application for Insurance

• When applying for the Retirement Protection Plus Disability 
Benefit Rider, include the Individual Disability Insurance 
Supplement to the Application for Insurance 

• When applying for a stand-alone policy under the Retirement 
Protection Plus Program, include the Supplement to the 
Application for Insurance Retirement Protection Plus Program 
Individual Disability Insurance

When the applied-for monthly benefit exceeds 15% of earned income  
(19% when employer-paid), you must submit:

• Documentation that confirms a qualified plan’s existence

• The date on which the plan was adopted, and

• The employer match

• The plan must have been in existence and funded for  
at least one year

For non-owner employees, you can use our convenient RPP Contribution 
Worksheet to arrive at the contribution and consequent benefit amount to 
apply for. The worksheet is not required, but you can send it along for the 
underwriter’s reference when submitting the application. 

For any coverage applied for under the RPP program, the following two 
documents must also accompany the application:

• An Authorization and Assignment form (signed by the applicant) 
that authorizes the establishment of a trust upon disability and 
assigns policy benefits to the trust. 

• A Disclosure Statement outlining tax issues and trust fees must 
be given to the applicant. You may also show him or her a sample 
Declaration of Trust.

At time of claim, the trustee will send your client the actual Declaration of 
Trust for his or her signature.

Application requirements

A Word About Taxes

Policy benefits and trust earnings under 
the RPP program are subject to the 
normal rules that govern the taxation 
of trusts and individual disability income 
insurance. DI policy benefits are either 
taxable or non-taxable depending on 
who pays the premiums. If taxable 
investments are chosen, trust earnings 
are taxable to the insured as beneficiary 
of the trust. The trust will provide the 
insured with a 1099 form each year, 
reporting capital gains and interest. 
Upon request, the trust will also 
reimburse the insured for any taxes 
paid. There will be no federal income 
tax due on funds distributed by the 
trust at age 65 on which taxes have 
been paid. 

This information is based on current tax law, which 
may change, and does not constitute tax advice. For 
information pertinent to your circumstances, consult 
with your tax or legal advisor.
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 Capitalize on the free publicity provided by the media: As Baby Boomers 
march toward retirement, the media continues to pound home the message of 
the importance of retirement planning. Each article is free public relations for 
your product. Each future retiree can benefit from RPP. Use these articles as 
mailers and sales aids in your presentations.

 Emphasize the Social Security crunch: Your clients know they can’t 
depend on Social Security to fund a comfortable, secure retirement. But can 
they depend on their retirement plans if they become disabled? It’s up to you  
to point out to them the need for the RPP program to protect their hard-
earned savings.

 Point out the double protection of RPP: With RPP, employer 
contributions to the retirement plan are protected, as well as your client’s  
own contributions.

 Profit from the growth in 401(k) participation: According to a 
Towers Watson 2015 study, the number of employers with more than 80% 
participation rates in defined contribution plans rose from 50% in 2010 to 64% 
in 2014 as the number of companies offering automatic enrollment rose from 
57% to 68%.

Earn terrific commissions: And keep earning them year after year. DI 
business stays on the books and provides you with a “retirement plan” stream 
of income of your own.

Use RPP to build your business —   
HERE’S HOW: 

1

2

3

4

5
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 Benefit from our DI reputation: Berkshire Life is a leading provider of 
individual, non-cancellable guaranteed renewable disability income insurance.

Offer your clients a highly competitive product: The disability income 
policy issued through the RPP program is one of the few disability policies on 
the market designed for retirement protection. And it’s competitively priced.

 Provide value-added service to your clients: Some of your clients may be 
participants in a qualified retirement plan you helped them establish. What 
better prospects could you wish for? Show them how you can now help them 
protect those same plans.

 Take full advantage of cross-selling opportunities: Market aggressively 
to the prospects who could benefit from RPP — affluent professionals, 
executives and business owners. RPP is ideal for clients who already own our 
DI protection. Or use RPP as a door-opener for discussing own-occupation 
disability protection in general with your life, qualified plan or Group LTD 
clients. The possibilities are endless!

 Use it as a door-opener with advisors: Since there are very few similar 
programs available, offer CPAs and attorneys the opportunity to introduce 
their clients to RPP through you as a value-added service from them — and 
the opportunity to protect their own retirement savings.

6
7

8

9

10
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The Guardian Life Insurance  
Company of America 
7 Hanover Square 

New York, NY 10004 

www.GuardianLife.com
Pub3596BL (08/16) 
2016-18707 (Exp. 08/18)

This guide is provided for informational purposes only 
and should not be considered tax or legal advice.

Your client should consult his or her tax, legal, or 
accounting professional regarding his or her individual 
situation.

Individual disability insurance policy forms 18ID, 18UD, 
18GI, 1400, 1500, and 1600 underwritten and issued 
by Berkshire Life Insurance Company of America, 
Pittsfield, MA, a wholly owned stock subsidiary of and 
administrator for The Guardian Life Insurance Company 
of America, New York, NY. Product provisions and 
availability may vary by state.

In New York: These policies provide disability insurance 
only. They do not provide basic hospital, basic medical 
or major medical insurance as defined by the New York 
State Insurance Department. For policy forms 18ID, 
1400, 1500, and 1600 the expected benefit ratio is 
50%. For policy forms 18UD, 18ID-F, 18GI, 18UD-F, and 
18GI-F, the expected benefit ratio is 60%. The expected 
benefit ratio is the portion of future premiums that the 
company expects to return as benefits, when averaged 
over all people with these policy forms.

©   Berkshire Life Insurance Company of America 2016
All rights reserved.


