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Securities and advisory services offered through LPL Financial, a Registered Investment
Advisor, Member FINRA/SIPC. The opinions voiced in this material are for general
information only and are not intended to provide specific advice or recommendations
for any individual. All performance referenced is historical and no guarantee of
future results. All indices are unmanaged and may not be invested into directly.

The Centers of Medicare & Medicaid Services (CMS) are currently in the process of removing
social security numbers from Medicare cards as an effort to protect against identity theft. Social
security numbers will be replaced with a new, unique number called Medicare Beneficiary
Identifier (MBI). CMS began the process of mailing out the new cards this past April. Most
Indiana residents should expect to receive their cards after June. The entire process is expected
to be completed by April 2019. Only the new cards will be usable after January 1, 2020.
HERE ARE SOME THINGS YOU SHOULD KEEP IN MIND:

• Your Medicare benefits stay the same

• Your social security number stays the same

• Medicare Advantage, Part D prescription
plans, and Medigap policies don’t
change— you should keep those plan cards

• Although cards are being mailed out
by geographical location, your card may
arrive at a different time than your
friend’s or neighbor’s

• If you are retired from the railroad, the
Railroad Retirement Board will mail you
your new card
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• If you don’t receive your new card by April
2019, call 1-800-MEDICARE

NEWS &

ANNOUNCEMENTS

by Crystal DeHaven

Summer came early and we are not complaining! The weather was
fantastic for our Sunset social in May. We were joined with over
200 clients at the Lighthouse Restaurant for a fun evening with great
music and the perfect sunset. In April we hosted our most successful
Opportunity Enterprises Shred event yet! Thank you for coming
out and clearing your clutter for one of our favorite organizations.
The LPL transition is complete and we are settling in with our
new broker dealer. The resources they offer are robust and with
time we know that you will be happy with the change. We thank
you for your patience as we learn the new systems. If you still
do not have account access and would like it please call our
office and our team will be happy to get you login credentials.

JUNE 22nd
Dune Walk

AUGUST 9th
Deep River Waterpark Event

SEPTEMBER 28th
Oaktoberfest

SAVE THE DATES
STAY TUNED

FOR MORE DETAILS

With the LPL change we at Oak also experienced some change
as well. We have added two new team members. Jessica
Dowell grew up in Crown Point, graduated from Indiana
University Northwest with a BA in Communication
and a minor in English. Jessica resides in Valpo with
her husband Erik and their 1-year old daughter Olive.
Jessica enjoys traveling and spending time with her family.
Braelyn Molenda grew up in Chesterton and attended
Purdue University Northwest. She graduated in May.
She resides in Chesterton with her finance Coty, they
plan to wed in the fall of 2019. She enjoys singing,
watching baseball and visiting wineries in the area.
Aimee Cooper and her husband Daniel welcomed Remy
Moreaux on March 29th. He weighed 7 pounds 4 ounces
and is SO adorable! We can’t get enough of him!!
CONNECT WITH US ON SOCIAL MEDIA
Add Oak Partners, Inc. news to your feeds by connecting with us
on Facebook and Twitter. Our content is always carefully selected
with the goal of offering valuable financial education and guidance.

GREAT RECESSION, 2.0?
By Steve Kavois

I

t has been about 10 years since we were in
the throws of the financial collapse that lead
to the great recession. You may remember
that it was a collapse in worldwide banking
and credit markets that lead to the almost
unprecedented losses across world stock indices.
The consensus was that lazy or unscrupulous
due diligence on complex financial instruments
lead to the downfall of several institutions,
including Lehman Brothers, in what was at the
time the largest bankruptcy in history. Congress
and President Obama passed the Dodd-Frank
Wallstreet Reform and Consumer Protection
Act (Dodd-Frank) on July 21, 2010 in response,
creating a much stricter regulatory environment
for financial institutions. This act was both

lauded by consumer protection advocates and
cursed by free market capitalists. The jury is still
out on the economic impact of the regulations,
but one thing is clear, the republicans in congress
and President Trump were not fans and on
May 24th he signed a bill repealing many of the
restrictions put in place back in 2010. The new
bill will reduce reporting requirements and ease
standards for making a variety of loans, mainly
mortgages. Advocates say this will help local and
regional banks compete with the big banks again,
opponents fear that we will end up right back in
the situation that lead to the financial collapse in
the first place. Time will tell, but hopefully the
banking industry learned their lesson as “too big
to fail” may not fly this time around.
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This Rollercoaster Isn’t
as Wild as it May Seem
By Mario Ruiz

On my first day on the job on the
financial planning business the Dow
Jones Industrial Average closed at
5624.71 on 6/3/96. Fast forward to
almost 22 years later and on 5/15/18
the Dow was priced at 24,691. This
isn’t an article about how staying
invested for the long term can

HAVE YOU CONSIDERED...

The fact that healthcare costs may
skyrocket during your retirement?
By Brent Hill

help you pursue your financial
goals, those numbers speak for
themselves. The point I’m making
is an attempt to put the volatility
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Defining Your
Retirement
Income Needs
By Nick Scheumann

OAK PARTNERS SPOTLIGHT

Asia Strom
Executive Assistant

One of the many things that makes Oak Partners stand out is the personal touch
How much money is enough? The answer
is usually “ just a little more!”. The truth is it
is difficult to define how much you need in
retirement. There are many methods you can
use to calculate this number. You can follow

we add to our service. We ensure our client’s experience with the firm creates
beneficial personal relationships as well as lucrative ones. At the front line of
that positive client experience is our firm’s staff. Although each team of advisors
has a specialized staff member, tailored to working with their client’s needs,
all staff members are happy to help any client who walks through the door.

any number of “rules of thumbs” which

I am the Executive Assistant for the Wealth Management Group,

come up with a simple internet search. Most

led by Mario Ruiz, Jason Urbaniak, and Stephan Kavois. I’ve worked

of these are just guesses at what you will need

with this team for three years and assist our client’s in any way I can.

once your current and comfortable income

While the advisors work their extensive meeting schedule across our

from your employment is shut off. The other

various offices, I try my best to always make myself available to help.

thing about retirement is that you only want
to do this once! Though retirement is a
worthwhile reason to have a celebration, no
one wants to retire, go back to work because
of income shortfalls, and then retire again.
I have always been told that experience
brings wisdom. The most important piece of
the calculation for your retirement income
is having someone who has been through
the experience of retiring. The LPL financial
planners at Oak Partners are just that! We
have all taken clients through this process
multiple times. All of those experiences
add up to be just the thing retirees need
to lean on during their one and ONLY
retirement. Your preparation starts by
meeting with an Oak Partners team member!

From a friendly voice over the phone, to a smile at the door, Oak Partners’ team of
capable staff members work hard to make the client experience as full as possible.
Ask to meet your team’s staff member the next time you pop into the office or at
one of Oak’s notorious client events, we love learning how we can better serve you.
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