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MPAT EMPLOYEE RETIREMENT PLANNING 

Are you considering retirement? 

If retirement is in your near future, there are some things that you should think about before 

taking the plunge.  Retiring can be daunting for everybody, but especially to those who are 

approaching the time without a firm plan.  Here are some things you should take into 

consideration before retiring.  These activities are best conducted with the participation of your 

spouse, partner or other family members.  As retirement is often a significant point of change 

for the entire family. 

Get as much retirement counseling as possible. 

Talk to a financial planner or attend retirement workshops to get a better idea of what to expect 

and how to approach the planning.  Check out Vanguard.com for retirement planning resources.  

Try to start the process at least a year before your actual retirement date, so you have enough 

time to make changes if necessary.  In fact, experts recommend that you start planning four to 

five years before retiring so you can go through the whole process at your own pace rather than 

worrying extensively about it. 

Determine what expenses you will have after retiring. 

Do you have outstanding loans or credit card debt?  Will your mortgage be completely paid by 

the time you retire?  How do you plan to live after retiring?  Will you travel and if so how often?  

Where do you plan to live?  Will you keep your present home or do you plan on downsizing? 

Develop a plan. 

If you intend on working part-time after retiring, you may have some health coverage or 

additional income coming your way.  Either way, you will need to apply for Social Security 

benefits at least three months before you are eligible for Social Security benefits.  You also need 

to research Social Security benefits, and life insurance coverage to know what to expect after 

retiring. 

Once you have decided to retire and have developed a plan, NV Energy has the tools in place to 

help your transition.  It is important to understand our process to ensure that your paperwork is 

handled without delay.  Please not that because of the timing of data files and the importance 

of including all of your eligible service and eligible income, your first check or lump sum, if 

eligible, generally will arrive the month following your actual retirement date.  For example, if 

your retirement date is June 1, you will receive payment in July, providing your paperwork is 

properly completed and returned in a timely manner. 

First, when deciding on your retirement date, or consulting with your personal tax advisor, you 

should take into consideration that the effective date of retirement is always the first day of 

the month following your last day at work or your last paid workday.  For example, if your last 

day worked is May 10, your earliest retirement date (benefit commencement date is June 1, as 

long as your completed paperwork has been submitted in a timely fashion and is in good order.  

If there is a problem with your paperwork and it is returned, this will delay your retirement 

benefit. 



RETIREMENT INCOME 

 
NV Energy offers retirement income vehicles to help you build financial security for the future. 

 There are two pension benefit components:  Traditional Retirement Plan formula and 

Cash Balance formula.  Participation in either the Traditional Retirement formula or the 

Cash Balance formula depends on your date of hire and number of points (age plus 

vesting service) achieved as of March 31, 2008.  The Vanguard retirement packet will 

provide retirement plan Distribution Options in detail. 

 You may have participated in the NV Energy 401(k) Plan. 

 Retiree medical and/or retiree life insurance may be available. 

Traditional Retirement Plan Formula 

If you are eligible for the Traditional Plan Formula, the NV Energy Retirement Plan pays you a 

lifetime monthly income when you retire from the company.  Distribution options include Single 

Life Annuity, 50 percent Joint and Survivor Annuity, 75 percent Joint and Survivor Annuity, 100 

percent Joint and Survivor Annuity, or Level Income Option. 

 

For more information, please refer to:  Retirement Plan Summary Plan Description. 

 

Cash Balance Formula 

All eligible MPAT employees hired on or after April 1, 2008 automatically participate in this 

component.  NV Energy will allocate earnings credits and interest credits to your Plan each year.  

Distribution options include Lump Sum, Single Life Annuity, 50 percent Joint and Survivor 

Annuity, 75 percent Joint and Survivor Annuity, 100 percent Joint and Survivor Annuity or Level 

Income Option. 

For more information, please refer to:  Retirement Plan Summary Plan Description.  

 

NV Energy 401(k) Plan 

All eligible MPAT employees may participate in the 401(k) Plan.  Distribution options include 

lump sum cash distribution, rollover into an IRA or another employer plan, or systematic 

periodic payments from the account.  Contact Vanguard Participant Services at 1-800-523-1188 

for details. 

For more information, please refer to: 401(k) Summary Plan Description. 

 

RETIREE MEDICAL AND LIFE INSURANCE 
In addition to retirement income, NV Energy provides retiree medical and life insurance to 

eligible employees hired before April 1, 2008.  The NV Energy Benefit Service Center will provide 

information on retiree health options and life insurance. 



If you were hired before April 1, 2008 and retire after reaching age 55 and completing 10 years 

of service or age 60 with 5 years of service, you are eligible for Retiree Health Care.  You are also 

eligible for company-paid life insurance benefits with a coverage amount of $25,000. 

For more information, please refer to: Retiree Health and Life Insurance Plan Document. 

 

Retirement Checklist 

Below is a list of things you will need to know as you are entering the retirement process with 

NV Energy.  If at any point you have a question, feel free to call your Retirement Team Specialist 

at the Benefit Service Center. 

The Retirement Team Specialist – Your Guide to the Retirement Process 

Your Retirement Team Specialist will assist with the retiree healthcare enrollment process.  You 

can reach a Retirement Team Specialist by calling the Benefit Service Center at 1-866-583-3813 

and asking to set an appointment for a pre-retirement counseling session. 

 Notify your supervisor of your intent to retire as well as your Human Resources Business 

Partner.  Please send them an e-mail letting them know you are retiring, and include 

your last day of work.  Your HR Partner’s name can be found in the NV Energy phone 

directory…go to your listing and click “Details”. 

 When to Call – An active worker who is planning to retire should contact a Retirement 

Team Specialist 90 days prior to anticipated retirement date.  The Specialist will set up 

an appointment to walk through the process and set expectations.  The Specialist will 

discuss medical plan options and costs. 

 Apply for Social Security benefits three months prior to the month of your 65th birthday 

or three months before you want to start collecting benefits.  If you or your spouse is 

eligible for Medicare, you will need to enroll in Medicare A (hospitalization) and part B 

(medical) through the Social Security Administration.  Enrolling in Medicare A and B is a 

requirement for enrollment in the NV Energy Retiree Health Plan. 

 If you or your spouse is Medicare eligible, you must provide a copy of your Medicare ID 

card(s) to the Benefit Service Center.  Even though the full retirement age is no longer 65 

under Social Security, you should sign up for Medicare three months before your 65th 

birthday.   You are eligible for Medicare on the 1st day of the month that you turn 65.  If 

you are not receiving social security benefits in the month before you attain age 65, you 

will not automatically be enrolled in Medicare.  It is important for you to contact Social 

Security to enroll in Medicare.  You may enroll for Medicare coverage at your local Social 

Security office.  To get more information on how to enroll in Medicare, call Social 

Security at 1-800-772-1213. 

 Contact Vanguard for a Retirement Plan estimate and to begin retirement process.  

Participant Services can be reached at 1-800-523-1188 or you may request a package 

through Vanguard.com. 



 You will be provided with an estimate from Vanguard that describes the retirement 

benefits you are entitled to receive and instructions on how to initiate benefit payment. 

 NV Energy administrative policy requires specific documentation including, but not 

limited to:  your birth certificate, your spouse’s birth certificate, and your marriage 

license.  Photocopies should be submitted rather than originals.  Vanguard will advise 

you on what documents, if any, are required. 

 Starting your Retirement benefits Online.  Initiating your retirement plan benefit is an 

online process.  Long onto Vanguard.com to start the process or you can call Vanguard 

at 1-800-523-1188 to start the process by phone.   

 Once you’ve submitted your request, Vanguard will send a retirement election 

authorization form in seven to 10 business days.  Review, sign, notarize and return the 

form to Vanguard.  Handwritten changes will not be accepted. 

 If you participate in the NV Energy 401(k) Plan, contact Vanguard at 1-800-523-1188 for 

distribution options. 

When to expect payment of your Retirement Benefit 

Below is a sample timeline for benefit payments from the Retirement Plan.  NV Energy provides 

Vanguard with a file which contains census and earnings data.  This file is forwarded to 

Vanguard monthly. 

 Employee contacts Vanguard by March 1 for a retirement/commencement date of June 

1. 

 Vanguard mails the package by March 10. 

 Employee must return the completed package by no later than May 1.  If paperwork is 

not in order, it will be returned to the participant. 

 Employee last day worked is May 4. 

 Benefit commencement date is June 1. 

 First check received July 1 for the months of June and July, or a lump sum is received for 

those eligible. 

Questions relating to your Retirement Plan payments should be directed to Vanguard at 1-800-

523-1188. 

More information regarding your retiree health and life insurance 

benefits 

If you were hired prior to April 1, 2008, are at least age 55 with 10 years of service or age 60 

with 5 years of service, the retiree health care plan provides a flat monthly contribution of $275 

per year of service (30 years maximum) for employees who retire prior to reaching age 65.  If 



you retire prior to age 62, the amount is reduced by 5% for each year under age 62.  Upon 

reaching age 65 on or after retirement, the $275 per year of service is reduced to $135. 

For those employees who retire from the company upon or after age 65, the retiree health plan 

contribution is $135 per year of service. 

Here is an example of how the contribution works for and employee with 20 years of service 

who retires at age 61: 

NV Energy Contribution   $275 per year of service 

Less 5% for each year under age 62 

($275 X .05 = $13.75    -13.75 

 

Net Contribution    $261.25 per year of service 

 

Multiply by years of service    X 20  years 

 

Annual Company contribution  $5,225.00 

 

Monthly Company contribution 

($5,225.00 / 12 months)   $435.42 

 

Things to Remember 

 Your current coverage is in effect through the end of the month in which you have your 

last day worked. 

 Should you choose to enroll in retiree benefits, they are effective the first day of the 

month after your last day worked.  You must enroll within 30 days in order to be eligible. 

 You must be enrolled in NV Energy medical, dental and vision benefits prior to your 

retirement in order to be eligible for these benefits upon retirement. 

 Once you have completed your enrollment with the NV Energy Benefit Service Center, 

you will receive a confirmation statement in the mail. You will also receive payment 

coupons for your portion of the monthly cost (if applicable).  Your portion of the cost of 

benefits CANNOT be deducted from your pension. 

 It will be your responsibility to make these payments in a timely manner.  Failure to do 

so will result in termination of coverage. 

 You can arrange for a monthly direct debit from your bank account to cover your portion 

of the cost of benefits.  To do so please contact the NV Energy Benefit Service Center at 

866-583-3813. 

 If you dis-enroll at any point, you may not re-enroll. 



 Only dependents covered as of your last day of work are eligible for coverage following 

retirement. 

 No additional dependents may be added following retirement. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
This guide, along with your Summary Plan Descriptions and Summary of Material Modifications, is a summary of your 

benefit plans.  The details are contained in the plan documents.  If there is a discrepancy between the information in 

this guide and the plan documents, the plan documents will govern.   NV Energy reserves the right, at any time and for 

any reason, to amend or terminate the plans, in whole or in part.  NV Energy’s right to amend or terminate the plans 

includes, but is not limited to, changes in the eligibility requirements, premiums or other retiree payments charged, 

benefits provided, and termination of all or a portion of the coverage provided under the plans.  If the plans are 

amended or terminated, you will be subject to all the changes effective as a result of such amendment or termination.  

You do not have ongoing rights to any plan benefit, other than payment of any covered expenses incurred prior to the 

plan amendment or termination. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


