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“Keep the faith and 

remember, we’ve got 

your back! and be 

assured we always 

will!” 

Wayne Maier 

Founder & CEO 

Spring has sprung! I know I have said this in the past but spring is truly my fa-
vorite time of the year. It is time for new beginnings, for renewal, for fresh starts; 
it is a great time of the year! 
 
On Sunday afternoon I was watching an old Clint Eastwood movie titled “The 
Good, The Bad and The Ugly”, and it dawned on me that that would be a great 
description of the markets so far this year. 
 
Even though I have been talking for months that a correction was inevitable, I 
was not expecting such an “UGLY” correction. 
 
Since the correction took place, the markets have recovered, then tested the bot-
tom, then corrected, then tested the bottom, then corrected, then tested the bot-
tom again, and then…. I think you get the point.  If you don’t remember, this is 
what we in the investment world call volatility or the “BAD”. 
 
Now for the “GOOD”.  All of the fundamentals are good, the economy, low un-
employment, tax cuts, higher wages and it goes on and on. 
 
So why all of this volatility?  My belief is that the markets are focused on the 
potential rise in inflation (although it hasn’t happened yet). Also the fed is indi-
cating that the economy is doing to good (hard to believe) and they are indicating 
there will be at least three rate hikes in 2018 (shades of the 1990’s with Alan 
Greenspan). 
 
If you remember, Greenspan coined the phrase “irrational exuberance” and his 
belief was he could slow down the markets and the economy by raising interest 
rates.  He was right! He was so right that his actions not only slowed things 
down but it brought everything to a STOP! In fact, it started a cycle that lasted 
almost three years. 
 
So what will the balance of 2018 look like? A great question. Well, I believe that 
with the economy getting stronger and with tax reform taking hold, the markets 
should have a decent year (no guarantee), unless something unseen takes place. 
 
The media continues to hype the volatility, but all of us know what the media 
does and we are not caught in their trap – RIGHT? Our allocations are strong and 
we believe they are positioned to withstand any storm that may come our way. 
 
As I said in my email/letter in early February, “Keep the faith and remember, 
we’ve got your back!” and be assured we always will! 
 
Until next time... 
 
Remember the only limitations in life are the ones we place on ourselves… never 
limit your dreams!  
 
 
Wayne C. Maier, BFA™   
CEO 
 
"The opinions and forecasts expressed are those of the author, and may not actually come to pass. 

This information is subject to change at any time, based on market and other conditions and 
should not be construed as a recommendation of any specific security or investment plan. Past 

performance does not guarantee future results."   
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“Are they trying to 

keep me from        

receiving my extra 

benefit”?   

Michael Wilcox 

Senior Vice President 

For this month’s discussion I decided to cite an article from CNBC.  I don’t 

often cite articles because I am always concerned about bias reporting.  How-

ever, Eric in our office shared this article with me and I thought it made sense 

to share it with you, and share some advice too.   

 

First I never disparage the Social Security Administration (SSA); I think they 

generally do a good job in processing claims.  I think about the enormity of that 

task…. millions and millions of claims and, by and large, those receiving bene-

fits get their monthly retirement or disability payments on time.  However, as 

the article states, I do not think they always share information with applicants 

or widows/widower as the article outlines.  I have worked with a number of 

widow/widowers and just as the article details, the surviving spouse was never 

given the option to choose widow/widower benefits when the deceased’s bene-

fit was greater than the survivor’s benefit.   

 

I have had some clients who are applying for benefits ask, “Are they trying to 

keep me from receiving my extra benefit”?  I do not think this is the case.  I am 

not a cynic nor a conspiracy guy. I chalk up the lack of information provided to 

the survivor is because the SSA employee just doesn’t have time, or possibly 

the SSA employee just doesn’t care (Mike’s opinion here) to give complete 

information.  With that said, I think most SSA employees do try to do a good 

job for us tax payers and I have had wonderful experiences with the local So-

cial Security offices.   However, wonderful experiences are not always the 

case. I have had my fair share of disagreements with the SSA employees.   

 

Here is the moral to my story.   As applicants, those applying for benefits are 

entitled to know what circumstances would cause that benefit to change.  If you 

as a recipient take this approach and are armed with information when visiting 

the local Social Security office, you will not have to rely on others to tell you 

what you are eligible for; you will already know.  Please feel free to contact 

your advisor if you have questions: this is why we are here.  If you want to 

contact me personally, that is fine too. The key is if you have doubts, please let 

us know. 

 

 

 

 

Michael A. Wilcox, ChFC®, RICP®, BFA™   

Senior Vice President 

 

 

 

Citation: 

https://www.cnbc.com/2018/03/01/bad-social-security-advice-cost-recipients-

131-million.html 

https://www.cnbc.com/2018/03/01/bad-social-security-advice-cost-recipients-131-million.html
https://www.cnbc.com/2018/03/01/bad-social-security-advice-cost-recipients-131-million.html
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“IRMAA is not a 

person but it is 

something you 

should be aware of 

if you are turning 

63 years of age or 

older” 

 

Who or what is an IRMAA?  

 

IRMAA is not a person but it is something you should be aware of if you are 

turning 63 years of age or older. The IRMAA I am writing about this month is 

the one that pertains to Medicare.  

If you are a person who has higher annual earnings, the Income-Related Month-

ly Adjustment Amount (or  IRMAA) is an additional amount that you pay 

for your monthly Medicare Part D prescription drug plan premiums and your 

monthly Medicare Part B premiums. The law requires an adjustment to your 

monthly Medicare Part B and Medicare prescription drug coverage premiums. 

Higher-income folks pay higher premiums for Part B and prescription drug cov-

erage. Although this is said to affect less than five percent of people on Medi-

care, so most people don’t pay a higher premium, in some cases it can come as 

quite a surprise. In my years as a financial advisor, I have encountered this nu-

merous times already so I thought it was worth sharing. In situations where 

someone is age 63 or older and might experience an extraordinary amount of in-

come, say by receiving a lump sum pay out in lieu of a pension, or sells off a real 

estate asset with a substantial capital gain or someone who is just taking a special 

one-time large withdrawal from their tax deferred accounts, you might just find 

that your income for that year may trigger an IRMAA, and not just a potentially 

higher marginal tax bracket.  It could cost you a substantial increase in your 

Medicare premiums.  This is yet another good reason to consult with your finan-

cial advisor and tax person before taking such actions. Sometimes such actions 

can be spread over multiple tax years or accelerated prior to the time period lead-

ing up to Medicare, which could save you both on income taxes and Medicare 

IRMAAs 

 

How is it determined if you’ll pay higher premiums?  The Social Security Ad-

ministration (SSA) uses the most recent federal tax return the IRS provides them. 

If you must pay higher premiums, they use a sliding scale to make the adjust-

ments, based on your modified adjusted gross income (MAGI). Your MAGI is 

your total adjusted gross income and tax-exempt interest income. If you file your 

taxes as “married, filing jointly” and your MAGI is greater than $170,000, you’ll 

pay higher premiums for your Part B and Medicare prescription drug coverage. 

If you file your taxes using a different status, and your MAGI is greater than 

$85,000, you’ll pay higher premiums.  If you must pay higher premiums, you’ll 

receive a letter with your premium amount(s) and the reason for the determina-

tion. If you have both Medicare Part B and a Medicare prescription drug cover-

age you’ll pay higher premiums for each. If you have only one — Medicare Part 

B or Medicare prescription drug coverage — you’ll pay an income-related 

monthly adjustment amount only for the benefit you have. Remember, if your 

income isn’t greater than the limits described above, this law does not apply to 

you.  

Stanley Dombrowski 

Managing Partner 
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Which tax return does the SSA use? To determine your 2018 income-related monthly adjustment amounts, 

your most recent federal tax return the IRS provides to the SSA is used. Generally, this information is from a 

tax return filed in 2017 for tax year 2016. Sometimes, the IRS only provides information from a return filed 

in 2016 for tax year 2015. This is why starting at age 63 it is useful to know about IRMAA. 

 

What if your income has gone down? If your income has gone down due to any of the following situations, 

and the change makes a difference in the income level SSA considers, you need to contact the SSA to ex-

plain that you have new information and may need a new decision about your income-related monthly ad-

justment amount:   

 

• You married, divorced, or became widowed;  

• You or your spouse stopped working or reduced your work hours;  

• You or your spouse lost income-producing property because of a disaster or other event beyond your con-

trol;  

• You or your spouse experienced a scheduled cessation, termination, or reorganization of an employer’s 

pension plan;  

• You or your spouse received a settlement from an employer or former employer because of the employer’s 

closure, bankruptcy, or reorganization.  

 

If any of the above applies to you, the SSA will need to see documentation verifying the event and the reduc-

tion in your income.  

 

Monthly Medicare premiums for 2018  The standard Part B premium for 2018 is $134, and Part D is $0 to 

Medicare. If your income (MAGI) is potentially higher than the limits in the year or two before the year in 

which you turn 65 then a Part B and/or a Part D IRMAA may apply to you. Additional monthly amounts for 

Part B in 2018 range from $53.50 to $294.60.  Additional amounts for Part D range from $13.00 to 

$74.80. And that’s per month, per person. 

 

By now I believe you’ll agree that IRMAA is not just another friendly person. If your income is near the lev-

els discussed and you are planning an action in the year or two before you turn 65, or this year if you are 65+ 

and are already on Medicare, that might trigger a Medicare IRMAA. Therefore, be sure to consult with your 

advisor and your tax person first. In some cases there just might be a way to keep IRMAA from visiting you! 

 

Stanley L.S. Dombrowski, BFA™   

Managing Partner  
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“What Are 

Required Minimum 

Distributions 

(RMDs)?” 

 

Does all of the money in my IRA/401K/403B belong to me? 

 

The answer for most is likely no due to income tax that we will eventually have 

to pay.  We focus on saving for retirement which is important to do, however we 

also need to have a distribution plan that considers tax implications and tax plan-

ning when we are required to begin taking RMD’s.  So what is a RMD, how are 

the calculated and when do we have to being taking them???  

 

What Are Required Minimum Distributions (RMDs)? 

 

Required minimum distributions, often referred to as RMDs or minimum re-

quired distributions, are amounts that the federal government requires you to 

withdraw annually from traditional IRAs and employer-sponsored retirement 

plans after you reach age 70½ (or, in some cases, after you retire). You can al-

ways withdraw more than the minimum amount from your IRA or plan in any 

year, but if you withdraw less than the required minimum, you will be subject to 

a federal penalty. 

 

The RMD rules are calculated to spread out the distribution of your entire interest 

in an IRA or plan account over your lifetime. The purpose of the RMD rules is to 

ensure that people don't just accumulate retirement accounts, defer taxation, and 

leave these retirement funds as an inheritance. Instead, required minimum distri-

butions generally have the effect of producing taxable income during your life-

time. 

 

Which Retirement Savings Vehicles Are Subject to the RMD Rules? 

 

In addition to traditional IRAs, simplified employee pension (SEP) IRAs and 

SIMPLE IRAs are subject to the RMD rules. Roth IRAs, however, are not sub-

ject to these rules while you are alive. Although you are not required to take any 

distributions from your Roth IRAs during your lifetime, your beneficiary will 

generally be required to take distributions from the Roth IRA after your death. 

 

Employer-sponsored retirement plans that are subject to the RMD rules include 

qualified pension plans, qualified stock bonus plans, and qualified profit-sharing 

plans, including 401(k) plans. Section 457(b) plans and Section 403(b) plans are 

also generally subject to these rules. If you are uncertain whether the RMD rules 

apply to your employer-sponsored plan, you should consult your plan administra-

tor or a tax professional. 

 

When Must RMDs Be Taken? 

 

Your first required distribution from an IRA or retirement plan is for the year you 

reach age 70½. However, you have some flexibility as to when you actually have 

to take this first-year distribution. You can take it during the year you reach age 

70½, or you can delay it until April 1 of the following year. 

Gregory Dahlberg 

Senior Vice President 
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Since this first distribution generally must be taken no later than April 1 following the year you reach age 

70½, this April 1 date is known as your required beginning date. Required distributions for subsequent 

years must be taken no later than December 31 of each calendar year until you die or your balance is re-

duced to zero. This means that if you opt to delay your first distribution until April 1 of the following year, 

you will be required to take two distributions during that year — your first year's required distribution and 

your second year's required distribution. 

 

Example:  You have a traditional IRA. Your 70th birthday is December 2, 2017, so you will reach age 70½ 

in 2018. You can take your first RMD during 2018, or you can delay it until April 1, 2019. If you choose to 

delay your first distribution until 2019, you will have to take two required distributions during 2019 — one 

for 2018 and one for 2019. This is because your required distribution for 2019 cannot be delayed until the 

following year. 

 

There is one situation in which your required beginning date can be later than described above. If you con-

tinue working past age 70½ and are still participating in your employer's retirement plan, your required be-

ginning date under the plan of your current employer can be as late as April 1 following the calendar year 

in which you retire (if the retirement plan allows this and you own 5% or less of the company). Again, sub-

sequent distributions must be taken no later than December 31 of each calendar year. 

 

How Are RMDs Calculated? 

 

RMDs are calculated by dividing your traditional IRA or retirement plan account balance by a life expec-

tancy factor specified in IRS tables. Your account balance is usually calculated as of December 31 of the 

year preceding the calendar year for which the distribution is required to be made. 

 

Example(s):  You have a traditional IRA. Your 70th birthday is November 1 of year one, and you therefore 

reach age 70½ in year two. Because you turn 70½ in year two, you must take an RMD for year two from 

your IRA. This distribution (your first RMD) must be taken no later than April 1 of year three. In calculat-

ing this RMD, you must use the total value of your IRA as of December 31 of year one. 

 

Caution:  When calculating the RMD amount for your second distribution year, you base the calculation on 

the IRA or plan balance as of December 31 of the first distribution year (the year you reached age 70½) 

regardless of whether or not you waited until April 1 of the following year to take your first required distri-

bution. 

 

For most taxpayers, calculating RMDs is straightforward. For each calendar year, simply divide your ac-

count balance as of December 31 of the prior year by your distribution period, determined under the Uni-

form Lifetime Table using your attained age in that calendar year. This life expectancy table is based on the 

assumption that you have designated a beneficiary who is exactly 10 years younger than you are. Every 

IRA owner's and plan participant's calculation is based on the same assumption. 

 

There is one exception to the procedure described above — the younger spouse rule. If your sole designat-

ed beneficiary is your spouse, and he or she is more than 10 years younger than you, the calculation of your 

RMDs may be based on the longer joint and survivor life expectancy of you and your spouse. (The life ex-

pectancy factors can also be found in IRS publication 590.) Consequently, if your spouse is your designated  
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beneficiary and is more than 10 years younger than you, you can take your RMDs over a longer payout peri-
od than under the Uniform Lifetime Table. If your beneficiary is not your spouse, or a spouse who is not 
more than 10 years younger than you, then you must use the shorter payout period specified in the Uniform 
Lifetime Table.  
 

For use by: 

Unmarried owners 

Married owner whose spouse is not more than 10 years younger 

Married owner whose spouse is not the sole beneficiary 
 

 

 

Tip:  In order for the younger spouse rule to apply, your spouse must be your sole beneficiary for the entire 

distribution year. Your spouse will be considered your sole beneficiary for the entire year if he or she is your 

sole beneficiary on January 1 of the year, and you don't change your beneficiary during the year. In other 

words, even if your spouse dies, or you get divorced after January 1, you can use the younger spouse rule 

for that distribution year (but not for distribution years that follow). In the case of divorce, however, if you 

designate a new beneficiary prior to the end of the distribution year, you cannot use the younger spouse rule 

(since your former spouse will not be considered your sole beneficiary for the entire year). 

 

If you have multiple IRAs, an RMD is calculated separately for each IRA. However, you can withdraw the 

required amount from any one or more IRAs. Inherited IRAs are not included with your own for this pur-

pose. (Similar rules apply to Section 403(b) accounts.) If you participate in more than one employer retire-

ment plan, your RMD is calculated separately for each plan and must be paid from that plan. 
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What If You Fail to Take RMDs As Required? 

 

You can always withdraw more than you are required to from your IRAs and retirement plans. However, if 

you fail to take at least the RMD for any year (or if you take it too late), you will be subject to a federal 

penalty. The penalty is a 50% excise tax on the amount by which the RMD exceeds the distributions actual-

ly made to you during the taxable year. 

 

Example:  You own one traditional IRA and compute your RMD for year one to be $7,000. You take only 

$2,000 as a year-one distribution from the IRA by the date required. Since you are required to take at least 

$7,000 as a distribution but have only taken $2,000, your RMD exceeds the amount of your actual distribu-

tion by $5,000 ($7,000 minus $2,000). You are therefore subject to an excise tax of $2,500 (50% of 

$5,000). 

 

It's important to discuss with a qualified tax advisor your RMD’s when you retire rather than waiting until 

you attain your age 70 ½.  Doing so will enable you to estimate the amount of your future withdraws and 

determine what if any impact they may have on your income tax bracket.  In some cases, it may be advan-

tageous to begin coveting some of your pre-tax retirement savings to Roth IRA’s if it can be done at a low-

er income tax brackets.  It may allow you to reduce the income tax you would have paid and allow those 

monies to grow tax free for yourself or your beneficiaries in later years.  

 

Until next time…. 

 

 
Gregory Dahlberg, BFA™   
Senior Vice President 
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“Weighted or Equal 

Weighted?” 

Joseph Maier 

Vice President 

Investment Terms – Weighted or Equal Weighted? 

 

You may hear the terms Weighted or Equal Weighted on the financial news 

channels or see them mentioned in articles that you read.  The terms are indica-

tors/explanations of how the underlying investments of an index are allocat-

ed.  For example, when the S&P 500 index is defined as “the 500 largest com-

panies in our domestic markets”, we may tend to assume that it owns equal 

portions of each of those companies to show a reflection of our equity market 

for evaluation purposes.  However, that is not the case.  The S&P 500 index is 

a “Market Cap” weighted index.  When an investment is “Market Cap” 

weighted, it invests in the underlying companies, in this case the 500 largest 

domestic companies, based on their Market Capitalization compared to each 

other, or in other words, the largest companies get the most money.  For exam-

ple, approximately 20% of the S&P 500 value is represented by the 10 largest 

companies.   

 

In a recent assessment, Apple (AAPL) took the largest portion of the index by 

a single company at 3.868%, while News Corporation (NWS) was the smallest 

at .0076%.   

 

Some may argue that the weighted index doesn’t really represent the perfor-

mance of the underlying companies because the performance of the market 

could be dictated by 20 or 30 of the largest companies.   This could create a 

sense of a positive stock market based on index performance, but not hold true 

for the majority of the stocks in the balance of the index.  If you recall, we saw 

some variations of this in 2011. 

 

The Equal Weighted approach is just that, equal weighted.  If the index holds 

500 stocks, you would expect that each stock represents the same capitalization 

weighting as any other stock.  This may seem like a better representation of the 

stocks held in the index, however, it does limit your exposure to the larger 

more mature companies. 

 

I won’t be so bold as to say that one way of investing is better or more accurate 

than the other.  The information you need to know is how your money is in-

vested and if you are comfortable with that process.  For the most part, our 

firm weights our own portfolios, so when using the more traditional core style 

of investing we will stick to a weighted investment.  However, if you find 

yourself looking at a more narrowly focused investment like a FANG 

(Facebook, Amazon, Netflix, Google {now Alphabet}) based investment, you 

may like the idea of an equally weighted approach.  

 

Nothing is blanketed.   

 

Joseph W. Maier, RICP®, BFA™   

Vice President 
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Overnight Breakfast Casserole 

Crock-pot  

Recipes 

Rhubarb Crisp 

Directions: 

Preheat oven to 400 degrees. Set rack in the center of the oven. Prepare the topping by placing all of the top-

ping ingredients into a food processor. Pulse or mix until the mixture is crumbled to the size of small peas; do 

not over process. Set aside. Pour the rhubarb directly into a large, shallow baking dish and sprinkle with 1/2 

cup plus 2 tablespoons sugar and 3 tablespoons of flour to coat evenly. Spread crisp topping over entire sur-

face. Bake until fruit is bubbly and the top is golden brown, approximately 30 to 40 minutes. Serve warm or 

room temperature, plain or a la mode.  

TOPPING: 

 1/4 cup roughly chopped wal-

nuts 

 1/4 cup old fashioned oats (not 

instant) 

 1/4 teaspoon cinnamon 

 3/4 cup flour 

 1/3 cup light brown sugar 

 1 tablespoon sugar 

 4 tablespoons unsalted butte 

FILLING: 

 2 1/2 pounds rhubarb, cut into 

1/2-inch pieces 

 1/2 cup plus 2 tablespoons sugar 

 3 tablespoons all-purpose flour 

Directions: 

1. Cook sausage according to package directions; cut into small pieces and set aside. 

2. In a bowl, combine the green onions, red pepper, chilies and cilantro; set aside. 

3. Spray a 5- or 6-qt. slow cooker with cooking spray. 

4. Layer a third of the hash browns, sausage, green onion mixture and cheese. Repeat layers twice. 

5. In a large bowl, whisk the eggs, milk, salt and pepper; pour over casserole. 

6. Cover and cook on low for 7-8 hours or until a thermometer inserted into the center reads 160°F. 

Ingredients: 

 2 packages (12 ounces each) 

JOHNSONVILLE Maple 

Breakfast Sausage Links 

 1 cup chopped green onions 

 1 medium sweet red bell pep-

per, chopped 

 1 can (4 ounces) diced mild 

green chilies 

 1/4 cup chopped fresh cilantro 

 1 package (30 ounces) frozen 

shredded hash browns 

 1-1/2 cups (6 ounces) shredded 

Cheddar cheese 

http://www.johnsonville.com/products/maple-breakfast-links.html
http://www.johnsonville.com/products/maple-breakfast-links.html
http://www.johnsonville.com/products/maple-breakfast-links.html
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 Maier & Associates Financial Group, Inc. 

5982 Westside Saginaw Rd. 

Bay City, MI 48706 

Sudoku:  

Phone (989)684-8500 * Toll Free (800)282-4503 * Fax (989)684-0638 * Website www.maierandassociates.com 

5982 Westside Saginaw Rd. 

Bay City, MI 48706 

213 East Main 

Gaylord, MI 49735 

319 Lake Street 

Roscommon, MI 48653 

Puzzle  Answer  

 

At Maier & Associates Financial Group, we work hard to set up a personalized long-term in-

vestment strategy for our clients that will give them the best chance at achieving their financial 

goals. We do not believe in a “set it and forget it” policy. Instead our investment philosophy is 

to create an open dialogue of shared ideas and a mutual understanding of our clients’ goals and 

objectives. 

 

Additionally, we also like to help our clients rebalance during turbulent markets – we believe it 

is our mission to attempt to keep investors from making irrational decisions during times of fear 

and greed. We do this by using a complex tracking system that watches market trends, and 

using the indicators to keep our clients from making regrettable decisions as to when and where 

money is invested. 

 

Another critical part of the M & A Group Investment Philosophy is taking the time to get to 

know our clients’ personalities and needs – communication is our most important tool! By 

clearly understanding and constantly reevaluating our clients’ comfort levels with investment 

risk vs. portfolio performance expectations, we can develop a strategic and personalized invest-

ing plan. 

 

By doing this, we not only build strong portfolios, we also create strong client/advisor relation-

ships. While there is no foolproof investment strategy that can guarantee against loss, we prom-

ise to work hard to create a strategy that is strong and tailored to your financial goals/needs. 

Securities offered through Securities America Inc., member FINRA/SIPC.  Advisory services offered through  

Securities America Advisors, Inc.  Securities America and Maier & Associates are unaffiliated. Tax services offered through Maier & 

Associates Accounting Services, Inc. Maier  & Associates Financial Group does not provide legal advice.  


