
Corporate Tax Cuts and  
your 401(k) Match

401(k) Match Challenge
Consider reinvesting tax cut savings into your employees for 
long term savings via your company match. We can help to 
find the formula that best incentivizes participants to defer 
and meets your budget.
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Traditional Match 
Dollar for dollar up to 3% 

3% 6% 9%

Common Option 
50%  up to 6% 

4% 8% 12%

Stretch Option 1 
50%  up to 8% 

5% 10% 15%

Stretch Option 2 
50%  up to 10% 

4.5% 6% 10.5%

Stretch Option 3 
75%  up to 6% 
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$2,818

35% 
21% 

GOP Bill cut  
corporate tax rate1 Here in Atlanta, we have a very competitive labor market; if 

you want to attract and retain the best; provide them with 
encouragement, stimulus, and make them feel like they are 
truly the company’s most valuable asset. Recent Tax Cuts 
may offer employers an opportunity to reinvest in their 
workforce. David Griffin
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1 Wikipedia. “Tax Cuts and Jobs Act of 2017.” Corporate Tax. Dec 2017 
2 Department of Numbers. “Atlanta, Georgia Household Income.” Dec 2017

Securities and Retirement Plan Consulting Program advisory services offered through LPL Financial, a Registered  
Investment Advisor, member FINRA/SIPC. Other advisory services offered through IFG Advisory, LLC, a registered 
investment advisor. Atlanta Retirement Partners and IFG Advisory, LLC, are separate entities from LPL Financial. 
 
This information was developed as a general guide to educate plan sponsors, but is not intended as authoritative 
guidance or tax or legal advice. Each plan has unique requirements, and you should consult your attorney or tax 
advisor for guidance on your specific situation. 
 
The Top DC Advisor Firms is an independent listing produced annually (September 2017) by The National 
Association of Plan Advisors(NAPA) . The NAPA Top DC Advisor Firms is a compilation of leading individual advisor 
firms, or teams, ranked by DC assets under advisement. This award does not evaluate the quality of services 
provided to clients and is not indicative of this advisor’s future performance. Neither the advisors nor their parent 
firms pay a fee to NAPA in exchange for inclusion on this list. 
 
The PLANSPONSOR Retirement Plan Adviser of the Year includes finalists across four categories: individual, small 
team, large team and mega team. Judges look for advisory practices that employ industry best practices across a 
number of areas, including the implementation of auto enrollment, auto escalation and re-enrollment, especially 
at higher levels than the industry norms. Advisers that are successful in the award program need to demonstrate a 
commitment to outcomes-based measurement and encourage plan sponsor clients to create plans not that are just 
in the best interest of the company but are in the best interest of participants. Nomination for this award does not 
evaluate the quality of services provided to clients and is not indicative of future performance. Neither the advisors 
nor their parent firms pay a fee to PLANSPONSOR in exchange for the Retirement Plan Adviser of the Year award.

https://en.wikipedia.org/wiki/Tax_Cuts_and_Jobs_Act_of_2017
https://www.deptofnumbers.com/income/georgia/atlanta/

