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as these moments arise, keeping in mind 
your specific risk tolerance. For example, 
a short-term decline presents buying 
opportunities and a chance to rebalance 
your portfolio. A bull market, however, 
might signal a time to take profits and 
liquidate some assets.

Politicians are often talking about the 
economy and “what’s good” for busi-
ness or the working class, middle class, 
etc. While this makes for good election 
campaign fodder, the overblown rhetoric 
makes its way into every stump speech 
and town hall meeting. And while watch-
ing and participating in these events 
can satisfy our sense of civic duty, we 
shouldn’t allow it to unnerve us – espe-
cially not to the point of abandoning 
solid strategies and making hasty, undisci-
plined moves.

So, when it comes to your portfolio, 
worry less about who is going to be in the 
Oval Office and more about who is in your 
corner. Any reputable financial planner 
or wealth management firm should focus 

when media coverage of presiden-
tial primaries ramps up, I start 
getting many similar questions 

from clients: What impact will the elec-
tion have on markets? What happens if 
candidate A wins? Will the market tank? 
Will there be new taxes? New regulations? 
What if candidate B wins? Will that be 
any better?

These questions are understandable. We 
see election coverage in the news, and we 
want to know what impact the different 
candidates and their policies will have on 
our lives.

While the current front-runners cer-
tainly have very diverse backgrounds and 
extremely different approaches, history has 
demonstrated time and again that the out-
come of elections does little to impact how we 
manage investment portfolios. In fact, a good 
manager is able to oversee your portfolio 
and help you protect your wealth no mat-
ter the political climate of the moment.

Successful investing is primarily a func-
tion of two things: discipline and time. 
Markets will always show volatility over 
short periods of time, impacted as they are 
by current events. Those events include 
elections but a whole lot more as well. Few 
people can predict what the market will 
do over short periods, and reacting when 
there is a highly publicized event involves 
too much speculation.

Over the long term, however, having 
the discipline to implement a proven 
strategy is what counts. If you look back at 
our history, you’ll see that the market has 
performed over time regardless of which 
party is “in charge” or what the sitting 
president’s (or president-elect’s) policies 
are. The strength of our economy is rooted in 
the effectiveness of capitalism and the resilience 
of our private sector, not the political hot but-
ton of the week.

Instead of drawing up a theoreti-
cal downturn if “the wrong party” gets 
elected, you should really concentrate on 
opportunities. Wise wealth management 
means allocating assets to take advantage 
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first on formulating a long-term strategy 
designed to work no matter what the 
market does in the short term and also 
have the discipline to see it through. Your 
choice of a trusted partner in this regard 
will impact your life just as much as what 
happens on Nov. 8. n

Thomas Mengel is a founding partner of MSMF, 
where he advises clients on matters that include 
portfolio management, family wealth planning 
and business succession. He is ready and willing 
to discuss wealth management and investment 
strategy no matter the political climate and can 
be reached at 12213 Big Bend Road, Kirkwood, 
MO 63122 and by phone at 314-677-2550.
 
Securities offered through Cetera Financial Spe-
cialists LLC (doing insurance business in CA 
and CFGFS Insurance Agency), member FIN-
RA/SIPC. Advisory services offered through 
Cetera Investment Advisors, LLC. Cetera enti-
ties are under separate ownership from any other 
named entity.
 

defined Contribution 
for health Insurance
ever heard someone in your company say 
something like this? “Let’s drop our group 
health insurance and send everyone to the 
government exchange.” 

In theory that idea makes sense because 
the company saves money, employees 
get choices and the employer is no longer 
responsible for making decisions on the 
right deductible, copays and hospital 
network(s). However, implementation of 
this solution is problematic because of tax 
consequences, small provider networks, 
recruitment/retention issues and the 
potential of significant cost shifting to 
employees. In addition, companies with 
50-plus employees must consider the 
taxable penalty that applies for failure to 
offer coverage.   

so … what is a business to do when faced 
with a significant premium increase?  

A big buzzword in benefits today is “de-
fined contribution” (DC). the DC model 
appeals to businesses because it allows a 
company to control cost, provide em-
ployees with choices, offer tax-favorable 
benefits and manage burdensome compli-
ance/administrative responsibilities.  

DC models have existed for years – howev-
er, some platforms are better than others. 
A few things to consider when moving to a 
DC model:
1. employer/employee cost
2. number and types of plans
3. Administrative and compliance support  
4. employee decision support tools (critical 
if employees are new to making benefit 
decisions) 
5. Miscellaneous services 
6. tax implications 

At the end of the day, insurance cost is on 
the rise and everyone is looking for tools to 
manage cost. Just like when 401(k) plans 
(i.e., a DC model for retirement plans) took 
off in the 1980’s, a shift is happening with 
health insurance. employers promise X 
and set basic rules on how money can be 
spent, and employees can leave it on the 
table or determine the best way to spend 
it. n  

Holley Maher (hmaher@Smart-
BenefitsPlus.com) is a partner 
at Maher, Rosenheim, Comfort 
& Tabash LLC, specializing 
in group and individual 
insurance.c


