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Clients at The Gen Wealth Group have a history of tremendous loyalty 
and support. We keep our clients for a very long time (many of you go 
back with us as far as my Bank of America days) and we often find our-
selves taking care of “generations of wealth”...hence the name, The Gen-
Wealth Group. 
 
The loyalty of our clients is demonstrated by continual client referrals 
and long-standing retention rates which are the lifeblood of our busi-
ness.   
 
As the calendar rolled into 2018, I thought I would take the opportunity 
to present the “State of the State” at The GenWealth Group. 
Every year brings its share of growth and challenges.  GenWealth’ s cul-
ture is designed to continually test the norms and innovate wherever 
possible and 2017 was a great example of this. 
 
Growth in Assets: In 2017, we grew assets under management by about 
20% from the previous year.  Several factors contributed to this tremen-
dous growth.  First, the markets helped push up the value of our portfoli-
os and our money management strategy was well-positioned to help 
clients capture their share.   Second,  new client referrals and new assets 
invested by existing clients were an important contributor.  We expect to 
maintain this strong growth trajectory in 2018! 
 

People:  Superior client service and expertise in financial planning is 
what we deliver.  We’re always ahead of the curve to ensure we’re 
properly staffed to meet or exceed client expectations.  Therefore, we’ve 
expanded our team from 5 to 7 people. This has allowed us to add ca-
pacity in all areas.  When it comes to the client experience, all advisors 
“talk the talk” but only a few “walk the walk”. Attracting, motivating and 
maintaining the right team may be the biggest challenge in the advisory 
business today. I couldn’t be more proud of our team and feel its among 
the best in the business.   

Facilities: With an eye toward future expanded space, through our real 
estate company, we acquired the property next door (located at 8 In-
wood Place).  We don’t plan on building offices there anytime soon, but 
we are always thinking of future needs and it’s ours if we need it.   

New Opportunities: This past year we signed a 3 -year marketing deal 
with Seton Hall University Athletics.  As you know, it’s mine and Cherie’s 
alma mater and if you attend a Men’s home basketball game at the Pru-
dential Center, you’ll see GenWealth ads courtside and may hear a radio 
ad on AM970.                                                                         
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The New Tax Plan 

After a lot of buzz on impending tax reform, the US Tax Cuts and Jobs Act was finally signed into law at 
the end of 2017.  The new law ushered in the most sweeping change to the US tax code since Congress 
passed the Tax Reform Act of 1986.  For individuals, the core of the new law brings a reduction to income 
tax rates, a bigger standard deduction and an increase in the AMT (alternative minimum tax) exemption.  
There were also changes which eliminated and capped certain itemized deductions.   

Let’s take a look at some specifics that taxpayers should be aware of: 

 State and Local Tax (SALT):  The new tax law limits SALT deductions (state and local tax which in-
cludes property taxes) to $10,000 per tax return.  The SALT deduction for married couples filing sepa-
rately is $5,000 each, for a total of $10,000 per married couple. 

 Income Tax:  The majority of individual income tax changes would be temporary, expiring on Decem-
ber 31, 2025.  

 Standard Deduction:  The standard federal deduction moves to $12,000 for individuals and $24,000 
for married couples filing jointly.  The AMT exemption has been raised to $70,300 for individuals and 
$109,400 for married couples filing jointly.  Fewer people should end up paying the AMT.  

 Mortgage Interest:  Taxpayers with existing mortgages will be allowed to deduct interest on a total of 
$1 million of debt for a first and second home.  New homeowners will only be able to deduct interest 
on up to $750,000 of mortgage debt.   

 Home Equity Loans:  Interest on home equity loans and lines of credit is no longer tax-deductible. 

 Estate Tax:  The exemption for estate taxes is raised to $11.2 million per person ($22.4 million per cou-
ple). 

 Fees:  Investment advisory fees and tax preparation expenses are no longer tax-deductible.  

 529 Plans:  For those with 529 plans, you can now withdraw up to $10,000 federally tax-free for tui-
tion at K-12 qualifying schools (public, private and religious).  State taxes may apply depending on 
the 529 plan and where you live. 

So how much more (or less) in taxes will you be paying under the new plan?  The answer is not so easy and 
involves a comprehensive review of your most recent tax return .  We encourage all clients to discuss this 
with their accountant/tax preparer when they file their 2017 returns.  Don’t forget….the tax filing dead-
line is April 17th, 2018! 

 

 

 

 

 

 

Braden Schipke, CFP® CERTIFIED FINANCIAL PLANNER™ 
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Giving Back 
Cherie Leanza, Vice President, Marketing  and Business Development 

Coat Drive  
As you can see, we’ve 
reached an all-time high in 
coats collected this winter!  
The Jersey Cares Annual 
Coat Drive collects and dis-
tributes more than 30,000 
“gently used” winter coats to 
men, women and children in 
need throughout New Jersey.  
The GenWealth Group 
serves as a collection site each year and we’re honored by the generosity of all who contribute annually 
to help keep others warm! 

GenWealth Sponsors Community Shred Day  
“Waste not...want not” as the saying goes!  In September, we hosted a Community Shred Day, provid-
ing a secure, paper shredding truck to anyone who needed to safely dispose of sensitive, person-
al documents. The truck was parked in front of our offices and over the course of several hours, we 
shredded more than 2,000 pounds (1 ton) of paper!  Clients were invited for a private happy hour inside.   
We all felt great knowing we 
helped so many of you clean out 
your desks, files and other clutter 
while helping the environment 
too.  Keep an eye out for our 
next Shred Day in 2018!  
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Financial planning services provided by 
The GenWealth Group, a Registered In-
vestment Advisor. This registration does 
not imply a certain level of skill or train-
ing.  The GenWealth Group Inc. has se-
lected Charles Schwab & Co., as primary 
custodian for our clients' accounts 
These materials have been independent-
ly produced by The GenWealth Group, 
Inc. The GenWealth Group Inc. is inde-
pendent of, and has no affiliation with, 
Charles Schwab & Co., Inc. or any of its 
affiliates ("Schwab"). Schwab is a regis-
tered broker-dealer and member SIPC. 
Schwab has not created, supplied, li-
censed, endorsed, or otherwise sanc-
tioned these materials nor has Schwab 
independently verified any of the infor-
mation in them. The GenWealth Group 
Inc. provides you with investment advice, 
while Schwab maintains custody of your 
assets in a brokerage account and will 
effect transactions for your account on 
your instruction. The opinions voiced in 
this material are for general information 
only and are not intended to provide ad-
vice or recommendations for any individ-
ual. Investments in securities markets 
involve risk, including loss of principal.  
Nothing provided herein constitutes tax 
advice. Individuals should seek the ad-
vice of their own tax advisor for specific 
information regarding tax consequences 
of investments. This is not a recommen-
dation nor an offer to sell (or solicitation 
of an offer to buy) securities in the United 
States or in any other jurisdiction." 
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(State of The State)—-continued from page 1 

Another new opportunity brings us “home to the Hall”.  We’ll be offer-
ing on-campus workshops called “Retire U” (a co-ed program for retir-
ees) and “Design Your Future” (an evening program just for women 
pre-retirement).  It’s surreal to be back teaching in a place where Cherie 
and I were once students ourselves. 

New Custodian: As you know, we moved all client assets from the LPL 
platform to our new primary custodian, Charles Schwab and Co.  
Schwab specializes in serving larger RIA firms and allows us to make 
more independent decisions for our clients.   

New Technology:   By now, you may have received a newly designed 
Quarterly Performance Report.  This report is the product of new 
portfolio management software we purchased via Black Diamond. This 
association creates tremendous efficiency in sorting and filtering reams 
of data.  With it, we can manage risk, measure returns and profitability, 
generate custom performance reporting and much more.   Black Dia-
mond is the source of our new “Wealth Portal”, a sophisticated wealth 
management tool that allows clients to conduct more robust perfor-
mance analysis on their portfolio.   

New Products: In 2017, we expanded our use of leveraged exchange 
traded funds.  These ETFs were not previously available to us at LPL 
and we have been adding them to a segment of client portfolios. Cou-
pled with our “All Season” philosophy and “Momentum”  strategy,  the 
leveraged product universe if another differentiator for us. 

I expect 2018 to be another year of change and growth for our firm.  We 
look forward to the challenge and thank you for the opportunity! 

 

 

 

 

 

 

 

 

 

As advisors, we know that each phase of life brings important, yet com-
plex decisions.  What’s next for you?  Are turning 65 this year?  We’ve got 
you covered with a Standard of Care plan.  Just as a physician will have 
a plan for your physical health...we have a plan for your financial health.  
Over the course of our time together, we’ll be talking about the specific 
issues (like Social Security or Medicare) that pertain to you.  You’ll be 
hearing from us soon! 

Medicare / Social Security 

What’s Next?  Standards of Care 
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