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Eileen and I have been servicing many of our clients' financial needs over the last 30 plus years. We have watched you
change jobs, rollover retirement plans, put children through college, face the loss of a family member, and many more life
changing events. Many of you are facing decisions regarding retirement. The timing of filing for Social Security will be
one of the most important and complex decisions you will make. Social Security is a complex program with many rules
and options. As you approach retirement, you will probably be facing many decisions that can impact your financial
future. Your decision about when and how to file for your Social Security benefits is very important and will be a
significant component in your retirement planning. Please call our office as we can help you with this decision. We have
access to sophisticated software to help us. Be aware that your initial decision is largely permanent (although you have a
12-month window to change your decision).

Please call our office to start your year-end tax planning. Don't wait until December to look at year-end tax planning. I
urge you to contact your tax preparer and see if there is some year-end tax planning that you can take advantage of to
lower the tax hit for 2015. Here is a beginning checklist:

1. Call us to review your portfolio to see if you might want to make investment exchanges on your non-retirement
accounts to offset capital gains or apply against your income.

2. Gather the information you need to fill out student financial-aid applications, such as the FAFSA, which should be
submitted as soon as possible after the first of the year.

3. Make sure that if you are older than 70-1/2 you have completed your required minimum distributions (RMD's) from
your traditional IRA's and from former company plans such as 401(k)'s.

4. Total up your unreimbursed medical expenses. Don't forget to include things like acupuncture, hearing aids and
batteries, weight-loss programs for conditions diagnosed by your physician, etc.

 

Please call our office to see if you qualify to make a 2015 Roth IRA contribution. If you are still working and meet the
IRS income guidelines for contributing to a Roth IRA, now is a good time to think about funding your Roth IRA for
2015. You have until April 18, 2016 to make your 2015 Roth IRA contribution. Many of our clients have Roth IRA's in
place; it is very easy to mail in a check or set up an automatic monthly investment process on your account. Please call to
get more information. *

If you are not receiving our monthly e-Newsletter, please check your spam filter to make sure that both my e-mail address
( ) and Eileen's e-mail address ( ) are being delivered.steven.feiertag@LPL.com eileen.feiertag@LPL.com
We always appreciate referrals from our satisfied clients. Please consider referring your friends, business partners, and
family members. We welcome the opportunity to serve the people you care about. All of your information will be kept
confidential, and the time we devote to serving them will not dilute the time needed to serve you. Please visit our website
( ) and if you like what you see, pass this on to your contacts. Thank you for your continuedwww.stevenfeiertag.com
business and support.
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The opinions voiced in this material are for general information only and are not intended to provide specific advice or
recommendations for any individual. The information is not intended to be a substitute for specific individualized tax or
legal advice. We suggest that you discuss your specific situation with a qualified tax or legal advisor.

 

*The Roth IRA offers tax deferral on any earnings in the account. Withdrawals from the account may be tax free, as long
as they are considered qualified. Limitations and restrictions may apply. Withdrawals prior to age 59 or prior to the
account being opened for 5 Years, whichever is later, may result in a 10% IRS penalty tax. Future tax laws can change at
any time and may impact the benefits of Roth IRAs. Their tax treatment may change.

 

LPL Tracking # 1-427318



 4    Your Guide to Life Planning

Client Letter "Cycle of Investing" | October 2015

 
Dear Valued Investor:

Many of us had the opportunity to watch the recent supermoon lunar eclipse, which inspired pictures, videos, and late
evenings. Part of what makes a lunar eclipse so special is that we rarely pay attention to the moon. We only stop and stare
when we see a dramatic change in the night sky, but most of the time the moon subtly changes each night as it progresses
through its cycle month after month. Similarly, economic cycles can be counted on to continue month after month, and
we need to remember that market downturns are part of the natural cycle of investing. 

The soft September 2015 jobs report--with just 142,000 net new jobs created during the month, below the consensus
expectation of a 201,000 gain--sparked more questions about the current economic cycle. July and August readings were
also revised lower and added to investor disappointment.

The Institute for Supply Management's (ISM) Manufacturing Purchasing Managers' Index (PMI) for September 2015
added to investor worries. The reading of 50.2 was the lowest since May 2013. Although heavily influenced by the recent
drop in oil prices, the report indicated the manufacturing sector is holding just above 50--the level that indicates
expansion.

Taken together, the jobs report and ISM survey increased fears about a potential economic slowdown, or worse, a
recession. However, it is important to remember that fluctuation from month to month is part of the cycle. As recently as
this past March, private jobs creation disappointed with an initial reading of just 117,000, only to be followed by strong
gains above 200,000 for the subsequent four months. Furthermore, a dip in the ISM manufacturing survey below 50 has
occurred, often more than once, during the past three economic expansions without a recession ensuing.

We still believe a recession is unlikely and are encouraged by the less closely watched ISM Non-Manufacturing Report
on Business for September, which indicated that the service sector, which comprises 70% of the economy, remains robust
and is consistent with real gross domestic product (GDP) growth of 3.5%. Additionally, sales of two of the biggest ticket
items consumers will purchase, a home or a car, remain strong, with auto sales on pace for an 11-year high.

Despite concerns over recent top data releases, we believe it is premature to think about the dreaded "r" word. Several
bright spots remain present in the economy, and the silver lining of recent jobs and ISM data is that the Federal Reserve
likely does not have the rationale to raise interest rates in October, and December is looking much less likely.

The supermoon was a spectacular sight, but part of what made it so remarkable was how unusual it was. When we think
of the cycle of investing, we do not want to become fixated on short-term volatility at the expense of longer-term
investment goals.

As always, if you have questions, I encourage you to contact me.

 

The opinions voiced in this material are for general information only and are not intended to provide or be construed as
providing specific investment advice or recommendations. Any economic forecasts set forth may not develop as predicted.

The Institute for Supply Management (ISM) index is based on surveys of more than 300 manufacturing firms by the
Institute for Supply Management. The ISM Manufacturing Index monitors employment, production inventories, new
orders, and supplier deliveries. A composite diffusion index is created that monitors conditions in national manufacturing
based on the data from these surveys.

Purchasing Managers’ Indexes (PMI) are economic indicators derived from monthly surveys of private sector
companies, and are intended to show the economic health of the manufacturing sector. A PMI of more than 50 indicates
expansion in the manufacturing sector, a reading below 50 indicates contraction, and a reading of 50 indicates no
change. The two principal producers of PMIs are Markit Group, which conducts PMIs for over 30 countries worldwide,
and the Institute for Supply Management (ISM), which conducts PMIs for the U.S.

Because of its narrow focus, specialty sector investing, such as healthcare, financials, or energy, will be subject to
greater volatility than investing more broadly across many sectors and companies.

This research material has been prepared by LPL Financial.

Securities offered through LPL Financial. Member FINRA/SIPC.

Tracking #1-428081 (Exp. 10/16)
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Since your teen will
probably apply to only a
handful of schools, you
may need to narrow the
field by comparing
schools on big issues
such as course offerings,
tuition costs, and
financial aid packages.

Life After High School: Educating Your Teen

 
Choosing the right college or trade school may be the biggest decision you and your teen make together. Above all, you
will likely be looking for a quality education at a reasonable price. But other factors will affect the decision. Here are
some ideas and resources for organizing your search.

First Things First

Set priorities: Ask your teen to list 10 things he or she would like to see in a college or trade school. Also, keep your
teen's school records handy. Being able to match strengths and goals to a school's offerings will help when making a
decision.

Other factors to consider include:

Size/setting: Should it be a big public school or a small private one? Is a big city preferred over a small-town
setting?

Campus/social life: Should it be a same-sex or co-ed school? What about religious affiliations? Sports and arts
programs?

The Selection Process

Since your teen will probably apply to only a handful of schools, you may need to narrow the field by comparing schools
on big issues such as course offerings, tuition costs, and financial aid packages.

While costs for colleges and trade or vocational schools will differ, the average tuition and fees at public, in-state,
four-year institutions increased about 2.9% for the 2014-2015 academic year. Tuitions and fees at four-year private
schools increased about 3.7% over the prior year. When you add in room and board costs, today's college bill adds up to
roughly $19,000 a year for a four-year, in-state public college and $42,400 for a four-year private school.  And if your1

child is still many years away from college you can undoubtedly expect to pay more.

Finding Financial Aid

Billions of dollars are available in federal, state, and privately funded financial aid if you know where to look. Start with
guidance counselors and financial aid offices. In addition, the following organizations offer ample, free information: 

The College Board: Call your regional office or visit www.collegeboard.org.
FinAid: Visit www.finaid.org.
U.S. Department of Education, Federal Student Aid Information Center: Call (800) 433-3243 or visit
www.fafsa.ed.gov.

The College Board, "Trends in College Pricing 2014," November 13, 2014.1

© 2015 Wealth Management Systems Inc. All rights reserved.

1-425695

https://www.collegeboard.org/
https://www.collegeboard.org/
http://www.finaid.org/
https://fafsa.ed.gov/
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Weekly Economic Commentary | Week of November 2, 2015

 

KEY TAKEAWAYS

The December 2015 FOMC meeting is a "live meeting," suggesting that a rate hike cycle could begin for the first
time in nearly 12 years.
Two more jobs reports, as well as reports on inflation and the labor markets, will be watched closely between
now and the December meeting.
Fed officials may be lowering the bar for the target job count number that would signal "further improvement in
the labor market."

LOWERING THE BAR?

Last week (October 26-30, 2015,) the Federal Reserve's (Fed) policymaking arm, the Federal Open Market Committee
(FOMC), met for the seventh time this year. As expected, they made no change to monetary policy. However, the
statement released after the meeting caught many market participants off guard, reminding them that the next FOMC
meeting on December 15-16, 2015 is a "live meeting," suggesting that the FOMC could start a rate hike cycle for the first
time in nearly 12 years as soon as next month.

Prior to the October 28, 2015, FOMC meeting, market participants--as gauged by the fed funds futures markets--didn't
think the Fed would raise rates until the middle of 2016. Our long-held view remains that the Fed will begin to raise rates
in late 2015 or early 2016, and that it will raise rates three or four times, by 25 basis points (0.25%) each, by the end of
2016. The Fed itself is saying it will do five or six 25-basis-point hikes, while markets expect just two 25-basis-point
hikes next year.

Of course, it's not a foregone conclusion that the Fed will raise rates in mid-December 2015 and Fed officials  continue to
stress that the first rate hike--and any hikes thereafter--are  data dependent. The October 2015 FOMC statement included
a summary of the key criteria:
"The Committee anticipates that it will be appropriate to raise the target range for the federal funds rate when it has seen
some further improvement in the labor market and is reasonably confident that inflation will move back to its 2 percent
objective over the medium term."

WHAT DEFINES "FURTHER IMPROVEMENT"?

Garnering the most attention and discussion from the above statement is the phrase, "some further improvement in the
labor market." The October 2015 jobs report is due out this Friday, November 6, 2015, and is one of two jobs reports due
out between now and the final FOMC of 2015. In light of the October 2015 FOMC statement that keeps the December
2015 FOMC meeting in play, market participants will be closely watching the economic data--and especially the reports
on inflation and the labor markets--closely over the next six weeks. This week, as market participants digest the October
jobs report, they will be asking: What exactly does "some further improvement in the labor market" look like?

The consensus of economists as polled by Bloomberg News expects that the U.S. economy created 180,000 jobs in
October 2015 and that the unemployment rate--derived from a survey of households--will fall to 5.0% in October 2015
from 5.1% in September 2015. And while the 180,000 increase in jobs expected by the consensus appears to be a marked
downshift from the average of 229,000 jobs created each month over the past 12 months, a quick review of recent
comments from Fed officials suggests that a gain of 180,000 is well above what many FOMC members consider "some
further improvement" in the labor market. This disagreement--one of many between the Fed and the market--bears
watching in the coming weeks and months as the Fed begins to normalize policy.

During the month of October 2015, several key members of the FOMC made public appearances in which they made
specific comments on the pace of job creation in the U.S. economy as it relates to Fed policy, helping market participants
decipher what exactly "some further improvement in the labor market" means in terms of the monthly job count [Figure
1]. On balance, comments from those members put the monthly gain in payroll jobs necessary to tighten the labor market
at around 125,000 net new jobs per month.

Click  for Figure 1, "Fed Officials' Views of the Improvement Needed in the Labor Market Doesn't Match thehere
Market's View"

The comments on the pace of jobs creation needed to sustain the improvement in the labor market came from both policy
hawks (those who favor the low and stable inflation side of the Fed's dual mandate) and doves (those who favor the full
employment side of the dual mandate). The comments of John Williams, President of the Federal Reserve Bank of San
Francisco, a policy dove, and a voting member on the FOMC until the end of 2015, are especially instructive. In a speech
delivered on October 8, 2015, Williams said:

"The pace of employment growth, as well as the decline in the unemployment rate, has slowed a bit recently…but that's
to be expected. When unemployment was at its 10 percent peak during the height of the Great Recession, and as it
struggled to come down during the recovery, we needed rapid declines to get the economy back on track. Now that we're
getting closer, the pace must start slowing to more normal levels. Looking to the future, we're going to need at most

http://lpl-research.com//NOD/WEC_110215_Figure1.pdf 
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100,000 new jobs each month. In the mindset of the recovery, that sounds like nothing; but in the context of a healthy
economy, it's what's needed for stable growth."

It's notable that Williams, a dove, has set such a low bar for job creation. On the other end of the policy spectrum, James
Bullard, President of the Federal Reserve Bank of St Louis, a policy hawk, and a voting member of the FOMC in 2016,
put the job count number closer to 200,000 per month. Normally, you would expect policy doves to have higher
thresholds for job creation than policy hawks, so the fact that both hawks and doves have lowered the bar is telling. In
remarks to reporters in early October 2015, Bullard said that sub-200,000 per month job gains "will become normal" in
the next couple of years.

While a broad range of Fed officials put the target job count number at around 125,000 per month, the most important
member of the FOMC, Fed Chair Janet Yellen, remains reluctant to be specific about the pace of job creation she is
targeting. Instead, Yellen continues to say the Fed is looking at a wide range of indicators on both the labor market and
inflation as it contemplates its next move [Figure 2]. On balance, while the Fed won't just look at the nonfarm payroll
count to gauge whether or not it raises interest rates, there seems to be a great deal of disagreement between what many
Fed officials think is the key number on jobs and what the market thinks that number is. We will be watching this
disagreement--one of several items that the Fed and market are at odds over--closely, as the Fed begins to raise rates for
the first time in 12 years.

Click  for Figure 2, "Watching Yellen's Indicators"here

 

IMPORTANT DISCLOSURES

All performance referenced is historical and is no guarantee of future results.

The opinions voiced in this material are for general information only and are not intended to provide or be construed as
providing specific investment advice or recommendations for your clients. Any economic forecasts set forth in the
presentation may not develop as predicted and there can be no guarantee that strategies promoted will be successful.

Investing in stock includes numerous specific risks including: the fluctuation of dividend, loss of principal and potential
illiquidity of the investment in a falling market.

All indexes are unmanaged and cannot be invested into directly.

This research material has been prepared by LPL Financial LLC.

To the extent you are receiving investment advice from a separately registered independent investment advisor, please
note that LPL Financial is not an affiliate of and makes no representation with respect to such entity.

Not FDIC or NCUA/NCUSIF Insured | No Bank or Credit Union Guarantee | May Lose Value | Not Guaranteed by Any
Government Agency | Not a Bank/Credit Union Deposit

Tracking #1-435985 (Exp. 11/16)

http://lpl-research.com//NOD/WEC_110215_Figure2.pdf


The opinions voiced in this material are for general information only and are not intended to provide specific advice or
recommendations for any individual. To determine which investment(s) may be appropriate for you, consult your
financial advisor prior to investing. All performance referenced is historical and is no guarantee of future results. All
indices are unmanaged and cannot be invested into directly.

LPL Financial, Member FINRA/SIPC
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