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December is the month when people of many
religions and ethnic origins gather together to
celebrate life, love, joy, and family. Christmas is
one of the cornerstones of the Christian faith,
and in just a few short days, millions of people
will join together in prayer and celebrate the
birth of Jesus. Also in December, Jewish
families celebrate Hanukkah, and
ceremoniously light the menorah for eight
nights in honor of their religious history. Still,
others have their own special ways of
celebrating and honoring their faith this time of
year. Regardless of an individual's religious
beliefs, the common thread throughout all of
these holidays is taking the time to focus on
what truly is important in our lives.

One element common to almost all of these
celebrations is the use of lights to bring
attention to this special time of year. Once
Thanksgiving passes, you would be
hard-pressed to drive down streets in the city,
suburbs or rural areas and not see thousands
of lights appearing on roof lines, in windows,
atop bushes, around trees and aligning
driveways. Our physical world seems more
magical this time of year, and lights always
seem to play an important role in that magic.
Some communities have unofficial contests
between residents to see who can outdo the
other in terms of the number of lights being
used. With the twinkling of lights all around us,
we often are a bit quicker in our steps, and a bit
more upbeat in our attitude. In that sense, the
lights act like special medicine.

While we are continuously bombarded with
television ads hawking the commercial aspects
of the season, we believe that most people
have learned to see through the surface of the
gift-giving side of the holidays.

Along with the joy of watching a child, spouse,
sibling or other loved one open a gift you chose
specifically for them, the exchange is really
another way of showing your love and how
much you care.

My wife, Jo, and I have raised five children and
have been blessed with nine grandchildren.
With each passing year, we get to witness and
experience their evolution -- from dependent
little infants to blossoming adults.

God has blessed each of us with the treasure of
being able to make a difference. Many people
devote their entire lives to helping those in
need, while others seek to do so whenever
possible.

Although physical gifts may bring wide grins to
the faces of those receiving them, the lasting
gift is one where the receiver knows deep
inside just how much you love them. They can
carry that knowledge and call upon it to get
through life's most challenging moments.

So, as the season continues to unfold, take a
moment to focus on the "light" you can bring
into someone else's life. And when such an
opportunity arises, find a way to shine your light
on them and enhance their joy, soothe their
spirit, or ease their sadness. If you do, your
light will be the brightest and most memorable
of the season.

Happy Holidays!

- Ken, Dave, Todd, Julie, Therese and Maja
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Give Your Retirement Plan an Annual Checkup
Financial professionals typically recommend
that you review your employer-sponsored
retirement savings plan annually and when
major life changes occur. If you haven't
revisited your plan yet in 2015, the end of the
year may be an ideal time to do so.

Reexamine your risk tolerance
This past year saw moments that would try
even the most resilient investor's resolve. When
you hear media reports about stock market
volatility, is your immediate reaction to consider
selling some of the stock investments in your
plan? If that's the case, you might begin your
annual review by reexamining your risk
tolerance.

Risk tolerance refers to how well you can ride
out fluctuations in the value of your investments
while pursuing your long-term goals. An
assessment of your risk tolerance considers,
among other factors, your investment time
horizon, your accumulation goal, and assets
you may have outside of your plan account.
Your retirement plan's educational materials
likely include tools to help you evaluate your
risk tolerance, typically worksheets that ask a
series of questions. After answering the
questions, you will likely be assigned a risk
tolerance ranking from conservative to
aggressive. In addition, suggested asset
allocations are often provided for consideration.

Have you experienced any life
changes?
Since your last retirement plan review, did you
get married or divorced, buy or sell a house,
have a baby, or send a child to college?
Perhaps you or your spouse changed jobs,
received a promotion, or left the workforce
entirely. Has someone in your family
experienced a change in health? Or maybe you
inherited a sum of money that has had a
material impact on your net worth. Any of these
situations can affect both your current and
future financial situation.

In addition, if your marital situation has
changed, you may want to review the
beneficiary designations in your plan account to
make sure they reflect your current wishes.
With many employer-sponsored plans, your
spouse is automatically your plan beneficiary
unless he or she waives that right in writing.

Reassess your retirement income
needs
After you evaluate your risk tolerance and
consider any life changes, you may want to
take another look at the future. Have your
dreams for retirement changed at all? And if so,

will those changes affect how much money you
will need to live on? Maybe you've reconsidered
plans to relocate or travel extensively, or now
plan to start a business or work part-time during
retirement.

All of these factors can affect your retirement
income needs, which in turn affects how much
you need to save and how you invest today.

Is your asset allocation still on track?
Once you have assessed your current situation
related to your risk tolerance, life changes, and
retirement income needs, a good next step is to
revisit the asset allocation in your plan. Is your
investment mix still appropriate? Should you
aim for a higher or lower percentage of
aggressive investments, such as stocks? Or
maybe your original target is still on track but
your portfolio calls for a little rebalancing.

There are two ways to rebalance your
retirement plan portfolio. The quickest way is to
sell investments in which you are overweighted
and invest the proceeds in underweighted
assets until you hit your target. For example, if
your target allocation is 75% stocks, 20%
bonds, and 5% cash but your current allocation
is 80% stocks, 15% bonds, and 5% cash, then
you'd likely sell some stock investments and
invest the proceeds in bonds. Another way to
rebalance is to direct new investments into the
underweighted assets until the target is
achieved. In the example above, you would
direct new money into bond investments until
you reach your 75/20/5 target allocation.

Revisit your plan rules and features
Finally, an annual review is also a good time to
take a fresh look at your employer-sponsored
plan documents and plan features. For
example, if your plan offers a Roth account and
you haven't investigated its potential benefits,
you might consider whether directing a portion
of your contributions into it might be a good
idea. Also consider how much you're
contributing in relation to plan maximums.
Could you add a little more each pay period? If
you're 50 or older, you might also review the
rules for catch-up contributions, which allow
those approaching retirement to contribute
more than younger employees.

Although it's generally not a good idea to
monitor your employer-sponsored retirement
plan on a daily, or even monthly, basis, it's
important to take a look at least once a year.
With a little annual maintenance, you can help
your plan keep working for you.

As you reconsider your
retirement income needs, it
might also make sense to
check your expected Social
Security benefit and any
other potential sources of
income. To get an estimate
of your future Social
Security payments, go to
socialsecurity.gov and
select "my Social Security."

Asset allocation does not
guarantee a profit or protect
against a loss; it is a
method used to help
manage investment risk.

All investing involves risk,
including the possible loss
of principal. There can be
no assurance that any
investment strategy will be
successful.
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Periodic Review of Your Estate Plan
An estate plan is a map that explains how you
want your personal and financial affairs to be
handled in the event of your incapacity or
death. It allows you to control what happens to
your property if you die or become
incapacitated. An estate plan should be
reviewed periodically.

When should you review your estate
plan?
Although there's no hard-and-fast rule about
when you should review your estate plan, the
following suggestions may be of some help:

• You should review your estate plan
immediately after a major life event

• You'll probably want to do a quick review
each year because changes in the economy
and in the tax code often occur on a yearly
basis

• You'll want to do a more thorough review
every five years

Reviewing your estate plan will alert you to any
changes that need to be addressed.

There will be times when you'll need to make
changes to your plan to ensure that it still meets
all of your goals. For example, an executor,
trustee, or guardian may die or change his or
her mind about serving in that capacity, and
you'll need to name someone else.

Events that should trigger a periodic review
include:

• There has been a change in your marital
status (many states have laws that revoke
part or all of your will if you marry or get
divorced) or that of your children or
grandchildren

• There has been an addition to your family
through birth, adoption, or marriage
(stepchildren)

• Your spouse or a family member has died,
has become ill, or is incapacitated

• Your spouse, your parents, or other family
member has become dependent on you

• There has been a substantial change in the
value of your assets or in your plans for their
use

• You have received a sizable inheritance or
gift

• Your income level or requirements have
changed

• You are retiring
• You have made (or are considering making) a

change to any part of your estate plan

Some things to review
Here are some things to consider while doing a
periodic review of your estate plan.

• Who are your family members and friends?
How do you feel about them?

• Do you have a valid will? Does it reflect your
current goals and objectives about who
receives what after you die? Does your
choice of an executor or a guardian for your
minor children remain appropriate?

• In the event you become incapacitated, do
you have a living will, durable power of
attorney for health care, or Do Not
Resuscitate order to manage medical
decisions?

• In the event you become incapacitated, do
you have a living trust, durable power of
attorney, or joint ownership to manage your
property?

• What property do you own and how is it titled
(e.g., outright or jointly with right of
survivorship)? Property owned jointly with
right of survivorship passes automatically to
the surviving owner(s) at your death.

• Have you reviewed your beneficiary
designations for your retirement plans and life
insurance policies? These types of property
pass automatically to the designated
beneficiary at your death.

• Do you have any trusts, living or
testamentary? Property held in trust passes
to beneficiaries according to the terms of the
trust.

• Do you plan to make any lifetime gifts to
family members or friends?

• Do you have any plans for charitable gifts or
bequests?

• If you own or co-own a business, have
provisions been made to transfer your
business interest? Is there a buy-sell
agreement with adequate funding? Would
lifetime gifts be appropriate?

• Do you own sufficient life insurance to meet
your needs at death? Have those needs been
evaluated?

• Have you considered the impact of gift,
estate, generation-skipping, and income
taxes, both federal and state?

This is just a brief overview of some ideas for a
periodic review of your estate plan. Each
person's situation is unique. An estate planning
attorney may be able to assist you with this
process.

An estate plan should be
reviewed periodically,
especially after a major life
event. Here are some ideas
about when to review your
estate plan and some things
to review when you do.
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Securities offered through Registered Representatives of
Cambridge Investment Research, Inc., a Broker/Dealer,
Member FINRA/SIPC. Advisory services through
Cambridge Investment Research Advisors, Inc., a
Registered Investment Advisor. Cambridge and Preferred
Planning Concepts, LLC are not affiliated.

Please be aware that this is not a recommendation to
purchase or sell any security or for any individual or
institution to alter their portfolio holdings. Every individual
or institution has its own risk tolerance and investment
objectives and perspectives.

Any opinions of the author should be viewed as such and
in no way represent any type of guarantee. They are
meant to stimulate thought and should be viewed as such.
You are encouraged to discuss these views with your
representatives if you have any questions or concerns.

Realize that investing in securities carries with it
uncertainty and the risk of loss of principal. Lost
investment opportunity is also a possibility. Investing in
securities carries no guarantees, and past performance is
no guarantee of future results. The price movements
within capital markets cannot be guaranteed and always
remain uncertain.

Any indices mentioned are unmanaged and cannot be
invested in directly.

Technical analysis offers no guarantees of future price
movements. It represents an observation of past
performance and trend and is no guarantee of future
performance, price or trend. The price movements within
capital markets cannot be guaranteed and always remain
uncertain.

Neither Cambridge Investment Research nor Preferred
Planning Concepts is responsible for the accuracy of
content provided by third parties. All material presented
herein is believed to be reliable but we cannot attest to its
accuracy.

Are federal employees eligible for phased retirement?
Yes, a phased retirement
program is authorized by the
Moving Ahead for Progress in
the 21st Century Act or
MAP-21. In 2014, the United

States Office of Personnel Management (OPM)
issued final rules relative to the program that
provide guidance to agencies and employees
about who may elect phased retirement, what
benefits are provided, how the retirement
pension/annuity is computed during and
following phased retirement, and how federal
employees may exit the phased retirement
program.

Generally, each federal agency has the option
of offering a phased retirement
program--employees have no right to phased
retirement. Otherwise, only employees who
have worked full-time for the preceding three
years--who meet certain age and years of
service combinations for immediate retirement
in either the Civil Service Retirement System
(CSRS) or the Federal Employees Retirement
System (FERS)--may be eligible. Employees
subject to mandatory retirement (law
enforcement officers, firefighters, air traffic
controllers, etc.) may not participate.

According to OPM regulations, phased
retirement program participants must spend at
least a fifth of their working time mentoring
co-workers. Also, phased retirees continue to
be subject to applicable retirement deductions,
and Social Security and Medicare payroll taxes.
During phased retirement, health and life
insurance benefits continue to be provided
through the employing agency with no
reduction. Phased retirees may exit the
program to full retirement at any time without
agency approval.

During phased retirement, the employee's
pension/annuity is treated as if the employee
fully retired, then one-half of that amount
(without reduction for survivor benefits) is paid
to the employee while receiving half of his or
her pay. When the employee fully retires, the
full pension/annuity is paid, reflecting an
increase as if the employee had been
employed full-time during the phased retirement
period. While a survivor benefit election is not
available on a phased retirement annuity, a
survivor election can be made once the
employee fully retires. For more information,
visit the Office of Personnel Management
website at opm.gov.

What is a phased retirement?
In its broadest sense, a
phased retirement is a gradual
change in your work patterns
as you head into retirement.
Specifically, a phased

retirement usually refers to an arrangement that
allows employees who have reached retirement
age to continue working for the same employer
with a reduced work schedule or workload.

A phased retirement has advantages for both
employees and employers. Employees benefit
from the opportunity to continue active
employment at a level that allows greater
flexibility and time away from work, smoothing
the transition from full-time employment to
retirement. And employers benefit by retaining
the services of experienced workers.

There may be other advantages attributable to
a phased retirement. When you work during
retirement, your earnings can be applied toward
living expenses, allowing you to spend less of
your retirement savings and giving them a
chance to potentially grow for future use. You
may also elect to work for personal
fulfillment--to stay mentally and physically
active and to enjoy the social benefits of
continuing to work with the same co-workers.

Not all employers offer a phased retirement
option, but if it's available, you may want to
consider whether you'll still have access to
affordable health care during this period,
especially if you aren't old enough to qualify for
Medicare. Also, some employer-sponsored
pension benefit formulas may place a higher
weighting on earnings during the final years of
employment. If you're lucky enough to have an
employer-sponsored pension plan, will working
a reduced schedule with presumably reduced
pay negatively affect your pension benefit?
Some employers offer life insurance to their
full-time employees. However, this benefit
might be reduced or eliminated if you work
fewer hours, which can affect your dependents
at your death.

Will a phased retirement affect your Social
Security retirement benefit? The Social Security
website, socialsecurity.gov, provides some
calculators that can help you determine the
impact a phased retirement may have on your
benefits.

Before enrolling in a phased retirement
program, consider its impact on your entire
financial picture.
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