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Fall is definitely right around the corner, as
brisk winds fill the air and the leaves on the
trees begin to change color. Since fall also
triggers a new school year, I thought it might be
fun to talk about the 'Three Rs.' In the
classroom, everyone knows that the three Rs
are reading, writing and arithmetic -- it's the
subtle sound of those words that, so many
years ago, allowed teachers to take a bit of
liberty in applying the 'r' sound. While those
three Rs may form the foundation of modern
education, the focus of this article is on the
Three Rs of Investing: Risk - Reward -
Retirement.

Last month's newsletter asked which path along
the 'yellow brick road' of investing you would
choose as you navigate these complicated
financial times. We believe that by focusing on
the Three Rs of Investing, choosing your path
could be a smoother process and help to
produce a positive result at the end of your
journey.

Let's take a closer look at the Three Rs of
Investing :

RISK: We believe that if you properly analyze
and understand the risks that exist within the
economic environment at various points in time,
and then position your asset allocation
accordingly, you should be better prepared to
deal with the kind of economic upheaval we
have seen since the end of 1999.

As I write this (09/17/12), it appears as if the
SP500 is poised to make a run at the high it
reached in late 2007 before it completely
collapsed a year later. However, it also appears
that the linear direction that a graph of the
index's movement reflects does NOT seem to
correlate with the general direction that a chart
of the underlying economic data is depicting.

Is this OK, or is the sizeable divergence
between the economic fundamentals and the
movement of the SP500 a precursor to another
large downturn? No one knows for sure, but the
divergence would appear to indicate a higher
degree of risk.

REWARD: We believe that if you properly
address and protect yourself against the 'risk'
aspects of investing, that over the long term,
the reward will likely take care of itself. We also
believe that it is only when the 'risk-reward ratio'
is in your favor that it is prudent to take on more
risk. In other words, when the risk within the
economy and markets is high, then your
allocation to 'risk assets' should be lower than
normal.

RETIREMENT: While there are many things
people accumulate financial assets for, this, by
far, is the most common one that people tend to
seek: a comfortable and secure retirement.

We very strongly believe that how you invest
and allocate your money should be directly
linked to a retirement cash flow analysis that
shows whether you are on track, ahead of
schedule, or behind schedule in terms of
reaching your retirement objectives.

In short, why take on extra risk if the numbers
you are trying to achieve can be attained
without it?

Our goal is to sit down with you and make sure
your personal Three Rs are in sync with what
you are seeking to accomplish financially.
Please make an appointment today to discuss
your Three Rs of Investing.

- Ken, Dave, Dominic and Julie
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Withdrawals from Traditional IRAs
In these challenging economic times, you may
be considering taking a withdrawal from your
traditional IRA. While you're allowed to
withdraw funds from your IRAs at any time, for
any reason, the question is, should you?

Why you should think twice
Financial professionals generally recommend
using your retirement funds for one purpose
only--retirement. Why? Because frequent dips
into your retirement funds will reduce your
ultimate nest egg. Plus, there will be less
money available to take advantage of the twin
benefits of tax deferral and any compound
earnings. Depleting your retirement funds too
soon can create a dire situation in your later
years.

And then there are taxes. If you've made only
deductible contributions to your traditional IRA,
then all the funds in your account are subject to
federal income tax when you withdraw them.
They may also be subject to state income tax. If
you've made any nondeductible (after-tax)
contributions to your IRA, then each withdrawal
you make will consist of a pro-rata mix of
taxable (your deductible contributions and any
earnings in your account) and nontaxable (your
nondeductible contributions) dollars.

All your traditional IRAs (including SEPs and
SIMPLE IRAs) are treated as a single IRA
when you calculate the taxable portion of a
withdrawal. So you can't just transfer all your
nondeductible contributions into a separate
IRA, and then withdraw those funds tax free.
And, if you're not yet age 59½, the taxable
portion of your withdrawal may be subject to a
10% federal early distribution tax (your state
may also apply a penalty tax).

10% early distribution penalty
To discourage early withdrawals from IRAs,
federal law imposes a 10% tax on taxable
distributions from IRAs prior to age 59½. Not all
distributions before age 59½ are subject to this
penalty, however. Here are the most important
exceptions:

• Distributions due to a qualifying disability
• Distributions to your beneficiary after your

death
• Distributions up to the amount of your

tax-deductible medical expenses
• Qualified reservist distributions
• Distributions to pay first-time homebuyer

expenses (up to $10,000 lifetime)
• Distributions to pay qualified higher education

expenses

• Certain distributions while you're
unemployed, up to the amount you paid for
health insurance premiums

• Amounts levied by the IRS
• Distributions that qualify as a series of

substantially equal periodic payments
(SEPPs)

The SEPP exception to the early
distribution penalty
The SEPP exception allows you to withdraw
funds from your IRA for any reason, while
avoiding the 10% penalty tax. But the rules are
complex, and this option is not for everyone.
SEPPs are amounts you withdraw from your
IRA over your lifetime (or life expectancy) or the
joint lives (or joint life expectancy) of you and
your beneficiary. You can take advantage of the
SEPP exception at any age.

To avoid the 10% penalty, you must calculate
your lifetime payments using one of three
IRS-approved distribution methods and take at
least one distribution annually. If you have more
than one IRA, you can take SEPPs from just
one of your IRAs or you can aggregate two or
more of your IRAs and calculate the SEPPs
from the total balance. You can also use
tax-free rollovers to ensure that the IRA(s) that
will be the source of your periodic payments
contain the exact amount necessary to
generate the payment amount you want based
on the IRS formulas.

Even though SEPPs are initially determined
based on lifetime payments, you can
change--or even stop--the payments after five
years, or after you reach age 59½, whichever is
later. For example, you could start taking
SEPPs from your IRA at age 50, without
penalty, and then, if you no longer need the
funds, reduce the payments (or stop them
altogether) once you reach age 59½.

Short-term loan
If you only need funds for a short period of time
you may be able to give yourself a short-term
loan by withdrawing funds from your IRA, and
then rolling those dollars back into the same or
a different IRA within 60 days. However, watch
the deadline carefully, because if you miss it,
your short-term loan will instead be treated as a
taxable distribution. And keep in mind that you
can only make one rollover from a particular
IRA to any other IRA in any 12-month period. A
violation of this rule can also have serious
adverse tax consequences.

In these challenging
economic times, you may be
considering taking a
withdrawal from your
traditional IRA. While you're
allowed to withdraw funds
from your IRAs at any time,
for any reason, the question
is, should you?

Page 2 of 4, see disclaimer on final page



Should You Make Large Gifts in 2012?
Currently, the exemptions for federal gift tax,
estate tax, and generation-skipping transfer
(GST) tax are at historic highs, and the gift,
estate, and GST tax rates are at historic lows.
But, in 2013, the exemptions are scheduled to
substantially decrease, and the tax rates are
scheduled to substantially increase. This raises
the question of whether 2012 might be a good
time to make large gifts that take advantage of
the current exemptions while they are still
available.

Looking into the future
When you transfer your property during your
lifetime or at your death, your transfers may be
subject to federal gift, estate, and GST tax.
(Your transfers may also be subject to state
taxes.) Currently, there is a basic exclusion
amount (sometimes referred to as an
exemption) that protects up to $5,120,000 from
gift tax and estate tax, a $5,120,000 GST tax
exemption, and a top tax rate of 35%. Unless
new legislation is enacted, in 2013 the gift tax
and estate tax exemption will decrease to
$1,000,000, the GST tax exemption will
decrease to $1,000,000 (as indexed), and the
top tax rate will increase to 55%.

No one knows what the future holds for these
taxes, but there is a lot of speculation about
what Congress might do. Among the possible
scenarios, tax rates could increase and
exemptions decrease, tax rates could decrease
and exemptions increase, or current tax rates
and exemptions could be extended. The
question then arises: "Should large gifts be
made in 2012 to take advantage of the large
$5,120,000 exemption while it is still available?"

To answer that question, you should generally
consider the following: the size of your estate
and the rate at which it can be expected to
grow (or decrease), whether you can afford to
make large gifts, what the future of the transfer
taxes might be, and whether "claw back" would
apply in future years.

Claw back
Claw back refers to a situation where the
benefit of certain tax provisions is essentially
recaptured at a later time due to changes in tax
law. There is some split in opinion as to
whether claw back applies to the estate tax. A
couple of examples will illustrate the difference.

Example(s): Assume the gift and estate tax
change as currently scheduled in 2013 and
claw back applies. Assume you make a taxable
gift of $5 million in 2012 that is fully protected
by your gift tax exemption and you have a
taxable estate of $5 million when you die in
2013. Estate tax, after reduction by the unified

credit but not the state death tax credit, is
$4,795,000. The result is essentially the same
as if you had not made the taxable gift in 2012
and your taxable estate is $10 million in 2013.

Example(s): Assume the same facts as above,
but with no claw back. Estate tax, after
reduction by the unified credit but not the state
death tax credit, would be $2,750,000. So, the
federal estate tax is $2,045,000 lower if there is
no claw back.

Guidelines for large gifts in 2012
If you expect that you can keep your estate
down to around $1 million ($2 million total for
both spouses if you are married) using annual
exclusion gifts (generally, up to $13,000 per
recipient per year; effectively, $26,000 for gifts
by married couples) and qualified transfers
exclusion gifts for medical and educational
expenses, there may be no advantage to
making taxable gifts in 2012. If you have a
larger estate, you may wish to consider making
taxable gifts sheltered by exemptions in 2012,
depending on your evaluation of how the
guidelines here apply to your particular
circumstances.

If you make taxable gifts sheltered by the gift
and estate tax exemption in 2012, and the gift
and estate tax rates later increase, the
exemptions decrease, and there is no claw
back, you may save gift and estate taxes by
making the gifts in 2012. Even if there is claw
back, your gift and estate taxes will probably be
no worse than if you hadn't made the gifts. And,
if the gift and estate tax rates later decrease or
stay the same and the exemptions increase or
stay the same, your gift and estate taxes will
probably be no worse than if you hadn't made
the gifts.

If you make generation-skipping transfers
sheltered by the GST tax exemption in 2012,
and the GST tax rate later increases and the
exemption decreases, you may save GST tax
by making the GST in 2012. Even if the GST
tax rate later decreases or stays the same and
the exemption increases or stays the same,
your GST tax will probably be no worse than if
you hadn't made the GST in 2012.

In each of these scenarios, it has been
assumed that values do not appreciate. If the
property transferred by gift increases in value
after the gift, there may also be transfer tax
savings from removing the appreciation from
the transfer tax system.

You'll want to consider how these guidelines for
large gifts in 2012 might apply to your specific
circumstances. An estate planning professional
can help you evaluate them.

Other gift considerations

• While it might seem obvious,
gifts should only be made if
you can afford to part with
the property.

• In general, it is usually
preferable to make as many
gifts as possible using the
annual exclusion and the
qualified transfers exclusion
for medical and educational
expenses before making
taxable gifts that use up the
gift and estate tax
exemption. Annual exclusion
and qualified transfer
exclusion gifts do not use up
the gift and estate tax
exemption.

• When you make a gift of
property, your income tax
basis in the property
(generally, what you paid for
the property, with some up
and down adjustments) is
generally carried over to the
person who receives the gift.
When you transfer property
at your death, the basis of
the property is usually
"stepped up" (or "stepped
down") to fair market value at
the time of your death.
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Any opinions of the author should be viewed as such and in no
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you have any questions or concerns.

Realize that investing in securities carries with it uncertainty and
the risk of loss of principal. Lost investment opportunity is also a
possibility. Investing in securities carries no guarantees, and
past performance is no guarantee of future results. The price
movements within capital markets cannot be guaranteed and
always remain uncertain.

Any indices mentioned are unmanaged and cannot be invested
in directly.

Technical analysis offers no guarantees of future price
movements. It represents an observation of past performance
and trend and is no guarantee of future performance, price or
trend. The price movements within capital markets cannot be
guaranteed and always remain uncertain.

Neither Cambridge Investment Research nor Preferred
Planning Concepts is responsible for the accuracy of content
provided by third parties. All material presented herein is
believed to be reliable but we cannot attest to its accuracy.

Any charts presented were made available by eSignal, a
charting service available to individuals or professionals.

Should I buy my life insurance through my employer or
on my own?
Many companies offer their
workers employer-sponsored
life insurance coverage as part
of their employee benefits

package. If you're offered this opportunity, it
may be in your best interest to accept. Buying
life insurance through your employer can be a
relatively inexpensive and hassle-free way to
get some of the life insurance coverage you
need.

With a group life insurance plan, your employer
purchases a single policy that covers all
employees. This policy is subject to a single
group premium payment. Some employers may
pay the entire cost of the group policy (which is
tax deductible to the employer). But if the plan
requires you to pay a portion of the group
premium, that amount will probably be lower
than what you would pay for the same type and
amount of individual insurance coverage. And
you generally don't need to pass a medical
exam when applying for group life insurance.

A disadvantage of employer-sponsored life
insurance is that it may not be portable. If you
leave your job, your group life insurance
coverage may end--potentially leaving you

underprotected, especially if you can't purchase
an individual policy at a reasonable cost
because of your age or changes in your health.
However, you may be allowed to convert your
group insurance to an individual policy, which
would allow you to keep your insurance
coverage, regardless of your age or health, but
you'd have to pay the entire premium
out-of-pocket.

Another disadvantage of group life insurance is
that the policy may not be tailored to your
individual needs. For example, the amount of
coverage may be less than what you require to
be fully protected. If so, the group policy may
give you the option of purchasing more
coverage for an additional cost and for which
you may be asked to answer medical
questions. But even if you end up buying
supplemental insurance through a separate
company, your employer-sponsored plan gives
you a head start in meeting your life insurance
needs.

Do I have the right type of life insurance?
Your need for life insurance
changes as your life changes.
You may need less life
insurance when you're
younger, but as you take on

more responsibilities and as your family grows,
the amount and type of life insurance that fits
your circumstances changes.

There are many different types of life insurance.
But generally, life insurance policies fall into
one of two categories, temporary or term
insurance, and permanent or cash value
insurance.

Term insurance

Term insurance provides coverage for a
specified period ranging from 1 to 30 years.
Premiums are typically lower compared to
permanent life insurance. If you die during the
coverage period, your beneficiary receives a
specified death benefit. If you live to the end of
the specified period, coverage ends and the
policy has no cash value.

Permanent insurance

Unlike term insurance, permanent insurance
continues throughout your life as long as you
pay the premiums. As with term insurance,

permanent insurance pays a death benefit to
your beneficiary at your death, but it also
contains a cash value account funded by your
premium dollars. The cash value portion of the
policy grows, tax deferred, as long as the
coverage remains in force. With permanent
insurance, you can tap the dollars in the policy
even while you're alive. You can borrow against
the policy, and in some cases, withdraw part of
the cash value. Keep in mind, though, that
unpaid loans and withdrawals will decrease the
death benefit available to your beneficiaries,
and reduce the cash value, which may cause
the policy to lapse.

What's right for you?

Think about what protection you need and what
you can afford before you purchase any type of
life insurance. If you really need insurance but
don't have the discretionary income, term
insurance may be your best choice. On the
other hand, if you want lifetime coverage and
you're interested in accumulating cash value,
then permanent insurance may make more
sense.
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