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Deliver a customized financial education 
program tailored to the unique needs of your 
workforce. Based on the latest research and 
trends in behavioral finance, the Employee 
Education Solution provides you with the 
opportunity to effectively help employees 
better manage their finances and prepare  
for retirement.  

The Employee Education Solution offers an entirely customized 
program developed around your employees’ specific financial 
concerns and education needs. The program begins with a 
process to identify and analyze your employees’ current financial 
wellness. This foundational information provides the basis for 
an ongoing, customized financial education program for your 
employees and the ongoing support and tools you need to help 
promote its success. 

This is your opportunity to help your employees pursue their 
financial goals and address the issues that are impacting your 
organization’s bottom line.
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Financial education programs are proving to be an effective way to 
help employees navigate the financial challenges they are facing. 
These programs may also help employers save significant resources 
by avoiding delayed retirement, healthcare costs from financial 
stress, and productivity and performance deficiencies. In addition, 
education programs may help employers fulfill fiduciary obligations 
and can potentially prevent costly lawsuits from employees who 
claim they did not get the information they needed to make 
informed investing and retirement planning decisions. 

The Employee Education Solution offers a variety of resources 
to raise your employees’ financial education and wealth-building 
options to a higher level. You now have an array of online tools, 
written materials and onsite presentations to make available to 
your employees. In addition, providing a proactive communication 
program may help engage employees and build appreciation for the 
benefits of their retirement plan.

T he Employee 
Educat ion Solut ion 
Offered as part of the Worksite Financial 
Solutions suite of services, the Employee 
Education Solution is a robust employee 
education offering. It includes educational 
seminars delivered by your financial 
advisor, as well as comprehensive 
worksheets, videos, handouts and 
newsletters. The program also includes a 
suite of Spanish educational materials.

Active Employer Support of Employees’ Planning and Saving Efforts 
Has Become the Norm 
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ABOUT THE PROCESS
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www.worksitefinancialsolutions.com

The website’s main objective is to simplify retirement planning 
by offering participants education about their options through 
different life stages. The website provides online financial tools to 
participants, such as calculators, videos, articles and tutorials, to 
help them make better financial decisions throughout their careers. 

Secondarily, the website aims to drive participants to contact the 
Retirement Results Team, either by phone or email. Participants 
can talk with a Retirement Specialist about retirement account 
consolidation and distribution options, and get assistance in  
enrolling in the Employee Advice Solution managed account option.

Mak ing a Dif f er ence in  Pr epar ing Par t icipant s f or  Ret ir ement

Easy to understand categories and icons 
were created to help plan participants 
navigate through the website. Each 
category corresponds with one of the 
Worksite Financial Solutions offerings.

Employee Engagement Solution 
= Getting Started

Employee Education Solution  
= Financial Pathways

Employee Advice Solution  
= Investing Wisely

Employee Transition Solution  
= Career Changes

The Worksite Financial Solutions website takes an innovative new approach to helping 
employees gain confidence about their financial future. Using the framework from our 
beginning to end retirement solution, the website supports participants in organizing 
their financial lives and becoming more confident about their financial decisions 
through an intuitive online platform.

WORKSITE FINANCIAL SOLUTIONS WEBSITE
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www.worksitefinancialsolutions.com

WORKSITE FINANCIAL SOLUTIONS WEBSITE
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Calculators
Different calculators found throughout the site offer quick and simple calculations to help plan 
participants develop and pursue their savings and retirement goals. Plan participants can enter their 
information directly into the online calculator for instant results. 

Articles
The website’s more than 80 articles provide timely information on how participants can embark on 
their path toward financial wellness and pursue their retirement goals. The articles have one-click 
options for printing or emailing to a colleague, or for sharing on social media. 

Tutorials
Interactive tutorials available on the website provide participants with insights on how to achieve their 
goals, helping them gain more confidence in their financial future.  

Videos
The website boasts more than 20 videos, including the new Road to Retirement video series. These 
videos promote financial wellness and illustrate the benefits of the solutions offered through the 
Worksite Financial Solutions platform. 

Tools and Resour ces
The website provides full access to interactive tools and resources: Articles, videos, 
calculators and tutorials designed to help simplify the retirement planning process 
and guide plan participants toward the financial decisions that make the most sense 
for them. 
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Educat ional  F lyer s
Each of these action-oriented one-page flyers deals with a specific 
financial concern or planning tip and focuses on practical solutions. 

They cover a variety of topics, including:

 � Financial Fitness: The Key to Making Your Money Last

 � Mistakes to Avoid

 � Life Insurance

 � Understanding Your Credit Report

 � Regular Investing

 � Retirees

 � Financial Recovery

 � Fasten Your Seatbelt: Steering Through Market Volatility

 � Getting Rid of Financial Clutter

 � Ten Steps to Teach Children About Finances

 � Budgeting

 � Pitfalls of Withdrawals

 � Net Worth as a Retirement Planning Tool

 � Long-Term Care

Quar t er ly  Newslet t er s
The most common excuse participants typically give for not 
contributing more to their retirement plan is “I can’t afford it.” 
Plan sponsors can empower them to change this perception to “I 
can’t afford NOT to save for retirement.” The quarterly employee 
newsletters seek to accomplish this goal by giving employees tools 
and techniques to make small but meaningful changes to their 
behavior that may help contribute to successful outcomes over time. 

The newsletters include timely topics, practical savings techniques 
and fun human-interest pieces that promote reader engagement with 
critical retirement planning issues. 

SUPPORT COMMUNICATIONS
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Retirement Within Reach: Take Action  
by Enrolling in Your Plan
Enrollment Within Reach is designed for employees in the 50-to-65 
age bracket who seek guidance about replacing income during their 
retirement years. 

The presentation covers the following topics:

 � Common obstacles to retirement planning

 � Forecasting income needs

 � Sources of retirement income

 � Behavioral attitudes about money

 � Benefits of enrolling in a retirement plan

 Financial Independence: Saving Now Gives 
You More Choices Later
Tailored to employees at the early or mid stages of their careers, 
Financial Independence focuses primarily on the importance of  
setting up and sticking to a regular savings plan. Topics include:

 � Envisioning financial independence

 � Rising cost of living

 � The psychology of money

 � Benefits of saving in a retirement plan

 � The value of time in accumulating assets for retirement

 � Five steps to enrolling in your plan

 Employee Advice Solution: Making It  
Easier to Manage Your Retirement
The Employee Advice Solution combines professional investment 
management and ongoing oversight for plan participants who wish to 
have their accounts managed for them. This presentation provides an 
in-depth description of the program, including such topics as:

 � Complexities of retirement planning

 � Why seek professional help

 � Program solutions from LPL Financial and your advisor for 
managing a retirement account

 � Overview of the Employee Advice Solution, including program 
options, fees and enrollment procedures

ENROLLMENT PRESENTATIONS
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Work, Life and Money: Creating a Living  
Financial Plan 
For many people, balancing the responsibilities related to work, 
life and money is very challenging. For some of us, the obligations 
created by these aspects of our life can be overwhelming. Dealing 
with conflicting priorities has become the new normal.

This seminar helps participants to focus on what’s important, and 
how to improve their work-life-money balance. It includes specific, 
practical tips on how to help achieve a balance that is productive  
and satisfying.

Personal financial habits play a major role in how successfully we 
can reach that balance. Three solid financial habits are discussed in 
detail, starting with determining a financial well-being score. Another 
is how to effectively review personal finances, and the third involves 
how to keep big goals on track.

Handouts include a Financial Well-Being Self-Evaluation 
questionnaire, and cash flow and personal net worth worksheets.

The Millennial Generation: Making Idealism  
and Investing Compatible 
What makes you a millennial? You’re idealistic and creative, you  
want career mobility, and you’d like to make a difference in society. 
Even so, you seek stability, particularly when it comes to your 
personal finances.

Essential steps to building financial stability are the core of this 
presentation. Debt management and automating a savings plan are 
discussed, as is the topic of managing expenses. The advantages of 
working with a financial advisor are covered. Also, awareness of the 
implications of your credit score is a key topic.

It is possible to connect your money to your ideals through investing, 
charitable contributions, volunteering and other steps. Achieving that 
connection begins with creating your “money story,” which includes 
our beliefs about money and the choices we make about it.

Worksheets provide a framework in which to create one’s 
money story and how to track and improve your credit score. A 
Self-Designed Financial Plan Checklist is also provided, as is an 
informative Well-Being Score Card.

EDUCATIONAL SEMINARS Continued
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Marriage and Money
Marriage is a combination of romance and the business of life.  
How that combination works out is determined by the ability of a 
couple to communicate with each other and follow their own set  
of money habits. 

Participants in this program will learn:

 � Communication techniques for comfortable, productive 
money conversations

 � Discovery exercises for establishing and committing to good 
money habits

 � How to avoid the four big trouble spots for couples and money

Takeaway worksheets include:

 � Couples Communication Exercise 

 � Couples Financial Agreements Exercise

The Mortgage Question: How Much, How 
Long and Tradeoffs 
Purchasing a home can be challenging, frightening and satisfying. 
Buying a home is usually the largest financial commitment a person 
makes in his or her life, and it is not something that should be done 
with little or no preparation.

A major aspect of buying a home is obtaining a mortgage loan. 
Participants in this program will become acquainted with:

 � How to qualify for a loan

 � How much house can I afford?

 � What types of mortgages are available?

 � What changes might occur with the loan over time?

Planning, creating a saving system, and paying down debt are key 
steps borrowers need to take before seeking a loan. Prequalifying for 
a loan or being preapproved is important to putting the home buyer 
in an attractive position. It’s also wise to make sure that debt can be 
managed, and that family finances aren’t damaged.

Participants can use the Income Allocation Worksheet to assess 
their income. They can also take advantage of the Home Mortgage 
Refinancing and Mortgage Comparison Worksheets.
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Expecting? How to Be Financially Prepared 
for a Baby 
In addition to sharing the joy of being an expectant parent, it’s 
also important to prepare a family financial assessment and start 
or continue building solid financial habits, since having a child 
can be quite expensive.

Topics addressed include:

 � Verifying health insurance coverage

 � Reviewing life insurance amounts

 � Considering disability income insurance

 � Finding out how employee benefits might be affected

 � Looking at cash flow

 � Reviewing debts and setting up an emergency fund

Handouts include two helpful checklists: a Before the Baby 
Checklist and an After the Baby Checklist. Also provided is  
a Family Finance Foundations Checklist.

 Kids and Cash
Where do kids learn about money? First, they learn from parents 
at home, and then as they age, they learn from the media and their 
peers. Today, financial literacy is as important as nutrition. And 
like nutrition, all parents can do once their children hit their teens 
is to establish good habits, find teaching moments and be ready 
to deliver the information and answers when the kids are ready to 
learn the next piece of the puzzle.

Filled with stories of how other parents have cracked the code, 
this workshop offers advice, process and a few tools that can be 
adjusted for each personal situation. How to talk about:

 � The Four Money Choices – Save, Spend, Invest and Share

 � Your Family Money Story 

 � Teaching Moment Topics: Save vs. spend, debt and credit  
scores, investing basics, earning, taxes, Roth IRAs and 401(k)s

Takeaway worksheets include:

 � Four Money Choices

 � Family Money Story

 � Teaching Moments Topics, Reminders and Tips

EDUCATIONAL SEMINARS Continued
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College Savings Planning 
Paying for college is one of the financial concerns felt by just 
about everyone. How to begin an education saving plan, and 
learning about the many options available to help pay for higher 
education are the primary topics of this presentation.

Useful information is provided about these options:

 � Section 529 plans

 � Coverdell accounts

 � Series EE and I U.S. Savings Bonds

 � UGMA and UTMA accounts

 � Tax credits for education expenses

Also discussed are federal and state student aid programs, as are 
student loan debt and repayment options.

The College Savings Planning handout provides numbers Web 
resources and essential reading suggestions, as well as specific 
questions to ask when selecting a Section 529 plan. Also 
included are student loan tips.

Women, Money and Choices
Life is about choices, and money helps to expand one’s range of 
choices throughout life.

Many women play the dual role of earning money and determining 
what do with it. This workshop will focus on helping women 
strengthen their ability in both managing money and making key 
life commitments by offering your employees a fresh look at:

 � Personal investment style 

 � Receiving information and making decisions 

Takeaway worksheets include:

 � Financial Communication Exercise

 � Four Money Choices

 � Sample Investment Policies
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 Put Your Company-Sponsored Retirement 
Plan to Work for You 
401(k) plans are one of the most commonly used retirement 
savings vehicles. This workshop discusses ways to maximize 
a 401(k), highlighting the benefits of tax-deferred growth and 
explaining loan, rollover and distribution options. 

Takeaway worksheets include:

 � Estimate Your Retirement Accumulation Goal

 � Gauge Your Risk Tolerance

 � Find an Asset Allocation Model

Taking Control of Your Finances 
This presentation focuses on managing personal finances, and 
answers questions such as:

 � What’s the difference between good debt and bad debt?

 � Why should I be saving more?

 � How can I build my savings while paying down my credit  
card debt?

 � How do I begin an investment program?

Takeaway worksheets include:

 � Your Personal Balance Sheet

 � Is Your Debt Level Too High?

 � Monthly Spending and Monthly Budgeting Worksheets

 � Create a 12-Month Spending Plan

 � How Long Will It Take to Pay Off Debt?

EDUCATIONAL SEMINARS Continued
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Building Your Future with Mutual Funds 
This workshop aids employees in learning the valuable role that 
mutual funds can play in their financial future. Topics include:

 � Fund overview – Major types of mutual funds found in most 
retirement plans today (money market, bond and stock funds)

 � Major benefits of mutual funds – Professional management, 
diversification and cost effectiveness

 � Specialty funds – Index, global, foreign and sector funds

 � Pre-assembled portfolios – Model portfolios, lifestyle funds  
and target maturity funds

 � Substance of stock funds – Large cap, mid cap and small cap

 � Style of stock funds – Growth, value and blend: choosing a 
mixed approach for long-term investing

 � How mutual funds make money for investors

 � Know your fund – Defines items found on a typical fund profile 
such as ticker symbol, fund inception date, portfolio assets, etc.

 
Investing in mutual funds involves risk, including possible loss of principal. Asset allocation and 
diversification do not ensure a profit or protect against a loss.

GenX: The Mid-Course Correction Plan 
For those born between 1964 and 1980, known as GenX, today’s 
environment often finds them a bit restless about their career, 
still paying off student loans, and just a bit worried about having 
enough money set aside for a comfortable retirement.

They followed the proven paths of saving and investing, and then 
the recession hit. Now what do they do?

For GenX, time is still on their side. They can still take advantage of 
compounding and investment growth potential, make adjustments 
in their career path, and prioritize what’s important to them.

This seminar introduces practical steps to pursuing a mid-course 
correction plan to get back on track. Key components of that 
plan involve earnings, savings, spending, retirement, housing, 
education and credit score. Specific steps to addressing each  
of these items are presented and discussed.

Supporting handouts include a Credit Score Worksheet and 
Tips for Gen-Xers and a helpful worksheet, titled Checklist for 
Uncertainty, for when unexpected detours arise. The Mid-Course 
Correction Self-Assessment worksheet helps participants 
measure their progress toward reaching a new path.
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Parents: The New Normal: Taking Care  
of Your Parents 
For Baby Boomers, taking care of parents or other loved one has 
become the new normal. Distinct and sometimes overwhelming 
challenges present themselves in this new role, not the least of 
which are early warning signs, often followed by denial.

With our parents, it’s important to observe, react rationally 
and start small. Specific steps to start the conversation are 
discussed in detail, as are tips for getting organized to tackle 
this new responsibility. A focal point is how to conduct the 
conversation about needing care, which can be difficult at best.

Also discussed are tips for offering financial support and 
considering Medicare and Medicaid. Throughout, the focus is on 
balancing the parents’ need for independence and your need to 
provide support and care.

Attendees receive the helpful Early Warning Signs and 
Conversation Tips flyer, and a worksheet to help in reviewing 
parents’ cash flow. The Parents’ Information and Document 
Checklist is a handy organizer of key documents and information 
sources. Also included is a worksheet to help organize  
support teams.

 Building a Strong Financial Future: 
Strategies for Age 45 to Retirement 
The workshop begins with a discussion of retirement savings 
needs, including estimating Social Security benefits and the 
impact of inflation. Asset allocation strategies appropriate 
for workers age 45 and over are then presented. Next, the 
presentation outlines some challenges that families may 
encounter as they pursue building retirement savings and 
emphasizes the need to make retirement savings a priority.  
Estate planning considerations and new tax rules are  
also outlined. 

Takeaway worksheets include:

 � Estimate Your Retirement Accumulation Goal

 � Gauge Your Risk Tolerance

 � Find an Asset Allocation Model

EDUCATIONAL SEMINARS Continued
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Inheritance: How to Make the Most of What  
You Inherit 
Managing an inheritance can be tricky, and involves making a 
number of very important decisions over a period of time. Even 
a modest inheritance can change someone’s life. It can also 
become only a distant memory with nothing to show for it. An 
inheritance usually means new possibilities, but it also involves 
dealing with feelings and emotions.

This presentation provides practical information on:

 � How to avoid regrets

 � The types of inheritances

 � IRAs and 401(k)s

 � Managing expectations

Takeaway handouts include a worksheet to help prioritize uses 
of the inheritance, an organizer for key information on retirement 
accounts and a worksheet to use in managing expectations. 

The Sandwich Generation: Everything Old  
is New Again 
The “sandwich” is often made up of college-age young people 
at one extreme, and parents and grandparents at the other. In 
the middle of the sandwich is the go-to generation, which is 
expected to be the primary problem-solvers.

To prepare for this new role, the sandwich generation needs to 
make sure their own finances are in order, gather the facts, and 
have the important conversations with those whose problems 
require your help. This seminar looks at some of the roadblocks 
to this approach, including lack of time and money, resistance, 
competing goals, and reduction of resources.

Tips are presented on how to have the needed conversations 
with parents, adult children and kids.

To make the go-to responsibility easier, participants receive kids’ 
and sandwich generation cash flow worksheets, and flyer with 
tips for conducting conversations with your parents. There is also 
a Support Team Organizer, and a flyer with tips and resources.
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Estates and Trusts 
Estate and trust planning isn’t just for those nearing retirement or 
in a certain age group. This type of planning is a key part of overall 
financial planning, since it has an impact on who receives the 
person’s assets upon death and who will control the process of 
handling the estate when death occurs.

Major topics covered in this presentation are:

 � What is an estate?

 � Why set up a trust?

 � Different types of trusts

 � Estate planning

An introduction to estate planning, including information about 
power of attorney, living wills, wills and trusts is provided,  
so that attendees will come away with knowledge of estate 
planning essentials.

The Estates and Trusts handout summarizes what is included in 
an estate, types of asset ownership, and the elements of estate 
planning. Resources for more information are also listed.

Loss of Someone Close to You: How to 
Manage the Passing of a Loved One 
One of the most stressful experiences of life is the death of 
someone close. Managing grief is an individual journey, but 
support from others can make the experience less painful  
and overwhelming.

Grief leads to emotional, physical and behavioral reactions, and it’s 
helpful to have some practical information about managing stress, 
paying attention to your own well-being, and asking friends and 
others for help. 

Beyond emotional and related aspects are practical matters, such 
as dealing with the estate, assets, probate and taxes.

Takeaway worksheets include a First Year Projects List, a support 
team organizer and an Immediate and Soon Action List.

EDUCATIONAL SEMINARS Continued
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Preparing for Retirement 
This workshop was developed for those with five years or less 
until retirement. The objective is to give employees the tools to 
prepare for their retirement needs and show them their options, 
such as how much they will need and how they can get there. It 
also helps them prepare for where they will retire, whether they 
will have other sources of retirement income, Medicare, etc. 
Online resources are listed for additional guidance. 

This workshop includes a comprehensive eight-page booklet 
of worksheets that allows participants to calculate their income 
versus expenses, anticipate future income needs and future 
expenses, and determine how much money they will need for 
retirement and how long they may need to work.

Reinvention: A New Way to Plan  
for Retirement
The concepts and realities of what is traditionally called retirement 
are changing. The reinvention of retirement involves the blending 
of personal goals and financial realities with the wide range 
of choices that did not exist for the previous generations. This 
workshop offers a process for designing a personal version of a 
fulfilling retirement experience and a process for stress testing 
one’s hopes, dreams and fears. The objective is to give new 
insights and tools to explore possibilities and reinvent a retirement 
plan. The presentation discusses:

 � Four aspects of personal zone experience

 � Financial stress testing

 � New retirement housing and lifestyle choices

Takeaway worksheets include:

 � Your Personal Zone Flow Chart

 � Stress Testing Template for Scenario Planning
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Social Security Basics 
For most people, Social Security retirement benefits are a major 
part of their financial picture in retirement. Helping participants 
become knowledgeable about the basics of Social Security is 
the goal of this presentation.

Knowing what the options are, how to understand the 
importance of timing, and making informed decisions are the 
focal points, so that attendees will have a clear view of the role 
of Social Security in replacing income during retirement.

The advantages and disadvantages of starting benefits before 
full retirement age or delaying starting benefits until after full 
retirement age are described in detail. Also covered are how 
to obtain an estimate of benefits and the potential income tax 
implications of receiving Social Security benefits.

The Social Security Basics handout provides a handy summary 
of information about full retirement age, starting benefits early 
and delaying them, and online resources concerning how to 
estimate life expectancy and the Social Security Administration’s 
Retirement Planner. 

Social Security, Medicare and  
Your Retirement 
Social Security and Medicare have been frequent news items—and 
the news has been overwhelmingly negative. Reports of potential 
insolvency, tax hikes and increased eligibility ages have generated 
controversy and confusion. This workshop will explain how Social 
Security and Medicare work, what is being done to ensure their 
survival and how employees can plan for retirement and medical 
care so they do not have to rely heavily on either program. 

Takeaway worksheets include:

 � Facts About Medicare and the 2010 Health Care Reform Law

 � Information Sources

EDUCATIONAL SEMINARS Continued
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Distribution Basics for Employer-Sponsored 
Retirement Plans 
When the time comes to decide how to manage the money 
accumulated in a retirement savings plan, people will need to 
understand their options. Knowing these options will help them 
take advantage of the tax treatment and investment vehicles that 
best suit their needs and goals.

Takeaway worksheets include:

 � General Rules for Distributions from Employer-Sponsored 
Retirement Plans

 � Gauge Your Risk Tolerance

 � Find an Asset Allocation Model

 Retiree Healthcare 
Concerns about healthcare in retirement are common. Most 
people will lose the healthcare coverage that was provided  
by their employer. Many will find that their medical expenses  
rise. And there is the fact that healthcare costs are going  
up constantly.

Planning ahead includes becoming acquainted with Medicare 
coverage: doctor visits, hospital stays and prescription drugs. 
Then there is the option of a Medicare Advantage plan. And what 
is a Medigap policy?

These and other related topics, like long-term care insurance, 
are explained in the presentation. Also provided are practical 
suggestions for staying healthy during retirement.

The Retiree Healthcare handout is a concise overview of 
the different components of Medicare. Web resources and 
essential reading suggestions are included, as is information on 
how to obtain more information about Medicare from the U.S. 
Department of Health and Human Services.
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Road t o Ret ir ement Video Ser ies
LPL has created a series of videos to help inspire participants to take action toward their retirement goals.  
These videos can be viewed on each program page on the website or through the Tools and Resources tab. 

Getting Started
The Road to Retirement: Plan for Tomorrow, Today
Sometimes life isn’t what you expect—be prepared for whatever 
comes your way with a retirement plan that can help you pursue  
a secure future. 

Career Changes
The Road to Retirement: Take Control of Your Future
They say that reality is what you make of it—work toward a bright 
future by keeping track of your retirement plans.  

Financial Pathways
The Road to Retirement: Save Wisely & Live Well
Making responsible decisions is all part of maturing—let an advisor 
help you shape your financial future.  

Investing Wisely
The Road to Retirement: Maximize Your Retirement 
Keep it simple—retire on your own terms by knowing your options 
and maximizing your retirement plan. 

EDUCATIONAL PARTICIPANT VIDEOS

22



These educational videos are ideal for sharing with participants through the employer’s 
intranet, your website, social networking sites and YouTube.

The Employee Advice Solution
Use this video to encourage participants to consider  
professional money management and ongoing oversight  
of their retirement account. 

Worksite Financial Solutions
The credo for Worksite Financial Solutions is “Create 
confidence in your financial life.” Use this video with 
participants to describe the benefits of having a program  
that addresses their financial needs.

The Benefits of Financial Advice
Shows participants how a managed account option may help 
them be better prepared for retirement. 

Don’t go it alone. Get the most out of your 
retirement strategy.
Uses a fun, engaging store of two characters to illustrate how  
a managed account works and how it can make a difference  
at retirement.
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The Employee Transition Solution 
This video reminds participants they have a number of choices 
to keep their retirement money working. 

Tug of War
Share this video with participants to explain that planning can 
help them address all their financial goals. 

EDUCATIONAL PARTICIPANT VIDEOS Continued

The Employee Engagement Solution,  
Part 1
Use this video to remind participants they may have left  
behind retirement assets that can be consolidated into their 
new 401(k) plan. 

The Employee Engagement Solution,  
Part 2
Use this video to remind participants they need savings to 
finance their hopes and dreams. 
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Teach Your Children Well
This video encourages participants to teach their children the 
basics of finance and prepare them for life’s challenges. 

Driving Down Debt
This video explains how participants can lower and eliminate 
debt to recapture control of their financial future. 

Potential Financial Mistakes
Use this video to provide participants with a road map to use  
as they pursue their retirement goals. 

Financial Fitness
This video educates participants on the rationale for paying 
off debt, and saving and withdrawing money prudently. 
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Quar t er ly  Newslet t er s
The Spanish versions of our quarterly newsletters present clear  
and concise information about the retirement issues affecting all 
workers. The newsletter provides quick tips and tools to ensure 
that employees are making informed decisions about their 
retirement accounts, including contributing at the maximum level 
they can afford, and where they can receive additional help from 
Spanish-speaking representatives.

Educat ional  F lyer s
Practical solutions to common financial challenges are presented 
in our series of one-page flyers that mirror the topic areas of the 
Educational Flyers described on page 9 of this guide. 

SPANISH

SPANISH

SPANISH EDUCATIONAL MATERIALS
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 Enr ollment  Pr esent at ions
The Employee Education Solution offers three enrollment 
presentations in Spanish, tailored to the age profile of each 
plan’s workforce, and addressing how employees may wish 
to manage their retirement accounts: on their own, or with 
the support of investment professionals from LPL Financial. 
Presentation topics include:

 � Retirement Within Reach: Take Action by Enrolling in  
Your Plan 

 � Employee Advice Solution: Making It Easier to Manage  
Your Retirement 

 � Getting Started: An Introduction to Investing

Educat ional  Wor kshops
Educational workshops are offered in Spanish for the 
following topics. Descriptions of the individual workshops 
may be found on the earlier pages in this guide.

 � Taking Control of Your Finances: A Plan to Reduce Debt 
and Build Savings

 � Preparing for Retirement

 � Kids and Cash

 � Women, Money and Choices

 � Building Your Future with Mutual Funds

 � Asset Allocation: A Strategy for Life

SPANISH

SPANISH
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If you’re looking to take your employee financial wellness program beyond the 
Employee Education Solution resources, you may want to consider SmartDollar.

Enhance Your  F inancial  Wellness Pr ogr am 

ABOUT SMARTDOLLAR 

A Smar t  Solut ion T hat  Really  Wor ks
It’s a fact: 70% of Americans are living paycheck to paycheck.* 
Sadly, 24% of their take-home pay is going straight toward 
consumer debt.* With the rest of their paycheck allocated to 
a mortgage, utilities, food and education, it’s no wonder that 
retirement contributions are low. Working Americans think they 
just don’t have the money for it. Dave Ramsey’s SmartDollar 
teaches participants to proactively take control of their money.

It provides a combination of clear direction and motivation that  
has helped millions of people improve their ability to budget, pay 
down debt, save, and invest for the future. SmartDollar is simple  
to understand and easy to use—and it produces lasting results! 
With the right information and effective tools, retirement 
participants learn that saving for retirement should come  
from the top line, not the bottom.

Feat ur ed Topics 
 � Savings

 � Budgeting

 � Debt

 � Investing

 � College

 � Houses

 � Insurance

 � Retirement

* Source: CNN Money 2013
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Feat ur es and Benef it s
Trusted Content
Personal finance education doesn’t have to be a boring seminar and a PowerPoint presentation. Engaging videos  
paired with useful tools and personalization tools empower your participants to take control of their financial situation.

Online And Mobile Access
Our online solution reaches multiple business locations, shifts and people at any given time. SmartDollar is available 
24/7 on any device, so your participants and their spouses can use when it’s convenient for them.

Budgeting Tools
SmartDollar’s Quick-Start Budget Tool empowers your participants to make a plan for their money that meets  
their unique needs. When combined with clear education, our money tools are very powerful.

Independent, Unbiased Advice
After more than two decades of helping people with money, Dave has heard it all. With the “Ask Dave” feature,  
hear Dave’s answers to specific questions just like yours.

We’re In It For The Long Haul
A one-time lunch-and-learn session is good. . . for about an hour. Our online program helps participants learn  
ver time so they can form better money habits that last.

Personalization
Just as each participant has unique talents, they also have unique money situations. SmartDollar provides  
the advice and tools they need no matter where they are financially.

Employee Benefit
SmartDollar can be offered to an entire company at one time. When the whole company goes through the program 
together, you see a much better ROI.

Reporting
We provide detailed tracking throughout the program so you’ll see the real progress your participants are experiencing. 
Use this to further educate your participants and be the hero that brought real change to their business.

AVERAGE SAVINGS
PER EMPLOYEE

IN THE FIRST 90 DAYS:

$2,700

AVERAGE DEBT
ELIMINATED PER EMPLOYEE

IN THE FIRST 90 DAYS:

$5,300
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Don’ t  Delay
Research indicates that employees need and want more 
information about preparing financially for the future. And 
they are looking to their employer for help.

You can now meet those needs and desires with a 
tailored program of educational opportunities available 
on an ongoing basis from Worksite Financial Solutions 
and your retirement plan advisor. 

Call today to get a practical and engaging education 
program started now.
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Worksite Financial Solutions is a program exclusive to LPL Financial and its advisor 
partners. For plan sponsor use only – not for use with participants or the general public.
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