


 A retirement plan  
that works for you...
         and your employees

The duty of every business owner is to create a professional work environment where 
your employees will be motivated to accomplish the goals of the company. By  
providing a simple and proficient retirement plan, your employees will feel secure 
knowing that their employer has geared them toward financial independence. 

Selecting the proper retirement 
plan can be overwhelming, but 
we at Veritas Wealth Advisors 
we understand the complexities 
involved in choosing the proper 
plan for your business. We rely 
on years of experience to  
provide active management, 
independent record keeping, 
and employee education.



The business owner is also the plan sponsor 

Your plan should be a benefit to your employees, without being a risk to the  
sponsor.  If a plan is deficient for an employee to properly save for retirement, it could 
result in a lawsuit against the sponsor.  In such cases, the plan sponsor can be held  
personally liable.  This puts both the assets of the company, and the personal assets of 
the sponsor at risk.  Choosing the best plan is critically important, as these national  
examples show. 

Recent headlines: 

Oracle to pay $12 Million to settle 401(k)  
lawsuit Investment News, March 2, 2020 

Supreme Court Rules for Plaintiffs in Intel  
ERISA Lawsuit Plan advisor, February 26, 2020 

401(k) lawsuits keep coming, despite 
COVID-19 Investment News, March 19, 2020 

 
What are the risks in choosing a self-directed plan?
If a plan is self-directed, the plan sponsor chooses the investment options and then  
delegates the responsibility for selecting critical investment decisions to the  
employee participants.  The investment options are the “tools” for investment, but are 
your employee’s proficient in how to apply and use those tools?  In most cases the  
average employee is understandably more concerned with work obligations and family 
time than researching quality investment strategies.

As a business owner with a  
401 (k) plan, you have many  
critical decisions to make  



Self-Directed funds can be expensive, 
proprietary and/or misunderstood.

 

Mutual funds are the normal investment vehicle for self-directed plans.  These funds 
come with expense ratio’s that can be much higher than alternative options in a 
professionally managed plan, such as Exchange Traded Funds (ETF’s) or individual 
stocks.  Funds may also be proprietary to the provider, If the fund company name 
has the same name as your plan provider, this can be a concern.  The industry has 
tried to evolve and provide employees an alternative to complex fund selection  
by providing “lifestyle” funds based on the age of the participant and expected  
retirement timeline.  These funds can be misunderstood as participants rarely  
know exactly what is in the fund and may not accomplish the retirement  
objectives of your employee. 

 A professionally managed plan 
may be the right fit. 

As a plan sponsor, you have the choice to 
implement a self-directed plan OR manage 
the monies on their behalf and delegate to 
an investment professional.  Veritas Wealth 
Advisors can be the professional for all of 
your plan participants.  

Veritas will manage each account using  
low cost ETF’s and handle the burdensome  

investment selection, allocations, and  
re-balancing that is in line with each  

participant’s retirement goals.  Delegation  
to an investment professional can also reduce 

the liability to the plan sponsor. 

 In the event a participant wants to select their investment 
choices, Veritas can implement both a professionally managed and self-directed 
solution.  Those that choose a self-directed approach would acknowledge that a 
professionally managed option was offered, further protecting the plan sponsor/
business owner.  
 



Why partner with Veritas 
Wealth Advisors?  

Active Collaboration
At Veritas Wealth Advisors we partner with the nation’s largest  
independent Brokerage Dealer*, LPL Financial, in order to give our access to a broad 
range of custodial services while simultaneously operating as a Registered Investment 
Advisor. This allows us to provide our advisory services to your business and quickly 
help your employees pursue their financial goals

Dynamic Retirement Plan 
Construction
We take a distinct approach to create 
retirement plans for your business. 
Rather than outsourcing to third party 
money managers, we actively manage 
investment plans at Veritas while  
offering services to allow unique  
employees the opportunity to control 
their own plan and manage it  
accordingly. This gives your company 
the flexibility to self-directed and  
professionally managed plans.

Fiduciary support
Our rapidly changing industry can create complications when selecting from such a 
large variety of investment options. By adhering to strict legal standards, we welcome 
the fiduciary responsibilities that comes with managing your client’s assets appropriately 
so you can focus on what you do best—running your business.  



 

A company’s most valuable assets are 
its employees. By providing them with a 
professionally managed retirement plan 
accompanied with continuing educational 
workshops your company will both retain 
and attract exceptional employees, 
Fundamentally increasing the future value 
of your company. 

Defining your financial 
objectives and measuring 
performance 

To determine the current positioning of 
your company, and gauge your future 
growth, Why shouldn’t your retirement 
plan be assessed the same way? By  
constructing a well-balanced portfolio of stock, bonds, and cash, we compare the  
average rate of return against a comparable benchmark to illustrate to your employees 
the progress of their retirement vision. 

*As reported by Financial Planning magazine, June 1996-2020, based on total revenue. This information 
was developed as a general guide to educate plan sponsors,but is not intended as authoritative  
guidance or tax or legal advice. Each plan has unique requirements, and you should consult your attor-
ney or tax advisor for guidance on your specific situation. In no way does advisor assure that, by using 
the information provided, plan sponsor will be in compliance with ERISA regulations

Employee participation and  
continuing education


