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As part of the massive spending bill that Congress just passed and the President signed, the Secure Act is 
now law. This is the most significant change to pensions and 401-k plans since the Pension Protection 
Act of 2006. The Secure Act is intended to provide both expanded coverage of employees, increase 
savings to improve retirement accumulations and provide some administrative relief. 

The biggest change is the expansion of the open multiple employer plans or MEP’s. Prior law required 
employers to have some affiliation with each other, such as a trade association, before they could join a 
MEP. The new rules eliminate this requirement. Additionally, the old rules have the “one bad apple” 
rule. If one employer failed within a MEP, the MEP failed and therefore all the employer’s failed. This 
has been eliminated as well. Now, employers can join within a sponsored plan and save on their 
compliance costs. Only one 5500 would have to be filed, and lower costs for the mutual funds and 
recordkeeping fees should result. Separate discrimination rules still apply, and each company can have 
their own allocation formula.  

There are now increased tax credits for small employers to start a plan up to approximately $5000 per 
year for three years! There is an additional tax credit of $500 per year for new plans that include 
automatic enrollment.  

The required beginning date for the minimum distributions has been delayed from 70 ½ to age 72.  The 
maximum auto-escalation for certain plans has been increased from 10% to 15%.   The Act eliminates 
credit card loans.  For companies that have closed or suspended defined benefit plans, all discrimination 
rules have been eliminated.  The Act encourages lifetime income options within the defined 
contribution plan.  

The Act also allows for termination of 403(b) plans, allows for retroactive adoption of certain 
amendments to plans, reduces PBGC premiums for small employer charity plans and cooperatives and 
offers single 5500’s for pooled employer plans tat use the same fiduciaries and investments.  

A significant negative change is the payout period for non-spouse beneficiaries of Defined Contribution 
plan benefits and IRA’s has been reduced from lifetime to 10 years after the participant’s or owner’s 
death.  

A big advantage is we can now adopt a plan after the year end that it begins. Plans can be adopted up to 
the due date of the entity’s tax return.  
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There were some other changes that help individuals: 
 Eliminates the age 70 ½ restriction on contributing to an IRA 
 Waives the 10% penalty for distributions up to $100,000 for disaster relief 
 Waives the 10% penalty for distributions of up to $5000 from qualified savings programs to help 

pay for childbirth or adoption expenses 
 Allows graduate students to count stipends and non-tuition fellowship grants as compensation 

for IRA contribution purposes.  

There were some penalties that were increased as well.  
 Failure to file 5500’s on time 
 Failure to file some notifications timely 
 Failure to provide required withholding notices 
 Increase penalties for those failing to file tax returns.  

Most of these changes will not require legal document changes until the 2022 plan year though its 
always prudent to add the changes to the plan documents as the provisions become effective. 

There will be much more to come. We wanted to provide you with a quick update of some major 
changes in the pension law. We are here to help you navigate these changes to select the best options 
for you, your business or your client’s business. 

We specialize in qualified retirement plans and work in conjunction with actuaries, TPA’s and 
recordkeepers to provide you with quality and timely service. We operate as a fiduciary to our qualified 
plans.  

We are forever learning as we go through the process of servicing our client’s plans since tax laws, client 
personal income and business needs change.  Please rely upon us to help deliver the decisions that fit 
your desires and ultimately helping you to feel empowered about your retirement and retirement plan.  
Michael Callahan and Steve Tillona are available for any questions that may arise as you make this 
journey.  You may contact us at: 

Michael Callahan: Steven Tillona 
mc@edu4retirement.com stillona@edu4retirement.com
860-863-4155 860-863-9984 

Edu4Retirement, Inc. specializes in providing advice to our client’s retirement plans along with 
appropriate investment products to assist in mitigating retirement and corporate risk. Please think of us 
when it comes to retirement plans.  We appreciate your referrals. 

This material is written to provide information on the subjects covered.  It is not, however, intended to 
provide specific legal, tax, or other professional advice.  For specific professional assistance, the services 
of an appropriate professional should be sought. 
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