
The 

ADVISOR 4763 E Camp Lowell Dr   Tucson, AZ 85712 
(520) 321-1777        www.unitedfinancial.net 

INVESTMENTS*      INSURANCE       TAXES
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Identity Veri�cation
A legitimate service from the IRS
New IRS scams continue to surface in an attempt to take 
your money or personal information via phone, email, post 
and sometimes even a knock on your door. It’s important 
to know that the IRS does occasionally contact taxpayers, 
but when they do, it’s most often by mail asking you to 
verify your identiÿcation. If you receive an email, letter or 
phone call and you’re in doubt as to whether it’s from the 
IRS, contact us so we can determine if the correspondence 
is real or simply an attempt to steal your identity.

Scholarships and Fellowship Grants
Taxable income or not?
Typically, qualiÿed scholarships for the purpose of study 
are excluded from the student’s income such as tuition, 
fees, books, supplies and equipment. However, any 
amounts you receive for room and board are not exclud-
able and need to be reported as income on your tax return. 
You must also include in gross income any amounts 
received as payment for teaching, research or other 
services. 

Expired Tax Provisions
Will they be renewed?
Just like last year, the following tax provisions are expected 
to expire unless changes are made:
•  $250 educator expense deduction (teachers who buy 
supplies for their classes).
•  Tuition and fees deduction for higher education (which 
helps students or their parents).
•  Itemized deduction for state and local general sales tax 
(the option to deduct state and local sales taxes instead of 
deducting state and local income taxes is huge for those 
who don’t have a state income tax).
•  Itemized deduction for mortgage insurance premiums 
(MIP).
•  Qualified p incipal residence indebtedness exclusion for 
debt discharge income (up to $2 million; usually taxpayers 
have to pay income taxes on forgiven debt for a home 
mortgage).

It’s expected that at the end of this year, many of these 
provisions may be extended once again. However, you may 
want to make increased estimated tax payments just in 
case.

Hiring Household Employees
Are you subject to payroll taxes?
If you have a household employee, such as a maid, babysit-
ter, or gardener, you may be required to pay payroll taxes.
Business people who provide their services as independent 
contractors are not your employees. Household workers are 
your employees if you can control not only the work they do, 
but also how and when they do it. If you pay cash wages of 
$1,900 or more in 2015 to any one household employee, you 
must withhold Social Security and Medicare taxes. You also 
must pay your share of Social Security and Medicare taxes
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Saving for College
Qualified tuition plans provide options

Contributing to a qualified tuition plan, commonly 
referred to as a 529 Plan, can be a tax-free way to save 
for your child’s college education. Now the Tax Cuts and 
Jobs Act allows you to use a 529 Plan to pay for the 
enrollment costs for your child to attend an elementary 
or secondary public, private or religious school. 

There is one catch. Distributions for elementary or 
secondary education expenses are limited to $10,000 per 
year per designated beneficiary. The state of Arizona 
gives a tax credit for 529 contributions.

Unreimbursed Expenses
Deductions taken away

Many common employee business expenses are no 
longer deductible because of the new tax laws. Some 
expenses previously claimed as itemized deductions 
won’t be allowed, such as:

• Uniforms, certain work clothes, safety shoes,
safety equipment and tools needed for your job

• Union dues, professional dues and licenses
• Job-seeking expenses and continuing education
• Home office deductions
• Subscriptions to professional journals
• Work-related travel, meals and lodging
• Passport for a business trip

You may want to negotiate with your employer to 
provide these deductions either as a benefit or to 
decrease your paycheck for them so you can receive the 
financial help.

Renting Your Home
A hidden source of tax-free income

Have you ever thought of your home as a source of 
untapped income? The key to keeping your rent income 
tax free is to rent your home for less than 15 days during 
the year. If you rent your home for 15 days or more, tax 
reporting becomes a bit more complex. Since you also
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Big Tax Changes for 2018
Be careful--Assumptions can cause trouble

You may have heard the new 2018 IRS Tax Form 1040 
will be shorter. But, just because it is post-card sized 
does not mean it will be easier! Although the tax return 
has a larger deduction, you may still want to itemize 
because the state has not made a similar change.

This may be a time to remember the quote from 
President Ronald Reagan, "The most terrifying words in 
the English language are: I'm from the government and 
I'm here to help".

Everyone Needs this Calculator!
"How many allowances should I claim?"

With the new Tax Cuts and Jobs Act, the IRS has a 
calculator to help you determine the right amount of tax 
to withhold from your paycheck. Take a few minutes to 
use the IRS' tool accessed at   www.unitedfinancial.net  
(bottom right side). 

If changes to withholding should be made, the 
Withholding Calculator will give you the information you 
need to fill out a new Form W-4 to turn in to your 
employer or Human Resources.



2014 Outstanding O�ce Award
United Financial Center Honored Again
On May 30th,  Daniel Hoe˜ erle, CFP® and Erik Ludvickson 
joined David Hoe˜ erle to receive the Outstanding O°c e 
Award from United Planners Financial Services of America.  
The award was presented to about three dozen o°c es of 
the more than 350 representatives from around the coun-
try, based on branch o°c e production and quality 
customer service.

Daniel Hoe˜ erle CFP®, David Hoe˜ erle, and Erik Ludvickson accept the 
2014  United Planners Outstanding O°c e Award at the Arizona Biltmore.

RISKALYZE
How much risk can you a�ord? 
Riskalyze is a free, easy-to-use service which is available
on-line at the home page of www.unitedÿnancial.net.  In a 
few minutes, you can identify your Risk Tolerance, the ÿrst 
step towards building your ÿnancial plan.  Combining this 
information with your current and future income, 
expenses, and investments, permits our advisors to design 
a plan using advanced software simulations to formulate 
the road-map or blue print of your ÿnancial future.  The 
plan is then prepared by Daniel Hoe˜ erle, CERTIFIED 
FINANCIAL PLANNER™, along with our ÿnancial manage-
ment team, which recommends an appropriate asset 
allocation to implement your needs and goals.

Two Retirement Plans Can Save Taxes
QLAC and 412e(3) 
There are two overlooked government designed retire-
ment programs for your consideration.   
•   Defer 100% of your business related income  through a 
412e(3) which is designed for sole business owners with 
one or a few  employees.  All of your net business income 
can be deferred.  A 412e(3) can only be invested in an 
insurance company protected ÿxed annuity.
•  Reduce Taxes on RMDs via QLACs (Qualiÿed Longevity 
Annuity Contracts) which were approved in 2014.  You are 
allowed to fund up to $125,000 in this retirement plan and 
delay Required Minimum Distributions (RMD) until 85 years 
of age, which could lower your RMDs usually starting at 
70-1/2.  QLACs protect your principal by using ÿxed annui-
ties.  Depending on the company you use, you can add a 
COLA (cost-of-living adjustment) to the annual income as 
well.  No indexed or variables annuities are allowed 
because of the required guarantee of principal.  QLACs 
complement Social Security by guaranteeing a lifetime 
income stream starting at a future date.
Call us at (520) 321-1777 if you have any questions.

Health Savings Accounts
Tax savings are available to those who qualify
An HSA is a custodial account set up with a qualiÿed 
trustee to pay or reimburse your medical expenses. An HSA 
does not replace health insurance, but the account holder 
can use the savings to pay for any out-of-pocket medical 
expenses. Your employer may help you set up an HSA and 
make payroll deposits, but you are the actual owner of the 
account.  An HSA o�ers several tax advantages:
Contributions are deductible; Earnings in the account are 
tax-deferred; HSA contributions and earnings are not taxed 
when distributions are used to pay qualiÿed medical 
expenses; At 65, distributions can be received penalty-free 
for any reason, subject to income tax; an HSA is portable 
even if you switch employers.  Money from the account can 
be distributed for any qualiÿed unreimbursed medical 
expenses.

*Securities and Advisory Services offered through United Planners Financial Services, Member FINRA / SIPC.
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use your home for personal purposes, prorate the 
expenses based on the number of days used for each 
purpose. If, after you reduce your rental income by 
allowed expenses, you have a profit, that profit is taxable. 

Short-term rental income may be tax free, but it could be 
an additional liability exposure on your home insurance. 
Consult your insurance company before renting your 
home to make sure that you are properly covered.

Home Equity Loan Interest Changed
New law eliminates deduction

Prior to 2018, you could use the equity in your home to 
make large purchases, pay expenses or consolidate debt 
and deduct the interest on up to $100,000 of debt. 
Now this tax savings strategy is gone. While you can still 
use the equity in your home to borrow needed funds, the 
interest is no longer deductible unless you use the 
money to buy, construct or improve your home. 

Donating Noncash Items to Charity
How to reap the full tax benefit

Rather than a garage sale, many people prefer to donate 
their property to a qualified charity such as Goodwill, the 
Salvation Army or your local church. When donating 
property, make certain you:

• Keep a detailed list of the items you donate and their
condition. Take a picture of what you give away.
• Correctly value the property that was given. Thrift
stores often have a list of items with suggested values.
• Ask for a receipt acknowledging your contribution.

If you follow these three points, you are in 
complete compliance with the law.

Did the IRS E-mail or Call?
Hit the delete button!

There are numerous e-mail and phone scams 
circulating that appear they are from the IRS. The 
scams say you owe additional tax or have a refund 
waiting for you. They ask you to provide some 
information, such as your Social Security number 
and filing status. Some of the scams even say you 
will go to jail if you do not pay now.

Remember: the IRS never initiates correspondence 
with taxpayers via e-mail or phone, nor does it ask 
for your bank account information. Delete the e-mail 
and keep your personal information safe. If someone 
claiming to be from the IRS calls you, hang up. If the 
IRS needs your attention, they will send you a letter.

Tax Tips
• Up to $2,500 of interest you paid on a student loan is
deductible if your income is below $65,000 if single
($135,000 for joint filers).

• Beginning in 2019, the penalty under the Affordable
Care Act for failing to have minimum essential health
care coverage is suspended.

• In 2018, the estate and gift tax exemption has been
increased to roughly $11.2 million ($22.4 million for
married couples).

• Deductions for personal exemptions for yourself,
a spouse and any dependents are no longer
allowed.

• Charitable contributions of cash to certain charities
are limited to 60% of your income.

• Once you convert a regular IRA contribution to a Roth
IRA, it can no longer be converted back into a regular
IRA contribution. In other words, you can no longer
undo a Roth conversion.

• State and local income tax, property tax and sales
tax are limited to an aggregate $10,000 deduction.

• In 2018, medical expenses are allowed as an itemized
deduction to the extent they exceed 7.5% of adjusted
gross income for all taxpayers.

• The deduction for job-related moving expenses and
the exclusion for moving expense reimbursements
have been eliminated, except for certain military
personnel.

• For post-2018 divorce decrees and separation
agreements, alimony will not be deductible by the
paying spouse and will not be taxable to the receiving
spouse.

• The rules for exchanging business property have
tightened. While you are still permitted to defer tax on
the gain by acquiring like property, exchanges are
limited to real property only.
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