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The Five Elements of the Readiness Roadmap: 
Introduction 

 

A lifetime of working in the retirement business has taught me one critical life lesson: 
 

 A successful retirement has two major components: being prepared and being enthusiastic. 
 
The road to retirement is different for each one of us. Some are forced into it due to health, caring for 
others, or losing our job in the latter part of our working lifetime.  Some think they should retire at a 
certain time or age; a biological clock set years ago, but never adjusted for life’s experiences. Many folks 
delay retirement, or refuse to retire at all, because they are frightened of what the retirement lifestyle 
will bring. Some are afraid of outliving their money, even if they have enough. It is a complex and windy 
road.  
 
We have adopted a program to assist our individual clients, and participants in the retirement programs 
that we service, called Fit-To-Retire®, a Readiness Roadmap. This program was designed by Fit-To-Retire 
founder, Paul Ewing from Overland, Kansas. Paul has been a financial advisor since 1980 and had the 
same observations. He did his research, and brought on a top notch staff to develop and interactive web 
based program that identifies five specific areas to help people plan and prepare for their retirement: 
 

1. Health and Nutrition 
2. Self-Identity 
3. Personal Relationships 
4. Social 
5. Financial Awareness 
 

The goal is to turn your anxiety into eager enthusiasm about retirement.   
 
How does it work? We have three components to the process: 

1. A Readiness Assessment:  A psycho-metrically designed, comprehensive on-line survey to 
determine your preparedness and enthusiasm 

2. A Pre-Retirement Checklist:  Customized with a one-to-one discussion with a take home 
document that indicates what steps should be taken before retirement occurs 

3. The 100 Day Playbook:  A fun, personalized list of recommended activities for your first 100 
days of retirement with goals and benchmarks that you can set. 
 



 
 
 

 

The next five editions of this series will cover the five specific areas mentioned above. We hope you take 
advantage of this tool and recommend others to use it. The Assessment is a quick early step, but the real 
value is in the Pre-Retirement Checklist and the 100 Day Playbook. 
 
To see our video on the material and a more detailed explanation visit the following link: 
www.fittoretire.com/eduteam. 
 
Our comprehensive retirement program at Edu4Retirement, Inc. is designed to teach people about all 
phases of retirement and the various issues that confront each person as they make their solo journey 
into retirement.  The program provides a process for each of the Psychological Issues. 
 
We are forever learning as we go through this process, since family dynamics, personal desires and 
amounts involved can be infinitely different. However, the patterns we see in personal behavior and 
decisions of our clients make our experience very helpful to most. 
 
We hope you enjoy the personal journey as we cover each of these Psychological Issues.  Please rely 
upon us to help deliver the decisions that fit your desires and ultimately helping you to feel empowered 
about your retirement.  Michael Callahan and Steve Tillona are available for any questions that may 
arise as you make this journey.  You may contact us at: 
 
Michael Callahan: 
mc@edu4retirement.com 
860-863-4155 
 
Steven Tillona: 
stillona@edu4retirement.com 
860-863-9984 
 

Edu4Retirement, Inc. specializes in providing retirement education and advice to our clients along with 
appropriate investment products to assist in mitigating retirement risk. Please think of us when it comes 
to retirement planning.  We appreciate your referrals. 
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