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Only weeks to go before the April
18th deadline for tax returns. Certain
states may have a deadline of April
19th depending on their
state-specific holidays. Traditional
IRA or Roth IRA contributions for
2015 must be made by April 18,
2016. Employer made SEP-IRA
contributions for 2015 can be
completed as late as October 17,
2016 if tax return extensions are
filed. Each of these IRA contributions
has its own contribution and
deductibility limits, so contact your
tax advisor or SWA to assist you in
determining your eligibility.
Until April...
The SWA Team
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Do you really know as much as you think you
do about your 401(k) plan? Let's find out.

1. If I leave my job, my entire 401(k)
account is mine to keep.
This may or may not be true, depending on
your plan's "vesting schedule." Your own
contributions to the plan--that is, your pretax or
Roth contributions--are always yours to keep.
While some plans provide that employer
contributions are also fully vested (i.e., owned
by you) immediately, other plans may require
that you have up to six years of service before
you're entitled to all of your employer
contributions (or you've reached your plan's
normal retirement age). Your 401(k)'s summary
plan description will have details about your
plan's vesting schedule.

2. Borrowing from my 401(k) plan is a
bad idea because I pay income tax
twice on the amount I borrow.
The argument is that you repay a 401(k) plan
loan with dollars that have already been taxed,
and you pay taxes on those dollars again when
you receive a distribution from the plan. Though
you might be repaying the loan with after-tax
dollars, this would be true with any type of loan.
And while it's also true that the amount you
borrow will be taxed when distributed from the
plan (special rules apply to loans from Roth
accounts), those amounts would be taxed
regardless of whether you borrowed money
from the plan or not. So the bottom line is that,
economically, you're no worse off borrowing
from your plan than you are borrowing from
another source (plus, the interest you pay on a
plan loan generally goes back into your
account). But keep in mind that borrowing from
your plan reduces your account balance, which
may slow the growth of your retirement nest
egg.

3. Because I make only Roth
contributions to my 401(k) plan, my
employer's matching contributions are
also Roth contributions.
Employer 401(k) matching contributions are
always pretax--whether they match your pretax

or Roth contributions. That is, those matching
contributions, and any associated earnings, will
always be subject to income tax when you
receive them from the plan. You can, however,
convert your employer's matching contributions
to Roth contributions if your plan allows. If you
do, they'll be subject to income tax in the year
of the conversion, but future qualified
distributions of those amounts (and any
earnings) will be tax free.

4. I contribute to my 401(k) plan at work,
so I can't contribute to an IRA.
Your contributions to a 401(k) plan have no
effect on your ability to contribute to a
traditional or Roth IRA. However, your (or your
spouse's) participation in a 401(k) plan may
adversely impact your ability to deduct
contributions to a traditional IRA, depending on
your joint income.

5. I have two jobs, both with 401(k)s. I
can defer up to $18,000 to each plan.
Unfortunately, this is not the case. You can
defer a maximum of $18,000 in 2015, plus
catch-up contributions if you're eligible, to all
your employer plans (this includes 401(k)s,
403(b)s, SARSEPs, and SIMPLE plans). If you
contribute to more than one plan, you're
generally responsible for making sure you don't
exceed these limits. Note that 457(b) plans are
not included in this list. If you're lucky enough to
participate in a 401(k) plan and a 457(b) plan
you may be able to defer up to $36,000 (a
maximum of $18,000 to each plan) in 2015,
plus catch-up contributions.

6. I'm moving to a state with no income
tax. I've heard my former state can still
tax my 401(k) benefits when I retire.
While this was true many years ago, it's no
longer the case. States are now prohibited from
taxing 401(k) (and most other) retirement
benefits paid to nonresidents. As a result, only
the state in which you reside (or are domiciled)
can tax those benefits. In general, your
residence is the place where you actually live.
Your domicile is your permanent legal
residence; even if you don't currently live there,
you have an intent to return and remain there.
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Earn Too Much for a Roth IRA? Try the Back Door!
Background

If you have taxable
compensation, you can
contribute up to $5,500 to
an IRA in 2016, or $6,500 if
you'll be 50 or older by the
end of the year. You can't
contribute to a traditional
IRA for the year you turn
70½, or thereafter.
To be eligible for tax-free
qualified distributions from
a Roth IRA, you must satisfy
a five-year holding period
and, in addition, one of the
following must apply: you
have reached age 59½ by
the time of the withdrawal,
the withdrawal is made
because of disability, or the
withdrawal is made to pay
first-time homebuyer
expenses ($10,000 lifetime
limit from all IRAs).
It's not clear how long the
back door is going to
remain open. There have
been suggestions that this
is a loophole that should be
legislatively closed.

Roth IRAs, created in 1997 as part of the
Taxpayer Relief Act, represented an entirely
new savings opportunity--the ability to make
after-tax contributions that could, if certain
conditions were met, grow entirely free of
federal income taxes. These new savings
vehicles were essentially the inverse of
traditional IRAs, where you could make
deductible contributions but distributions would
be fully taxable. The law also allowed taxpayers
to "convert" traditional IRAs to Roth IRAs by
paying income taxes on the amount converted
in the year of conversion.
Unfortunately, the law contained two provisions
that limited the ability of high-income taxpayers
to participate in the Roth revolution. First, the
annual contributions an individual could make
to a Roth IRA were reduced or eliminated if his
or her income exceeded certain levels. Second,
individuals with incomes of $100,000 or more,
or whose tax filing status was married filing
separately, were prohibited from converting a
traditional IRA to a Roth IRA.
In 2005, however, Congress passed the Tax
Increase Prevention and Reconciliation Act
(TIPRA), which repealed the second barrier,
allowing anyone to convert a traditional IRA to a
Roth IRA--starting in 2010--regardless of
income level or marital status. But TIPRA did
not repeal the provision that limited the ability to
make annual Roth contributions based on
income. The current limits are set forth in the
chart below:
Phaseout ranges for determining ability to
fund a Roth IRA in 2016*
Single/head of
household

$117,000-$132,000

Married filing jointly

$184,000-$194,000

Married filing
separately

$0-$10,000

*Applies to modified adjusted gross
income (MAGI)

nondeductible contributions to a traditional IRA
and then immediately convert that traditional
IRA to a Roth IRA--a "back door" Roth IRA.

The IRS is always at the front door...
For taxpayers who have no other traditional
IRAs, establishment of the back-door Roth IRA
is essentially tax free. Income tax is payable on
the earnings, if any, that the traditional IRA
generates until the Roth conversion is
complete. However, assuming the contribution
and conversion are done in tandem, the tax
impact should be nominal. (The 10% penalty
tax for distributions prior to age 59½ generally
doesn't apply to taxable conversions.)
But if a taxpayer owns other traditional IRAs at
the time of conversion, the tax calculation is a
bit more complicated because of the so-called
"IRA aggregation rule." When calculating the
tax impact of a distribution (including a
conversion) from any traditional IRA, all
traditional and SEP/SIMPLE IRAs a taxpayer
owns (other than inherited IRAs) must be
aggregated and treated as a single IRA.
For example, assume Jillian creates a
back-door Roth IRA in 2016 by making a
$5,500 contribution to a traditional IRA and then
converting that IRA to a Roth IRA. She also has
another traditional IRA that contains deductible
contributions and earnings worth $20,000. Her
total traditional IRA balance prior to the
conversion is therefore $25,500 ($20,000
taxable and $5,500 nontaxable).
She has a distribution (conversion) of $5,500:
78.4% of that distribution ($20,000/$25,500) is
considered taxable ($4,313.73), and 21.6% of
that distribution ($5,500/$25,500) is considered
nontaxable ($1,186.27).
Note: These tax calculations can be
complicated. Fortunately, the IRS has provided
a worksheet (Form 8606) for calculating the
taxable portion of a conversion.

There's also a side door...

Through the back door...

Let's assume Jillian in the example above isn't
thrilled about having to pay any income tax on
the Roth conversion. Is there anything she can
do about it?

Repeal of the provisions limiting conversions
created an obvious opportunity for high-income
taxpayers who wanted to make annual Roth
contributions but couldn't because of the
income limits. Those taxpayers (who would also
run afoul of similar income limits that prohibited
them from making deductible contributions to
traditional IRAs) could simply make

One strategy to reduce or eliminate the
conversion tax is to transfer the taxable amount
in the traditional IRAs ($20,000 in our example)
to an employer qualified plan like a 401(k) prior
to establishing the back-door Roth IRA, leaving
the traditional IRAs holding only after-tax
dollars. Many 401(k) plans accept incoming
rollovers. Check with your plan administrator.
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Dealing with Medical Billing Issues
It's a common occurrence these days--you
receive a sky-high medical bill in the mail.
Maybe the bill is for medical services or
treatments that you thought were covered by
your insurance. Or perhaps you have difficulty
understanding exactly which medical
procedures you're being charged for, or what
the medical billing codes on your hospital bill
mean.

Over the last two years,
nearly one-third of privately
insured Americans received
a surprise medical bill for
which their health plan paid
less than expected. (Source:
Consumer Reports National
Resource Center, March
2015)

In addition, be alert for common billing errors,
such as:

• Being billed separately for services that are
already covered under previously bundled
fees
• Being billed for extra time in the operating
room or more anesthesia
• Being billed for a more expensive charge
than necessary (also known as "upcoding")
The fact is, due to the complex nature of
• Charges for canceled procedures
today's medical billing industry, it's difficult for
many consumers to know exactly what they will • Charges for duplicate procedures
end up having to pay for medical services or
• Incorrectly coded procedures
treatments. Fortunately, there are some things
If you find an error on your bill, contact the
you can do to make it easier to deal with any
billing department of the medical provider to
medical billing issues that may arise.
request a corrected insurance claim and/or bill.
Understand what your insurance does
Be prepared to explain the mistake to the billing
and does not cover
representative and provide copies of billing
Your first step in tackling a medical billing issue records that illustrate the billing error.
is to find out exactly what your insurance does Don't be afraid to negotiate
and does not cover. Review your health plan's
If it turns out that you do owe money, it's
coverage brochure or contact your insurer to
important to know that medical bills may be
find out about your health insurance plan's
negotiable. If you have a large medical bill, it
coverage exclusions or limitations, expenses
may be worthwhile to negotiate with your
that are fully or partially covered by your plan,
and the ramifications of using an out-of-network medical provider. Depending on the amount
you owe, you may be able to lower your
provider.
balance or arrange a payment plan that
Another helpful tool is an explanation of
spreads out the amount you owe over a period
benefits (EOB). Once a medical claim is
of time.
processed by your health insurance provider,
Consider getting professional help
you should receive an EOB. The EOB will
provide you with a variety of information, such
Some medical billing issues may be too difficult
as the dates and type of services provided, the to resolve on your own. If you are unable to
amount that was billed by the medical provider determine what you owe or negotiate a
to the insurance company, what the insurance resolution with a billing department, consider
company paid to the provider, and the amount enlisting the services of a medical billing
that wasn't covered and for which you are
advocate.
responsible. Review your EOB and compare it
Medical billing advocates are typically paid an
to your medical bills. If you find any
discrepancies, contact your medical provider's hourly rate. They can be extremely effective in
helping you deal with a variety of medical billing
billing department.
issues, such as identifying billing errors and/or
Keep an eye out for common billing
assisting you with negotiating a lower balance.
errors
For more information on medical billing
Unfortunately, errors are a common occurrence advocates, visit the Medical Billing Advocates
of America website at www.billadvocates.com.
in the medical billing industry. As a result, it's
always important to request an itemized bill, as
opposed to just a summary of charges, from
your medical provider. An itemized bill is critical
when it comes to identifying billing errors
because it will detail each medical procedure
for which you are being charged.
Once you've received your itemized bill, check
to make sure that all of your identifying
information (e.g., address, date of birth), dates
of service, and insurance information are
correct.
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IMPORTANT DISCLOSURES
The information presented here is
not specific to any individual's
personal circumstances.
To the extent that this material
concerns tax matters, it is not
intended or written to be used, and
cannot be used, by a taxpayer for
the purpose of avoiding penalties
that may be imposed by law. Each
taxpayer should seek independent
advice from a tax professional
based on his or her individual
circumstances.
These materials are provided for
general information and
educational purposes based upon
publicly available information from
sources believed to be reliable—we
cannot assure the accuracy or
completeness of these materials.
The information in these materials
may change at any time and
without notice.

An auto insurance deductible
is more than just a number. It
represents the financial
responsibility you have agreed
to accept in the event of a
covered loss. You and your
insurance provider agree to
share the risk, up to policy limits.
Say you're in an accident and there is $2,500
worth of damage to your vehicle. You have a
$500 deductible. This means you pay $500,
while your auto insurance company pays the
remaining $2,000. Note that deductibles may
not apply in all situations.
You might consider raising your deductible in
order to lower your auto insurance premium.
Generally, the higher the deductible you
choose, the lower your premium cost. Be
careful, though--the higher your deductible, the
more you'll need to pay out of pocket toward
repairs when you have a claim. You'll want your
deductible to match with your budget so you will
not have to worry about covering more than you
can afford in the event of an accident.

Besides your budget, you should also think
about your vehicle's overall value when
choosing your deductible. Typically, auto
policies have separate deductibles for collision
and comprehensive coverages. For example, if
your vehicle is damaged due to an accident or
an event other than a collision (fire, vandalism,
theft, or natural disaster), then you pay the
corresponding deductible you chose for
comprehensive coverage. But if your vehicle is
older, it might not be worth repairing damage.
In this case, you might decide to choose higher
deductibles or even reduce or eliminate
collision and/or comprehensive coverage.
You should feel comfortable with the financial
risk represented by the deductible on your auto
insurance and understand how to balance the
risk with the cost of your premium. Take time to
review your deductible amount, typically located
on the declarations (front) page of your auto
insurance policy. Choosing an appropriate
deductible could help you cope with the
stressful aftermath of an accident.
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