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Do Millennials Need Life Insurance?

The financial challenges
millennials face can be
overwhelming. Many
young adults have to
figure out how to pay off
college loans, save to
buy a home or start a
family, and sock away
money for retirement.

Given these hurdles, it's no wonder that life
insurance as a financial asset gets little to no
attention. But it should. There are many
reasons to have life insurance at a relatively
young age, but here are some common ones.

Leaving your debts for others to pay
As a young adult, you become more
independent and self-sufficient. While you no
longer depend on others for your financial
well-being, your death might still create a
financial hardship for those you leave behind.

You may have debts such as a mortgage or
student loans that are jointly held with another
person. Or you may be paying your parents for
loans they took out (e.g., PLUS loans) to help
pay for your education. Your untimely death
would leave others responsible for some or all
of these debts. You might consider purchasing
enough life insurance to cover your financial
obligations so others don't have to.

Funeral expenses can also be a burden for
those you leave behind. Life insurance could
ease the financial burden of paying for your
uninsured medical bills (if any) and for costs
associated with your funeral and burial.

It's less expensive
Premiums for life insurance are based on many
factors, including age and health. Certainly, the
younger and presumably healthier you are, the
less your coverage will cost. This is especially
true if you are at a high risk for developing a
medical condition later in life.

Replacing lost income
Someone may be relying on your income for
financial support. For instance, you may be
providing for a family member such as a parent,
grandparent, or sibling. In each of these
instances, how would your income be replaced

if you died? The death benefit from life
insurance can help replace your income after
you're gone.

Providing for your family
As your family grows, so do your financial
responsibilities. There is likely a hefty mortgage
to pay. And there are costs associated with
young children. If you died without life
insurance, how would the mortgage get paid?
Could your surviving spouse or partner cover
the costs of day care and housekeeping?

And there are events you should plan for now
that won't happen until several years in the
future. Maybe you'll begin saving for your kids'
college education while trying to save as much
as you can for your retirement. Over the next
several decades, think about how much you
could set aside for these expenses. If you are
no longer around to make these contributions,
life insurance can help fund these future
accumulations.

Work coverage may not be enough
You may have a job with an employer that
sponsors group life insurance. Hopefully, you
take advantage of that program, but is it
enough coverage to meet your needs now and
in the future? Your insurance needs may
change with time, although your employer's
coverage may not. Also, most
employer-sponsored life insurance programs
are effective only while you remain an
employee. If you change jobs or are unable to
work due to illness or disability, you may lose
your employer's coverage. That's why it's a
good idea to consider buying your own life
insurance.

The cost and availability of life insurance
depend on factors such as age, health, and the
type and amount of insurance purchased. As
with most financial decisions, there are
expenses associated with the purchase of life
insurance. Policies commonly have mortality
and expense charges. In addition, if a policy is
surrendered prematurely, there may be
surrender charges and income tax implications.
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Five Retirement Lessons from Today's Retirees
Each year for its Retirement Confidence
Survey, the Employee Benefit Research
Institute (EBRI) surveys 1,000 workers and
1,000 retirees to assess how confident they are
in their ability to afford a comfortable retirement.
Once again, in 2019, retirees expressed
stronger confidence than workers: 82% of
retirees reported feeling "very" or "somewhat"
confident, compared with 67% of workers. A
closer look at some of the survey results
reveals various lessons today's workers can
learn from current retirees.

Current sources of retiree income
Let's start with a breakdown of the percentage
of retirees who said the following resources
provide at least a minor source of income:

• Social Security: 88%
• Personal savings and investments: 69%
• Defined benefit/traditional pension plan: 64%
• Individual retirement account: 61%
• Workplace retirement savings plan: 54%
• Product that guarantees monthly income:

33%
• Work for pay: 25%

Lesson 1: Don't count on work-related
earnings
Perhaps the most striking percentage is the last
one, given that 74% of today's workers expect
work-related earnings to be at least a minor
source of income in retirement. Currently, just
one in four retirees works for pay.

Lesson 2: Have realistic expectations
for retirement age
Building upon Lesson 1, it may benefit workers
to proceed with caution when estimating their
retirement age, as the Retirement Confidence
Survey consistently finds a big gap between
workers' expectations and retirees' actual
retirement age.

In 2019, the gap is three years: Workers said
they expect to retire at the median age of 65,
whereas retirees said they retired at a median
age of 62. Three years can make a big
difference when it comes to figuring out how
much workers need to accumulate by their first
year of retirement. Moreover, 34% of workers
reported that they plan to retire at age 70 or
older (or not at all), while just 6% of current
retirees fell into this category. In fact, almost
40% of retirees said they retired before age 60.
The reality is that more than four in 10 retirees
retired earlier than planned, often due to a
health issue or change in their organizations.

Estimating retirement age is one area where
workers may want to hope for the best but
prepare for the worst.

Lesson 3: Income is largely a result of
individual savings efforts
Even though 64% of current retirees have
defined benefit or pension plans, an even larger
percentage say they rely on current savings
and investments, and more than half rely on
income from IRAs and/or workplace plans.
Current workers are much less likely to have
defined benefit or pension plans, so it is even
more important that they focus on their own
savings efforts.

Fortunately, workers appear to be recognizing
this fact, as 82% said they expect their
workplace retirement savings plan to be a
source of income in retirement, with more than
half saying they expect employer plans to play
a "major" role.

Lesson 4: Some expenses, particularly
health care, may be higher than
expected
While most retirees said their expenses were
"about the same" or "lower than expected,"
approximately a third said their overall
expenses were higher than anticipated. Nearly
four out of 10 said health care or dental
expenses were higher.

Workers may want to take heed from this data
and calculate a savings goal that accounts
specifically for health-care expenses. They may
also want to familiarize themselves with what
Medicare does and does not cover (e.g., dental
and vision costs are not covered) and think
strategically about a health savings account if
they have the opportunity to utilize one at work.

Lesson 5: Keep debt under control
Just 26% of retirees indicated that debt is a
problem, while 60% of workers said this is the
case for them. Unfortunately, debt can hinder
retirement savings success: seven in 10
workers reported that their non-mortgage debt
has affected their ability to save for retirement.
Also consider that 32% of workers with a major
debt problem were not at all confident about
having enough money to live comfortably in
retirement, compared with just 5% of workers
who don't have a debt problem.

As part of their overall financial strategy,
workers may want to develop a plan to pay
down as much debt as possible prior to
retirement.

EBRI consistently finds that setting 
a savings goal increases the level 
of confidence among today's 
workers. Despite that fact, just 42% 
of survey respondents have tried to 
determine a total retirement savings 
goal, and less than one-third have 
tried to calculate how much they 
may need for medical expenses. Of 
those who have calculated a total 
savings goal, 34% have found they 
will need $1 million or more to retire 
comfortably.

Source: 2019 Retirement 
Confidence Survey, EBRI
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for general information only and are not 
intended to provide specific advice or 
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determine which investment(s) may be 
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LPL Financial Representatives offer access 
to Trust Services through The Private 
Trust Company N.A., an affiliate of LPL 
Financial.

Securities offered through LPL Financial. 
Member FINRA/SIPC. Advisory Services 
offered through Drawbridge Capital, LLC, 
A Registered Investment Advisor and 
wholly owned subsidiary of Regent 
Financial Services.
Drawbridge Capital and Regent Financial 
Services are separate entities from LPL 
Financial.



Page 3 of 4
See disclosure on page 2 

...Prep time: 
15 

Mins

Cook time:

25
Mins

Total Time 

Weeknight Minestrone

Ingredients:

• 1 small yellow onion,
quartered

• 2 ribs celery, cut into a
few large pieces

• 1 large carrot, cut into a
few large pieces

• 3 tablespoons olive oil
• 6 cups vegetable broth
• 1 (14.5 oz) can kidney

beans, rinsed and drained
• 1¼ cups marinara sauce
• 2 teaspoons Italian

seasoning
• 2 small zucchini, sliced
• 2 cups green beans, cut

into ½ inch pieces
• 10 oz (1¼ cups) ditalini

pasta
• 2 cups fresh baby spinach
• 5 fresh basil leaves, torn
• salt and pepper to taste
• freshly grated

Parmigiano-Reggiano

40
Minutes

This 
Weeknight 
Minestrone is 
the speedy 
version of the 
classic Italian 
Soup. It’s 
fast, it’s easy, 
but it tastes 
amazing! 

Somethewiser.danoah.com

Instructions:

1. In a food processor, pulse the celery,
onion, and carrot until finely chopped.

2. In a large stock pot, heat the olive oil
over medium-high heat. Add the processed
vegetables and saute for about 5 minutes.

3. Add the broth, kidney beans, marinara,
and Italian seasoning. Bring to a boil, then
reduce heat to low and simmer for 5
minutes.

4. Add the zucchini, green beans, and pasta.
Cook at a low simmer until the pasta is al
dente - about 10 minutes, stirring
occasionally.

5. Remove from heat. Stir in the baby
spinach and basil. Season to taste with salt
and pepper. Serve topped with freshly
grated parmigiano.



Location:   Jenks High School - Central Campus

Dates: 

Times:   

This three-part series will cover ways to maximize your Social 
Security income including the best time to apply for your benefits 
and tax issues. You will also learn about Medicare, with tips on how 
to integrate it with your existing health coverage and how to 
manage health care in retirement. The final class will integrate 
what you have already learned and help you develop a coordinated 
retirement plan.

To register for this series: 
www.JenksCommunityEd.com or 

call the Jenks Community Education office: 918-298-0340

Call Us For more details:   
918-493-4190

205 East B Street, Jenks, OK 74037 
High School Bldg 6, Room 117 

Tuesday: 9/24, 10/1 & 10/8

6:30pm - 8:00pm  

Denise Lant, CFP® 
Financial Planner

Gary Stanislawski, CFP® 
Financial Planner

We hope you will join us for this educational series:

Retirement Readiness: 
Three Easy Steps

Please join Gary Stanislawski, CFP®  and Denise Lant, CFP®, 
for this helpful three part series discussing Social Security, 

Medicare, and Retirement Planning.
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