
SPONSORED CONTENT

Nearly a century ago (or so it seems!) in December of 2019 the SECURE Act was approved by the Senate. Many of you probably have no 
recollection of The Setting Every Community Up for Retirement Enhancement Act (The SECURE Act) because it has been overshadowed 
by other international events. While that is old and maybe even forgotten news, the fresh news is that the SECURE Act has a sequel. The 
SECURE Act 2.0 was signed into law at the end of 2022. The two pieces of legislation share a common goal: to reform America’s woefully 
inadequate retirement system and to incentivize the average joe to save more. 

Let’s take a step back in time and try to recall the highlights of the original SECURE Act. At the close of 2019, Trump was still president, 
most folks had never worn a face mask, and the S&P was up over 28% at year-end. The SECURE Act’s most notable takeaway was arguably 
the elimination of the stretch IRA which ruled that non-spouses inheriting IRAs must take distributions to drain them within 10 years. Other 
significant changes, to name just a few, included:

• Required minimum distributions (RMDs) age limits were pushed from 70.5 to 72 
• Regardless of how old you are, if you are working (or have a spouse that works) you may make traditional IRA contributions
• Many part-time workers may now participate in an employer retirement plan
• It is easier for small business owners to setup retirement “Safe Harbor” plans that are less costly and simpler to administer
Good stuff, right? Now we can all retire! Not so fast. Probably the one thing Congress agrees on is that that while these are helpful, more 

must be done to encourage the American individual be it the YOLO enthused Gen Z or the sandwiched boomer to approach retirement 
planning in a more effective manner. While The SECURE Act 2.0 spans 150 pages, let’s try to boil it down to 150 words. You are free to read 
the actual document on your next vacation or other leisure time -- it’s captivating (yawn).  Here are the mainstays that are being rolled out in 
2023 and subsequent years:

• Individuals may delay their first RMD until April 1 of the year following the year in which they reach age 73 (2023). Age 75 in year 2033.
• The penalty for not taking an RMD is cut in half from 50% to 25%. And only 10% if it is caught the year after it is due (2023).
• If you are 60-63, you may contribute an additional $10,000 or 150% of the “standard” catch up to your 401(k) or 403 (b) or an additional 
   $5,000 to your SIMPLE IRA (2024).
• For those of you who have student loans and are unable to contribute to your retirement plan at work, your employer can now match 
   student loan payments up to a certain percentage of your salary and deposit into your retirement account (2024).
• All new, eligible employees are automatically enrolled in retirement plans starting at a 3% contribution rate that would increase annually 
   at 1% until it reached 10% (2025).
• Rollovers of 529 balances up to $35,000 to Roth IRAs (2024)
• Employers now may make matching after-tax Roth contributions in retirement plans (2023).
• New rules for qualified charitable distributions (QCDs) allow increased contribution amount based on inflation rate (2024).
These are just the bare bones of the 92 retirement savings provisions of which the SECURE 2.0 Act is comprised. The rules are complex 

and affect each person’s financial plan differently. As you think about what strategies to implement and enrich your retirement savings plan, it 
may behoove you to speak with a financial professional and consider what is appropriate for your own unique situation.
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