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For growth stock investors, it’s been a heady time.  Growth 
stocks recorded a total return of 33.5% for the year ended 
December 31, 2020, significantly eclipsing value’s 1.4% showing.  
And over the past five years, growth has outperformed value by 
an average of over 8 percentage points.1  

Does this mean that value investors should rethink their strategy?  Probably 
not.  As history has shown, leadership between growth and value tends to 
shift back and forth, depending on the stage of the market and economic 
cycle.  Which of the two outperforms the other is ultimately attributable to 
their fundamental characteristics..

Growth and Value Defined 

Growth stocks represent companies that have demonstrated better-than-av-
erage gains in earnings in recent years and that have the potential to continue 
delivering high levels of profit growth. 

Key characteristics of growth funds include:
 
• Higher prices than the broader market.  Investors are typically willing to 

pay high price-to-earnings multiples with the expectation of selling shares 
at even higher prices as the companies continue to grow.

• High earnings growth records.  While the earnings of some companies 
may be depressed during periods of slower economic improvement, 
growth companies may have the potential to achieve high earnings growth 
in different economic environments. 

• More volatile than the broader market.  The risk in buying a given growth 
stock is that its lofty price could fall sharply on any negative news about 
the company, particularly if earnings disappoint on Wall Street. 

Continued on back page
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how lonG should you Keep 
Important documents? 

Every year around tax time we receive questions regarding 
how long you should keep various documents.  General 
guidelines follow, but keep in mind everyone’s situation is 
different and you should consult with appropriate profession-
als to confirm it is “okay” for the shredder.  Business owners 
have different guidelines and may need to keep their informa-
tion longer.  

Tax returns

We will start with one of the most asked about documents 
- your tax returns.  The IRS advises you to keep records that 
support an item of income, deduction or credit shown on 
your tax return until the period of limitations for that tax 
return runs out.  Generally that is 3 years.  Keep records for 
7 years if you file a claim for a loss from worthless securities 
or bad debt deductions.  Keep records for 6 years if you do 
not report income that you should report and it is more than 
25% of the gross income shown on your return.  

The state of Minnesota advises you to keep copies of your 
tax returns and other related records for at least 3 1/2 years 
from the due date of the return.  You should keep records 
for 6 years if:

• The state or the IRS audited or changed your return.
• You amended or will be amending your Minnesota tax 

returns.

Check with your individual state before you toss your returns  
as they all have different rules.  For example, Wisconsin ad-
vises you to keep records for 4 years. 

If you are unsure, it never hurts to hold on to tax records for 
7 years. 

Financial records

Retain paycheck stubs, cancelled checks, credit card receipts, 
bank statements and investment statements for a year.  That 
will give you time to compare with your year-end statements 

such as your W2 and social security statement.  Credit 
card bills and cancelled checks that support income or 
deductions on your tax return, keep as long as you keep 
that tax return.  

Save contracts, insurance documents, pensions, property 
records and home improvement receipts, as long as they 
are active.  Retain student loan payoffs for 10 years.

Important documents

The following you need to keep in a safe place forever. 

• Marriage licenses
• Birth certificates
• Wills
• Adoption papers
• Death certificates
• Records of paid mortgages
• Divorce decrees
• Military discharge papers 
• Your social security card

When it is time to discard old documents don’t just toss 
into the garbage.  You don’t want your personal infor-
mation to fall into the wrong hands.  Shred them or you 
can bring documents here to have them shredded by our 
service.  Because of limited storage, please ensure anything 
you bring here includes only important documents and not 
garbage or things that can go into your recycle bin such as 
junk mail/flyers. 

This Material was prepared by DST Systems.  Because of the possibility of human or mechanical error by DST Systems, Inc. or its sources, neither DST Sys-
tems, Inc. nor its sources guarantees the accuracy, adequacy, completeness or availability of any information and is not responsible for any errors or omissions 
or for the results obtained from the use of such information.  The opinions voiced in this material are for general information only and are not intended to 
provide specific advice or recommendations for any individual.  All performance is historical and is no guarantee of future results.  Stock investing includes 
risks, including fluctuating prices and loss of principal. Please consult me if you have any questions. DST is not affiliated with LPL Financial or APD Wealth Man-
agement.  Opinions expressed are for general information and should not be considered a soliciation for the purchase or sale of securities.

Irs extends tax deadlIne 

You now have until May 17, 2021 to make a contribu-
tion to your IRA or Roth IRA.  The IRS also extended  
the federal income tax filing due date to May 17, 2021.  



GreG’s corner

Spring 2021 is finally here!  They say April showers bring 
May flowers.  Well, after a lot of showers and storms over 
the past year, flowers are starting to bloom and things are 
looking a lot better.  The past year was difficult for so many, 
I am hopeful we are emerging from the worst days of the 
pandemic and the racial/political turmoil.

Here in our office we weathered the pandemic well.  We 
were able to always have someone available to you.  At var-
ious times one or two of us worked from home, but at least 
one of us was always here to quickly respond to your needs 
as our office allows for social distancing. 

Last month marked the one-year anniversary of the bottom 
of the pandemic-induced bear market for the S&P 500 Index.  
Despite all the turmoil, investors who did not get scared out 

of stocks have had 
a lot to smile about.  
The S&P 500 com-
pleted its greatest 
one-year rally from 
a bear market low 
in history,  gaining 
nearly 75% as the 
arrival of vaccines 
helped the economy 
to reopen.  I certain-
ly cannot predict the 
future, but things 
are looking better as 
it seems the battle 
with Covid-19 is 
winding down. 

  
Our family has been busy.  We took a trip to Sedona AZ 
in January while the boys were off from school.  We had a 
great time hiking, exploring and we even rode dune buggies 
through the desert.  It was very dirty but very fun!  In Feb-
ruary, Lisa and I spent a long weekend with friends in Florida.  

We went fishing, played pickleball and enjoyed the warm 
weather. 

Cal and Tyler are back at school and doing well.  We are 
very proud that both made the Dean’s list and had 4.0 
GPA’s.  Cal is finishing his junior year at Gustavus and is 
looking for an internship related to his major, Psychology.
Tyler enjoyed his freshman year at St John’s.  He has a great 
roommate and made a lot of new friends.  He will work for 
the City of Champlin again this summer and is planning to 
play a lot of golf.

We continue to 
spend time up at 
our cabin.  Lisa 
has been teach-
ing virtually, so it 
doesn’t matter 
where she is as 
long as there is 
a good internet 
connection.  I 
played in a simula-
tor golf league this 
winter.  Our team 
won first place!

All in all, we are 
happy and healthy.  I hope the same is true with all of you. 
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Greg and Tyler 

Lisa Ice Fishing

“The real key to making money in stocks 
is not to get scared out of them”

Peter Lynch
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Growth vs value contInued 
Value fund managers look for companies that have fallen out 
of favor but still have good fundamentals.  The value group 
may also include stocks of new companies that have yet to 
be discovered by investors. 

Key characteristics of value funds include:
• Lower prices than the broader market.  The idea behind 

value investing is that stocks of good companies will 
bounce back in time if and when their true value is    
recognized by other investors. 

• Priced below similar companies in their industry.  Many 
value investors believe that a majority of value stocks  
are created due to investors’ overreacting to recent 
company problems, such as disappointing earnings, neg-
ative publicity, or legal problems, all of which may raise 
doubts about the company’s long-term prospects. 

• Somewhat less risk carried than the broader market.  
However, as they take time to turn around, value stocks 
may carry more risk of price fluctuation than growth 
stocks. 

Growth or Value...or Both?

Which strategy - growth or value - is likely to produce high-
er returns over the long term?  The battle between growth 
and value investing has been going on for years, with no 
definitive winner.  History shows us that growth stocks, in 
general, have the potential to perform better when interest 
rates are falling and company earnings are rising.  However, 
they may also be the first to be punished when the econ-
omy is cooling.  Value stocks, often stocks of cyclical indus-
tries, may do well early in an economic recovery but are 
typically more likely to lag in a sustained bull market. 

For long-term investors, a balanced approach may be most 
appropriate.  Combining both growth and value stocks, or 
stock funds, may allow you to take advantage of different 
economic cycles and smooth out returns over time.  

1Source: DST Retirement Solutions, LLC, an SS&C company.  
Based on total returns of the S&P 500 Growth and Value indexes. 

There is no assurance that the views or strategies discussed are suitable for all investors or will yield positive outcomes.  Ivesting involves risks including possible 
loss of principal.  Any economic forecasts set forth may not develop as predicted.  References to markets, asset classes and sectors are generally regarding the 
corresponding market index.  Indexes are unmanaged statistical composites and cannot be invested into directly.  Index performace is not indicative of the 
performance of any investment and do not reflect fees, expenses, or sales charges.  All performance referenced is historical and is no guarantee of future results.  
All index data from FactSet. . 


