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Attempting to exploit the coronavirus pandemic are a number of related scams designed to steal your personal identification
and swindle you out of your own money. The Federal Trade Commission recommends that you do not respond to texts,
emails or calls about checks from the government, ignore online offers for vaccinations, be wary of ads for test kits, hang up
on robocalls and be suspicious of emails claiming to be from the CDC or WHO . If making donations, know the charitable
organization and do not donate in cash, by gift card or by wiring money. Call The SWA Team with questions.

State Population: Winners and Losers
The U.S. population was 328,239,523 in 2019, an increase of 0.5% over 2018. This was the fourth consecutive
year of slowing population growth due to fewer births, more deaths, and lower immigration from other countries.
Forty states and the District of Columbia gained population, while 10 states lost population. Here are the winners
and losers based on percentage increase or decrease in population.

Source: U.S. Census Bureau, 2019
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Managing Your Workplace Retirement Plans
About 80 million Americans actively participate in
employer-sponsored defined contribution plans such
as 401(k), 403(b), and 457(b) plans.1 If you are among
this group, you've taken a big step on the road to
retirement, but as with any investment, it's important
that you understand your plan and what it can do for
you. Here are a few ways to make the most of this
workplace benefit.
Take the free money. Many companies match a
percentage of employee contributions, so at a
minimum you may want to save enough to receive a
full company match and any available profit sharing.
Some workplace plans have a vesting policy, requiring
that workers be employed by the company for a
certain period of time before they can keep the
matching funds. Even if you meet the basic vesting
period, funds contributed by your employer during a
given year might not be vested unless you work until
the end of that year. Be sure you understand these
rules if you decide to leave your current employer.

Reasons to Contribute
Percentage of households with assets in defined
contribution plans who agreed with the following statements

on the money you save for retirement, which could
enable you to save more. In 2020, the maximum
employee contribution to a 401(k), 403(b), or 457(b)
plan is $19,500 ($26,000 for those age 50 and older).2
Some plans offer an automatic escalation feature that
increases contributions by 1% each year, up to a
certain percentage.
Rebalance periodically. Your asset allocation — the
percentage of your portfolio dedicated to certain types
of investments — should generally be based on your
risk tolerance and your planned retirement timeline.
But the allocation of your investments can drift over
time due to market performance. Rebalancing (selling
some investments to buy others) returns a portfolio to
its original risk profile and does not incur a tax liability
when done inside a retirement plan. Consider
reviewing your portfolio at least annually. Some
workplace plans offer automatic rebalancing.
Know your investments. Examine your investment
options and choose according to your personal
situation and preferences; some employer-sponsored
plans may automatically set up new employees in
default investments. Many plans have a limited
number of options that may not suit all of your needs
and objectives, so you might want to invest additional
funds outside of your workplace plan. If you do,
consider the risk and overall balance of your portfolio,
including investments inside and outside your plan.
Keep your portfolio working. Some employer plans
allow you to borrow from your account. It is generally
not wise to use this option, but if you must do so, try to
pay back your loan as soon as possible in order to
give your investments the potential to grow. Plans
typically have a five-year maximum repayment period.

Source: Investment Company Institute, 2018

All investments are subject to market fluctuation, risk,
and loss of principal. When sold, investments may be
worth more or less than their original cost. Asset
allocation is a method used to help manage
investment risk; it does not guarantee a profit or
protect against investment loss. Distributions from
employer-sponsored retirement plans are generally
taxed as ordinary income. Withdrawals prior to age
59½ may be subject to a 10% federal income tax
penalty.
1) American Benefits Council, 2019

Bump up your contributions. Saving at least 10% to
15% of your salary for retirement (including any
matching funds) is a typical guideline, but your
personal target could be more or less depending on
your income and expenses. A traditional
employer-sponsored plan lets you defer income taxes

2) Employer contributions are not included in these annual employee limits
for 401(k) and 403(b) plans. Employers typically do not contribute to 457(b)
plans, but any such contributions will count toward the employee limit.
There may be additional catch-up contribution opportunities for 403(b) and
457(b) plans.
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Will vs. Trust: Know the Difference
Wills and trusts are common documents used in estate
planning. While each can help in the distribution of
assets at death, there are important differences
between the two.

It cannot govern the distribution of assets that pass
directly to a beneficiary by contract (such as life
insurance, annuities, and employer retirement plans)
or by law (such as property held in joint tenancy).

What Is a Will? A last will and testament is a legal
document that lets you direct how your property will be
dispersed (among other things) when you die. It
becomes effective only after your death. It also allows
you to name a personal representative (executor) as
the legal representative who will carry out your wishes.

3. Your revocable trust can only control the distribution
of assets held by the trust. This means you must
transfer assets to your revocable trust while you're
living, which may be a costly, complicated, and tedious
process.

What Is a Trust? A trust is a legal relationship in
which you, the grantor or trustor, set up a trust, which
holds property managed by a trustee for the benefit of
another, the beneficiary. A revocable living trust is the
type of trust used most often as part of a basic estate
plan. "Revocable" means you can make changes to
the trust or even revoke it at any time.
A living trust is created while you're living and takes
effect immediately. You may transfer title or ownership
of assets, such as a house, boat, automobile, jewelry,
or investments, to the trust. You can add assets to the
trust and remove assets thereafter.
How Do They Compare? While both a will and a
revocable living trust enable you to direct the
distribution of your assets and property to your
beneficiaries at your death, there are several
differences between these documents. Here are some
important ones.
1. A will generally requires probate, which is a public
process that may be time-consuming and expensive. A
trust may avoid the probate process.
2. A will can only control the disposition of assets that
you own at your death, including property you held as
tenancy in common.

4. Unlike a will, a trust may be used to manage your
financial affairs if you become incapacitated.
5. If you own real estate or hold property in more than
one state, your will would have to be filed for probate
in each state where you own property or assets.
Generally, this is not necessary with a revocable living
trust.
6. A trust can be used to manage and administer
assets you leave to minor children or dependents after
your death.
7. In a will, you can name a guardian for minor children
or dependents, which you cannot do with a trust.
Generally, most estate plans that use a revocable trust
also include a will to handle the distribution of assets
not included in the trust and to name a guardian for
minor children. In any case, there are costs and
expenses associated with the creation and ongoing
maintenance of these documents. Keep in mind that
wills and trusts are legal documents generally
governed by state law, which may differ from one state
to the next. You should consider the counsel of an
experienced estate planning professional and your
legal and tax advisers before implementing a trust
strategy.

Different Documents, Different Features
Even if you have a revocable living trust, you should have a will to control assets not captured in the trust.

*Depends on applicable state laws.
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Where to Look for Lost Property
U.S. savings bonds were once so popular (and so
often tucked away) that an estimated $25 billion in
matured savings bonds have never been claimed.
These bonds have been caught in a legal battle
between the federal government and states that want
to take control of the bonds on behalf of residents.1
In August 2019, a federal appeals court ruled in favor
of the federal government, saying that only the rightful
owner could redeem bonds that were missing, stolen,
or destroyed (typically by providing serial numbers).
However, the Treasury has allowed states to redeem
bonds in their physical possession and hold the
proceeds for their rightful owner.2 As this conflict
illustrates, one of the challenges of finding lost
property is knowing where to look.

State Programs
Every state has an unclaimed property program that
requires companies and financial institutions to turn
account assets over to the state if they have lost
contact with the rightful owner for one year or longer.
The state is then responsible for locating the owner.
For state programs, unclaimed property might include
financial accounts, stocks, uncashed dividend and
payroll checks, utility deposits, insurance payments
and policies, trust distributions, mineral royalty
payments, and the contents of safe-deposit boxes.
State-held property generally can be claimed in

perpetuity by original owners and heirs.
Most states participate in a national database called
Missing Money; searching on MissingMoney.com is
free. You might also need to check specific databases
for every state where you have lived. For more
information, see the National Association of Unclaimed
Property Administrators at unclaimed.org.

Federal Programs
Unclaimed property held by federal agencies might
include tax refunds, pension funds, funds from failed
banks and credit unions, funds owed investors from
U.S. SEC enforcement cases, refunds from
FHA-insured mortgages, and unredeemed savings
bonds that are no longer earning interest. There is no
central database for federal agencies, but you can find
more information at usa.gov/unclaimed-money.

Proceed with Care
Finding and receiving unclaimed property to which you
are entitled should not cost you money. Though there
are legitimate companies that may be paid to locate or
offer to help rightful owners obtain property for a fee,
you do not need to pay them in order to receive the
property. Be on the lookout for scammers who claim to
have property in order to obtain other information
about you or your finances. If you have questions,
contact your state's unclaimed property office.
1-2) The Wall Street Journal, August 3 and August 13, 2019

IMPORTANT DISCLOSURES
The information presented here is not specific to any individual's personal circumstances.
To the extent that this material concerns tax matters, it is not intended or written to be used, and cannot be used, by a taxpayer for the
purpose of avoiding penalties that may be imposed by law. Each taxpayer should seek independent advice from a tax professional based
on his or her individual circumstances.
These materials are provided for general information and educational purposes based upon publicly available information from sources
believed to be reliable—we cannot assure the accuracy or completeness of these materials. The information in these materials may change
at any time and without notice.
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