
PRIVATE vs. GROUP DISABILITY INSURANCE 

 
 POLICY TYPICAL GROUP LTD TYPICAL PRIVATE 
  FEATURE INSURANCE POLICY LTD INSURANCE 
 
Maximum Benefits Payable  50%-60% of income to a 

stated monthly maximum 
benefit 

50%-70% of income, 
stated in a monthly benefit 

   
Taxation of Disability 
Benefits 

Taxable, if employer pay 
premiums 

Nontaxable, if individually 
paid 

   
Is Policy Portable? No - Cannot be continued Yes 
   
Premium Rate Guarantee None Yes, to age 65 
   
Can policy be Cancelled/ 
Modified After Issue 

Yes No - Benefits and 
Premium are fixed 

   
Standard Policy Exclusions? Some carriers provide 24 

month lifetime payment for 
Mental Health & Substance 
abuse, others have 
exclusions. 

None 

   
Integration of Benefits at 
Time of Claim? 

Yes, with Social Security 
disability, worker’s 
compensation pension 
disability benefits, state 
disability benefits 

None, benefits are paid in 
addition to all the other 
disability benefits 

   
Income Recovery Benefit Yes, sometimes with good 

quality carrier.   
Yes, in the form of 
Residual Rider. 

   
Does Policy Pay Dividends? No Yes, if policy participating 

   
Definition of Disability Some carriers require 

“TOTAL” disability (any 
occupation), others cover 
own occupation for 2 
years. 

Does not require it be 
“TOTAL” (i.e. own 
occupation or specialty) 

   

 
 



Benefits Payable During 
Partial Disabilities? 

No, rarely offered, but 
covers for short-term. 

Yes, a portion of the total 
benefit will be paid for the 
benefit period. 

   
 
What good is it to establish an investment program and not protect it properly? 
 
Ask yourself this question the next time you make a deposit into your investment 
program and sit down with your investment professional.  Too many times, consumers 
establish retirement plans through wire-houses or store front investment firms and are 
never asked about their employee benefit programs or personal disability policies. 
 
It is important that the financial services professional you consult for your retirement and 
investment needs be knowledgeable and experienced in analyzing your company 
employee benefit plan, or capable of structuring one for you.  Group benefits can be 
very cost-effective, and individual coverage can be paired with group benefits to create 
a quality comprehensive program that not only protects your investment program, but 
protects you and your family.   
 
 
Jared Feinberg is President of Creative Pension Plans, Inc. an Employee Benefits 
Consulting Firm.  He is also a registered representative of FSC Securities Corp., 
280 N. Central Ave., Hartsdale, N.Y. 10530/Member FINRA/SIPC with over 25 years 
of experience in financial services. 
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