
Disclaimer 
 
This is an educational and financial analysis tool to assist you by providing concise financial 
information. This report is a needs analysis of your current situation. It is comprised of separate 
investment and risk protection informational segments. There is no fee for this information. It is 
presented as part of a sales presentation.  This material does not constitute tax, legal or accounting 
advice and is not intended or written for such use.  Clients interested in these topics should seek 
advice from an independent professional advisor.  The sole purpose of this report is to help you 
make appropriate transactional decisions about financial products that may help you meet your 
goals. The reports and graphics are dependent upon the quality and accuracy of data furnished by 
you. 

 
As a result of this Needs Analysis report, John Hancock Financial Network representatives may 
recommend insurance or securities products as potential solutions. Clients should carefully 
review their client data, as summaries based on inaccurate assumptions may impact the analysis 
results. All growth rates are hypothetical, not guaranteed. This analysis should be used for 
estimating purposes only. Past performance is not indicative of future results. Your attorney and 
accountant should be consulted regarding legal and tax implications. A current prospectus must 
be read carefully when considering any investment in securities. 
 
No liability is assumed from the use of the information contained in this analysis. Responsibility 
for financial decisions is assumed by you. It is important to revise your strategies periodically in 
light of your experiences and changing goals. 
Offering John Hancock insurance products 
 
Securities are offered through Signator Investors, Inc., Member FINRA, SIPC, 197 Clarendon Street, Boston MA 02116 
 

This analysis is for estimating purposes only and must be reviewed periodically. Past 
performance is not indicative of future results. Your attorney and accountant should be consulted 
regarding legal and tax implications. Inclusion of any particular option does not constitute a 
recommendation of a particular option over any other planning alternative. Other alternatives 
may be more appropriate for your particular situation. John Hancock Financial Network and its 
affiliates do not guarantee or express an opinion regarding the accuracy of the system or its 
content, and will not be liable to any person for any damages arising from the use or misuse of 
this content, or from any errors or omissions in the same. This content does not attempt to 
illustrate the precise legal, tax, accounting, or investment consequences of a particular alternative. 
The precise consequences of a particular alternative depend on many variables, some of which 
may not be accounted for or fully described in this content. Unless otherwise indicated, the 
income tax and generation skipping transfer implications of a particular transaction are not 
reflected in this analysis.  

Your own legal and tax advisors should be consulted before you make any estate or business 
planning decisions (or change title to any assets or change beneficiary designations) to determine 
(1) the suitability of a particular alternative and (2) the precise legal, tax, investment, and 
accounting consequences of that alternative. John Hancock Financial Network and its agents do 
not give legal, tax or accounting advice. This presentation and any other oral or written 
communications shall not be construed as such. 
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An Overview of Social Security Benefits 
 
What Is Social Security? 
Social Security is a system of social insurance benefits available to all covered workers in the United 
States.  Begun in 1937, the Social Security system covers a wide range of social programs.  The term 
“Social Security,” as it is commonly used, refers to the benefits provided under one part of the system, 
known by its acronym, OASDI, or Old-Age, Survivors and Disability Insurance. 
OASDI benefits are funded primarily by payroll taxes paid by covered employees, employers, and self-
employed individuals.  Both the OASDI portion of the payroll tax, as well as that part of the tax that goes 
to finance hospital insurance, HI (Medicare), are provided for under the Federal Insurance Contributions 
Act, FICA. 

Insured Status 
To qualify for benefits, a worker must be either “fully” insured or “currently” insured.  An insured status is 
acquired by earning “credits”, based on the wages or self-employment income earned during a year.  In 
2012, an individual must earn $1,130 in covered earnings to receive one credit and $4,520 to earn the 
maximum of four credits for the year.   
A worker generally becomes fully insured by earning 40 credits, typically by working 10 years in covered 
employment.1  To be considered currently insured, a worker must have at least six credits in the last 13 
calendar quarters, ending with the quarter in which he or she became entitled to benefits.   
All benefits are available if a worker is fully insured.  Some benefits are not available if the worker is only 
currently insured.  Special requirements apply to disability benefits.  

What Benefits Are Available? 
• Worker’s benefit: This is a monthly income for a retired or disabled worker. 
• Spouse’s benefit: Refers to monthly income for the spouse or former spouse of a retired or disabled 

worker. 
• Widow(er)’s benefit: Refers to monthly retirement income for the surviving spouse or former spouse 

of a deceased worker. 
• Child’s benefit: A monthly income for the dependent child of a deceased, disabled, or retired worker.  

To qualify, a child must be under age 18, or 18 or 19 and a full-time elementary or high school 
student, or 18 or over and disabled before 22. 

• Mother’s or father’s benefit: Monthly income paid to a surviving spouse who is caring for a worker’s 
dependent child who is under age 16 or disabled before age 22.  If under age 62, the spouse of a 
retired worker receives the same benefit. 

• Parent’s benefit: Monthly income paid to the surviving dependent parent or dependent parents of a 
deceased worker.  

 

1 For those working less than 10 years, an alternative test to determine fully-insured status may apply. 
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 An Overview of Social Security Benefits 
 
On What Is the Amount of a Social Security Benefit Based? 
In general, a covered worker’s benefits, and those of his or her family members, are based on the 
worker’s earnings record.  The earnings taken into account are only those reported to the Social Security 
Administration (SSA), up to a certain annual maximum known as the “wage base.”  The wage base is 
indexed for inflation each year and effectively places a cap on the amount of Social Security benefits a 
worker can receive, regardless of earnings.  The wage base for 2012 is $110,100.1 
Using a worker’s earnings record, the SSA calculates a number known as the Primary Insurance Amount, 
or PIA.  The PIA is the basic value used to determine the dollar amount of benefits available to a worker 
and his or her family. 

What Is the Benefit Amount? 
The table below summarizes the benefit amounts generally payable under OASDI in the event of a 
worker’s death, disability, or retirement.  All monthly benefit amounts are subject to reduction to meet a 
“family maximum” limit.  Individual benefits may also be reduced if the recipient has earned income in 
excess of specified limits. 

 Death2 Disability3 Retirement4 
Worker’s benefit  100% of PIA 100% of PIA 
Spouse’s benefit N/A 50% of PIA 50% of PIA 
Widow(er)’s benefit 100% of PIA N/A N/A 
Child’s benefit 75% of PIA 50% of PIA 50% of PIA 
Mother’s or father’s benefit 75% of PIA 50% of PIA 50% of PIA 
Parent’s benefit 87.5% of PIA5 N/A N/A 

 
Workers age 60 or older and who are not receiving Social Security benefits automatically receive a paper 
Social Security Statement each year which summarizes the worker’s earnings as well as providing 
estimated retirement, disability, and survivors benefits.  Workers turning age 25 will receive a one-time-
only statement with similar information.  A paper statement can be requested by completing form SSA-
7004 and mailing it to the address shown on the form.  
Earnings information may also be verified by calling the SSA directly at (800) 772-1213; TTY (800) 325-
0778, Monday through Friday, 7:00AM to 7:00PM. On the internet, the SSA can be found at 
http:www.ssa.gov/. 

 

1 The wage base for 2011 was $106,800. 
2 Reduced widow(er)’s benefits are available at age 60. 
3 Disability benefits are subject to a very strict definition of disability.  At normal retirement age (NRA), disability benefits cease and 
retirement benefits begin. 

4 Unreduced benefits are available at NRA.  For those born before 1938, NRA is age 65.  For individuals born after 1937, NRA 
gradually increases from age 65 to age 67.  For example, for baby boomers born between 1943 -1954, NRA is age 66.  A larger 
retirement benefit is available to those who continue to work past NRA. 

5 If one parent qualifies, the benefit is 87.5% of the PIA.  If both parents qualify, the benefit is 75% of the PIA to each. 
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