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As I see it—Spring 2018 
Last year, stocks marched higher with only minor pullbacks. When the year 

ended, the largest peak to trough decline for the S&P 500 Index was just under 

3% (St. Louis Federal Reserve data on the S&P 500). It was a year that lacked 

turbulence and one that rewarded diversified investors.  

Since the beginning of February, volatility has returned. It’s a reminder that pe-

riods of relative tranquility don’t last forever. In my opinion, it’s something that 

the long-term investor should look past, though I recognize it can create uneasi-

ness among some investors.  

If we were facing serious economic problems, something that might be signal-

ing a recession, it would be a cause for concern. Right now, I don’t believe we 

are.  Let’s review two underlying supports for shares.  

Thanks in part to the tax cut, corporate profits are forecast to rise nearly 20% 

this year (Thomson Reuters).  

Weekly first-time claims for unemployment insurance recently touched a level 

not seen since the late 1960s (St. Louis Federal Reserve). It’s a concrete sign 

that companies don’t want to lose employees. If business conditions were dete-

riorating, the opposite would be true.  

The Conference Board’s Leading Economic Index (designed to detect emerging 

trends in the economy), just hit a new high. I know we are facing some chal-

lenges (we always will), but the economic fundamentals are solid right now.  

Coupled with rates that remain at historically low levels, the fundamentals have 

cushioned the downside, in my view, and remain supportive of shares. Shorter 

term, however, headline risk continues to whipsaw sentiment.  

Two issues have surfaced that have stirred up volatility, in my view.  

Recently President Trump announced he will impose steep tariffs on steel and 

aluminum imports, fueling concerns over protectionism and the potential impact 

on the economy. His apparent goal: Pry open foreign markets to U.S. exports.  

Before I go on, let me say that it is not my role as your financial advisor to offer 

up opinions on political issues. However, it is incumbent upon me to analyze 

and share my thoughts on headlines that are influencing shares. It’s not a politi-

cal statement. It is a commentary on events viewed through the narrow prism of 

the market.  

Investors viewed the corporate tax cut and the paring back of regulations favor-

ably. Trade tensions, however, have created uncertainty.  

Most economists support free trade. It’s a net benefit to the U.S. and global 

economy. But “net benefit” means there are both winners and losers.  

Losers—those whose jobs disappear amid a flood of cheaper imports. Win-
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ners—consumers who pay less for various goods, and those who 

work in export-oriented industries. In 2017, U.S. exports totaled 

$2.3 trillion (U.S. Bureau of Economic Analysis). Yes, that’s tril-

lion with a “T.”  

Free trade versus fair trade—it’s a highly debated topic.  

U.S. manufacturers are consumers of steel and aluminum, including 

farm and construction equipment, aerospace, and pipelines and 

drilling equipment in the energy industry.  

At the margin, it may modestly boost inflation and could force 

some U.S. manufacturers to put projects back on the shelf or move 

production offshore.  

Additionally, U.S. tariffs may invite retaliation, pressuring export-

ers, jobs and profits in globally competitive sectors. It could also 

spark a tit-for-tat trade war that hurts everyone.  

As the month came to a close, Trump announced he is set to raise 

tariffs on Chinese imports. In return, China announced new barriers 

to some U.S. goods, though the response was measured.  

While the odds of a major trade war remain low, all this has inject-

ed uncertainty into market sentiment.  

 I understand that some degree of risk is inevitable. But our recom-

mendations are designed to minimize risk, and they are designed 

with your long-term goals in mind.  

If you have any questions or concerns, let’s talk. I’m simply an 

email david.purdy@lpl.com or phone call (651) 464-2664 away. 

Let’s make it a great quarter. 

 

 

David E. Purdy  

                                                                                                                                                                                                                                                                                    
The opinions voiced in this material are for general information only 

and are not intended to provide specific advice or recommenda-

tions for any individual security. To determine which investment(s) 

may be appropriate for you, consult your financial advisor prior to 

investing. All performance referenced is historical and is no guar-

antee of future results. Indexes are unmanaged and cannot be in-

vested into directly. 

Economic forecasts set forth may not develop as predicted. 

Investing in stock includes numerous specific risks including: the 

fluctuation of dividend, loss of principal and potential illiquidity of 

the investment in a falling market. 

The S&P 500 Index is a capitalization-weighted index of 500 

stocks designed to measure performance of the broad domestic 

economy through changes in the aggregate market value of 500 

stocks representing all major industries. 
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Introducing: 

Our Newest Team Member 

 

 

 

 

 

Danielle Urman 

Please join us in welcoming Danielle to 

the Wealth Management Midwest team. 

Danielle’s knowledge and experience in 

the customer service industry, along with 

her warm personality, make for a great 

addition to our team! Danielle recently fin-

ished her bachelor’s degree in Business 

Management from Rasmussen College. 

Danielle is looking forward to what this 

opportunity will bring.  

Getting to know Danielle: 

 Hometown – North Branch, MN 

 Favorite Holiday – 4th of July and 

Christmas 

 Favorite TV Show – “This is Us” and 

reality TV shows 

 Favorite Food – Ice Cream and Pasta 

 Hobbies – Traveling, Boating and 

Dancing 

 Heroes – My Parents 

 Best Advice – Nothing worth doing 

comes easy  

 

 

 

Like Us 

Follow Us 

Find Us 

mailto:david.purdy@lpl.com


From the Desk of Chad Olson, President/Operations Manager: 

Tax season recently ended and with it came the inevitable new wave of tax season 
identity fraud. Every year, thousands of people lose millions of dollars and their personal 
information to tax scams during tax season.  

One way to recognize whether you are a target of a scam is the mode of communica-
tion. The Internal Revenue Service (IRS) will not initiate contact with taxpayers by email, 
text messages or social media channels to request personal or financial information. By 
recognizing this simple fact, you can thwart some of the tax scams that have worked on 
taxpayers in the past. But because scammers don’t give up that easily, scams seen dur-
ing the 2018 tax season are more sophisticated and appear to be legitimate. 

EXAMPLES OF 2018 TAX SCAMS 
STOLEN REFUND 

Scammers who have stolen your personal financial information will file a fraudulent tax return on your behalf. 
The scammers will make up numbers to make sure the return they are preparing includes a significant re-
fund. The refund will then be sent to an account which they control. The taxpayer will not know this has oc-
curred until their real return is filed and rejected because a return has already been filed. 

ERRONEOUS REFUNDS 

This is a new twist on the stolen refund scam. After the scammers have stolen your personal financial infor-
mation from tax professionals and/or HR Departments, they will file a fraudulent tax return on your behalf. 
But, rather than send the tax return refund to an account they control, they will send it to your bank account. 
Shortly after it has been deposited, the scammers will call you and pretend they are a collection company 
working for the IRS, which has deposited the funds to your account in error. Then they will demand you send 
the money to a different account. They will also leave voice messages threatening you with criminal charges 
if you don’t return the refund. 

IRS-IMPERSONATION 

Scammers claiming to be IRS employees are calling taxpayers claiming the taxpayer owes money to the IRS 
and it must be paid promptly through a gift card or wire transfer. Scammers are threatening arrest, or sus-
pension of business and driver’s licenses, sometimes using a hostile and insulting tone. 

AVOIDING TAX SCAMS 

Knowledge is power when it comes to tax scams. If you are aware of what the IRS won’t do with respect to 
collecting tax payments, you’ll be able to easily spot the imposters out there trying to scam you out of your 
refund. 

The IRS Will Never: 

 Call to demand immediate payment over the phone 

 Call about taxes owed without first sending the taxpayer a bill 

 Threaten to immediately bring in local police or other law-enforcement groups to have you arrested for 

not paying 

 Demand that you pay taxes without giving you the opportunity to question or appeal the amount they say 

you owe 

 Require you to use a specific payment method for your taxes, such as a prepaid debit card, or ask for 

credit or debit card numbers over the phone 

If you think you’re being scammed, do not give the caller any information and hang up immediately. 

Source: IRS.GOV 2018 
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Tax season recently ended, and like last year, you may 
have received a corrected 1099 in the mail from LPL 
Financial. Every year I receive phone calls from clients 
that say “Why does LPL issue corrected 1099’s and 
why don’t they get it right the first time?” 

Revised 1099s are commonplace, and LPL Financial 
isn’t causing the revisions or holding up the process.  

The IRS tax code is so complex that many investment 
companies that provide LPL Financial with tax infor-
mation later “correct” that information. This is not a 
LPL error, rather, LPL is relaying information that has 
since been “corrected” by the investment companies. 

To produce a 1099, custodians receive and aggregate 
all available information relating to distributions made 
from investments in an account during the previous 
calendar year. This information includes the character 
of distributions such as dividends, qualified dividends, 
interest, capital gains or return of principal.  

This is why waiting until closer to the April 15 deadline 
to file your taxes reduces the risk of receiving a cor-
rected 1099 and having to file an amended return re-
flecting the changes. 

Corrected 1099’s—NOT 
CAUSED BY LPL FINANCIAL 

Events Calendar 

Guitar Workshop 

Location:  Stella’s on 97 

Forest Lake, MN 

Thursday 

May 17, 2018 

6:30 pm 

Personal Safety  

Identity Theft Workshop 

Location:  TBA 

Thursday 

October 25, 2018 

6:30 pm 

Annual Holiday Open House 

Location:  Purdy Residence 

Forest Lake, MN 

Friday 

December 7, 2018 

2:00-6:00 pm 

Wealth Management Midwest: 

Mission & Vision 
Mission 

To inspire our clients to make sound finan-

cial choices, avoid costly mistakes, and live 

their best financial life. 

Vision 

Our industry needs leadership to move for-

ward and be reshaped into a valued and 

supportive role in our clients’ lives.  We will 

help lead this change by committing to al-

ways do what we believe is in our clients’ 

best interest.  Our clients must have faith 

that our advice is drawn from our 

knowledge and desire to help them work 

towards their unique goals. 

Quote Of The Quarter 

“The meaning of life is 

that it stops.” 

~Franz Kafka 

Not receiving our Weekly Market Update? 

Contact Danielle at danielle.urman@lpl.com 

to be added to our email list. 



From the desk of Dave Purdy: 

These are the 9 deadliest jobs in the United States—and here’s how much 
they pay 

Americans across the country may pour their hours and effort into their jobs, but some 
actually put their lives in danger when they go to work each day. 

This report really hit home for me because I grew up on our 500 acre family farm and 
am amazed that my brothers and I never had a severe accident considering all the field-
work we did with hay choppers, plows, disks, and hay cutting and baling equipment. 
However, our across the street neighbor Glen Carlson was killed in a tragic corn chopper 
accident.  

The Bureau of Labor Statistics (BLS) analyzed (2016, the most recent) fatality data and 
found that among civilians, nine industries are significantly more dangerous than oth-
ers. What's more, the dangerous work they do rarely pays off in terms of compensation. 

Excluding aircraft pilots, the most dangerous jobs pay workers an average of $46,435 a year.  That's $2,287 
less than the average current earnings across all professions in the United States. 

Here are the nine deadliest jobs and what they pay: 

9.  Fishing workers Average wage: $30,740 

  Fatalities in 2016:  24 Fatal work injury rate: 86.0 per 100,000 workers 

8.  Refuse and recyclable material collectors Average wage: $37,690 

  Fatalities in 2016:  31 Fatal work injury rate: 34.1 per 100,000 workers 

7.  Aircraft pilots and flight engineers Average wage: $86,260 

  Fatalities in 2016:  75 Fatal work injury rate: 55.5 per 100,000 workers 

6.  Loggers Average wage: $38,880 

  Fatalities in 2016:  91 Fatal work injury rate: 135.9 per 100,000 workers 

5.  Roofers Average wage: $42,080 

  Fatalities in 2016:  101 Fatal work injury rate: 48.6 per 100,000 workers 

4.  Construction workers Average wage: $37,890 

  Fatalities in 2016:   134 Fatal work injury rate: 18.0 per 100,000 workers 

3.  Grounds maintenance workers Average wage: $28,010 

  Fatalities in 2016:  217 Fatal work injury rate: 17.4 per 100,000 workers 

2.  Farmers Average wage: $27,810 

  Fatalities in 2016:   260 Fatal work injury rate: 23.1 per 100,000 workers 

1.  Driving sales workers and truck drivers Average wage: $28,440/$34,790 

  Fatalities in 2016:  918 Fatal work injury rate: 24.7 per 100,000 workers 

Source:  Bureau of Labor Statistics 2018 
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https://www.bls.gov/oes/current/oes453011.htm
https://www.bls.gov/oes/current/oes537081.htm
https://www.bls.gov/oes/current/oes532012.htm
https://www.bls.gov/oes/current/oes454022.htm
https://www.bls.gov/oes/current/oes472181.htm
https://www.bls.gov/oes/current/oes472061.htm
https://www.bls.gov/oes/current/oes370000.htm
https://www.bls.gov/oes/current/oes450000.htm
https://www.bls.gov/oes/current/oes533031.htm
https://www.bls.gov/oes/current/oes533033.htm


 
 

LPL FINANCIAL RANKED NUMBER 1! 

The most meaningful measure of how well we’re serving our clients is whether 

we exceed their expectations in delivering the value and commitment they need 

to pursue their life and financial goals.  

That’s why I wanted to share with you the news that LPL and its affiliated advi-
sors, including us, were recently ranked No. 1 in customer loyalty among 21 

leading financial distributor firms. It means a great deal for us to be part of a 

network that’s a recognized industry leader in providing quality personal service—and it’s an even 
greater honor that LPL has risen in these rankings in each of the past three years. 

The rankings were among the findings in Investor Brand BuilderTM, a Cogent ReportsTM study re-

leased by Market Strategies International, in which 4,408 affluent investors nationwide were sur-
veyed.* 

The study explored the key aspects of client experience that drive investor loyalty. On each of the top 

5 drivers of investor loyalty, LPL earned No. 1 rankings by exceeding client expectations in the follow-
ing areas:  

• Quality of investment advice  

• Financial stability  

• Easy to do business with  

• Range of investment products and services  

• Retirement planning services  

In addition, LPL ranked No. 1 in the likelihood of its investors recommending the firm and its advisors 

to their friends, families, and colleagues.  

As an office affiliated with LPL Financial, we are proud of this recognition by investors of the value of 

the objective financial advice we offer to help clients pursue their goals and of the innovative products 
and services our affiliation with LPL allows us to provide access to.  

We appreciate the opportunity to partner with you, and we look forward to our continued work to-

gether.  

 

This information was prepared by LPL Financial LLC. This is not a recommendation to purchase, or an 
endorsement of, LPL Financial stock. LPL Financial and Cogent are unaffiliated entities.  

*Market Strategies International, Cogent Wealth Reports, “Investor Brand Builder™: Maximize Purchase 
Intent Among Investors and Expand Client Relationships,” November 2017. ABOUT THE REPORT: Mar-
ket Strategies International’s Cogent Wealth Reports: Investor Brand Builder™ provides a holistic view 
of key trends affecting the affluent investor marketplace. The November 2017 report is based on a web 
survey of over 4,000 affluent investors, who hold $100,000 or more in investable assets. A total of 
n=82 LPL advisor clients were represented in the study. Customer Loyalty is based on how likely the 
participant would recommend each of their investment account companies to friends, family, or col-
leagues. Participants also evaluate their investment account companies using a 5-point rating scale 
across 10 aspects of client experience.   
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Office News From Kayla 



Chad Olson 

It seems as though warmer weather is finally 
on its way!  It has been a very busy spring 
so far for me and my family.  Ashley and I 
snuck away for a quick trip to Mexico in 
March.  Our girls spent the week with their 
Grandma and we all had a great time.  The 
weather and resort were amazing and a 
very welcome break for what turned into a 
long winter.  Brielle is finishing up her first 
year of school and really seems to love 
school, although I think she spends more time 
socializing than listening to her teach-
er.  Having two young children definitely 
keeps us busy and on the move.  We are 
really looking forward to spending time out-
side this summer!   

Dave Purdy 

My annual trip to Hollywood, CA in January to visit my older brother, Chip, was a lot 

of fun. For the first time, we took a tour of movie stars’ homes and even visited the 

Westwood Cemetery where many famous people are buried. We then spent an after-

noon at the “Museum of Failure” where we visited tons of exhibits that included a De-

Lorean automobile and New Coke among the many other failures.  You can learn just 

as much from failures as successes. We also attended a night of comedy at the famous 

Comedy Store right on the Sunset strip. I would very much recommend taking a week-

end trip to Hollywood/Beverly Hills if you haven’t been there, lots of great restaurants 

and things to do and see. In March, Lori and I, visited friends at the “Villages” in cen-

tral Florida before driving to Sanibel Island to visit my mother and celebrate her birth-

day with a special treat I made in the kitchen. The Villages are 35 square miles of cra-

ziness, over 800 holes of golf, live music every night of the year, and overrun with maxed out golf carts! Lori was able to 

visit a friend on the Big Island of Hawaii and enjoy some rest and relaxation.  I am looking forward to warmer weather as 

this has been a long winter. 

Kayla Hauble 

Happy Spring Everyone! In late February, I celebrated 

my 29th birthday.  My sister-in-law baked this amazing 

cake!  She knew I liked to 

fish and couldn’t resist but 

to bake a big fat one, it was 

tasty!   Ben and I also went 

on a fun fishing adventure 

to Lake of the Woods in late 

February.  We tried our best 

to catch that elusive wall-

eye, but we didn’t have 

much luck.  In the rolling ice 

heaves of Zippel Bay we 

found the legendary Ingoo 

bar serving pizza and beer.   
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Stephanie Thiel 

Quite a bit has changed for me over the 

last few months.  We welcomed our ba-

by girl, Addison Mae, into the world on 

January 10th and she is a very happy 

and relaxed baby.  Sadie is such a great 

helper and always wants to hold her, 

feed her or cover her up with a blanket.  

JT is almost done with the busy tax sea-

son and I couldn’t be more excited to 

have him home at a normal hour.  What 

I’m excited most about is waking up ear-

ly, sitting on my deck and enjoying a 

nice cup of coffee while listening to the birds chirp and the sun 

starting to shine on my face.  It’s a great time of year when we can 

finally come out of hibernation!  Cheers to Spring cleaning! 

Danielle Urman 

Although we haven’t had many actual spring days yet, I’m 
sure looking forward to getting back outside to enjoy some 
nice weather and to soak up some sun. I usually make it up 

to Duluth more often in the spring/
summertime to hang out with some of 
my close friends. I enjoy hiking up there 
because they have some pretty fun 
trails with great views of Lake Superior. 
You can never go wrong with the scen-
ery in Duluth. It’s always a nice little get 
away from home so I’m looking forward 
to those adventurous weekends again. 
This is a picture of me and my friend, 
Valerie, in Canal Park, Duluth. 



20 N. Lake Street, Suite 310 

Forest Lake, MN  55025 

651-464-2664 

“ I N D E P E N D E N T  A N D  P R O U D  O F  I T ! ”  

Need Financial Planning? 

Contact us about our Five Step 

Financial Planning Process. 

1. We help you get financially organized.  All of 

your information will be organized and under-

stood. 

2. We will help you identify what your goals, pri-

orities and concerns are when it comes to 

your finances. 

3. We review your current financial situation 

along with your goals and develop a plan for 

working towards those things that are most 

important to you.  

4. We assist you in implementing the plan.  

5. We review and update you with an annual 

progress report.  We will review any changes 

in goals and objectives, and analyze your in-

vestments with the goal to make sure your 

plan is on course.     

 

Thursday, May 17, 2018  6:30pm 
Stella’s on 97, Forest Lake, MN 55025 

From One Guitar—To a Collection 

Dave’s Musical Journey 


