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Welcome to the September, 2019 
Harvest Group Wealth Management 
newsletter. Each month it is our goal 
to provide you with timely and 
informative information on topics that 
we feel are important to you and 
your family. However, if there is a 
topic you would like to learn more 
about, please let us know and we 
will do our best to include 
information about that topic in future 
newsletters.

In addition, if there is someone 
important to you that you think could 
benefit from receiving this 
newsletter, please ask for their 
permission, then provide us with 
their contact information and we will 
include them on our distribution list.

Best Regards, Roger
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The Harvest Times
Four Points to Consider When Setting a Retirement Income Goal
No matter what your age or stage of life, 
targeting a goal for monthly retirement income 
can seem like a daunting task. Following are 
four considerations to help you get started.

1.. When do you plan to retire
The first question to ponder is your anticipated 
retirement age. Many people base their target 
retirement date on when they're eligible for full 
Social Security benefits, and for today's 
workers, "full retirement age" ranges from 66 to 
67.7. Other folks hope to retire early, while st 
others want to work as long as possible. As you 
think about your anticipated retirement date, 
keep the following points in mind.

If you plan to retire early, you'll need 
significant resources to provide income for 
potentially decades. You can typically tap your 
employer-sponsored retirement plan without 
penalty as early as age 55 if you terminate your 
employment, but if you try to access IRA assets 
prior to age 59½, you will be subject to a 10%
early withdrawal penalty, unless an exception 
applies. In both cases, regular income taxes will 
apply. Also consider that you generally won't be 
eligible for Medicare until age 65, so unless you 
are one of the lucky few who have
employer-sponsored retiree medical benefits, 
health insurance will have to be funded out of 
pocket.

If you plan to delay retirement, consider that 
unexpected circumstances could throw a 
wrench in that plan. In its 2017 Retirement 
Confidence Survey, the Employee Benefit 
Research Institute (EBRI) found that current 
workers plan to retire at a median age of 65, 
while current retirees reported a median 
retirement age of 62. And although four in 10 
workers plan to work until age 70 or later, just 
4% of retirees said this was the case. Why the 
difference? Nearly half of retirees said they 
retired earlier than planned, with many 
reporting unexpected challenges, including their 
own health concerns or those of a family 
member.1

2.. How long will your retirement last
The second important consideration, which 
builds on the first, is how long your retirement 
might last. Projected life spans have been 
lengthening in recent decades due in part to 
advancements in medical care and general 
health awareness. According to the National 
Center for Health Statistics (NCHS), a
65-year-old woman can expect to live 20.6 
more years, while a 65-year-old man can

expect to live 18 more years.2 To estimate your 
own life expectancy based on your current age 
and health profile, visit the online longevity 
calculator created by the Society of Actuaries 
and American Academy of Actuaries at 
longevityillustrator.org.

3.. What will your expenses look like
The third consideration is how much you will 
need to meet your basic living expenses. 
Although your housing, commuting, and other 
work-related expenses may decrease in 
retirement, other costs — including health care —
will likely rise.

In 2017, EBRI calculated that Medicare 
recipients with median prescription drug 
expenses may need about $265,000 just to pay 
for basic medical expenses in retirement.3 And 
that doesn't even include the potential for
long-term care. According to the Department of 
Health and Human Services (HHS), 52% of 
people over age 65 will need some form of 
long-term care during their lifetimes, which 
could add another $69,000, on average, to the 
out-of-pocket costs.4

In addition, remember to account for the impact 
inflation will have on your expenses over time. 
For example, say you need an estimated
$50,000 to cover basic needs in your first year 
of retirement. Ten years later, at a 3% annual 
inflation rate (the approximate historical 
average as measured by the consumer price 
index), you would need more than $67,000 to 
cover those same costs.

4.. How much can you accumulate
This is perhaps the most important 
consideration: How much can you realistically 
accumulate between now and retirement based 
on your current savings rate, timeframe, 
investment portfolio, and lifestyle? Once you 
project your total accumulation amount based 
on current circumstances, you can gauge 
whether you're on track or falling short. And if 
you appear to be falling short, you can begin to 
think about how to refine your strategy, either 
by altering your plans for retirement (e.g., 
delaying retirement by a few years), saving 
more, or investing more aggressively.
1 EBRI Issue Brief, March 21, 2017

2 NCHS Issue Brief, Number 293, December 2017

3 EBRI Notes, January 31, 2017
4 HHS, "Long-Term Services and Supports for Older 
Americans: Risks and Financing Research Brief,"
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Investing to Save Time Boosts Happiness Returns
The more money you make, the more valuable
you perceive your time to be — and the more
time-strapped you may feel, according to
University of British Columbia psychology
professor Elizabeth Dunn.1 So wouldn't it stand
to reason that if you use some of your
hard-earned money to buy yourself more time —
for example, by paying someone to clean your
house or mow your lawn — you might achieve a
greater level of happiness? Indeed, that was
the primary finding in a series of studies by
Professor Dunn and other researchers
published in the Proceedings of the National
Academy of Sciences (PNAS).2

The discovery
The study's authors surveyed 6,000 individuals
at diverse income levels in multiple countries,
including the United States, Canada, the
Netherlands, and Denmark. The surveys
queried participants about whether they spent
money on a monthly basis to hire others to take
care of unpleasant or time-consuming daily
tasks or chores — such as cleaning, yard work,
cooking, and errand-running — and if so, how
much they spent. Respondents were also
asked to rate their "satisfaction with life" and
report demographic information, such as their
income level and whether they were married
and had children.

Researchers found that across all national
samples, 28.2% of respondents spent an
average of about $148 per month to outsource
disliked tasks, while in the United States, 50%
of respondents spent an average of $80 to $99
on services that save time. Across all studies,
those who spent money to outsource disliked
tasks and/or save time had a stronger life
satisfaction rating. Findings were consistent
across income spectrums; in fact, in the United
States, researchers found a stronger correlation
among the less-affluent respondents. The
authors noted, however, that their studies did
not include enough people at the lowest end of
the income spectrum to attribute similar findings
to this group.

Of course, correlation does not necessarily
indicate causality, so the researchers designed
a follow-up experiment to further test their
hypothesis.

In this experiment, researchers gave a group of
40 adults $80 each to spend over the course of
two weekends. During the first weekend, they
were to spend $40 on something that would
save them time, such as ordering groceries
online and having them delivered. On the
second weekend, they were directed to spend
$40 on a nice material purchase, such as
clothes, board games, or a bottle of wine. On

average, those who spent money to save time
reported better moods at the end of the day
than those who purchased material goods. And
according to the researchers, over time, the
effect of regular mood boosts can add up to
greater overall satisfaction with life.

In a third study, researchers asked respondents
how they would spend an extra $40. Just 2%
indicated they would use the unexpected bonus
to invest in time-saving services.

Perhaps most surprising of all the findings?
Researchers polled 800 millionaires from the
Netherlands about whether they spent money
to save time. Despite the fact that these
individuals could readily afford to hire others to
take care of time-consuming tasks, only about
half of them reported doing so on a monthly
basis. Researchers surmise that the reason
might be because such individuals feel guilty or
don't want to be perceived as lazy for
outsourcing chores they can easily do
themselves.

The lesson
"If you have a lot of money and a lot of nice
stuff, but you're spending your time doing things
that you dislike, then your minute-to-minute
happiness and overall happiness is likely to be
pretty low," said Dunn in an interview about the
research.3 In the PNAS report, the study's
authors contend that this may be especially true
for women:

"Within many cultures, women may feel
obligated to complete household tasks
themselves, working a 'second-shift' at home,
even when they can afford to pay someone to
help. In recent decades, women have made
gains, such as improved access to education,
but their life satisfaction has declined;
increasing uptake of time-saving services may
provide a pathway toward reducing the harmful
effects of women's second shift."

The bottom line? If you can afford it, don't shy
away from spending money to save time. Doing
so is an investment that provides immeasurable
returns in the form of overall well-being.
1 "What Is Your Time Really Worth?" Elizabeth Dunn,
TEDx Colorado Springs, December 1, 2014

2 "Buying Time Promotes Happiness," PNAS, July
24, 2017

3 "A Psychology Expert Says Spending Your Money
on This Can Boost Your Happiness," CNBC,
November 10, 2017

"Time famine" is the feeling
of being overwhelmed by
the demands of work and
life. Also known as time
scarcity and time stress,
this pressure is a "critical
factor" in the rising rates of
obesity.

Source: "Buying Time
Promotes Happiness,"
PNAS, July 24, 2017
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Marriage and Money: Taking a Team Approach to Retirement
Now that it's fairly common for families to have
two wage earners, many husbands and wives
are accumulating assets in separate
employer-sponsored retirement accounts. In
2018, the maximum employee contribution to a
401(k) or 403(b) plan is $18,500 ($24,500 for
those age 50 and older), and employers often
match contributions up to a set percentage of
salary.

But even when most of a married couple's
retirement assets reside in different accounts,
it's still possible to craft a unified retirement
strategy. To make it work, open communication
and teamwork are especially important when it
comes to saving and investing for retirement.

Retirement for two
Tax-deferred retirement accounts such as
401(k)s, 403(b)s, and IRAs can only be held in
one person's name, although a spouse is
typically listed as the beneficiary who would
automatically inherit the account upon the
original owner's death. Taxable investment
accounts, on the other hand, may be held
jointly.

Owning and managing separate portfolios
allows each spouse to choose investments
based on his or her individual risk tolerance.
Some couples may prefer to maintain a high
level of independence for this reason,
especially if one spouse is more comfortable
with market volatility than the other.

However, sharing plan information and
coordinating investments might help some
families build more wealth over time. For
example, one spouse's workplace plan may
offer a broader selection of investment options,
or the offerings in one plan might be somewhat
limited. With a joint strategy, both spouses
agree on an appropriate asset allocation for
their combined savings, and their contributions
are invested in a way that takes advantage of
each plan's strengths while avoiding any
weaknesses.

Asset allocation is a method to help manage
investment risk; it does not guarantee a profit or
protect against loss.

Spousal IRA opportunity
It can be difficult for a stay-at-home parent who
is taking time out of the workforce, or anyone

who isn't an active participant in an
employer-sponsored plan, to keep his or her
retirement savings on track. Fortunately, a
working spouse can contribute up to $5,500 to
his or her own IRA and up to $5,500 more to a
spouse's IRA (in 2018), as long as the couple's
combined income exceeds both contributions
and they file a joint tax return. An additional
$1,000 catch-up contribution can be made for
each spouse who is age 50 or older. All other
IRA eligibility rules must be met.

Contributing to the IRA of a nonworking spouse
offers married couples a chance to double up
on retirement savings and might also provide a
larger tax deduction than contributing to a
single IRA. For married couples filing jointly, the
ability to deduct contributions to the IRA of an
active participant in an employer-sponsored
plan is phased out if their modified adjusted
gross income (MAGI) is between $101,000 and
$121,000 (in 2018). There are higher phaseout
limits when the contribution is being made to
the IRA of a nonparticipating spouse: MAGI
between $189,000 and $199,000 (in 2018).

Thus, some participants in workplace plans
who earn too much to deduct an IRA
contribution for themselves may be able to
make a deductible IRA contribution to the
account of a nonparticipating spouse. You can
make IRA contributions for the 2018 tax year up
until April 15, 2019.

Withdrawals from tax-deferred retirement plans
are taxed as ordinary income and may be
subject to a 10% federal income tax penalty if
withdrawn prior to age 59½, with certain
exceptions as outlined by the IRS.

Open communication and teamwork are 
especially important when it comes to 
saving and investing for retirement

Harvest Group Disclosure
Please remember that past
performance may not be indicative of
future results. Different types of
investments involve varying degrees of
risk, and there can be no assurance that
the future performance of any specific
investment, investment strategy, or
product (including the investments and/
or investment strategies recommended
or undertaken by The Harvest Group
Wealth Management, LLC (“The
Harvest Group”), or any non-investment
related content, made reference to
directly or indirectly in this newsletter
will be profitable, equal any
corresponding indicated historical
performance level(s), be suitable for
your portfolio or individual situation, or
prove successful. Due to various
factors, including changing market
conditions and/or applicable laws, the
content may no longer be reflective of
current opinions or positions. Moreover,
you should not assume that any
discussion or information contained in
this newsletter serves as the receipt of,
or as a substitute for, personalized
investment advice from The Harvest
Group. To the extent that a reader has
any questions regarding the applicability
of any specific issue discussed above to
his/her individual situation, he/she is
encouraged to consult with the
professional advisor of his/her choosing.
The Harvest Group is neither a law firm,
nor a certified public accounting firm,
and no portion of the newsletter content
should be construed as legal or
accounting advice. A copy of The
Harvest Group’s current written
disclosure Brochure discussing our
advisory services and fees is available
upon request. Please Note: If you are a
The Harvest Group client, please
remember to contact The Harvest
Group, in writing, if there are any
changes in your personal/financial
situation or investment objectives for the
purpose of reviewing/evaluating/revising
our previous recommendations and/or
services, or if you would like to impose,
add, or to modify any reasonable
restrictions to our investment advisory
services. The Harvest Group shall
continue to rely on the accuracy of
information that you have provided.
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IMPORTANT DISCLOSURES

Broadridge Investor Communication 
Solutions, Inc. does not provide 
investment, tax, legal, or retirement 
advice or recommendations. The 
information presented here is not 
specific to any individual's personal 
circumstances.

To the extent that this material 
concerns tax matters, it is not 
intended or written to be used, and 
cannot be used, by a taxpayer for the 
purpose of avoiding penalties that 
may be imposed by law. Each 
taxpayer should seek independent 
advice from a tax professional based 
on his or her individual 
circumstances.

These materials are provided for 
general information and educational 
purposes based upon publicly 
available information from sources 
believed to be reliable — we cannot 
assure the accuracy or completeness 
of these materials. The information in 
these materials may change at any 
time and without notice.

What is gross domestic product, and why is it important
to investors?
GDP, or gross domestic
product, measures the value
of goods and services
produced by a nation's

economy less the value of goods and services
used in production. In essence, GDP is a broad
measure of the nation's overall economic
activity and serves as a gauge of the country's
economic health. Countries with the largest
GDP are the United States, China, Japan,
Germany, and the United Kingdom.

GDP generally provides economic information
on a quarterly basis and is calculated for most
of the world's countries, allowing for
comparisons among various economies.
Important information that can be gleaned from
GDP includes:

• A measure of the prices paid for goods and
services purchased by, or on behalf of,
consumers (personal consumption
expenditures), including durable goods (such
as cars and appliances), nondurable goods
(food and clothing), and services
(transportation, education, and banking)

• Personal (pre-tax) and disposable (after-tax)
income and personal savings

• Residential (purchases of private housing)
and nonresidential investment (purchases of
both nonresidential structures and business
equipment and software, as well as changes
in inventories)

• Net exports (the sum of exports less imports)
• Government spending on goods and services

GDP can offer valuable information to
investors, including whether the economy is
expanding or contracting, trends in consumer
spending, the status of residential and business
investing, and whether prices for goods and
services are rising or falling. A strong economy
is usually good for corporations and their
profits, which may boost stock prices.
Increasing prices for goods and services may
indicate advancing inflation, which can impact
bond prices and yields. In short, GDP provides
a snapshot of the strength of the economy over
a specific period and can play a role when
making financial decisions. All investing
involves risk, including the possible loss of
principal, and there is no guarantee that any
investment strategy will be successful.

What is the employment situation report, and why is it
important to investors?
Each month, the Bureau of
Labor Statistics publishes the
Employment Situation
Summary report based on

information from the prior month. The data for
the report is derived primarily from two sources:
a survey of approximately 60,000 households,
or about 110,000 individuals (household
survey), and an establishment survey of over
651,000 worksites.

Results from each survey provide information
about the labor sector, including the:

• Total number of employed and unemployed
people

• Unemployment rate (the percentage of the
labor force that is unemployed)

• Number of people working full- or part-time in
U.S. businesses or for the government

• Average number of hours worked per week
by nonfarm workers

• Average hourly and weekly earnings for all
nonfarm employees

According to the Bureau of Labor Statistics,
when workers are unemployed, they, their

families, and the country as a whole can be
negatively impacted. Workers and their families
lose wages, and the country loses the goods or
services that could have been produced. In
addition, the purchasing power of these
workers is lost, which can lead to
unemployment for yet other workers.

Investors pay particular attention to the
information provided in this report. For instance,
a decreasing unemployment rate may indicate
an expanding economy and potentially rising
interest rates. In this scenario, stock values
may rise with expanding corporate profits, while
bond prices may fall for fear of rising interest
rates. Advancing wages may also be a sign of
higher inflation and interest rates, as well as
greater economic productivity.

Generally, the Employment Situation Summary
report provides statistics and data on the
direction of wage and employment trends —
information that can be invaluable to investors.
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