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DOL Fiduciary Rule Delay Sent To OMB 

 

The Department of Labor is finished with its final rule mandating a 60-day delay in its controversial 

fiduciary rule. The DOL sent the final rule to the Office of Management and Budget Tuesday. Once 

OMB reviews the rule and signs off, normally a short process, it will be published in the Federal 

Register and become effective. That is expected to happen well in advance of the fiduciary rule’s April 

10 applicability date. 

 

How Skillful RMD Planning Can Sustain Retirement Portfolios 

 
A retirement portfolio is like a ship in the open water. It is exposed to a variety of potentially hazardous 

conditions, and its survival is a function of how it is designed and how it is managed. 

To build a sturdy portfolio that will get clients as far as they need to go, it’s particularly important to 

understand the required minimum distribution guidelines that apply to almost all retirement accounts. 

It’s also vital to see what hazards face these accounts, and how advisers can address them. 

 

Key Considerations For Preparing A Family Legacy Plan 
 

Over the next 20 years, $30 trillion dollars could be transferred from the current generation to the next, 

making now a critical time for advisors to discuss multigenerational planning with high net worth 

clients. Along with planning for the financial inheritance, of growing importance is the transfer of 

emotional inheritance, or passing down and preserving core family values. 

 

For Pro Athletes, Money Can Be Easy Come, Easy Go 

 
Times have changed. And yet, they remain the same. As the No. 1 pick in last year’s NBA draft, Ben 

Simmons will earn an average annual salary of approximately $6 million — double that earned by 

David Robinson, the first player drafted in 1987, the year I was selected by the Cleveland Cavaliers. At 

last look, an estimated 60 percent of former NBA players go broke within five years of departing the 

league.. A reported 78 percent of former NFL players have gone bankrupt or are under financial stress 

just two years after retirement. 

Welcome to the March issue of Insights, an e-newsletter that provides you a roundup of 
the most important financial services industry news. 
 

https://insurancenewsnet.com/innarticle/dol-fiduciary-rule-delay-sent-omb
https://www.financial-planning.com/news/a-secure-safety-net-for-retirement-savers
http://www.wealthmanagement.com/high-net-worth/key-considerations-preparing-family-legacy-plan
http://www.wealthmanagement.com/high-net-worth/pro-athletes-money-can-be-easy-come-easy-go


 

BofA Shakes Up Merrill Lynch Leadership Under New Chief 
 

Bank of America Corp.’s new wealth management chief, Andy Sieg, is reorganizing his Merrill Lynch 

herd. In a broad leadership shakeup announced Wednesday, Sieg cut the number of divisions within 

Merrill Lynch to six from 10 and promoted Mike Adornetto to serve as chief operating officer for 

wealth management. At least four of Sieg’s regional deputies will leave the company or seek new 

positions, according to a staff memo obtained by Bloomberg.  

 

How Retirement Plan Sponsors Can Manage Liability Risks And Promote Retirement Readiness 

 

Recently, I had an eye-opening meeting with a new client — a retirement plan sponsor — together with 

the plan's financial advisor in connection with a 401(k) plan the sponsor established many years ago. 

Two of the plan participants nearing retirement were considering a legal complaint against the sponsor 

and advisor. Their problem? Having enrolled in the plan late in their careers and, in their view, not 

being educated thoroughly about the plan's investment options, they felt financially unprepared for 

retirement. 
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Any U.S. federal tax advice contained in this communication, unless otherwise specifically stated, was not intended or 
written to be used, and cannot be used, for the purpose of (1) avoiding penalties under the Internal Revenue Code or 
(2) promoting, marketing or recommending to another party any matters addressed herein. The opinions expressed in 
these articles are those of the author and may not necessarily reflect those held by Kestra Investment Services, LLC 
(Kestra IS) or Kestra Advisory Services, LLC (Kestra AS). This is for general information only and is not intended to provide 
specific legal, tax, investment advice or recommendations for any individual. Kestra IS and Kestra AS and its subsidiaries 
do not provide tax or legal advice. 
Comments concerning the past performance are not intended to be forward looking and should not be viewed as an 
indication of future results. The articles and links provided within this newsletter are for informational purposes and 
have not been verified for accuracy by Kestra IS and Kestra AS. Use of this newsletter and its articles with 
clients is prohibited unless written permission has been obtained from the copyright holder. No party assumes liability 
for any loss or damage resulting from errors or omissions or reliance on or use of this material. All guarantees are 
subject to the claims-paying ability of the issuing insurance company.  

 
The information linked to this newsletter is produced by the organizations listed on the linked material, which are solely responsible for 

that content. 
 

Securities offered through Kestra Investment Services, LLC (Kestra IS), Member FINRA / SIPC. Investment Advisory Services offered 
through Kestra Advisory Services, LLC (Kestra AS), an affiliate of Kestra IS. Kestra IS and Kestra AS are not affiliated with Tempewick 

Wealth Management LLC. This material is for informational purposes only and is not meant as Tax or 
Legal advice. Please consult with your tax or legal advisor regarding your personal situation. 
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