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retirement Planning throughout your life

A
fter working 40 or 50 years,
you could find yourself re-
tired for another 20 or 30

years.  To support yourself without a

job for 20 or 30 years, you should
probably be planning for retirement
during your entire working life.
However, your concerns and strate-

gies for retirement will change as
you age.  Consider these tips:

in your 20s

While you may just be getting
started in your career, don’t squan-
der the long time period before 
retirement that can help your retire-
ment funds grow and compound.
Some strategies to consider include:

m start saving for retirement

now. Saving even small amounts
can help you accumulate signifi-
cant sums by retirement age.  For
instance, if you invest $2,000 per
year from age 25 to age 65 in a
tax-deferred account earning 8%
annually, you could potentially
accumulate $518,113 by age 65.
(this example is provided for illus-
trative purposes only and is not in-
tended to project the performance of a
specific investment vehicle.) Try to
save at least 10% of your income;
but if you find that difficult to do,
at least start saving something.
Get in the habit of saving at a
young age, before you get used to
spending all your income.

m investigate different retire-
ment savings vehiCles. If your
employer offers a 401(k) plan,
start contributing as soon as you

Continued on page 2

Financial OutlOOk

W
hen it comes to their chil-
dren’s financial independ-
ence, many parents don’t

give it much thought. Here are six
steps to get you started.

steP 1: start early — It’s im-
portant to start talking with your
children about financial responsibili-
ty early. Once your children are old
enough to have some responsibility
and are able to perform small tasks,
give them a list of household respon-
sibilities and pay them a weekly al-
lowance for completing those chores. 

Help your children make deci-
sions with the allowance money they
earn: How much should go into sav-
ings? How much should they spend?
Developing an understanding of
these concepts gives children the fi-
nancial confidence that will eventu-
ally lead to financial independence. 

As your children grow, teach
them by modeling financial responsi-
bility. Have budget discussions
around the kitchen table with the

children present. Share with them
the family budget and talk about the
times when you have to make finan-
cial trade-offs. 

steP 2: set goals — Encourage
your children to set goals; after all,
goals are the driving force behind
any investment plan at any age.
Whether they want that a toy or a car
when they turn 16, their investment
plan will be driven by the goals they
set. Teaching your children to think
ahead financially, to defer the instant
gratification of spending today in
order to achieve tomorrow’s goal,
will dramatically increase the likeli-
hood that they will become financial-
ly independent adults. 

steP 3: develoP a budget —
When your children are ready (typi-
cally in the preteens), help them cre-
ate and manage a budget. Whether
they earn money from chores around
the house or from work outside the
home, give them the responsibility 
to pay for certain things. Help them

Continued on page 3
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can.  You should contribute at
least enough to take full advan-
tage of any matching contribu-
tions offered by your employer,
which can significantly increase
your savings.  For instance, as-
sume you earn $50,000 per year
and your employer matches 50
cents on every dollar of contribu-
tions up to 6% of your salary.  If
you contribute 6%, you will make
a contribution of $3,000 and your
employer will contribute $1,500.
If your employer doesn’t offer a
401(k) plan, contribute to an indi-
vidual retirement account (IRA),
either traditional or Roth.  Investi-
gate the differences to determine
which is better for your situation.

in your 30s

Typically, even though your in-
come is rising, your expenses are also
growing as you buy a home and start
a family.  However, don’t lose sight
of retirement, since you still have sig-
nificant time before retirement to
help your funds grow.  Consider
these tips:

m start thinking about retire-
ment. Give some thought to how
you want to spend your retire-
ment and how much it will cost.
While you may feel that retire-
ment is too far away to gauge
these things, putting a rough price
tag on your retirement and calcu-
lating how much you need to save
can provide significant motiva-
tion in saving for that retirement.

m devise strategies to keeP sav-
ing. Look for ways to remain

committed to saving, even as your 
expenses are increasing.  For in-
stance, whenever you receive a
raise, put some of it into your
401(k) plan so you don’t get used
to spending that money.  Before
incurring a large new expense,
such as a new car or home, look at
the impact the additional expense
will have on your retirement.

in your 40s

While you still have quite a
while before retirement, it’s time to
get serious about saving.  Especially
if you haven’t saved much during
your 20s and 30s, you need to really
commit to saving for retirement.
Some tips to consider include:

m save the maximum in your 401(k)
Plan. Don’t make excuses; just
make sure you are saving the
maximum in your 401(k) plan.
Also look at contributing to 
an IRA.

m review your investment strate-
gy. Take a look at all your invest-
ments, both inside and outside of
retirement accounts.  Does your
strategy make sense and will it
help you reach your retirement
goals?

in your 50s

Retirement is no longer that far
away.  It’s time to assess where you
stand and whether your retirement
plans are realistic.  Consider these
tips:

m look seriously at your retire-
ment Plans. Make sure you have
an accurate assessment of how
much money you’ll need in retire-
ment and compare that to your es-
timated retirement income
sources.  If you are short, consider
revising your plans.  You may
need to work longer, scale back
your retirement plans, or save
more.

m take advantage of CatCh-uP

Contributions. In addition to
making the maximum contribu-
tions to 401(k) plans and IRAs,
take advantage of catch-up contri-
butions once you turn 50.  In 2014,
you can make a $5,500 catch-up

contribution to your 401(k) plan, if
permitted by the plan, and a
$1,000 catch-up contribution to an
IRA.

m try to inCrease your savings.
By now, hopefully, some of your
larger expenses will be behind
you, such as funding a child’s col-
lege education, and you can divert
those sums to your retirement
savings.

in your 60s and beyond

This is the period when people
typically transition from a working
life to retirement life.  Some strate-
gies to consider include:

m finalize your retirement Plans.
Go through your expenses and ex-
pected retirement income sources
one more time to make sure you
haven’t forgotten anything.  De-
termine when you can start draw-
ing retirement benefits, such as
Social Security, Medicare, and
pension plans.  Before you leave
your job, make sure the timing is
right, and you’ll be able to com-
fortably support yourself during
retirement.

m Plan before withdrawing your

retirement savings. Before you
start withdrawals from your
401(k) plans and IRAs, consider
all relevant factors.  You don’t
want to drain those funds too
quickly.

m Consider working on at least a

Part-time basis. Even if you think
you have sufficient funds for your
retirement, consider working at
least part-time during the early
years of your retirement.  This will
help keep you active while also
supplementing your retirement
savings.  It is better to work now
than to find out late in retirement,
when your health may not permit
you to work, that you have run
out of retirement savings. 

To ensure adequate retirement
savings, you need to plan for retire-
ment throughout your life.  Please
call if you’d like help with this 
process.    mmm

retirement Planning
Continued from page 1
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turn than savings accounts. They’re
a great start to understanding the
different types of investment vehi-
cles and the trade-offs of each.

steP 6: let go — In investment
planning, if your children never
know what it’s like to be truly self-
reliant — if they never have the 
opportunity to make mistakes and
correct  them — they never will be-
come financially independent. 

Resist the temptation to bail out
your children every time they are in
a financial crisis. When they run out
of money before the end of the
month, let them feel the conse-
quences of having to eat a sack lunch
while their friends go out. Next
month, they’ll think harder about
spending more than their budget. 

Please call if you would like to
discuss this in more detail.     mmm

Children and
Continued from page 1

understand the basic concept that ex-
penses cannot be greater than in-
come. Help them live within their
means, suggesting ways to tailor ex-
penses.

Sit down with your children at
least once a month to go over the
budget. Look at where they spent
their money in the previous month or
week. How do they feel about those
spending decisions in retrospect? Do
they wish they would have done
things differently? When you have
these kinds of conversations with
your children, you’re showing them
how to think about money and how
to make decisions. 

steP 4: build Credit — Develop-
ing credit is a very important part of
investment planning. Good credit
will enable your children to buy a car
and buy a home at reasonable inter-
est rates. Unfortunately, credit is one
of the areas where young people
tend to have the most trouble. 

There are a number of ways to
help your children prepare for the re-
sponsibility of a credit card:

m Prepaid credit cards function in
much the same way as debit cards
do — not letting the cardholder
spend above the prepaid amount
— but at the same time are report-
ed to the credit bureaus like a true
credit card, allowing the card-
holder to build up credit. 

m Once your children have mastered
the science of living within their
monthly budget, you may allow
them to take out a low-limit credit
card.

steP 5: save — A savings ac-
count is a great way to get your chil-
dren into the habit of saving (and it is
a habit, as well as a mindset). As they
get older, you might look into higher
earning, low-risk investment 
accounts, money markets, or govern-
ment bonds as ways for your chil-
dren to save toward longer-term
goals. These kinds of accounts do not
require huge upfront investments
and typically have higher rates of re-
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develoPing an investment strategy

H
ow do you develop an in-
vestment strategy? Here
are four steps:

steP 1: determine your goals.
As in any aspect of life, your finan-
cial goals will drive your invest-
ment strategy. Whether you are
planning for retirement, a child’s
college education, or a vacation,
you have to know what you are
working toward. If your goal is re-
tirement, for example, what does
that look like? An around-the-
world cruise? Or visiting the
grandchildren down the street? For
your strategy to be successful, it
has to be founded on a concrete,
detailed articulation of what it’s de-
signed to achieve.

steP 2: examine your finan-
Cial Profile. This is a great oppor-
tunity to get a detailed view of
your finances — your income, your
debts, your assets, your budget,
and your existing investments. It
will help you learn where you are
relative to where you want to be
and allow you to develop a strate-
gy to get there. If you have mounds
of debt, your first priority may be
to pay that off. If your finances are
in order but you don’t have an
emergency fund saved, that may be
your first priority. Once you know
what you have to work with, you
can better achieve your goals. 

steP 3: analyze your invest-
ment aPPetite. Are you a conserva-
tive or an aggressive investor? 
Aggressive investors are willing to
accept the potential of substantial

financial loss for the potential of
substantial financial gain. Conser-
vative investors are willing to ac-
cept smaller financial gain for
lower risk of financial loss.
Whether it’s more appropriate to
be an aggressive investor or a con-
servative investor depends in part
on where you are relative to your
goals. If your goal is retirement, for
example, it is generally more ap-
propriate to invest aggressively
when you are younger and further
away from that goal. Then it is gen-
erally more appropriate to invest
more conservatively as you get
closer to retirement, pulling your
money out of higher-risk invest-
ments to avoid losses from which
your investments will not have
time to recover. Are you striking
the right balance? 

steP 4: be advised. Seeking
counsel from a credible financial
advisor will help you make the best
investment decisions based on
your goals, your financial profile,
and your risk appetite. A financial
advisor will ensure that you are
getting the most from your invest-
ments and your money is allocated
properly, helping you rebalance
your profile every year. In addition
to having expertise in the different
types of investments and a deep
understanding of what’s going on
in the market, advisors are not
emotionally attached; that can be
invaluable in keeping you aligned
with your strategy, especially when
the market is fluctuating.     mmm
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news and announCements

At saline wealth management group, our goal is to provide our clients with the best team we can 

assemble in order to address every aspect of their financial life.  After merging with Capital Planning 

Institute of Cinnaminson, New Jersey, we now have a collective 150+ years of financial planning experi-

ence.

We strive to stay at the forefront of the financial world; and as such, we believe that creating a team with

strong experience and educational backgrounds is paramount.  Many of our team members hold advanced

designations in a variety of fields in order to service our clients in a holistic manner.  Charles Barley is a

Chartered Life Underwriter® (CLU®) and a Chartered Financial Consultant® (ChFC®).  His fellow associate

from the CPI branch, Kathleen Moore, holds a designation as a Certified Funds Specialist (CFS).  Many of

you have also had the opportunity to work one-on-one with James Stahl, Jr., who is also a ChFC® and a

CERTIFIED FINANCIAL PLANNER® (CFP®).  In this vein, Eli Saline has enrolled in classes at the Ameri-

can College this spring in order to start on the path toward his CFP® and ChFC® designations.

After what seemed to be a never-ending winter, all of us at Saline Wealth Management Group wish you

a happy spring and an end to all the snow (we hope)!

Month-end
Indicator Feb-14 Mar-14 Apr-14 Dec-13 Apr-13
Prime rate 3.25 3.25 3.25 3.25 3.25
Money market rate 0.41 0.41 0.41 0.43 0.47
3-month T-bill yield 0.05 0.05 0.02 0.07 0.05
20-year T-bond yield 3.42 3.36 3.23 3.61 2.51
Dow Jones Corp. 2.83 2.90 2.88 3.11 2.44
30-year fixed mortgage 3.89 3.96 3.90 4.21 2.98
GDP (adj. annual rate)# +2.50 +4.10 +2.60 +2.60 +0.40

Month-end                    % Change
Indicator Feb-14 Mar-14 Apr-14 YTD 12 Mon.
Dow Jones Industrials 16321.71 16457.66 16580.84 0.0% 11.7%
Standard & Poor’s 500 1859.45 1872.34 1883.95 1.9% 17.9%
Nasdaq Composite 4308.12 4198.99 4114.56 -1.5% 23.6%
Gold 1326.50 1291.75 1288.50 7.2% -12.3%
Consumer price index@ 233.90 234.80 236.30 1.4% 1.5%
Unemployment rate@ 6.60 6.70 6.70 -4.3% -11.8%
Index of leading ind.@ 99.30 100.10 100.90 2.6% 6.9%
# — 2nd, 3rd, 4th quarter   @ — Jan, Feb, Mar  Sources:  Barron’s, Wall Street Journal

Past performance is not a guarantee of future results.

4-YEAR SUMMARY OF DOW JONES
INDUSTRIAL AVERAGE, 3-MONTH T-BILL & 

20-YEAR TREASURY BOND YIELD
MAY 2010 TO APRIL 2014
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