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Understanding Medicare

Created in 1965, Medicare is a federal health in-
surance program that helps pay for a variety of 
health care expenses. It is administered by the 
Centers for Medicare & Medicaid Services, a di-
vision of the U.S. Department of Health & Human 
Services. Medicare does not cover all medical ex-
penses or the cost of most long-term care.

Who is eligible?
People age 65 or older, people under the age of 
65 with certain disabilities, or people of all ages 
with end-stage, permanent kidney failure requiring 
dialysis or a kidney transplant.

Most U.S. citizens earn the right to enroll in Medi-
care by working and paying their taxes for a min-
imum required period. Those who fail to meet the 
minimum required period may still be eligible, but 
might have to pay more.

There are two plans to choose from: Traditional 
Medicare or a Medicare Advantage Plan and four 
parts to consider.

Part A (hospital insurance) helps cover inpatient 
hospital care, skilled nursing facility care, some 
home health care and hospice care. Most people 
don’t pay a premium for Part A because they (or 
a spouse) already paid for it through their payroll 
taxes while working. However, there are deduct-

ibles, co-pays and other out-of-pocket costs for 
stays, services and equipment.

Part B (medical insurance) helps cover most doc-
tors’ services, preventive care, hospital outpatient 
services, laboratory tests, X-rays, mental health 
care, some home health and ambulance services 
as well as durable medical equipment. Most peo-
ple do pay a monthly premium for Part B. There 
are also out-of-pocket costs for some services.

Medicare Parts A and B are together known as 
“Traditional Medicare.”

Part C (private “Medicare Advantage” insurance) 
helps cover both hospital and medical services and 
is an alternative to Parts A and B. Medicare Ad-
vantage plans are usually “managed care plans” 
and the cost of coverage varies from plan to plan.

Part D (prescription drug coverage) helps cover 
the cost of prescribed medications and is available 
with Parts A and B where a plan is chosen and 
the beneficiary pays a monthly premium. It is also 
available with Medicare Advantage plans either on 
its own or built into the managed care plan.

Where does supplemental 
Medicare coverage come into play?
It’s important to take into account several consid-



erations when determining whether Medicare will 
meet your future health care needs. Costs not cov-
ered by Medicare may include prescription drugs, 
deductibles and coinsurance.

Your Medicare choices will depend on several fac-
tors, including: 

• Are you retired, or will you or your spouse con-
tinue to work?

• Will you have access to medical and/or pre-
scription drug coverage through an employer 
group health plan?

• How does your employer group health plan 
compare with Medicare supplement plans and 
Medicare Advantage plans?

 
These touch on just a few of the factors you’ll need 
to think about when determining whether you’ll 
need a Medicare Supplemental Insurance Plan.

The complexity of available options for supple-
mental health coverage is vast, and deciding which 
plan is right for you can be overwhelming. Multiple 
types of coverage are available with varying levels 
of associated costs.

We’re here to help you compare plans and evalu-
ate your options, assist in the purchasing of plans, 
assist with claims, and answer any questions or 
concerns for the duration of your policy. We have 
access to top insurance plans available in Florida, 
and want to ensure you have the coverage that 
best meets your specific health coverage needs.

It’s not too early to begin exploring your Medicare 
options. You can and should start the process be-
fore you turn 65. Let our team help you understand 
your options.

Is enrollment automatic?
It depends. If you are 65 and receiving Social Se-
curity retirement benefits or Railroad Retirement 
benefits, you will be automatically enrolled in both 
Medicare Part A and Part B. If you are 65, but are 
not receiving Social Security retirement benefits 
or Railroad Retirement benefits, you will need to 
actively enroll in Medicare. Beneficiaries apply 
online at Social Security or visit their local Social 

Security office.

If you are under 65 with a disability, you automat-
ically get Part A and Part B after receiving disabil-
ity benefits for 24 months. If you have ALS (Lou 
Gehrig’s disease) you automatically get Part A and 
Part B the month your disability benefits begin. It 
can be confusing, so when in doubt, contact So-
cial Security.

What happens if I don’t enroll?
Penalties may apply if beneficiaries enroll after the 
designated enrollment period lapses.

Is Medicare the same as Medicaid?
No. Medicare is a federal program that provides 
health coverage to qualified individuals (see 
above), no matter your income. Medicaid is a state 
and federal program that provides health cover-
age if you have a very low income. It is possible to 
qualify for both.

While it is a lot to digest, I saw first-hand how 
much clients appreciate the overview and how it 
expands their view on what their advisor is pre-
pared to help them traverse. In other words, a little 
bit of knowledge goes a long way.

We’re glad to help you explore your 
Medicare options.
To schedule free consultation to talk with Financial 
Advisor and Medicare Specialist, please contact 
Austen Jacks at Austen@SFMAdvisorGroup.com 
or at 407-740-6553.
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