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What if you're saving
as much as you can,
but still feel that your
retirement savings
goal is out of reach?
As with many of
life's toughest
challenges, it may
help to focus less on
the big picture and
more on the details.

Regularly review your assumptions
Whether you use a simple online calculator or
run a detailed analysis, your retirement savings
goal is based on certain assumptions that will,
in all likelihood, change. Inflation, rates of
return, life expectancies, salary adjustments,
retirement expenses, Social Security benefits —
all of these factors are estimates.

That's why it's important to review your
retirement savings goal and its underlying
assumptions regularly — at least once per year
and when life events occur. This will help
ensure that your goal continues to reflect your
changing life circumstances as well as market
and economic conditions.

Break down your goal
Instead of viewing your goal as ONE BIG
NUMBER, try to break it down into an
anticipated monthly income need. That way you
can view this monthly need alongside your
estimated monthly Social Security benefit,
income from your retirement savings, and any
pension or other income you expect.

This can help the planning process seem less
daunting, more realistic, and most important,
more manageable. It can be far less
overwhelming to brainstorm ways to close a

gap of, say, a few hundred dollars a month than
a few hundred thousand dollars over the
duration of your retirement.

Stash extra cash
While every stage of life brings financial
challenges, each stage also brings
opportunities. Whenever possible — for example,
when you pay off a credit card or school loan,
receive a tax refund, get a raise or promotion,
celebrate your child's college graduation (and
the end of tuition payments), or receive an
unexpected windfall — put some of that extra
money toward retirement.

Reimagine retirement
When people dream about retirement, they
often picture exotic travel, endless rounds of
golf, and fancy restaurants. Yet people often
derive happiness from ordinary, everyday
experiences such as socializing with friends,
reading a good book, taking a scenic drive, and
playing board games with grandchildren.

While your dream may include days filled with
extravagant leisure activities, your retirement
reality may turn out to be much different, and
that actually may be a matter of choice.

Do your best
Setting a goal is a very important first step in
putting together your retirement savings
strategy, but don't let the number scare you. As
long as you have an estimate in mind, review it
regularly, break it down to a monthly need, and
increase your savings whenever possible, you
can take heart knowing that you're doing your
best to prepare for whatever the future may
bring.
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The SECURE Act Offers New Opportunities for Individuals and
Businesses
The SECURE Act (Setting Every Community
Up for Retirement Enhancement Act) is major
legislation that was passed by Congress as part
of a larger spending bill and signed into law by
the president in December. Here are a few
provisions that may affect you. Unless
otherwise noted, the new rules apply to tax or
plan years starting January 1, 2020.

If you're still saving for retirement
To address increasing life expectancies, the
new law repeals the prohibition on contributions
to a traditional IRA by someone who has
reached age 70½. Starting with 2020
contributions, the age limit has been removed,
but individuals must still have earned income.

If you're not ready to take required
minimum distributions
Individuals can now wait until age 72 to take
required minimum distributions (RMDs) from
traditional, SEP, and SIMPLE IRAs and
retirement plans instead of taking them at age
70½. (Technically, RMDs must start by April 1
of the year following the year an individual
reaches age 72 or, for certain employer
retirement plans, the year an individual retires,
if later).

If you're adding a child to your family
Workers can now take penalty-free early
withdrawals of up to $5,000 from their qualified
retirement plans and IRAs to pay for expenses
related to the birth or adoption of a child.
(Regular income taxes still apply.)

If you're paying education expenses
Individuals with 529 college savings plans may
now be able to use account funds to help pay
off qualified student loans (a $10,000 lifetime
limit applies per beneficiary or sibling). Account
funds may also be used for qualified
higher-education expenses for registered
apprenticeship programs. Distributions made
after December 31, 2018, may qualify.*

If you're working part-time
Part-time workers who log at least 500 hours in
three consecutive years must be allowed to
participate in a company's elective deferral
retirement plan. The previous requirement was
1,000 hours and one year of service. The new
rule applies to plan years beginning on or after
January 1, 2021.

If you're an employer offering a
retirement plan
Employers that offer plans with an automatic
enrollment feature may automatically increase
employee contributions until they reach 15% of

pay (the previous cap was 10% of pay).
Employees will have the opportunity to opt out
of the increase.

Small employers may also benefit from new tax
credit incentives. The tax credit that small
businesses may take for starting a new
retirement plan has increased. Employers may
now take a credit equal to the greater of (1)
$500 or (2) the lesser of (a) $250 times the
number of non-highly compensated eligible
employees or (b) $5,000. The previous
maximum credit amount allowed was 50% of
startup costs up to a maximum of $1,000 (i.e., a
$500 maximum credit).

In addition, a new tax credit of up to $500 is
available to employers that launch a new
SIMPLE IRA or 401(k) plan with automatic
enrollment.

These credits are available for three years, and
employers that qualify may claim both credits.

*There are generally fees and expenses
associated with 529 savings plan participation.
Investments may lose money or not perform
well enough to cover college costs as
anticipated. Investment earnings accumulate on
a tax-deferred basis, and withdrawals are
tax-free if used for qualified higher-education
expenses. For withdrawals not used for
qualified higher-education expenses, earnings
may be subject to taxation as ordinary income
and possibly a 10% federal income tax penalty.
Discuss the tax implications of a 529 savings
plan with your legal and/or tax advisors; these
can vary significantly from state to state. Most
states offer their own 529 plans, which may
provide advantages and benefits exclusively for
residents and taxpayers, including financial aid,
scholarship funds, and protection from
creditors.

Before investing in a 529 savings plan, consider
the investment objectives, risks, charges, and
expenses carefully. Obtain the official
disclosure statements and applicable
prospectuses — which contain this and other
information about the investment options,
underlying investments, and investment
company — from your financial professional.
Read these materials carefully before investing.
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Working from Home: Is It Rewarding or Restricting?
Imagine that your employer gives you the
choice between working from home or
commuting to the office throughout your work
week. You might think the obvious choice is to
work from the comfort of your own home; after
all, staying in your pajamas all day and avoiding
stressful commutes sound appealing. But there
are some considerations to think about before
you decide that telecommuting is right for you.

Weigh the potential rewards...
Working from home could end up saving you a
considerable amount of money. It eliminates
the cost of commuting by cutting down what
you spend on gas, public transportation,
parking fees, and car maintenance. And
depending on your company's dress code, you
could save what you might spend on expensive
work-related clothes.

Besides reducing some of your daily expenses,
working from home could provide more
opportunities and increased productivity.
Telecommuting might mean you are no longer
tied to a single location, which could allow you
to explore more flexible work opportunities
within the company. Working from home may
also motivate you to use your time more
effectively and accomplish more for your
company because you'll save time commuting.

Balancing work and family life could be easier
when you work from home, as well. Time that
you might spend traveling to work,
appointments, and family obligations will be
saved when you no longer have to schedule
around a daily drive to and from the office.
Depending on your company's flexibility and the
demands of your job, working from home may
even eliminate or reduce child-care needs for
your children, giving you more time to spend
with your loved ones in addition to saving you
money.

It's possible that you could be healthier by
working from home. Your exposure to
co-workers who come to work with a cold or the
flu is reduced, which prevents you from having
to take a sick day to visit your doctor. You may
also wind up feeling less stressed when you
don't have to worry about commuting or
potential work-life issues.

...against the potential restrictions
Before you get too excited about the appeal of
working from home, consider the drawbacks.
For instance, telecommuting could affect your
work performance. Isolation from the office may

result in your professional achievements being
overlooked, which could potentially delay a
promotion or raise. Less opportunity to interact
regularly with co-workers might mean missing
out on important information or a sense of
loneliness. Plus, distractions around your home
can interfere with your daily responsibilities and
could result in a negative response from your
employer.

Another financial downside of working from
home is the prospect of providing your own
office materials. Does your company provide
you with supplies and equipment, such as a
computer, printer, and fax machine? Will you
need to pay for office setup, postage services,
scanners, and high-speed Internet, among
other items?

Think about how your increased presence at
home may result in higher home utility usage.
Specifically, you'll probably spend much of your
time using energy-consuming technology to
perform your job. In turn, this could cause your
gas and electric bill to spike. Practicing energy
efficiency may help reduce the bill, but you still
might have to pay more than you'd like each
month as the cost of working from home.

Additional points to consider
If your employer allows you to work from home,
think about a few other things besides how it
would affect your wallet.

• Consider whether your home has appropriate
space to accommodate a home office

• Understand that you may need to seek
remote tech support occasionally to perform
your job

• Think about whether you're self-directed and
able to work well independently in a home
setting

• Set expectations for yourself
• Become familiar with any company policies

that may apply to remote employees

It's possible that you can strike a balance and
choose to work from home one or two days a
week, thereby reaping more of the
telecommuting positives than negatives. You
could also ask to undergo a trial period to make
sure that working from home is truly what works
best for both you and your employer.

Telecommuting, or working
from home, is offered by
many employers to their
employees. Find out
whether the financial
advantages and
disadvantages of working
from home make it a viable
option for you.
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Advisory Services may be offered through
Capital Analysts or Lincoln Investment,
Registered Investment Advisers.

Securities offered through Lincoln
Investment, Broker/Dealer, Member FINRA /
SIPC. www.lincolninvestment.com

Knox Financial Services, LLC. and the above
firms are independent and non-affiliated.

Tax, legal, or Social Security claiming advice
is not offered through, nor supervised by
Lincoln Investment or Capital Analysts.

The information presented here is not specific
to any individual's personal circumstances.
To the extent that this material concerns tax
matters, it is not intended or written to be
used, and cannot be used, by a taxpayer for
the purpose of avoiding penalties that may be
imposed by law. Each taxpayer should seek
independent advice from a tax professional
based on his or her individual circumstances.
These materials are provided for general
information and educational purposes based
upon publicly available information from
sources believed to be reliable — we cannot
assure the accuracy or completeness of
these materials. The information in these
materials may change at any time and
without notice.

Is there any way to stop getting unwanted robocalls?
Whether it's a helpful
announcement from your
child's school or an
appointment reminder from a
doctor's office, getting

robocalls has become an everyday occurrence.
Unfortunately, robocalls are also used by
criminals to collect consumers' personal and
financial information and/or conduct various
scams.

The good news is that consumers have won
additional protections against unwanted
robocalls under the Telephone Robocall Abuse
Criminal Enforcement and Deterrence
(TRACED) Act. One of the main goals of the
law is to make it easier for consumers to avoid
unwanted robocalls by:

• Requiring all carriers to implement caller-ID
technology at no additional cost to consumers

• Making it easier for law enforcement to
prosecute illegal robocallers and increasing
penalties for robocall violations

• Creating an interagency task force to study
and improve government prosecution of
robocall violations

Even when these new protections are
implemented, it will take some time to eliminate
unwanted robocalls. In the meantime, here are
some things you can do to protect yourself:

• Don't answer calls when you don't recognize
the phone number.

• If you pick up an unwanted robocall, hang up
right away and avoid answering "yes" or "no"
questions, providing personal information, or
pressing a number to "opt out."

• Consider signing up for a robocall blocking
service. Many phone service providers now
offer robocall blocking solutions at no
additional charge, or you can download
additional robocall protection through a
third-party app.

• Register your phone number on the
National Do Not Call (DNC) Registry, which
removes your number from the call lists used
by legitimate telemarketing companies. Keep
in mind that registering with the DNC Registry
will result in your getting fewer calls from
legitimate telemarketers, but it won't stop
illegal robocallers from contacting you.

How can I improve my credit report?
Most lenders use credit report
information to evaluate the
creditworthiness of potential
borrowers. Borrowers with
good credit are presumed to

be more creditworthy and may find it easier to
obtain a loan, often at a lower interest rate.

You can do a number of things to help improve
what's on your credit report, including the
following.

Pay bills on time. Your credit report provides
information to lenders regarding your payment
history. For the most part, a lender may
assume that you can be trusted to make timely
monthly debt payments in the future if you have
done so in the past. Consequently, if you have
a history of late payments and/or unpaid debts,
a lender may consider you to be a high credit
risk and turn you down for a loan.

Limit credit inquiries. Each time you apply for
credit, the lender will request a copy of your
credit report. The lender's request then appears
as a "hard inquiry" on your credit report. Too
many of these inquiries in a short amount of
time could be viewed negatively by a potential
lender, since it may indicate that the borrower
has a history of being turned down for loans or

has access to too much credit.

Build a credit history. You may have good
credit, but not enough of it. As a result, you may
need to build up more of your credit history
before a lender deems you worthy to take on
new debt.

Correct errors on your report. Uncorrected
errors on a credit report could make it difficult
for a lender to accurately evaluate
creditworthiness and could result in a loan
denial. If you have errors on your credit report,
it's important to correct your report by disputing
inaccurate or incomplete information,

Finally, if you are ever turned down for a loan,
you can find out why. Under federal law, you
are entitled to a free copy of your credit report
as long as you request it within 60 days of
receiving notice of a company's adverse action
against you. Federal law also entitles you to a
free annual credit report from all three credit
reporting agencies (Experian, Equifax™, and
Trans Union™). You can obtain this report by
visiting AnnualCreditReport.com.
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