
U.S. stocks closed higher again Friday, 
ending the week at new record highs, 
helped by more data suggesting the 
economy and corporate profits are in good 
health.

The rally this week has also been supported 
by at least a partial resolution of the U.S. - 
China trade dispute and the passage of the 
U.S., Mexico and Canada trade deal by 
Congress.

The Dow Jones Industrial Average DJIA 
gained 50.46 points, or 0.17%, to 29,348 
while the S&P 500 index SPX rose 12.81 
points, or 0.39%, to 3,329.62. The Nasdaq 
Composite index COMP advanced 31.81 
points, or 0.34%, to 9,388.94.

On Thursday, the Dow gained 267.42 
points, or 0.92%, to 29,297.64, the S&P 500 
advanced 27.52 points, or 0.84%, to 
3,316.81, while Nasdaq Composite Index 
added 98.44 points, or 1.06%, to 9,357.13.

For the week all three benchmark indexes 
posted their largest percentage gains since 
August 30th last year. The Dow has been up 
for five of the past six weeks, with a 
year-to-date return of 2.84%. The S&P 500 
has been up for two consecutive weeks, 
with a year-to-date return of 3.06% and the 
Nasdaq has risen for six straight weeks, 
with a year-to-date return of 4.64%, 
according to Dow Jones Market Data.
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The SECURE Act of 2019 is one of the most 
significant pieces of legislation affecting 
retirement since the Pension Protection Act in 
2006. The new legislation includes 29 new 
provisions or changes that impact individuals 
and business owners. This summary highlights 
some of the most impactful changes.

The Biggest  Changes Im pact ing Individuals 

Overview : The adoption of the SECURE Act 
sought to accomplish two objectives for 
individuals. The first objective was to increase 
flexibility and access to retirement accounts 
under certain scenarios. The second objective 
was to expand the pool of people who can 
save for retirement via a workplace retirement 
plan. Those objectives were at the center of 
the following changes: 

The age for  m andat ory dist r ibut ions 
has been increased from 70 ½ to 72 for those 

set to turn 70 1/2 in 2020 and beyond. (Sec. 
114) 

The m axim um  age for  cont r ibut ions 
to an Individual Retirement Account (IRA) has 
been eliminated. Contributions can continue 
after age 70 ½ if the individual is still working. 
(Sec. 107) 

529 educat ion savings account s have 
been expanded to include homeschooling, 
registered apprenticeships, private 
elementary, secondary, and religious schools. 
They can also be used to pay up to $10,000 in 
student loans. (Sec. 302) 

Individuals are now permitted to gain 
ear ly access t o t heir  IRA (up to $5,000) and 
avoid the 10% penalty for any ?qualified birth 
or adoption.? (Sec. 113) 

The St ret ch IRAs provision has been 
elim inat ed. Americans who inherit an IRA 
must now withdraw the money within 10 years 
of the account owner?s death, along with 
paying taxes. Exceptions include: surviving 
spouses, chronically ill heirs, disabled heirs, 
minors (until they reach 18, in which case the 
plan assets will have to be paid out by age 28) 
(Sec. 401) 

Long-t erm  par t -t im e em ployees m ay 
now be eligible to participate in an employer 
sponsored retirement plan. The revised 
definition includes employees who work at 
least 500 hours in 3 consecutive 12-month 
periods and have reached age 21. (Sec. 112)
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The Biggest  Changes Im pact ing Business 
Owners

Overview : In an effort to achieve the objective 
of expanding the pool of people who can save 
for retirement via workplace retirement plans, 
the SECURE Act introduced a number of 
changes that directly impact businesses. 
These changes provide tax break incentives 
and a reduction of administrative and 
regulatory burdens that frequently serve as 
barriers to entry in the offering of 401(k) 
retirement plans. Some of the changes 
include:

Sm all business can m ore easily band 
t oget her  in group plans. Failure of one 
employer in a multiple employer retirement 
plan to meet plan requirements will not cause 
all plans to fail and that assets in the failed 
plan will be transferred to another plan. (Sec. 
101)

Aut o-enrollm ent  int o an em ployer  
sponsored ret irem ent  plan has been 
expanded by increasing the maximum 
automatic contribution amount to 15%, up 
from 10%. (Sec. 102) 

Em ployer  sponsored 401(k ) plans can 
of fer  annuit ies as invest m ent  opt ions. 
Currently, employers hold the fiduciary 
responsibility to ensure these products are 
appropriate for employees? portfolios, but the 
new rules create a safe harbor for fiduciaries 
in the selection of an insurer for a guaranteed 
retirement income contract. (Sec. 204)

Par t icipant s of  a def ined 
cont r ibut ion plan m ust  receive a benef it  
st at em ent  that includes a lifetime income 
disclosure at least once during any 12-month 
period. (Sec. 203)

Increases t he t ax credit  for  sm all 
em ployer  pension plan st ar t up cost s. (Sec. 
105)

 Creates a new t hree-year  t ax credit  
for  st ar t up plans that include automatic 
enrollment. (Sec. 105)



There are common mistakes you can avoid when saving for retirement.

                                                                  
                 -Randall Fielder 

                                                              (713-955-3555, randall@park10financial.com)
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EIGHT MISTAKES THAT CAN UPEND YOUR RETIREMENT  

Google-parent Alphabet Inc. GOOG, GOOGL just 
joined the $1 trillion club, closing above that 
market capitalization mark on Thursday. Shares 
of Google?s Class A gained 2.02% Friday.

Schlumberger SLB shares fell 1.06% even though 
after the oil-services company reported 
fourth-quarter profit and revenue that exceeded 
expectations.

State Street STT reported fourth-quarter 
earnings growth of 4.1%, revenue growth of 5% 
and decline in costs of 8.8% The company?s stock 
was up 1.66% Friday.

Shares of CSX Corp. CSX slipped 0.44%% , after 
the railroad operator posted revenue in the 

fourth quarter that fell more than analysts had 
expected, in a Thursday afternoon release.

Gap Inc. GPS shares were in focus after it 
announced late Thursday that it has cancelled 
plans to spin off its Old Navy brand. The retailer?s 
stock was down 0.43% Friday.

Boeing Co. BA said Friday it is grappling with a 
new software headache before its 737 MAX can 
return to service, a problem industry and 
government officials said prevents the jet?s 
flight-control computers from powering up as 
required prior to flight. The stock fell 2.36%.

Shares of Qualcomm Inc. QCOM gained 4.49% 
after Citi Research upgraded the stock to buy 
from neutral and upped his price target to $108 
from $89.

http://www.park10financial.com/resource-center/retirement/eight-mistakes-that-can-upend-your-retirement
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