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SWA is hosting an exciting holiday
giving event at Feed My Starving
Children on Friday, November 11th
from 1pm to 3pm. We invite all of our
clients and their families to come
assemble food kits which are then
provided to malnourished children
around the world.
For two hours we will race against the
clock filling as many bags as we can
with vitamins, veggies, soy and rice. At
the end of our shift we’ll find out how
many meals we’ve packed for those
hungry children.
Please join us for this unforgettable
experience. Contact The SWA Team
for more information and assistance in
registering.
Until November...
The SWA Team
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When it comes to planning
your estate, you might be
wondering whether you
should use a will or a trust
(or both). Understanding the
similarities and the
differences between these
two important documents
may help you decide which strategy is better for
you.

enable you to direct the distribution of your
assets and property to your beneficiaries at
your death, there are several differences
between these documents. Here are a few
important ones.

• A will generally requires probate, which is a
public process that may be time-consuming
and expensive. A trust may avoid the probate
process.
• In order to exclude assets from probate, you
What is a will?
must transfer them to your revocable trust
while you're living, which may be a costly,
A will is a legal document that lets you direct
complicated, and tedious process.
how your property will be dispersed (among
other things) when you die. It becomes effective • Unlike a will, a trust may be used to manage
only after your death. It also allows you to name
your financial affairs if you become
an estate executor as the legal representative
incapacitated.
who will carry out your wishes.
• If you own real estate or hold property in
In many states, your will is the only legal way
more than one state, your will would have to
you can name a guardian for your minor
be filed for probate in each state where you
children. Without a will, your property will be
own property or assets. Generally, this is not
distributed according to the intestacy laws of
necessary with a revocable living trust.
your state. Keep in mind that wills and trusts
• A trust can be used to manage and
are legal documents generally governed by
administer assets you leave to minor children
state law, which may differ from one state to the
or dependents after your death.
next.
• In a will, you can name a guardian for minor
What is a trust?
children or dependents, which you cannot do
with a trust.
A trust document establishes a legal
relationship in which you, the grantor or trustor, Which is appropriate for you?
set up the trust, which holds property managed
The decision isn't necessarily an "either/or"
by a trustee for the benefit of another, the
situation. Even if you decide to use a living
beneficiary. A revocable living trust is the type
trust, you should also create a will to name an
of trust most often used as part of a basic
executor, name guardians for minor children,
estate plan. "Revocable" means that you can
make changes to the trust or even end (revoke) and provide for the distribution of any property
that doesn't end up in your trust. There are
it at any time. For example, you may want to
costs and expenses associated with the
remove certain property from the trust or
creation and ongoing maintenance of these
change the beneficiaries. Or you may decide
legal instruments.
not to use the trust anymore because it no
Whether you incorporate a trust as part of your
longer meets your needs.
estate plan depends on a number of factors.
A living trust is created while you're living and
takes effect immediately. You may transfer title Does your state offer an informal probate,
which may be an expedited, less expensive
or "ownership" of assets, such as a house,
boat, automobile, jewelry, or investments, to the process available for smaller estates?
Generally, if you want your estate to pass
trust. You can add assets to the trust and
privately, with little delay or oversight from a
remove assets thereafter.
probate court, including a revocable living trust
How do they compare?
as part of your estate plan may be the answer.
While both a will and a revocable living trust
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Top Financial Concerns of Baby Boomers, Generation Xers, and
Millennials
Many differences exist among baby boomers,
Generation Xers, and millennials. But one thing
that brings all three generations together is a
concern about their financial situations.

In its survey,
PricewaterhouseCoopers
defined the generations as
having these birth years:
baby boomers: 1943-1960;
Generation X: 1961-1981;
millennials: 1982-1997. The
U.S. Census Bureau and
other groups often define
these generational ranges
differently.
Source:
"Employee Financial
Wellness Survey,"
PricewaterhouseCoopers
LLP, April 2016

According to an April 2016 employee financial
wellness survey, 38% of boomers, 46% of Gen
Xers, and 51% of millennials said that financial
matters are the top cause of stress in their
lives. In fact, baby boomers (50%), Gen Xers
(56%), and millennials (60%) share the same
top financial concern about not having enough
emergency savings for unexpected expenses.
Following are additional financial concerns for
each group and some tips on how to address
them.

Baby boomers
Baby boomers cite retirement as a top concern,
with 45% of the group saying they worry about
not being able to retire when they want to.
Although 79% of the baby boomers said they
are currently saving for retirement, 52% of the
same group believe they will have to delay
retirement. Health issues (30%) and
health-care costs (38%) are some of the
biggest retirement concerns cited by baby
boomers. As a result, many baby boomers
(23%) are delaying retirement in order to retain
their current health-care benefits.
Other reasons reported by baby boomers for
delaying retirement include not having enough
money saved to retire (48%), not wanting to
retire (27%), and having too much debt (23%).

Generation X

Gen Xers (26%) report that better job security
would help them achieve future financial goals,
which may help explain their worry about both
future (retirement) and current (living)
expenses.

Millennials
Unlike baby boomers and Gen Xers who worry
about future financial needs, millennials seem
to be more concerned about meeting current
expenses. This concern has grown
substantially for millennials, from 23% in the
same survey conducted in 2015 to 35% in
2016. Millennials are also finding it increasingly
difficult to pay their household expenses on
time each month, with the number jumping from
35% in 2015 to 46% in 2016.
Considering the amount of debt that millennials
owe, it's probably not surprising that they worry
about making ends meet. Specifically, 42% of
the millennials surveyed have a student loan(s),
with 79% saying their student loans have a
moderate or significant impact on their ability to
meet other financial goals.
In an attempt to make ends meet, 30% of
millennials say they use credit cards to pay for
monthly necessities because they can't afford
them otherwise. But 40% of those who
consistently carry balances find it difficult to
make their minimum credit-card payments on
time each month.

How each generation can address their
concerns

While baby boomers are concerned about
retiring when they want to, Gen Xers are more
specifically worried about running out of money
in retirement, with 50% of the surveyed group
citing this as a top concern. More Gen Xers
(26%) than baby boomers (25%) or millennials
(21%) have already withdrawn money held in
their retirement plans to pay for expenses other
than retirement.

Focusing on some basics may help baby
boomers, Gen Xers, and millennials address
their financial concerns. Creating and sticking
to a budget can make it easier to understand
exactly how much money is needed for
fixed/discretionary expenses as well as help
keep track of debt. A budget may also be a
useful tool for learning how to prioritize and
save for financial goals, including adding to an
emergency savings account and retirement.

Besides worrying about retirement, 25% of Gen
Xers are concerned about meeting monthly
expenses. Forty-four percent find it difficult to
meet household expenses on time each month,
and 53% consistently carry balances on their
credit cards.

At any age, trying to meet the competing
demands of both short- and long-term financial
goals can be frustrating. Fortunately, there is
still time for all three generations to develop
healthy money management habits and
improve their finances.

Being laid off from work is another financial
worry among Gen Xers, cited by 22% of those
surveyed--more than cited by baby boomers or
millennials.
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Ten Year-End Tax Tips for 2016
Here are 10 things to consider as you weigh
potential tax moves between now and the end
of the year.

1. Set aside time to plan
Effective planning requires that you have a
good understanding of your current tax
situation, as well as a reasonable estimate of
how your circumstances might change next
year. There's a real opportunity for tax savings
if you'll be paying taxes at a lower rate in one
year than in the other. However, the window for
most tax-saving moves closes on December
31, so don't procrastinate.
Deductions may be limited
for those with high incomes
If your adjusted gross income
(AGI) is more than $259,400
($311,300 if married filing
jointly, $155,650 if married
filing separately, $285,350 if
filing as head of household),
your personal and dependent
exemptions may be phased
out, and your itemized
deductions may be limited. If
your 2016 AGI puts you in this
range, consider any potential
limitation on itemized
deductions as you weigh any
moves relating to timing
deductions.
IRA and retirement plan
contributions
For 2016, you can contribute
up to $18,000 to a 401(k) plan
($24,000 if you're age 50 or
older) and up to $5,500 to a
traditional or Roth IRA ($6,500
if you're age 50 or older). The
window to make 2016
contributions to an employer
plan generally closes at the
end of the year, while you
typically have until the due date
of your federal income tax
return to make 2016 IRA
contributions.

advantage in doing so is that withholding is
considered as having been paid evenly through
the year instead of when the dollars are actually
taken from your paycheck. This strategy can
also be used to make up for low or missing
quarterly estimated tax payments.

6. Maximize retirement savings
Deductible contributions to a traditional IRA and
pretax contributions to an employer-sponsored
retirement plan such as a 401(k) can reduce
your 2016 taxable income. If you haven't
already contributed up to the maximum amount
allowed, consider doing so by year-end.

2. Defer income to next year

7. Take any required distributions

Consider opportunities to defer income to 2017,
particularly if you think you may be in a lower
tax bracket then. For example, you may be able
to defer a year-end bonus or delay the
collection of business debts, rents, and
payments for services. Doing so may enable
you to postpone payment of tax on the income
until next year.

Once you reach age 70½, you generally must
start taking required minimum distributions
(RMDs) from traditional IRAs and
employer-sponsored retirement plans (an
exception may apply if you're still working and
participating in an employer-sponsored plan).
Take any distributions by the date required--the
end of the year for most individuals. The
penalty for failing to do so is substantial: 50% of
any amount that you failed to distribute as
required.

3. Accelerate deductions
You might also look for opportunities to
accelerate deductions into the current tax year.
If you itemize deductions, making payments for
deductible expenses such as medical
expenses, qualifying interest, and state taxes
before the end of the year, instead of paying
them in early 2017, could make a difference on
your 2016 return.

4. Factor in the AMT
If you're subject to the alternative minimum tax
(AMT), traditional year-end maneuvers such as
deferring income and accelerating deductions
can have a negative effect. Essentially a
separate federal income tax system with its
own rates and rules, the AMT effectively
disallows a number of itemized deductions. For
example, if you're subject to the AMT in 2016,
prepaying 2017 state and local taxes probably
won't help your 2016 tax situation, but could
hurt your 2017 bottom line. Taking the time to
determine whether you may be subject to the
AMT before you make any year-end moves
could help save you from making a costly
mistake.

5. Bump up withholding to cover a tax
shortfall
If it looks as though you're going to owe federal
income tax for the year, especially if you think
you may be subject to an estimated tax penalty,
consider asking your employer (via Form W-4)
to increase your withholding for the remainder
of the year to cover the shortfall. The biggest

8. Weigh year-end investment moves
You shouldn't let tax considerations drive your
investment decisions. However, it's worth
considering the tax implications of any year-end
investment moves that you make. For example,
if you have realized net capital gains from
selling securities at a profit, you might avoid
being taxed on some or all of those gains by
selling losing positions. Any losses over and
above the amount of your gains can be used to
offset up to $3,000 of ordinary income ($1,500
if your filing status is married filing separately)
or carried forward to reduce your taxes in future
years.

9. Beware the net investment income
tax
Don't forget to account for the 3.8% net
investment income tax. This additional tax may
apply to some or all of your net investment
income if your modified AGI exceeds $200,000
($250,000 if married filing jointly, $125,000 if
married filing separately, $200,000 if head of
household).

10. Get help if you need it
There's a lot to think about when it comes to tax
planning. That's why it often makes sense to
talk to a tax professional who is able to
evaluate your situation and help you determine
if any year-end moves make sense for you.
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IMPORTANT DISCLOSURES
The information presented here is
not specific to any individual's
personal circumstances.
To the extent that this material
concerns tax matters, it is not
intended or written to be used, and
cannot be used, by a taxpayer for
the purpose of avoiding penalties
that may be imposed by law. Each
taxpayer should seek independent
advice from a tax professional
based on his or her individual
circumstances.
These materials are provided for
general information and
educational purposes based upon
publicly available information from
sources believed to be reliable—we
cannot assure the accuracy or
completeness of these materials.
The information in these materials
may change at any time and
without notice.

Do I need to make any changes to my Medicare
coverage for next year?
During the Medicare Open
Enrollment Period that runs
from October 15 through
December 7, you can make
changes to your Medicare coverage that will be
effective on January 1, 2017. If you're satisfied
with your current coverage, you don't need to
make changes, but you should review your
options before you decide to stay with your
current plan.
Your Medicare plan sends two important
documents every year that you should review.
The first, called the Evidence of Coverage,
provides information about what your plan
covers and its cost. The second, called the
Annual Notice of Change, lists changes to your
plan for the upcoming year that will take effect
in January. You can use these documents to
evaluate your current plan and decide whether
you need different coverage. You should also
review the official government handbook,
Medicare & You 2017, which is available
electronically or through the mail. It contains
detailed information about Medicare that should
help you determine whether your current plan is
right for you.

As you review your coverage, here are a few
points to consider:
• What were your health costs during the past
year, and what did you spend the most on?
• Will your current plan cover all the services
you need and the health-care providers you
need to see next year?
• Does your current plan cost more or less than
other options? Consider premiums,
deductibles, and other out-of-pocket costs
such as copayments or coinsurance costs;
are any of these costs changing?
• Do you need to join a Medicare prescription
drug plan? When comparing plans, consider
the cost of drugs under each plan, and make
sure the drugs you take will still be covered
next year.
If you have questions about Medicare, you can
call 1-800-MEDICARE or visit the Medicare
website at medicare.gov. You can use the site's
Medicare Plan Finder to see what plans are
available in your area and check each plan's
overall quality rating.

What changes can I make during this year's Medicare
Open Enrollment Period?
Each year, current Medicare
beneficiaries can make
changes to their Medicare
coverage for the following year
during the Medicare Open Enrollment Period
that starts on October 15 and runs through
December 7. Because this period is the only
time during the year that all people with
Medicare can make changes to their health and
prescription drug plans for the following year,
you should carefully consider your options.
During this annual enrollment period, you can:
•
•
•
•

•

• Enroll in a Medicare Part D prescription drug
plan if you didn't enroll when you were first
eligible (a late enrollment penalty may apply)
• Switch from one Medicare Part D prescription
drug plan to another
• Drop Medicare prescription drug coverage
Your new coverage, or changes to your existing
coverage for the new year, will take effect on
January 1.

If you're currently in (or join) a Medicare
Advantage Plan, you have another opportunity
Change from Original Medicare to a Medicare to leave your plan and switch to Original
Advantage Plan
Medicare (with or without a Part D prescription
drug plan) during the Medicare Advantage
Change from a Medicare Advantage Plan
Disenrollment Period that occurs every year
back to Original Medicare
from January 1 to February 14. However, if you
Switch from one Medicare Advantage Plan to have Original Medicare you cannot make any
another Medicare Advantage Plan
changes during this period. In certain
Switch from a Medicare Advantage Plan that circumstances, if you're enrolled in a Medicare
doesn't offer prescription drug coverage to a Advantage Plan or Part D prescription drug
Medicare Advantage Plan that does offer it
plan, you may also qualify to make changes
Switch from a Medicare Advantage Plan that during Special Enrollment Periods. Visit
medicare.gov for more information.
offers prescription drug coverage to a
Medicare Advantage Plan that doesn't
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