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We know that spring is just around the corner but, since this is our first newsletter of year, we'd 
like to begin by wishing you a happy New Year from the team at Allied. A new year provides a 
new start and a new way to go. We are continually working towards making improvements in our 
business and 2016 marks a notable year for Allied Financial Partners. We are kicking it off by 
announcing our new mission and vision statements.  

Mission Statement:
Allied Financial Partners creates a premier experience to help businesses, professional practices 
and financially engaged individuals realize their vision of success. We achieve this through an 
integrated suite of accounting, tax, financial planning, benefits, HR and payroll services 
delivered with the highest integrity and efficiency throughout the firm.

Vision Statement:
Together, we educate and guide you towards financial success at every stage of life.

Our White Spruce location is growing. We are pleased to share that our Rochester office is 
expanding. This office is staffed full-time and we are growing our team to meet the increasing needs of our clients. Normal office hours 
are Monday-Friday, 8:30 am - 5:00 pm, with additional hours during tax time. 

With a new year comes the time to start thinking income taxes. Throughout the month of January, clients should have received their tax 
organizers. If you did not receive your tax organizer or tax appointment date as of yet, please contact our office. 

Upcoming Workshops and Seminars. Due to the overwhelming response we had in 2015, we are pleased to offer our educational series 
of  workshops and seminars covering topics on accounting, bookkeeping, payroll, human resources and financial services for 2016.  See 
page 2 of this newsletter for our 2016 calendar of events. 

As this year will present us with new and exciting changes, what you can expect to remain the same is our formula of hard work on behalf 
of our clients. Thank you for your loyalty in 2015 and throughout the years. You are our valued client. It is our goal to always provide you 
with a higher level of service to meet your unique business and individual needs. 

Have a happy and prosperous new year, 



Congress recently enacted the Protecting Americans from Tax 
Hikes Act of 2015 (i.e. the 2015 PATH Act), where more than 50 
individual and business deductions, tax credits and other 
tax-savings laws have been extended or made permanent that 
otherwise would have expired at the end of 2014. 

For business owners, these tax breaks include:

•An increase in elective business expensing (up to $500,000 
annual write-off of eligible business property costs that is phased 
out once those costs exceed $2,000,000 for the year) and an 
allowance of expensing for computer software and qualified real 
property.

•15-year straight line cost recovery for certain leasehold 
improvements, qualified restaurant buildings and improvements, 
and qualified retail improvements. 

•50% bonus depreciation, extended for property placed in 
service during 2015 through 2019. The 50% is phased down to 40% 
for property placed in service during 2018 and 30% during 2019.

•A three-year depreciation for racehorses. 

For individual tax payers, the tax breaks made permanent include:

•The American Opportunity Tax Credit, which provides up to 
$2,500 in partially refundable tax credits for post-secondary 
education.

•The $250 above-the-line deduction for teachers and school 
professionals for expenses paid or incurred for certain 
supplies/books used by the educator in the classroom.

•The provision that permits tax-free distributions to charity from an 
IRA of up to $100,000 per taxpayer per year by taxpayers age 
70½ or older.

•The option to take an itemized deduction for State and local 
general sales taxes instead of itemized deductions permitted for 
State and local income taxes. 

•Eased rules for qualifying for the refundable child credit and 
various earned income tax credit (EITC) changes.

MARK YOUR CALENDAR
2016 Educational Programs

FINANCIAL SERVICES SEMINAR SERIES  

• Thursday, May 12th: 
     Basics of Financial Planning

• July: 
     Planning for Social Security

• November: 
     Long-Term Care Planning

PAYROLL SERVICES SEMINAR SERIES

• May: 
     Hiring Practices & Employee Relations

• August: 
     Payroll Basics

• October: 
     Health Insurance and ACA 

ACCOUNTING WORKSHOPS

• Tuesday, May 10th: QuickBooks Online 
     Basic: 9:30 am –10:30 am 
     Intermediate: 10:30 am –11:30 am

• Wednesday, May 11th: QuickBooks Desktop 
     Basic: 9:30 am –10:30 am 
     Intermediate: 10:30 am –11:30 am

• Tuesday, May 24th: How to Set Up Sales Tax        
     Online & Desktop: 10:00 am –11:30 am 
     (Paid class - $75)

• Wednesday, May 25th: 
     Bookkeeping for Small Businesses 
     10:00 am –11:30 am 
     (Paid class - $75)      

Please stay tuned for future announcements. Some of the 
workshop times and locations are still being determined. 
If you are interested in RSVPing for a workshop or want 
to receive more information, please contact Andrea 
True via email at atrue@alliedfp.com or by phone at 
(585) 410-6733 x103.

TAX 
TALK 

The 2015 PATH Act
Permanent and Extended Tax Savings 
for Businesses and Individuals

WINTER  |  2016

Registered Representative, securities offered through Cambridge Investment Research, Inc., a broker-dealer, member FINRA/SIPC. Investment Advisor
Representative, Cambridge Investment Research Advisors, Inc., a Registered Investment Advisor. Cambridge and Allied Financial Partners are not affiliated.



EMPLOYEE SPOTLIGHT: Meet Our Director of Client Experience

Andrea Truini True recently joined Allied Financial Partners in fall of 2015 in the newly created 
position of Director of Client Experience. Andrea holds a Master’s of Science in Management 
from Nazareth College and a Bachelor's of Arts in Communication from The University of Dayton.  

As Director of Client Experience, Andrea will be facilitating Allied’s growing educational seminar 
series and training classes, as well as developing marketing and social media initiatives. She is 
looking forward to meeting our clients and sharing Allied’s services with them. Please feel free to 
reach out to Andrea with any suggestions, questions or comments you may have.

Andrea recently moved back to her hometown of Pittsford with her husband and three beautiful 
daughters. On the weekends you will find them playing in the yard, exploring local libraries or 
one of their favorite spots – The Strong Museum of Play!

Andrea Truini True

Payroll and HR Solutions for Your Business

Did you know that Allied Financial Partners also offers employee group 
benefits, including health insurance, dental insurance, vision insurance,     
life insurance and disability insurance. With Allied, you can now have all    
of your payroll, accounting and financial services in one convenient place 
making it easy for you to access and manage. 

At Allied Payroll Services, we know that payroll is more than just about paying your employees. In today's hectic business 
world, it's a challenge to juggle all the daily tasks that keep your business running efficiently. One of the most time-consuming 
tasks any business faces is managing human resources. That’s why we make it easy for you to keep your thumb on the pulse of 
your business and HR matters. We now offer solutions that are packed full of features that can help any size business manage 
its daily payroll and human resource tasks. 

HR360 is an interactive online HR library that gives you access to attorney-reviewed HR tools, guidelines, forms, training 
videos and so much more. This website is full of information that can help you supervise your employees and stay on top of 
your HR matters. 

OfficeDailyTM is a powerful, feature-rich HR intranet and company portal. This portal allows you to centralize, connect, share 
and manage your company culture and HR related daily functions.  

rapid! PayCard® is an ePayroll program that is a great alternative to paper checks. A comprehensive paycard solution, 
rapid! PayCard can help streamline your payroll processing with 100%  electronic payroll. Best yet, it is accepted everywhere 
debit cards are accepted. 

Time Rack™ is a cloud-based, front-end time & attendance, and human resource solution that seamlessly integrates with our 
payroll processing system. Built with the small business in mind, Time Rack allows you to track time and attendance, clock in 
and clock out with a time stamp, and organize your HR information on the web.

Data FactsSM is our partner for background screenings and business credentialing. Screening services include Social Security 
number trace and validation, criminal record searches, education and employment verification, drug screening, motor vehicle 
record search and electronic I-9 verification. An NAPBS accredited business, Data Facts offers information you can trust. 
Through our partnership, our clients receive a discounted rate on Data Facts background screening services. 

If you are interested in learning more about any of our solutions or seeing a demonstration, please contact 
our payroll team by phone at 585.410.6733 or by email at payroll@alliedfp.com.
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EVALUATING PERFORMANCE: How Context Plays 
an Important Role in Understanding Your Returns 
by David A. Younis, CFP®, Director of Financial Services

The information in these articles is not intended as tax or legal advice, and it may not be relied on for the purpose of avoiding any federal tax penalties. You are encouraged to 
seek tax or legal advice from an independent professional advisor. The content is derived from sources believed to be accurate. Neither the information presented nor any 
opinion expressed constitutes a solicitation for the purchase or sale of any security.

David A. Younis, CFP®

Have you ever overheard a conversation between co-workers or family members regarding how their 
investments are performing? Ever felt like you were somehow missing the boat? In my experience, the best 
way to avoid feeling uneasy toward your performance is to understand what reasonable expectations you 
should have for your return as well as the time over which you should be able to achieve it. 

Before we jump into a discussion of developing a personal benchmark, let’s try to gain some perspective 
with a common example of disjointed expectations. In 2014, if you were paying attention to the S & P

500 – an index made up of the roughly 500 large U.S. corporations – you would know that it returned about 13.69%. Many 
individuals follow the S & P 500 because it is generally viewed as a proxy for how the domestic stock market as a whole is 
performing. So if you were comparing your portfolio returns to that of the S & P 500 in 2014 you may have found that your returns 
lagged this common benchmark somewhat considerably. What’s going on here?

First, it’s important to understand that the index only represents a small fraction of the traded stocks in this country, let alone the entire 
world’s markets. In the United States, there are approximately 4,000 stocks trading in the New York Stock Exchange, or the 
NASDAQ, but there are more than 15,000 additional stocks trading off of the major exchanges. Secondly, of the S & P 500’s total 
return, approximately 50% of that return is attributable to only 20 individual listings. That means that the other half of the return was 
attributable to the remaining 480 stocks. Somewhat skewed wouldn’t you say? Finally, today’s well diversified portfolios most often 
comprise asset classes, including mid-sized and small companies from the United States, international stocks, emerging markets 
investments, domestic and international bonds, real estate, commodities, etc. The question arises...if you have a well-diversified 
portfolio spread among all the aforementioned asset classes should you be comparing your rate of return to that of a single index 
bearing exposure to only one asset class  the largest of our domestic companies?

  THUMBS UP:
  The Client Corner
Recognizing the accomplishments of our clients is important 
to us. If you or your business would like to be featured in our 
next newsletter, please contact Andrea True at 
atrue@alliedfp.com or by phone at (585) 410-6733 x103.

•Congratulations to WalkUp Advertising, LLC. on their 
expansion of print and digital signage solutions in Eastview 
Mall, The Mall at Greece Ridge and The Marketplace Mall.

•Thumbs up to Cornerstone Market in Honoeye for the 
feature article in Life in the Finger Lakes magazine. 
Established in 2014 by Alysha and Ian Baier, the store 
carries freshly baked breads and sweets as well as fresh and 
local products from the Finger Lakes Region and New York 
State.

• Kudos to Freshop Inc., recently highlighted in the 
Rochester Business Journal. Freshop, Inc. is a 
comprehensive grocery e-commerce solution.  

This begs the question how should we interpret our returns? I would 
suggest starting by taking a look at the basic asset classes most 
commonly included in a portfolio: stocks, bonds and cash. The 
average investor frequently allocates around 60% of their portfolio to 
stocks and 40% of the portfolio to bonds and cash while including 
some international exposure within the stock sleeve. If we look at how 
a globally diversified 60/40 allocation performed in 2014, many 
would be surprised by how muted the rate of return actually turned out 
to be. In fact, the return would have been in the ballpark of 3.98% (this 
does not include expenses, fees or dividends).

You can see from this quick comparison that maintaining an overall 
market perspective can help you to understand how your portfolio 
should be performing. We can help you gain objective insight 
regarding your performance within the broad context of today’s 
investing realities. We can also help you evaluate your individual time 
constraints ensuring your portfolio is invested with an appropriate risk 
budget for your short as well as your long-term investment objectives. 
Remember, “the market” rewards the patient. Together, we can create 
an investment plan tailored to your specific needs that will provide you 
with the confidence to remain patient in the face of today’s 
ever-changing headlines.

1  40% S&P500, 20% MSCI ACWI ex USA, 40% Barclays U.S. Aggregate Bond – returns obtained from Zephyr Associates.
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