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Dear friends,

Congratulations are in order!
Jeanette Felts has been promoted to
Practice Manager, which is a much
more accurate description of all she
does for Leslie Roper Day &
Associates. Not only has Jeanette
been an indispensable assistant for
many years, she is a first-rate utility
player who seemingly juggles many
responsibilities effortlessly. We all
appreciate her problem-solving
nature and desire to always be
learning something new. I am sure
that Jeanette will become even more
critical to the success of the firm in
the years to come. Which I hope are
many.

Merry Christmas!

Leslie

If you're a penny pincher but
your spouse is penny wise and
pound foolish, money
arguments may frequently

erupt. Couples who have opposite philosophies
regarding saving and spending often have
trouble finding common ground. Thinking of
yourselves as two sides of the same coin may
help you appreciate your financial differences.

Heads or tails, saver or spender
If you're a saver, you love having money in the
bank, investing in your future, and saving for a
rainy day. You probably hate credit card debt
and spend money cautiously. Your spender
spouse may seem impulsive, prompting you to
think, "Don't you care about our future?" But
you may come across as controlling or miserly
to your spouse who thinks, "Just for once, can't
you loosen up? We really need some things!"

Such different outlooks can lead to mistrust and
resentment. But are your characterizations fair?
Your money habits may have a lot to do with
how you were raised and your personal
experience. Being a saver or a spender may
come naturally; instead of assigning blame, try
to see your spouse's side.

Start by discussing your common values. What
do you want to accomplish together?
Recognize that spenders may be more focused
on short-term goals, while savers may be more
focused on long-term goals. Ultimately, whether
you're saving for a vacation, a car, college, or
retirement, your money will be spent on
something. It's simply a matter of deciding
together when and how to spend it.

A penny for your thoughts?
Sometimes couples avoid talking about money
because they are afraid to argue. But talking
about money may actually help you and your
spouse avoid conflict. Scheduling regular
money meetings could help you gain a better
understanding of your finances and provide a
forum for handling disagreements.

To help ensure a productive discussion,
establish some ground rules. For example, you
might set a time limit, insist that both of you
come prepared, and take a break in the event

the discussion becomes heated.
Communication and compromise are key. Don't
assume you know what your spouse is
thinking--ask--and be willing to negotiate. Here
are some questions to get started.

• What does money represent to you?
Security? Freedom? The opportunity to help
others?

• What are your short-term and long-term
savings goals?

• How much money is coming in and how
much is going out? Never assume that your
spouse knows as much about your finances
as you do.

• How comfortable are you with debt, including
mortgage debt, credit card debt, and loans?

• Who should you spend money on? Do you
agree on how much to give to your children or
how much to spend on gifts to family
members and friends, for example?

• What rules would you like to apply to
purchases? One option is to set a limit on
how much one spouse can spend on an item
without consulting the other.

• Would you like to set aside some
discretionary money for each of you? Then
you would be free to save or spend those
dollars without having to justify your decision.

Once you've explored these topics, you can
create a concrete budget or spending plan that
reflects your financial personalities. To satisfy
you and your spouse, make savings an
"expense" and allow some room in the budget
for unexpected expenses. And track your
progress. Having regular meetings to go over
your finances will enable you to celebrate your
financial successes or identify areas where you
need to improve. Be willing to make
adjustments if necessary.

Finally, recognize that getting on the same
page is going to take some work. When you got
married, you promised to love your spouse for
richer or poorer. Maybe it's time to put your
money where your mouth is.
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Give Your Retirement Plan an Annual Checkup
Financial professionals typically recommend
that you review your employer-sponsored
retirement savings plan annually and when
major life changes occur. If you haven't
revisited your plan yet in 2015, the end of the
year may be an ideal time to do so.

Reexamine your risk tolerance
This past year saw moments that would try
even the most resilient investor's resolve. When
you hear media reports about stock market
volatility, is your immediate reaction to consider
selling some of the stock investments in your
plan? If that's the case, you might begin your
annual review by reexamining your risk
tolerance.

Risk tolerance refers to how well you can ride
out fluctuations in the value of your investments
while pursuing your long-term goals. An
assessment of your risk tolerance considers,
among other factors, your investment time
horizon, your accumulation goal, and assets
you may have outside of your plan account.
Your retirement plan's educational materials
likely include tools to help you evaluate your
risk tolerance, typically worksheets that ask a
series of questions. After answering the
questions, you will likely be assigned a risk
tolerance ranking from conservative to
aggressive. In addition, suggested asset
allocations are often provided for consideration.

Have you experienced any life
changes?
Since your last retirement plan review, did you
get married or divorced, buy or sell a house,
have a baby, or send a child to college?
Perhaps you or your spouse changed jobs,
received a promotion, or left the workforce
entirely. Has someone in your family
experienced a change in health? Or maybe you
inherited a sum of money that has had a
material impact on your net worth. Any of these
situations can affect both your current and
future financial situation.

In addition, if your marital situation has
changed, you may want to review the
beneficiary designations in your plan account to
make sure they reflect your current wishes.
With many employer-sponsored plans, your
spouse is automatically your plan beneficiary
unless he or she waives that right in writing.

Reassess your retirement income
needs
After you evaluate your risk tolerance and
consider any life changes, you may want to
take another look at the future. Have your
dreams for retirement changed at all? And if so,

will those changes affect how much money you
will need to live on? Maybe you've reconsidered
plans to relocate or travel extensively, or now
plan to start a business or work part-time during
retirement.

All of these factors can affect your retirement
income needs, which in turn affects how much
you need to save and how you invest today.

Is your asset allocation still on track?
Once you have assessed your current situation
related to your risk tolerance, life changes, and
retirement income needs, a good next step is to
revisit the asset allocation in your plan. Is your
investment mix still appropriate? Should you
aim for a higher or lower percentage of
aggressive investments, such as stocks? Or
maybe your original target is still on track but
your portfolio calls for a little rebalancing.

There are two ways to rebalance your
retirement plan portfolio. The quickest way is to
sell investments in which you are overweighted
and invest the proceeds in underweighted
assets until you hit your target. For example, if
your target allocation is 75% stocks, 20%
bonds, and 5% cash but your current allocation
is 80% stocks, 15% bonds, and 5% cash, then
you'd likely sell some stock investments and
invest the proceeds in bonds. Another way to
rebalance is to direct new investments into the
underweighted assets until the target is
achieved. In the example above, you would
direct new money into bond investments until
you reach your 75/20/5 target allocation.

Revisit your plan rules and features
Finally, an annual review is also a good time to
take a fresh look at your employer-sponsored
plan documents and plan features. For
example, if your plan offers a Roth account and
you haven't investigated its potential benefits,
you might consider whether directing a portion
of your contributions into it might be a good
idea. Also consider how much you're
contributing in relation to plan maximums.
Could you add a little more each pay period? If
you're 50 or older, you might also review the
rules for catch-up contributions, which allow
those approaching retirement to contribute
more than younger employees.

Although it's generally not a good idea to
monitor your employer-sponsored retirement
plan on a daily, or even monthly, basis, it's
important to take a look at least once a year.
With a little annual maintenance, you can help
your plan keep working for you.

As you reconsider your
retirement income needs, it
might also make sense to
check your expected Social
Security benefit and any
other potential sources of
income. To get an estimate
of your future Social
Security payments, go to
socialsecurity.gov and
select "my Social Security."

Asset allocation does not
guarantee a profit or protect
against a loss; it is a
method used to help
manage investment risk.

All investing involves risk,
including the possible loss
of principal. There can be
no assurance that any
investment strategy will be
successful.
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Six Life Insurance Beneficiary Mistakes to Avoid
Life insurance has long been recognized as a
useful way to provide for your heirs and loved
ones when you die. Naming your policy's
beneficiaries should be a relatively simple task.
However, there are a number of situations that
can easily lead to unintended and adverse
consequences. Here are six life insurance
beneficiary traps you may want to avoid.

Not naming a beneficiary
The most obvious mistake you can make is
failing to name a beneficiary of your life
insurance policy. But simply naming your
spouse or child as beneficiary may not suffice.
It is conceivable that you and your spouse
could die together, or that your named
beneficiary may die before you. If the
beneficiaries you designated are not living at
your death, the insurance company may pay
the death proceeds to your estate, which can
lead to other potential problems.

Death benefit paid to your estate
If your life insurance is paid to your estate,
several undesired issues may arise. First, the
insurance proceeds likely become subject to
probate, which may delay the payment to your
heirs. Second, life insurance that is part of your
probate estate is subject to claims of your
probate creditors. Not only might your heirs
have to wait to receive their share of the
insurance, but your creditors may satisfy their
claims out of those proceeds first.

Naming primary, secondary, and final
beneficiaries may avoid having the proceeds
ultimately paid to your estate. If the primary
beneficiary dies before you do, then the
secondary or alternate beneficiaries receive the
proceeds. And if the secondary beneficiaries
are unavailable to receive the death benefit,
you can name a final beneficiary, such as a
charity, to receive the insurance proceeds.

Naming a minor child as beneficiary
Unintended consequences may arise if your
named beneficiary is a minor. Insurance
companies will rarely pay life insurance
proceeds directly to a minor. Typically, the court
appoints a guardian--a potentially costly and
time-consuming process--to handle the
proceeds until the minor beneficiary reaches
the age of majority according to state law.

If you want the life insurance proceeds to be
paid for the benefit of a minor, you may
consider creating a trust that names the minor
as beneficiary. Then the trust manages and
pays the proceeds from the insurance
according to the terms and conditions you set
out in the trust document. Consult with an
estate attorney to decide on the course that

works best for your situation.

Per stirpes or per capita
It's not uncommon to name multiple
beneficiaries to share in the life insurance
proceeds. But what happens if one of the
beneficiaries dies before you do? Do you want
the share of the deceased beneficiary to be
added to the shares of the surviving
beneficiaries, or do you want the share to pass
to the deceased beneficiary's children? That's
the difference between per stirpes and per
capita.

You don't have to use the legal terms in
directing what is to happen if a beneficiary dies
before you do, but it's important to indicate on
the insurance beneficiary designation form how
you want the share to pass if a beneficiary
predeceases you. Per stirpes (by branch)
means the share of a deceased beneficiary
passes to the next generation in line. Per capita
(by head) provides that the share of the
deceased beneficiary is added to the shares of
the surviving beneficiaries so that each
receives an equal share.

Disqualifying the beneficiary from
government assistance
A beneficiary you name to receive your life
insurance may be receiving or is eligible to
receive government assistance due to a
disability or other special circumstance.
Eligibility for government benefits is often tied to
the financial circumstances of the recipient. The
payment of insurance proceeds may be a
financial windfall that disqualifies your
beneficiary from eligibility for government
benefits, or the proceeds may have to be paid
to the government entity as reimbursement for
benefits paid. Again, an estate attorney can
help you address this issue.

Taxes
Generally, life insurance death proceeds are
not taxed when they're paid. However, there
are exceptions to this rule, and the most
common situation involves having three
different people as policy owner, insured, and
beneficiary. Typically, the policy owner and the
insured are one in the same person. But
sometimes the owner is not the insured or the
beneficiary. For example, mom may be the
policy owner on the life of dad for the benefit of
their children. In this situation, mom is
effectively creating a gift of the insurance
proceeds to her children/beneficiaries. As the
donor, mom may be subject to gift tax. Consult
a financial or tax professional to figure out the
best way to structure the policy.

Note: As with most financial
decisions, there are expenses
associated with the purchase
of life insurance. Policies
commonly have mortality and
expense charges. In addition, if
a policy is surrendered
prematurely, there may be
surrender charges and income
tax implications.

Note: While trusts offer
numerous advantages, they
incur up-front costs and often
have ongoing administrative
fees. The use of trusts involves
a complex web of tax rules and
regulations. You should
consider the counsel of an
experienced estate planning
professional and your legal and
tax advisors before
implementing such strategies.
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How can I protect my Social Security number from
identity theft?
Your Social Security number is
one of your most important
personal identifiers. If identity
thieves obtain your Social

Security number, they can access your bank
account, file false tax returns, and wreak havoc
on your credit report. Here are some steps you
can take to help safeguard your number.

Never carry your card with you. You should
never carry your Social Security card with you
unless it's absolutely necessary. The same
goes for other forms of identification that may
display your Social Security number (e.g.,
Medicare card).

Do not give out your number over the phone
or via email/Internet. Oftentimes, identity
thieves will pose as legitimate government
organizations or financial institutions and
contact you to request personal information,
including your Social Security number. Avoid
giving out your Social Security number to
anyone over the phone or via email/Internet
unless you initiate the contact with an
organization or institution that you trust.

Be careful about sharing your number. Just
because someone asks for your Social Security

number doesn't mean you have to share it.
Always ask why it is needed, how it will be
used, and what the consequences will be if you
refuse to provide it.

If you think someone has misused your Social
Security number, contact the Social Security
Administration (SSA) immediately to report the
problem. The SSA can review your earnings
record with you to make sure their records are
correct. You can also visit the SSA website at
www.ssa.gov to check your earnings record
online.

Unfortunately, the SSA cannot directly resolve
any identity theft problems created by the
misuse of your Social Security number. If you
discover that someone is illegally using your
number, be sure to contact the appropriate
law-enforcement authorities. In addition,
consider filing a complaint with the Federal
Trade Commission and submitting IRS Form
14039, Identity Theft Affidavit, with the Internal
Revenue Service. Visit www.ftc.gov and
www.irs.gov for more information.

What is a phased retirement?
In its broadest sense, a
phased retirement is a gradual
change in your work patterns
as you head into retirement.
Specifically, a phased

retirement usually refers to an arrangement that
allows employees who have reached retirement
age to continue working for the same employer
with a reduced work schedule or workload.

A phased retirement has advantages for both
employees and employers. Employees benefit
from the opportunity to continue active
employment at a level that allows greater
flexibility and time away from work, smoothing
the transition from full-time employment to
retirement. And employers benefit by retaining
the services of experienced workers.

There may be other advantages attributable to
a phased retirement. When you work during
retirement, your earnings can be applied toward
living expenses, allowing you to spend less of
your retirement savings and giving them a
chance to potentially grow for future use. You
may also elect to work for personal
fulfillment--to stay mentally and physically
active and to enjoy the social benefits of
continuing to work with the same co-workers.

Not all employers offer a phased retirement
option, but if it's available, you may want to
consider whether you'll still have access to
affordable health care during this period,
especially if you aren't old enough to qualify for
Medicare. Also, some employer-sponsored
pension benefit formulas may place a higher
weighting on earnings during the final years of
employment. If you're lucky enough to have an
employer-sponsored pension plan, will working
a reduced schedule with presumably reduced
pay negatively affect your pension benefit?
Some employers offer life insurance to their
full-time employees. However, this benefit
might be reduced or eliminated if you work
fewer hours, which can affect your dependents
at your death.

Will a phased retirement affect your Social
Security retirement benefit? The Social Security
website, socialsecurity.gov, provides some
calculators that can help you determine the
impact a phased retirement may have on your
benefits.

Before enrolling in a phased retirement
program, consider its impact on your entire
financial picture.
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