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Elder Law – Can Parents Pay Children for Care? 
 

Only 17 percent of people buy long term care, so they self-insure the risk of long term care. If this is the path you 

take, then you will need an attorney to protect what you have accumulated. Cost in Connecticut in 2016 is closing 

in on $170,000 a year for a long term care facility. I am honored to have Stephen O. Allaire republish some of his 

articles that he has written on the subject matter.  

Attorney Stephen O. Allaire is a member of the National Academy of Elder Law Attorneys, and Executive 

Committee member and past officer of the Connecticut Bar Association Elder Law Section.  His office is located at 

271 Farmington Avenue, Bristol, CT.  You can visit his website at: www.allaireelderlaw.com.   

For us at Edu4retirement, Inc., we know we cannot be an expert in every field, but we can do our homework to 

find one. I consider Stephen a “student of the game”, extremely knowledgeable, understanding and can 

implement what is needed efficiently and accurately. I hope you enjoy this series. He does this with a good story 

telling method that brings the message home. All of his material is copyrighted and it is with his permission that I 

am reprinting.  

As written by Stephen O. Allaire 

Can Parents Pay Children for Care? 

Families sometimes ask if the Medicaid rules allow parents to pay their children for care. The answer is a qualified 

yes and some explanations and examples follow.  

A normal situation is a daughter and son helping mom or dad doing laundry and housekeeping, monitoring 

medications, preparing meals, or helping with dressing. Sometimes the care may include help with bathing, or even 

living with the parent for safety reasons. The general rule is that the Connecticut Department of Social Services will 

allow a child to be paid for those services if they are needed, and are actually provided, and there is a written 

contract for those personal services.  

A contract for personal services with a child is very similar to a contract with an outside company that delivers 

home care services. It should specify the kind of services to be given, who is going to give them, and the cost of 

those services. Generally that should be an hourly rate based on what is the usual going rate for such services in 

Connecticut. A companion rate is about $10 per hour. A home health aide is about $19 per hour. And a nurse or 

other specialized person can be much higher.  

Many times families ask if the contract can be retroactive, and the answer is no, it cannot. Therefore it is wise to 

get advice from the beginning on the care needs, as an overall plan can be developed that will let dad or mom stay 

at home, allow the children to get compensated as they often have to miss work to give the care, and protect some 

assets in the long run. Many children say, “I don’t want money for taking care of mom. She is my mother.” That’s a 

natural feeling of most kids. But think about this. If that money can be paid to you, and you just keep it, and 
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someday mom does need Medicaid to pay for home care, and she does not have enough money to pay to keep up 

her home or apartment, then you have some protected money that can pay for the cost of her home, so that she 

will not be forced into a nursing home. And that is not “taking” money from mom. This is smart planning for her.  

What if multiple children are taking off different days to provide care? That can be done as well. The personal 

services contract is written with as many children as will give the care. Then a simple log is kept of who does what 

and when. The whole objective is to keep mom or dad at home if at all possible, and laying out a plan ahead of time 

that takes into account the need for care. With a care plan in place that satisfies the legal requirements of 

Medicaid, and also the Veterans Benefit Aid and Attendance, the real possibility that your loved ones can stay at 

home, even if they need a great deal of care, increases dramatically.  

If your family foresees the need for help to keep mom or dad at home in safety, plan early. Knowing the ins and 

outs of the rules allows you to get more care earlier, potentially without depleting all those hard earned assets. Pre 

planning can make all the difference.  

We thank Attorney Allaire for a good planning tool to help our parents, or ourselves, in the future. 

Our comprehensive program at Edu4Retirement, Inc. is designed to teach people about retirement and the various 

issues that confront each person as they make their solo journey into retirement.  To obtain copies of our previous 

editions of this and other series, visit our website at http://www.edu4retirement.com/p/newsletters. 

 

We are forever learning as we go through this process, since family dynamics, personal desires and amounts 
involved can be infinitely different. However, the patterns we see in personal behavior and decisions of our clients 
make our experience very helpful to most. 
 
We hope you enjoy the personal journey as we cover each of these issues.  Please rely upon us to help deliver the 
decisions that fit your desires and ultimately helping you to feel empowered about your retirement.  Michael 
Callahan, Steve Tillona and Attorney Allaire are available for any questions that may arise as you make this journey.  
You may contact us at: 
 
Michael Callahan: 
mc@edu4retirement.com 
860-863-4155 
 
Steven Tillona 
stillona@edu4retirement.com 
860-863-9984 
 
Attorney Stephen O. Allaire 
860-259-1500   

Stephen O. Allaire is not affiliated or registered with Cetera Advisors LLC. 

Edu4Retirement, Inc. specializes in providing retirement education and advice to our clients along with appropriate 
investment products to assist in mitigating retirement risk. Please think of us when it comes to retirement 
planning.  We appreciate your referrals. 
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