
Corporate Retirement Plan Fees
by Paul Etra

For over a decade I have built a significant book of corporate retirement plan business by emphasizing the level of service that 
the PRB Wealth Management team brings to the table. Our Corporate Benefits Six Step Strategy provides the guidelines for 
these high-level services that are beyond the scope of many other financial services firms. While these services help us retain 
our clients, for many it was our ability to help cut costs, with improved services, that led them to choose us as their advisor.

Bottom line, employers are often looking to lower fees associated with their 401k plans but many are unsure how to do so. A 
good corporate benefits advisor should always be on top of the market, looking to help clients cut down the fees associated 
with a particular plan. There are many fees associated with retirement plans, which means there are many ways to reduce 
costs. These fees include:

• Administration Fees – The Administration fees are paid to the Third Party Administrator (TPA) for services
including: annual valuation, annual tax forms, and compliance forms.

• Record Keeping Fees – The Record Keeping fees are paid to the investment provider for services such as: the client
website, statement preparation, and the reconciliation of employee accounts with associated investments.

• Investment Management Fees – The Investment Management fees are paid to the mutual fund manager for
services such as: picking individual bonds and stocks inside a mutual fund and the management of the mutual fund.

• Advisor Fees – Advisor fees are paid to the advisor associated with a retirement plan for services including: fiduciary
support, benchmarking of fees and expenses, negotiation assistance, employee education, and annual plan reviews.

PRB Wealth Management’s corporate benefits business model places an emphasis on high level service. Part of that service 
entails helping our clients seek the best deal for the best possible price. This is why we provide annual investment reviews and 
test the market a minimum of every three years to help ensure competitive pricing. This is the dedication that we make to our 
clients, and it is what separates us from many others in our field. 

401K plans are one of the keys to hiring and keeping employees. While so prevalent in today’s market, many people have 
limited knowledge about 401k plan fees. In fact, a study done by AARP in 2011 showed that 71% participants thought they 
didn’t pay any 401k fees.[1] This is why educating employers and employees about expectations associated with 401Ks is so 
important and we take the steps to do so.

-------------------------------------------------------------------------------------------------------------
[1] http://www.aarp.org/work/retirement-planning/info-02-2011/401k-fees-awareness-11.html

-------------------------------------------------------------------------------------------------------------
* This information is not intended as authoritative tax guidance or tax or legal advice.
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Results Matter: Even a Small Increase in Returns Can Dramatically 
Improve Outcomes
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Impact of 50 bps and 100 bps of Excess Return in a Hypothetical Savings and Withdrawal Scenario 
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Age (years)

Additional savings at age 65

$227,763

$106,266

Baseline +100
bps

+50
bps

Additional years of 
retirement spending

6 years

12 years

Demographic Assumptions

Starting Balance $0 

Starting Age 25

Starting Salary $40,000 

Annual Salary Growth Rate 3%

Annual Contribution Rate 10%

Retirement Age 65

Ending Salary at 65  $130,482 

Scenario Assumptions

Market Baseline

Returns Before 65 5.5%

+50 bps

6.0%

+100 bps

6.5%

Returns After 65 4.0% 4.5% 5.0%

Account Balance at 65 $886,415 $992,680 $1,114,177 

Withdrawal (Percent  
of Ending Salary)

50% 50% 50%

Annual Withdrawal 
Amount

 $65,241  $65,241  $65,241 

Investments are not FDIC-insured, nor are they deposits of or guaranteed by a bank or any other entity, so they may lose value.
Investors should carefully consider investment objectives, risks, charges and expenses. This and other important information is contained in the fund prospectuses and summary 
prospectuses, which can be obtained from a financial professional and should be read carefully before investing.
Source: Capital Group. The demographic assumptions, returns and ending balances are hypothetical and provided for illustrative purposes only, and are not intended to provide any assurance or promise of 
actual returns and outcomes. Returns will be affected by the management of the investments and any adjustments to the assumed contribution rates, salary or other participant demographic information. Actual 
results may be higher or lower than those shown. Past results are not predictive of results in future periods. Based on an exhibit from Russell Investments. The additional years of retirement spending are intended 
to represent a conservative measure.
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