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More cybersecurity news! Recently
exposed confidential LinkedIn data
provided threat actors (i.e. bad people) the
ability to hijack Twitter, Tumblr , Dropbox ,
and of course, LinkedIn user accounts.
This worked because some users utilize
the same User ID and/or Password for
many different online accounts. At risk are
businesses with employees that use their
business email address as their User ID
and the same work-related password on
other sites.
It is highly recommended to use a personal
email address as a User ID for any online
account outside the work environment. A
best practice is to use a different User ID
and different password for each and every
online account and to change passwords
periodically. This can get cumbersome, so
research the use of a password
management app such as 1Password,
LastPass or dashlane . Please call The
SWA Team with any questions.
Until February...
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When you claim a federal
income tax deduction for
charitable contributions, you
must substantiate the
contributions by maintaining
certain records. The records
must establish the charity to
whom the gift was made, the
amount of cash or the type and value of other
property donated to charity, whether anything
was received in consideration for the
contribution, and certain other requirements.
The records needed generally depend on the
type and value of the property donated; there
may be some overlap in requirements. In
general, do not attach the records to your
income tax return. Keep the records so that you
can provide them to the IRS if requested to do
so.

and a reasonably detailed description of any
non-cash contribution. The acknowledgment
must also include either (1) a statement that no
goods and services were provided by the
charity in return for the contribution, (2) a
good-faith estimate of the value of such goods
and services (these reduce the amount of the
charitable deduction), or (3) a statement that
the goods and services were token benefits or
consisted entirely of insubstantial membership
benefits or intangible religious benefits. The
acknowledgment is considered
contemporaneous if you receive it by the earlier
of the date on which you file your tax return for
the year of the contribution or the due date
(including extensions) for the return.

Noncash contributions

If you make any noncash contributions, you
must generally get a receipt from the charitable
Cash contributions
organization with the name of the charitable
In order to claim a charitable deduction for any organization, the date and location of the
contribution of cash, a check, or other monetary contribution, and a reasonably detailed
gift, you must maintain a record of such
description of the property. You must also keep
contributions through a bank record (such as a a reliable written record showing the name and
cancelled check, a bank or credit union
address of the charitable organization, the date
statement, or a credit card statement) or a
and location of the contribution, a reasonable
written communication (such as a receipt or
detailed description of the property, the fair
letter) from the charity showing the name of the market value of the property (and how it was
charity, the date of the contribution, and the
determined), the adjusted basis of the property,
amount of the contribution. If you make
the amount claimed as a deduction, and the
charitable contributions through payroll
terms of any conditions attached to contribution
deductions, you generally may substantiate the of the property.
charitable deduction using the charity's pledge If the value of the contribution is $250 or more,
card along with either a pay stub, a Form W-2, you must also substantiate the contribution with
or some other employer-furnished document
a contemporaneous written acknowledgment of
showing the amount withheld and paid to
the contribution from the charity as described
charity. If you make a single contribution of
previously.
$250 or more by payroll deduction, the pledge
card or a document from the charity must state If the value of the contribution is over $500,
your records must also include how you got the
that no goods or services were provided in
property (e.g., purchase, gift, inheritance, or
return for the payroll deduction.
exchange), when you got the property, and the
All contributions of $250 or more
cost or other basis of the property (including
any adjustments).
If you claim a charitable deduction for any
contribution of $250 or more, you must
If you claim a deduction of over $5,000 for a
substantiate the contribution with a
noncash charitable contribution of one item or a
contemporaneous written acknowledgment of
group of similar items, you must also obtain a
the contribution from the charity. The
qualified written appraisal of the donated
acknowledgment must contain the name of the property from a qualified appraiser.
charity, the amount of any cash contribution,
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Key Retirement and Tax Numbers for 2017
Every year, the Internal Revenue Service
Estate and gift tax
announces cost-of-living adjustments that affect
• The annual gift tax exclusion remains at
contribution limits for retirement plans,
$14,000.
thresholds for deductions and credits, and
• The gift and estate tax basic exclusion
standard deduction and personal exemption
amount for 2017 is $5,490,000, up from
amounts. Here are a few of the key
$5,450,000 in 2016.
adjustments for 2017.

Retirement plans

Personal exemption

• Employees who participate in 401(k), 403(b),
and most 457 plans can defer up to $18,000
in compensation in 2017 (the same as in
2016); employees age 50 and older can defer
up to an additional $6,000 in 2017 (the same
as in 2016).
• Employees participating in a SIMPLE
retirement plan can defer up to $12,500 in
2017 (the same as in 2016), and employees
age 50 and older will be able to defer up to an
additional $3,000 in 2017 (the same as in
2016).

The personal exemption amount remains at
$4,050. For 2017, personal exemptions begin
to phase out once AGI exceeds $261,500
(single), $287,650 (HOH), $313,800 (MFJ), or
$156,900 (MFS).

IRAs
The limit on annual contributions to an IRA
remains unchanged at $5,500 in 2017, with
individuals age 50 and older able to contribute
an additional $1,000. For individuals who are
covered by a workplace retirement plan, the
deduction for contributions to a traditional IRA
is phased out for the following modified
adjusted gross income (AGI) ranges:
2016

2017

Single/head $61,000 of household $71,000
(HOH)

$62,000 $72,000

Married filing $98,000 jointly (MFJ) $118,000

$99,000 $119,000

Married filing $0 - $10,000
separately
(MFS)

$0 - $10,000

Note: These same AGI thresholds apply in
determining if itemized deductions may be
limited. The corresponding 2016 threshold
amounts were $259,400 (single), $285,350
(HOH), $311,300 (MFJ), and $155,650 (MFS).

Standard deduction
These amounts have been adjusted as follows:
2016

2017

Single

$6,300

$6,350

HOH

$9,300

$9,350

MFJ

$12,600

$12,700

MFS

$6,300

$6,350

Note: The 2016 and 2017 additional standard
deduction amount (age 65 or older, or blind) is
$1,550 for single/HOH or $1,250 for all other
filing statuses. Special rules apply if you can be
claimed as a dependent by another taxpayer.

Alternative minimum tax (AMT)
AMT amounts have been adjusted as follows:
2016

2017

Maximum AMT exemption amount
Single/HOH

$53,900

$54,300

Note: The 2017 phaseout range is $186,000 $196,000 (up from $184,000 - $194,000 in
2016) when the individual making the IRA
contribution is not covered by a workplace
retirement plan but is filing jointly with a spouse
who is covered.

MFJ

$83,800

$84,500

MFS

$41,900

$42,250

Single/HOH

$119,700

$120,700

The modified AGI phaseout ranges for
individuals making contributions to a Roth IRA
are:

MFJ

$159,700

$160,900

MFS

$79,850

$80,450

Exemption phaseout threshold

2016

2017

26% on AMTI* up to this amount, 28% on
AMTI above this amount

Single/HOH

$117,000 $132,000

$118,000 $133,000

MFS

$93,150

$93,900

MFJ

$184,000 $194,000

$186,000 $196,000

All others

$186,300

$187,800

MFS

$0 - $10,000

$0 - $10,000

*Alternative minimum taxable income
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Tax Credits and Deductions for College
College students and their parents need all the
help they can get to pay for college. Here are
four college-related federal tax benefits that
might help put a few more dollars back in your
pocket when you file your 2016 tax return.

American Opportunity credit

Education tax credits and
deductions can help defray
some of the costs
associated with college or
graduate school. Do you or
your child qualify for one of
these federal tax benefits?

The American Opportunity Tax Credit is worth
up to $2,500 per year for a student's first four
years of college. The credit applies only to
qualified tuition and fees (room and board
expenses aren't eligible) and is calculated as
100% of the first $2,000 of qualified tuition and
fees plus 25% of the next $2,000 of such
expenses.
There are two main eligibility restrictions. First,
the student must be enrolled at least half-time.
Second, a parent's modified adjusted gross
income (MAGI) must be below a certain level.
In 2016, a full tax credit is available to single
filers with a MAGI of $80,000 or less and joint
filers with a MAGI of $160,000 or less; a partial
credit is available to single filers with a MAGI
between $80,000 and $90,000 and joint filers
with a MAGI between $160,000 and $180,000.

So, in the example above, Mom and Dad would
be able to take a total Lifetime Learning credit
of $2,000, not $6,000, in 2016. Also, the
American Opportunity credit and the Lifetime
Learning credit can't be taken in the same year
for the same student — you have to pick one or
the other.

Tuition and fees deduction
Undergraduate and graduate students (or their
parents) may be able to deduct qualified tuition
and fees paid in 2016. A $4,000 deduction is
available to single filers with a MAGI of $65,000
or less and joint filers with a MAGI of $130,000
or less, and a $2,000 deduction is available to
single filers with a MAGI between $65,000 and
$80,000 and joint filers with a MAGI between
$130,000 and $160,000. An important note: you
can't use the same education expenses to
qualify for both a tuition deduction and an
education tax credit.

Student loan interest deduction

The American Opportunity credit can be
claimed on behalf of multiple students on a
single tax return in the same year, provided
each student qualifies independently. For
example, if Mom and Dad have triplets in
college and each meets the credit's
requirements, then Mom and Dad can claim a
total credit of $7,500 ($2,500 x 3).

The student loan interest deduction lets
undergraduate and graduate borrowers deduct
up to $2,500 of interest paid on qualified
student loans during the year, provided income
limits are met. In 2016, a full deduction is
available to single filers with a MAGI of $65,000
or less and joint filers with a MAGI up to
$130,000; a partial deduction is available for
single filers with a MAGI between $65,000 and
$80,000 and joint filers with a MAGI between
$130,000 and $160,000.

Lifetime Learning credit

Comparison chart: 2016 figures

The Lifetime Learning credit is another
education tax credit that's worth up to $2,000
per year per tax return. As its name implies, the
Lifetime Learning credit is for courses taken
throughout one's lifetime, whether to acquire or
improve job skills. As such, it is broader than
the American Opportunity credit; for example,
it's available to graduate students and to
students enrolled less than half-time. The
Lifetime Learning credit is calculated as 20% of
the first $10,000 of qualified tuition and fees
(again, room and board expenses aren't
eligible).
There are also income restrictions. In 2016, a
full credit is available to single filers with a
MAGI of $55,000 or less and joint filers with a
MAGI of $111,000 or less; a partial credit is
available to single filers with a MAGI between
$55,000 and $65,000 and joint filers with a
MAGI between $111,000 and $131,000.

Maximum
Credit /
Deduction

Income
Limits for
Maximum

American
Opportunity
credit

$2,500

$80,000 or
less single;
$160,000 or
less joint filer

Lifetime
Learning
credit

$2,000

$55,000 or
less single;
$111,000 or
less joint filer

Deduction for $4,000
tuition and
fees

$65,000 or
less single;
$130,000 or
less joint filer

Deduction for $2,500
student loan
interest

$65,000 or
less single;
$130,000 or
less joint filer

One disadvantage of the Lifetime Learning
credit is that it's limited to a total of $2,000 per
For more information, see IRS Publication 970,
tax return per year, regardless of the number of Tax Benefits for Education.
students who qualify in a family in a given year.
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IMPORTANT DISCLOSURES
The information presented here is
not specific to any individual's
personal circumstances.
To the extent that this material
concerns tax matters, it is not
intended or written to be used, and
cannot be used, by a taxpayer for
the purpose of avoiding penalties
that may be imposed by law. Each
taxpayer should seek independent
advice from a tax professional
based on his or her individual
circumstances.
These materials are provided for
general information and
educational purposes based upon
publicly available information from
sources believed to be reliable—we
cannot assure the accuracy or
completeness of these materials.
The information in these materials
may change at any time and
without notice.

What are my health-care options if I retire early?
If you're eligible for an
early-retirement package from
your employer, determine
whether post-retirement
medical coverage is included.
These packages sometimes provide medical
coverage until you reach age 65 and become
eligible for Medicare. Given the high cost of
medical care, you might find it hard to turn
down an early-retirement package that includes
such coverage.
If your package doesn't include post-retirement
medical coverage, or you're not eligible for an
early-retirement package at all, you'll need to
look into alternative sources of health
insurance, such as COBRA continuation
coverage or an individual health insurance
policy, to carry you through to Medicare
eligibility.
Under the Consolidated Omnibus Budget
Reconciliation Act (COBRA), most
employer-provided health plans (typically
employers with 20 or more employees) must
offer temporary continuation coverage for
employees (and their dependents) upon
termination of employment. Coverage can last
for up to 18 months, or 36 months in some

cases. You'll generally have to pay the full cost
of coverage--employers aren't required to
continue their contribution toward coverage,
and most do not. Employers can also charge an
additional 2% administrative fee.
Individual health insurance is available directly
from various insurance carriers or, as a result of
the Affordable Care Act, through state-based or
federal health insurance marketplaces. One
advantage of purchasing coverage through a
marketplace plan is that you may be entitled to
a premium tax credit if your post-retirement
income falls between 100% and 400% of the
federal poverty level (additional income-based
subsidies may also be available).
Some factors to consider when comparing
various health options are (1) the total cost of
coverage, taking into account premiums,
deductibles, copayments, out-of-pocket
maximums, and (for marketplace plans) tax
credits and subsidies; (2) the ability to continue
using your existing health-care providers (and
whether those providers will be in-network or
out-of-network); and (3) the benefits provided
under each option and whether you're likely to
need and use those benefits.

I have matured U.S. savings bonds. Are they still
earning interest and, if not, can I roll them over to
another savings bond?
Once U.S savings bonds have
reached maturity, they stop
earning interest. Prior to 2004,
you could convert your Series E or EE savings
bonds for Series HH bonds. This would have
allowed you to continue earning tax-deferred
interest. However, after August 31, 2004, the
government discontinued the exchange of any
form of savings bonds for HH bonds, so that
option is no longer available.
Since matured savings bonds no longer earn
interest, there is no financial benefit to holding
on to them. If you have paper bonds, you can
cash them in at most financial institutions, such
as banks or credit unions. However, it's a good
idea to call a specific institution before going
there to be sure it will redeem your bonds. As
an alternative, you can mail them to the
Treasury Retail Securities Site, PO Box 214,
Minneapolis, MN 55480, where they will be
redeemed. If you have electronic bonds, log on
to treasurydirect.gov and follow the directions
there. The proceeds from your redeemed
bonds can be deposited directly into your
checking or savings account for a relatively

quick turnover.
Another important reason to redeem your
matured savings bonds may be because
savings bond interest earnings, which can be
deferred, are subject to federal income tax
when the bond matures or is otherwise
redeemed, whichever occurs first. So if you
haven't previously reported savings bond
interest earnings, you must do so when the
bond matures, even if you don't redeem the
bonds.
Using the money for higher education may
keep you from paying federal income tax on
your savings bond interest. The savings bond
education tax exclusion permits qualified
taxpayers to exclude from their gross income all
or part of the interest paid upon the redemption
of eligible Series EE and I bonds issued after
1989 when the bond owner pays qualified
higher-education expenses at an eligible
institution. However, there are very specific
requirements that must be met in order to
qualify, so consult with your tax professional.
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