
With June officially behind us, it’s time to face the facts: we’re headed to-
ward the second half of 2021. While there’s still plenty of time to enjoy the 
rest of summer, we encourage you to slow down and check up on your fi-
nancial well-being. 
 
Review your budget: Your spending habits likely look different now than they 
did in 2020, but did you adjust your yearly budget accordingly? The second 
half of the year can be expensive, between the holiday season and back-to-
school spending. Take some time now to prepare. 
 
Check your credit score: If you plan on moving, purchasing a car, or taking 
out a personal loan this year, you’ll want your credit score in good shape. 
Your score could have been impacted by recently accrued debt, late pay-
ments, hard credit inquiries, identity theft, and more. 
 
Prepare for advanced tax credits: If your family is eligible, you may begin re-
ceiving advanced child tax credits in July. Families who qualify are expected 
to receive six installments via direct deposit or mailed check. If you antici-
pate getting the credit, you may want to talk it over with your tax profession-
al.  
 
With 2021 looking different than last year, take some time to evaluate your 
financial standings as we prepare for the second half of the year. Remember, 
we’re always here if you need assistance reassessing or working towards 
your financial goals.  
 

Conducting Your Mid-Year Financial Checkup  
The midpoint of the year is a great time to review your financial position. 
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Did you know you may be able to take your 401(k), 403(b), or 457 plan and roll it 
into another type of retirement account while you are still working? Let’s look at 
how these rollovers can happen and the pros and cons of making them.   
    
To start, some basics. Distributions from 401(k) plans and most other employer-
sponsored retirement plans are taxed as ordinary income, and if you take one before 
age 59½, a 10% federal income tax penalty commonly applies. In addition, 20% of 
the withdrawn amount is withheld for tax purposes. Generally, once you reach age 
72, you must begin taking required minimum distributions.1 
   
Now, the fine print. You may be able to take a distribution from your qualified, 
employer-sponsored retirement plan while still working, via an in-service non-
hardship withdrawal. This is done by arranging a direct rollover of these assets to an 
Individual Retirement Account (IRA) in order to potentially avoid both the 10% pen-
alty and the 20% tax withholding in the process. It’s important to note that this op-
tion is only available if allowed by your employer.2 
 
It may be smart to speak to your financial professional before making any changes.  
   
Generally, distributions from traditional IRAs must begin once you reach age 72. 
The money distributed to you is taxed as ordinary income. When such distributions 
are taken before age 59½, they may be subject to a 10% federal income tax penalty. 
 
The criteria for making in-service non-hardship withdrawals can vary. Some work-
place retirement plans simply prohibit them. Others permit them when you have 
been on the job for at least five years or when assets in your plan have accumulated 
for at least two years or you are 100% vested in your account.2  
     
Weigh the pros and cons. Who knows if your reinvested assets will perform bet-
ter in an IRA than they did in your company’s retirement plan? Only time will tell. 
Right now, you can put up to $7,000 into an IRA, annually, if you are 50 or older. 
The limit on annual additions, however, is much more impressive at $58,000 for 
2021. Lastly, if your employer matches your retirement plan contributions, getting 

out of the plan may mean losing future matches.3 
 
Citations 
1. IRS.gov, March 3, 2021 
2. IRS.gov, March 3, 2021 
3. IRS.gov, March 3, 2021 

MARKET PERFORMANCE 

01/01/2021 to 07/31/2021 

 

DJIA ^DJI Up 14.14%  

S&P 500 ^GSPC Up 17.02%   

NASDAQ ^IXIC Up 13.84% 

Russell 2000 ^RUT Up 16.70%  

 

* Index performance does NOT 

include  any fees (Gross of fees)  

 

Source: http//finance.yahoo.com 

The Pros and Cons of Early Retirement Plan Rollovers 
Should you withdraw and reinvest your retirement plan money while you are still on the job? 
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A 6.1% Bump in Social Security?  
COLA and Social Security.  

The news keeps getting better for Social Security recipients. 
 
It's now projected that benefits will increase 6.1% in 2022, up from the 4.7% forecast just two months ago. That would be the 
most significant increase since 1983.1,2 
 
It’s all about inflation. Social Security cost of living adjustments (COLA) are based on the consumer price index, which rose 
5.4% in June — its largest 12-month increase since 2008. The official announcement is expected in October and, once it’s 
confirmed, the revised payment will go into effect in January 2022.3 
 
More than 65 million Americans receive Social Security, and the annual cost of living adjustments are designed to help recipi-
ents manage higher costs. At the start of 2021, recipients saw a 1.3% increase.4 
 
The average monthly benefit is $1,544 for retired workers. So a 6.1% increase amounts to $94 more a month. That might not 
be quite enough for a car payment, but it’s double the 3% raise being given to U.S. workers in 2021.4,5 
 
Social Security can be confusing. One survey found only 6% of Americans know all the factors that determine the maximum 
benefits someone can receive. If you have any questions, please reach out. We have a number of resources at our fingertips 
that you may find helpful.6 

 

The forecasts for Social Security benefits are based on assumptions, subject to revision without notice, and may not materialize. 
Citations 
1. Fortune.com, July 15, 2021 
2. SeniorsLeague.org, May 12, 2021 
3. InvestmentNews.com, July 13, 2021 
4. SSA.gov, June 2021 
5. SHRM.org, June 2021 
6. FinancialAdvisorIQ.com, July 19, 2021 
 

On July 6, oil prices reached a six-year high of $76.98 a barrel. This benchmark came as the Organization of the Petrole-

um Exporting Countries (OPEC) and allies failed to reach an agreement regarding an increase in production.1 

 

This rise in cost follows a year in which OPEC and allies cut production amidst the COVID-19 pandemic. As a surge in 

demand rises, production has yet to ramp up to pre-pandemic levels. This idea of “demand being greater than supply” 

should sound familiar, as we’ve seen similar economic trends in everything from semiconductors to lumber and cars.  

 

Earlier this year, we saw a spike in gas prices across the country. In fact, gas prices have risen 40 percent since the be-

ginning of January. In addition, as the cost of oil remains high, gas prices are continuing 

 to be impacted, with experts predicting prices to continue creeping up 10 or 20 cents by the end of August.1 

 

However, despite an increase in cost, demand for gasoline continues to rise. We’re currently see-

ing a demand of about 9.1 million barrels per day, compared to 8.5 million barrels per day at this 

time last year.  

 

It can be tempting to think that higher prices for gas and food are simply a precursor to high-

er prices in general. However, if history is any indication, this is not always the case. If you 

have any questions or concerns, please let us know. Inflation touches our lives in different 

ways, and we would welcome the chance to hear about your experience with higher  

prices. 
 

Sources 

1. AAA.com, 2021 We hope you enjoy our newsletter! 
Please e-mail us any topics you would like to see covered  

in future newsletters.  
 

We welcome your referrals and feedback. Please feel free  

to share this newsletter with your family and friends. 

Oil Prices Hit Six-Year High   
As demand outpaces supply, inflation concerns rise.  
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Summer jobs are a perennial aspect of the American workforce. It’s a time when teenagers are fill-
ing out applications and, in many cases, earning wages of their own for the first time. But some of 
what we’ve become accustomed to may be changing. 
 
In May, leading into the summer months, 33.2% of working-age teenagers (16-19) were part of the 
workforce. The hospitality industry, including restaurants and hotels, is an industry still strug-
gling in the wake of COVID-19. They have faced particular challenges in staffing, and has turned 
to hiring younger employees in particular.1 
 
How might that change as many of these employees return to high school and college this fall? 
While many may shift hours, others might need to shift focus to classes full time. This might turn 
the current teenage wage-land into a teenage wasteland, and leave restaurants and hotels strug-
gling to cover shifts. 
 
Are the teens in your household and extended family working? Remind them that their money is 
about more than that first car or even paying for college; the day you start working can also be 
the day you start your financial strategy, from starting their career to retirement. If they have 
questions about that, I’d be happy to talk you both through these first steps. 
 

Citations 
1. USAToday.com, July 26, 2021 
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Teenage Wage-Land    
Staffing challenges mean opportunities for teens. 
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